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TTRTT TTT^JIT # WcT# (T^ HifM'M #1 IRT wfi- i#q; ^ TTff#lT^ 3TT#T sfiR arfsiTJEHriT 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


( fciTilti Octiy, ) 

# 1Wt, 25 2014 

^.3Tr. 1.—I# 3lM#fT, 1934 (1934 

^ 2) ^ ?4RI 8 # ( 1) ^ CeT) ^ 31^ 

### ^ -a#! ^ fO;, TIT^, iJ.d<(^SKI, ^ TI#^ 
Tri^, ^ #WT, f#l 

■a^ ^ 3# 3Tf# 311^ ^ cl^, ^ 31Tf^ HWKIH ^ T«fH 

■ar wh I# ^ ^ ##1 wt ti 

ran. TT. 7/2/2012-#3ff-I] 

faf# 


MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 25th November, 2014 

S.O. I. —In exercise of the powers conferred by 
clause (d) of Sub-section (1) of Section 8 of the Reserve 
Bank of IndiaAct, 1934 (2 of 1934), the Central Government 
hereby nominates Shri Rajiv Mehrishi, Secretary, 
Department of Economic Affairs, Ministry of Einance, to 
be a Director on the Central Board of Directors of Reserve 
Bank of India with immediate effect and until further orders 
vice Shri Arvind Mayaram. 

[E.N0.7/2/2OI2-BO-I] 
MIHIR KUMAR, Director 


5040GI/2014 


(!) 
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^ fWt, 25 2014 

^.3Tr. 2.— 

4^, 1970/1980 ^ ^ 3 ^ (1) ^ HI«I ‘Sfecl 

^Wirt (^wrf ^ 3i#T Ts;^' srarnr) 

1970/1980 ^ ?4RI 9 ^ ^-«4RI 3 ^ C^sT) ^ 
?lfepff ^ 5PfPT ^ fT, HWI, 'Td^pKI, ^ ^ 

TTRUt ^ ^lUTT (2) oAlPdOdT ^ HRUt ^ 

^lUTfl (3) ^PkldT ^ T«fH ■qr ^lUTfl (1) 

fsrfqf^ HTqiR ?in 'dlfPcl Pd^i^ldi ^ ^ dr*M 
3lk 340^ sn^ ^ ci^, ^difqn t :- 


(1) (2) (3) 


(1) 

(2) 

(3) 

Bank of Baroda 

Shri Mohammad Mustafa, 
Jt. Secretary, Department 
of Financial Services 

Shri K. P. Krishnan 

Indian Bank 

Shri N. Srinivasa Rao, 
Director, Department of 
Financial Services 

Smt. Sudha Krishnan 

Union Bank 
of India 

Shri Mihir Kumar, 
Director, Department of 
Financial Services 

Shri Mohammad 
Mustafa 

United Bank 
of India 

Shri A. K. Dogra, 

Dy. Secretary, 

Department of 

Financial Services 

Shri Mihir Kumar, 
Director 


[EN 0 . 6 / 3 / 2 OI 2 -BO-I] 


3 w ^ oldHd y,w 4 )i, ■# it. 

lil it Tpl. itPUTRT TI^, #fTit 
Pd^^lcl) 




it fitiT ^PR, 

Pd'ti/ldo, 

fiitRiRiifiRFT 


it oldHd y,w+i 


iii 

3tii/?feRi 


it -q;. ^gtro, 

^TrfiR, 

fiitRiRiifiRFT 


it fitk ^RR, 

Pd^!/ldi 


[■qq. R. 6/3/20 i 2 -it 3 qt-i] 
ti^ q^tdi, 3RR;Ri^ 


New Delhi, the 25th November, 2014 

S.O. 2.— In exercise of the powers conferred by 
clause (b) of Sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 
1970/1980, read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government, 
hereby nominate the persons specified in column (2) of the 
table below as Government Nominee Director of the Banks 
specified in column (1) thereof, in place of the persons 
specified in column (3) of the said Table, with immediate 
effect and until further orders :— 


VIJAYMALHOTRA, Under Secy. 


MIt 3flT RTRT R^l'cd'M 


( -Mr rr!? iRwr) 

M 31 pRrlHI, 2014 


W.3jr. 3.—TRqiR, RfeRI Rfen, 1973 
(1974 RH 2) Rft RRI 24 Rlt^-RRI (1) 3|R^-RRI (2) 
^ RTrl i/lPdddT RH RRIR RR^ fR, PdHPdP/sId SlpRRRRTsff 
Rft, RRf -RIRIdR 3|k R^ -RIRIdR Rlt srpRRnftdl 
^ R)cR hr) 3RR 3#FRR -RIRIdRl RRR 7TR R1 
R7R1R ^ fRRTR RI RRRfdR ?RI RI IrT^ R^ 
RffeRl RTRRlf RR, fRR^ 3fdT% ^ffeRT fe RlPdRiHf, RlfeRT 
3tM, RlfeRT -gRTtaUI, RffeRT fq^ 3|R RffeRT r) f, 
RRIdd RR^ ^ MRldd ^ fdT, fR Rpf ^ RRpq T# fT 
^ srfRRRRT 3RRt Pd^pRd Rlt S[RpR ^ ^(RR R^-dlRIdR 
RI R^ -dlRIdR Rlt SrpRRRftRT ^ RtR7 3RR srfSRRR 
-dlRIdR RRR RR RI RRRIR ^ fRRTR RI 

RRRfdR ^ fRR^ ^if^ R#‘ 25 RRfRT, 2014 ^ #T R^ 

Rft STRpR ^ fRTTT RT 3R1^ 3R^ RRt, ^ ^ R) R) 

3TR: RTIRT 3tpRA|lRR> ^ RR Pd^^pRd Rlt STRpR RR fRW 

RRRt t :— 


1 . 

2 . 

3. 

4. 

5. 

6 . 


^RtqRnri. RTR^ 

#qRt ■'jMrI TTR. RpRlftRI 
^R^RR#qiRf^ 
^RtRRllR% <iR(lRld 

^ fRf^ WTRR RTRR 

#qRtft^RfRU#R 

^ RRTR %RI 


7. 
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8. •# ^lW?l ^T!oI^ 

9. ^ 3TR. yld<+)1 

10. ■# Ti;. HldM^ 

[m ^.23(1 )/2014-'^iri|cb] 
^ ^TS^, 3ft^ M«4 ydl^<+K 

MINISTRY OF LAW AND JUSTICE 
(Department of Legal Affairs) 

New Delhi, the 31 st December, 2014 

S.O. 3.— In exercise of the power conferred by 
sub-sections (1) and (2) of section 24 of the Code of 
Criminal Procedure, 1973 (2 of 1974), the Central 
Government hereby extends the term of appointment of 
the following Advocates as Additional Public Prosecutor 
for the purpose of conducting all criminal cases including 
criminal writ petitions, criminal appeals, criminal revisions, 
criminal references and criminal applications by or against 
the Union of India or any Department or Office of the 
Central Government in the High Court of Bombay and 
other subordinate courts within the jurisdiction of High 
Court of Bombay, with effect from 25*' day of November, 
2014 for a period of three years or until further orders, 
whichever is earlier, subject to the condition that these 
advocates shall not appear against the Union of India or 
any Department or Office of the Central Government in 
any criminal case referred to above in the High Court of 
Bombay and other subordinate courts within the 
Jurisdiction of High Court of Bombay during the period 
of their appointment, namely 

1. ShriDeepakN.Salvi 

2. Smt. Purnima H. Kantharia 

3. Shri Sandeep Kashinath Shinde 

4. Ms. Usha Vinod Kejriwal 

5. Shri Milind Shamrao Sawant 

6 . Smt. Rebecca Gonsalves 

7. Shri Shyam Mehta 

8 . Shri YogeshMoreshwarNakhwa 

9. Shri Jitendra R. Solanki 

10. Shri Dhairyasheel A. Nalavade. 

[F.No.23 (l)/2014-JudL] 
ZOYAHADKE, It. Secy, and Legal Adviser 


(# xft- # -smFT) 

M 26 Ryni, 2014 

W.3IT. 4.—INHpAlch 3k 3#f)^ ak 

■9kT)^3klk^, 1948 ^«IR12^7sfe(^)^31^FPJI 
^ TKSfiR y.d'i^KI ^ 3k ^ WPFh, k 3TlcTtT 
fki, kR kk fkftR, k whir, 
k Rik udidch k wi ydiidd, kk %fki7, 
k ^ Rki 7RT RRm, fkR kk fkkR, k) 26 
2014 k RRd k klkcIMR, ^ k kPpR kRI3Tf k fkiT 
RWFfR kf^ 3kRRk RRk 11 

[k.k. 4330/1/2014] 

MINISTRY OF EXTERNAL AFFAIRS 
(CPV Division) 

New Delhi, the 26th December, 2014 

S.O. 4. —In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and fees) Act, 1948 (41 of 1948), the Central Government 
hereby authorises (1) Shri I.D.Raju Assistant, (2) Shri Alam 
Hussain, LDC, (3) Shri Naval Prabhakar Thapliyal, 
Assistant, (4) Shri Manish Kumar, Assistant, (5) Shri Sanjay 
Sahrawat, UDC, (6) Shri Harsha Wardhan Satya Prakash, 
LDC, in Consulate General of India, Dubai to perform the 
Consular services as Assistant Consular Officer with effect 
from 26*' December 2014. 

[No. T. 4330/01/2014] 
PRAKASH CHAND, Dy. Secy. (Consular) 

Tik mRcIK eh^iui MdMil 

(WRR uRcfir (*c-yiui -fgvrFT) 

10 RldHI, 2014 

^.311. 5.—RRdk fkfkRTI kkR 3kkkRT, 1956 
(1956 RT102) kt «IRr 11 ktRT-«IRl (2) ^R^kkik 
Rki Rk fiT kR RRTR, Rikk fkkRTT kkR k 
wik Rk k 3kkkR kt 

3i^^jk k rdHRdRsid 3lk kk«PT Rkt t, srkci 

^Ri k “kdik fkkknRR” k rk 

“kiRiR fkkknRR, ktei wi; rr ‘kifRfy 
fkkknRR, kjT” k Rik kiRdi rtr fkkRn skk’ 
[RRTP (2) k] kfe k WR rdHRdRsid k) 3fkkR fkiT 
WIRT, srkR:— 
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(2)(3) 

TRI 

3ftT HMdl RRf r^pclicyi 3#m 

'4)Hk'4),^'RTffRr'g%T ^TRcn 
150 ij.h4141ij.-h f, R^faRT 

f4?Rf4w^, 44JT, <+Hl4<+ ^ 
WRt 2013 3T«iRT ^ ■arn 

[H. ^ 12012/5/2014-TTH^ (41-11)] 

jg4k ^HR, ^ RfRR 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare) 

New Delhi, the 10th September, 2014 

S.O. 5. —In exercise of the powers conferred by 
sub-section (2) of the section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby makes 
the following further amendments in the First Schedule 
to the said Act, namely :— 

In the said First Schedule after "Jivaji University" 
"JSS University, Mysore" shall be added and against "JSS 
University, Mysore under the heading 'Recognized Medical 
Qualification' [in column (2)] and under the heading 
'Abbreviation for Registration" [in column (3)], the following 
shall be inserted, namely :— 

(2)(3) 

Bachelor of Medicine M.B.B.S. 

and Bachelor of Surgery (This shall be a recognized 
medical qualification when 
granted by JSS University, 
Mysore, Karnataka in respect 
of students being trained at JSS 
Medical College, Mysore, 
Karnataka with annual intake 
of 150 MBBS students per year 
on or after, February 2013. 

[No.U. 12012/5/2014-ME(P-n)] 

SUDHIR KUMAR, Dy. Secy. 

Rf fRRvft, 16 HrldHl, 2013 

^.3ir. 6 .—RRRIr fRfRRRT RflRR S[f?#RRT, 1956 
( 1956 Rn 102) rUrRT 11 r4rT-RRI (2) ^RIRTR^lfRRRf 
RR RRPT Rr 4 fT ^ fRHoK, RRRIr RflRR ^4 

HHHJjl Rr 4 ^ TR^pRI RRR STMwT R«RT 

3Hj.fi41 4' rdHPdnsId sik wlRR RRdt t, 3Tarfd; 


RRR R«RT 4 “4fR4 WT f44 fk^RfRUlRR, 
4T3”^TnR4‘RFRRT Wf4f4RRT3T4dT’ [^R^RTTRORIR 
(2) ^J^4j?PRf44] #4 ^ 3Td4d sffdR Rfkfe R«1T rr4 

Rfkfe ^ ‘441 rrtt ^ f44 4rf4Rf 
RIT RRRTH (3) ^ 4 444d] 414^7 ^ fRRfdfeR 

r 4 3TRf4^ %RT RUTTT, 3T«rfcI^:— 

(2) (3) 

4rRR 3TRP 4r4Rld T33T-4t.4t. ttB 
Rs 4 rrr 34qt ;r44 (r^rt4 2013 4rtrr^rhr% 
r4 100 ij.h4141ij.h ^ 

■3% ^ RTR WR# MrRRT fRRH 

RWT, RlfRRMR 4 Rf^faiR 
144 RTT 14 «l4l ^ TRR 4 4fR4 
"ERU 144 Ir^rIrhirr, 4i 3 ^ 
f4l4jd 44 Rn4 -qi: rrrrt rtri 
Mrrrt 3i4dT 4141) I 

[4. \ 12012/506/2006-T33t4 (41-11)] 

srIrt BihiJI, 3Rn:i44R 

New Delhi, the 16th September, 2013 

S.O. 6. —In exercise of the powers conferred by 
sub-section (2) of the section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby makes 
the following further amendments in the First Schedule 
to the said Act, namely :— 

In the said First Schedule against "Ch. Charan Singh 
University, Meerut, (Uttar Pradesh)" under the heading 
'Recognized Medical Qualification' [in column (2)] and under 
the heading 'Abbreviation for Registration" [in column (3)], 
the following shall be inserted, namely :— 

(2)(3) 

Bachelor of Medicine and M.B.B.S. 

Bachelor of Surgery (This shall be a recognized 

medical qualification when 
granted by Ch. Charan Singh 
University, Meerut, (Uttar 
Pradesh) in respect of students 
being trained at Saraswathi 
Institute of Medical Sciences, 
Hapur, Ghaziabad, Uttar 
Pradesh on or after March, 2013 
with annual intake of 1(X) MBBS 
students per year on or after 
March, 2013. 

[No.U. 12012/506/2006-ME(P-II)] 
ANITA TRIPATHI, Under Secy. 
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-qm^, 13T1I 3flT HfeJvrflHc*, t^rrm 

( 3^1^ IITCI^ ■feW’T ) 

mich 

^ fWt, 26 RjhMI, 2014 

W.3TT. 7.—(MHIUH) MwT 1988 4 (5) ^ 33^^^^ 

TTci^pKi 33f?43ji%r ^7!7n t % di^^'-nT ^ Rioiiui ^ 33j,3id1 qii; f, ■# ^ qii; f :- 

W. odlf^q wl^Pd ^ ^ c31f^?4Rt^^ wh ^ qM^. (qFT/SigqFT) : 

fM«T ^ ■4cn ^ 


1 2 3 

1 . 4794790 2014.11.03 


2. 4796087 2014.11.03 


3. 4797493 2014.11.11 


4. 4798394 2014.11.12 


5. 4798495 2014.11.12 


6 . 4799396 2014.11.13 


7. 4802258 2014.11.21 


4 


6 


RdldHl ■qrcg T37T Tff^^ 

4, ?lfer 
4ruidl4ld40 

<+li|HTl<-641015 

9ft ^f^^3Tcqd 17^ Wt 
52, T37T. ■^. qi^, 

ft^, 

td?^-641687 

9ft OHIdl -cgS yk44-H 

T^i: 175/2A2, 

TTiT. y,^4ld40, 
ylkddiidkiddo ■qte, 

4Kiy,<0 fte 
td?^-641665 

33Mkl 

1/245A, 33mH cft^, 
diidoyiddH qfcT, ykj^yiddH qte, 
'tl?'0Hrd1<, fd?^-641666 
^'dirddR'd 

■yi^ PdRik irq 13733 475 

<^iilHN<+d4ld40, 

=b'Ri(t-^'d4rd''40, 3Ti=J3: •i{pfifd, 
1trd^-64l697 

9ft -^dkd 13;^ yk4<y 
I3iqi3733^'. 132/1, ycrdl^l^, 

^ 1371 yiddO, 4lPdy,^< itfq, 
okkkfyiddH, 

tte-638506 

I3iq 13733 372/2, dtcft 

5 ^ 73^, 4ili|Hxl3-641015 


11^ ^33f ^ tdi3; PdHddk 

yiyPii 


M dd (^Icpd-y'd 
1i3T3d dd ^ 33dldl) 


^dt'd’dd dd ("^t^dd^ 
tddTd dd ^ 33dldl) 


^l^ddd M dd C^^ddd 
tddTd dd ^ 33dldl) 


TTldFd dTdd fP3d y,d4crdd 
^ fdd dlMd, ddd3 
5d<i, Rictd, «rjH i3;d 7^ 


^l^ddd M dd C^^ddd 
tddTd dd ^ 33dldl) 


733'33, yidl fdd. 
SiydPsOd ■5dddrTdd3 dR 


1814220:1994 


IS 14543:2004 


IS 14543:2004 


IS 14543:2004 


182830:2012 


IS 14543:2004 


IS 8472:1998 
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1 2 


4 


5 


6 


8 . 4801963 2014.11.21 


9. 4805365 2014.11.21 


10. 4805264 2014.11.26 


11. 4805567 2014.11.27 


12. 4806569 2014.11.28 


^ 4ldNl POHIcr+l 
64/lB, 

tte-638104 

^ 

T7WTT H. 582, 

4)HI4l4ld4H '4^, 
711^, #ite-638314 

^T^7 TRH 

27'Q; TfR, 

dl<<il4ld44 ftftg, PyPold 0.<l4To 
■qte, 711^, 

<4l4Hg<-641014 

^P-4A|d r^iNl TRH 

27g TTR, 

dl<<il4ld44 ftftg, ryPold 0.<14 Th 
4il4Hg< g^ Tiiggi, 
c6li|Hgi-641014 

564-569, ^RK 

<4l4Hg<-641001 


^ ^ (^I4id44 IS 14543:2004 


odi^iP^d gg msT- 
TFI 1-BH^^ 


IS 13334 (Parti): 
1998 


Tl^ ^ %g rdRddl4 IS 14220:1994 
TR^ 


^ TR sngM ^ %g IS9097:2002 

WT ^ Rdt ^ Plddl ^ 

oldlPli TRI 


gg fg^rtugg, is 1417:1999 

3iTggH/R)U4'+KVgp7n pg 

g^o'did 


[H. 0.441 13:11] 

gp HTifwT, %if^ ‘pg?’ gg ggis 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 26th December, 2014 

S.O. 7.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in the 
following schedule: 

SCHEDULE 


SI. Licence 

No. No. 

Grant 

Date 

Name and Address 
(Factory) of the party 

Title of the Standard 

IS No. Part/Sec.: Year 

1 2 

3 

4 

5 

6 

1 . 4794790 

2014.11.03 

M/s. Reliance Pumps N Motors 
No. 4, Sakthi Nagar, 
Uppilipalayam Post 
Coimbatore-641015 

Openwell Submersible IS 14220:1994 

Pumpsetrs 

2. 4796087 

2014.11.03 

M/s. Sri Van]iamman Aqua Farm 
Site No. 52, N.V.B. Garden, 
Mangalam Road, Chellam Nagar, 
Tirupur-641687 

Packaged Drinking Water (other IS 14543:2004 
than Packaged Natural 

Mineral Water) 
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1 2 

3 

4 

5 

6 

3 . 4797493 

2014.11.11 

M/s. Sree Ranganathar Food 
Products and Industries 

No. 175/2A2, M. Pudhupalayam 
Pollikalipalayam Post, 

Dharapuram Road, 

Tiruppur-641665 

Packaged Drinking Water (other 
than Packaged Natural 

Mineral Water) 

IS 14543:2004 

4. 4798394 

2014.11.12 

M/s. Jai Anjaneya Aqua Farms 

Site No. 1/245A, Ashan Thottam, 
Kalampalayam Village, 
Pongupalayam (P.O.), Perumanallur, 
Tiruppur-641666 

Packaged Drinking Water (other 
than Packaged Natural Mineral 
Water) 

IS 14543:2004 

5. 4798495 

2014.11.12 

M/s. Talent Engineering (Cbe) 

Pvt. Ltd. S. F. 475, 
Kemmanaickenpalayam, Kare 
Goundenpalayam, Annur 
(Union), Trruppur-641697 

Covered electrodes for manual 
metal arc welding of carbon and 
carbon manganess steel 

IS 2830:2012 

6 . 47993% 

2014.11.13 

M/s. Sri Vetrivel Aqua Products 

S. F. No. 132/1, Pallathur Road, 

T N Palayam, Vaniputhur Village 
Gobichettipalayam, 

Erode-638506 

Packaged Drinking Water (other 
than Packaged Natural Mineral 
Water) 

IS 14543:2004 

7. 4802258 

2014.11.21 

M/s. Hydromax Industries 

S.E.No. 372/2, JothiNagar, 

5 th Street, Coimbatore-641015 

Centrifugal Regenerative pumps 
for clear, cold water 

IS 8472:1998 

8 . 4801963 

2014.11.21 

M/s. Sri Balaji Minerals 

64/1B, Sathambur Kalam 

Sathambur, Chinniyampalayam 
(P.O.),Crode-638104 

Packaged Drinking Water (other 
than Packaged Natural Mineral 
Water) 

IS 14543:2004 

9. 4805365 

2014.11.21 

M/s. Cavinkare Pvt Ltd. 

S. E. No. 582, Bhavani Anthiyur 
Main Road, Kannadipalayam 
(RO.) Bhavani Taluk, 

Erode-638304 

Skimmed Milk Powder-Part-1 
Standard Grade 

IS 13334(Part-I: 

1998 

10. 4805264 

2014.11.26 

M/s. Indian Hitachy Water 

Pumps 27, VenkateshwaraNagar, 
Block Thottipalayam Piruvu, 

Civil Aerodome Post, 

Coimbatore (North) Taluk, 
Coimbatore-641014 

Openwell Submersible Pumpsets 

IS 14220:1994 

11. 4805567 

2014.11.27 

M/s. Indian Hitachy Water 

Pumps 27, VenkateshwaraNagar, 
Block Thottipalayam Piruvu, 

Civil Aerodome Post, 

Coimbatore (North) Taluk, 
Coimbatore-641014 

Electric Monoset Pumps for 

Clear, Cold Water for Agricultural 
and Water Supply Purposes 

IS 9079:2002 

12. 4806569 

2014.11.28 

M/s. Sri Vasavi Chains 

564-569, Big Bazaar Street, 
Coimbatore-641001 

Gold and Gold Alloys, Jewellery/ 
Artefacts-Eineness and Marking 

IS 1417:1999 


[No. CMD/13:11] 
M. SADASIVAM, Scientist 'F' & Head 
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^ fWt, 26 2014 


W.3Tr. 8.—wRr ^ (MHIUH) RRaIH 1988 ^ RRilHH 5 ^ dilRRilH (6) ^ ■qroiRr tttot 


^ BB^pTB 3lfB4j1^ BBBI t % RtR fBBBB Bl^ BZt 3IFl BBff b| BRhof ^ Ti;/BBfBB BB RbI BBI f :- 



TB Bit 

IbRi 

B7. B. ell^BB B. BTQB/BBT- ell^'H'HBRT BB BN B BBI 

BITO BB/T^ 1^ BB 

^ 3TcFfB B?g/BBN BNZg: BlBlRl 
BNBI BB bMn 

1 2 3 

4 

5 

BBRi: 2014-BIN 




[H. 13:13] 


TJT 4U|R|o|0, %iR^ ‘ipT’ TT^' TgiS 

New Delhi, the 26th December, 2014 

S.O. 8.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
below have been cancelled/suspended with effect from the date indicated against each : 

SCHEDULE 


SI. 

No. 

Licence No. 

CM/L- 

Name and Address 

of the Licensee 

Article/Process with relevant Indian Standard 
covered by the licence cancelled/suspension 

Date of 

Cancellation 

1 

2 

3 

4 

5 

November 2014-Nil 


[No. CMD/13:13] 
M. SADASIVAM, Scientist 'F' & Head 


^ Reel], 29 R'H*^'l, 2014 

^.311. 9.-#^ TTWR ^ cblildl ^ (SEiRt sfU RcbKl) Sli^rf^m, 1957 (l957 ^ 20) (Rl^ 

M^-dld tjZfxT Sli^rf^RPT W t) 4?] JTRl 4 4^ ^JTRl (l) 3EfPd THcT WhR cRildl bRlcHil ^ Eufl 4^ 

THsm ^hl. 311. 747, cTl^ 26 Bl^, 2013 Bfl BRcT ^ TMBB 7^ BTT II, 7^ 3, (ii), cTl^ 30 Bl^, 2013 

ychiRid B^ a?r, BTU 3lR|xl)xjHI TTeFB ^ RRRte bR^ RrTBB bib 204.710 (elBBB) BI 

505.84 BBBg (ubBB) t, TEIB^ BB 31B^ 3B?IB B^ ZljZfBI ^ aft ; 

3fk TRZhR B^ B? BBUTR ^ BBI t ^ BTeFB 3f5^ RRRte BBB ^ Z^ BB? BIB 

B>]ilcHI 3l[]]BlBl t I 

31cl:, z^^ TRZhR, B>]BcHI BRZh ^ (31 b]b sflB Rbbb) 3iRRbB, 1957 B^ BRI 7 B^ BBBRI (l) ^ BBZB BlRdBt 
BB BBlB zpB^ ^ BTeFB ^ bMb 204.710 #4=5? (elBBB) BI 505.84 BBI^ (UBBB) BN B^ BBB ^ BB 3iBfB 

Bi'i'] z^ 31B^ 31IB1B B?1 ^IJBBI Reft "t; 

feNN 1 :— ^ 3 iRz;3^ Z^ 31#B 311^ BI^ ^ z^ Wbi bBsBI ■^fBBTfr/BfftN('^fBU^)/ '^/455, Bl^ 

26 b|, 2014 BB R^SUI BTRBBB, f^- BINBI, WtRTBB z^ BBBtelB ^1 BI B>]ileil RbBBI, 1, cblB'RlcH NBB 
ZfitBfBBBI-700001 z^ BBBfelB ^1 BI BIBB B-leiB^le-dB [elR<i-d, (BNRZI 31^BIB), BfNB 
RellBy-495006 (udlBBci) Z^ BBBfelB ^1 f%BI ZBI BBBB 11 

feNN 2 :— BBB 3lf£rf^B B?] BRI 8 z^ BBBeff B^ 3lR £BR 31IZ^ RiBI NIBI t, RlVi RnRRBd BBBB t :- 
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31^^ # aiFTfemt :- 

8 . (l) ^ RllvUct^ ifTifcTJjRT 7 Pichlc>?l t, t, 3ri?lv;^-cJH| ^ Rchlc^l 

^ ^ ^ ^ ^ ITT WTlTT^^^ilTT^^i^ STfsHfTT^ ifTT 3TTlfiT 

^ 3TT^Tf^ 

vl-Mi^ch^ui - ^ etT^ c^ ST^rTifcT IT? 3TT?f^ iTTifr liTTTTifr f% if^ HTf^ ^ ^ chlUcHI '3?TKH ^ I^iT? 

TTfshilltr' ifT^ W??T t Sfr? ^ TTfshHlt^' ci^nflU TT'lchK ITT 3T^ urf^ if^ iT^ ifT^ ^EfTfliT I 

( 2 ) ^-ETIYT ( 1 ) ^ STsfr? ;T?^ 3TT?faT ^aiiT STfsHlTT^ Hit feff^ IS? if^ ?TT?ifr 3ff? HTST? Srl^rifTTfr, SilMRrlchdi 

ifTT ififiT ^ ?TT^, fcrfsT HTcRmfr ?T?T ^pifT^ ?? 3TcRT? ^ sfr? ^ IH^ SilMRdnl ifTl ^ M^dld sfP ^ 
SifdRckl ?ffd, itR ifTl^ ?t, M^dld, ?ft SiN^ilch TTH^dl t, HT ^ dT^T 7 if^ i3?-Efr7T ( 1 ) 

31#? 3li#jf#T •’jf^ifTTlfT^'’jRT^ilTTl3?T??l^ 3li#f#f ^ #i£T ^1 ?lfT ITT ^ ^ ??# 

ITT ^ ^ dT 151 ? ?? 3if#f#f #i£r ^i 3iT?Rd# ?? 31?# f#TTTfM 3fk ?rd if^ nmkr# 
# 3lfir#I? #%? f##? ### ?T??TR #t dd# f##diT # f#? #? I 

( 3 ) ??T errd # yilld# # f#? ?? ##T f## ^ ^i #d?T? ?TW ?TT??T # ?fd?T? ^i fid ?? dTcfT ?T# ?? 
6?>?K gVll, ?R ■’J# ITT Rh# I# ^ ITT '3IT ?? # 3lf#f?? ??T 3rRlP|i|H # 31#? 3lfufd ?T? fel? vJTTcT 

Rli?u| 3 :— ### d'lchK ?rd, dT?d # d?T?d, dTd II, dTd 3, d?-ErTd (ii), dT^ 4 31#T, 1987 ^1 ???ftld 3l1#qddT 
#s#?T ??.31T. 905, dT^ 20 ?1^, 1987 ?Td dfflTe? f#Td?T, 1,??dRTeT ?Tdd ?#d, chid chid 1-700001 # 
d?d 3lf##T? # dTd 3 # 31#? dai? ?Tf#hT# PiycW f#lTT ?TTdT 11 

3rjiq# 

c|?4c|| chid sdlch. 


ihlW #1, f#c?T lhk?T (TJdflddd) 

^I#h #s?T ?d|#W/'^r??T#/#r??(#W#)/^/455, dT#!? 26 ?|,2014) 


'’3;-dd? 3l1#hR: 

?h? 

d. 

TTT? ?? 

?l? 

TTT? 

WTT 


rN 




MCcii'd gechi 

#s?T 

a6'<ile1 

Mell 

dd d?dil'i 

lddU| 

1 

2 

3 

4 

5 

6 

7 

8 

1. 

dlsIH^'i 

31 

32 

##d?^ 

ihlW 

38.992 

?T? 

2. 

f#TlT5? 

25 

41 

Ihd#d 

?#?T 

136.908 

?T? 

3 

vjiciidl 

69 

33 

lhd#d 

?#?T 

4.379 

?T? 

4 

3TdlTg? 

26 

33 

lhd#d 

ihlW 

19.150 

?T? 

5 

Rfdl# 

68 

33 

lhd#d 

?#?T 

5.281 

?T? 



0 d : 

0 

- 204.710 IdllT? (eTddd) ITT 505.84 

?lhd (elddd) 




1. ill? d'i£l?H,'T (dT?) 3lfufd f#? vjII' 1 cud idTd dlslTT:— 555(‘dT?), 556('dT?), 557,559('dT?), 562 # 574, 
575(dTd), 576(dTiT), 577(dTd), 582(dTd) I 

2. TTT?f#TlTg? (dTd) ^3lf#df#??TTl cfT# WddIdTT:- 1/l(dTd), 5(dTd), 6 # 10,1 l(dTd), 12(dTd),13(dTd), 
14 # 19, 20(dTiT), 56(dTiT), 57, 58, 59(dTiT), 60 # 115, 116(dTiT), 117 # 151, 152(dTiT), 153(dTiT), 155(dTiT), 159(dTd), 
160 # 211, 212(dTd), 224(dr?), 225 # 229, 230(dr?), 231 # 234, 235(dTd),236, 237(dTiT), 238(dTd), 239(dTd), 
242(dTd), 263(dTd),264, 265(dTd), 266 # 425, 426/1 (dTd), 426/2, 429(dTd),431 (dTd),432 # 437, 438(dTd),439(dTiT), 
439/2, 440 # 449 I 
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3. TTR wiciicll (TFT) 3lfukl '(i'isqi:— 12(WT), 104(WT), 105 ^ 108, 109(WT), 110 

^ 114, 115(WT), 118(WT), 119(WT), 120(WT), 180(WT)| 

4. (■JJFT) 180(^1), 226(^1), 227 ^ 231,237,238,241 ^ 

284 I 

5. TPT Rltllefl (TFT) 3Tf^ FTT^ cfTT^ ^FTT^ TFFTT:- 1 ^ 7, 8/1 (TFT), 313(TTT),316(TTT),317(TTT), 

318(TFT), 319, 320, 321 (TFT), 326(TFT), 327(TFT), 328, 329(TFT), 330(TFT) I 


^ ^ TNT #rD t 3fN TIT f^FFT^ ^ TFsHFfTl 265, 263, 235, 238, 239, 237, 242, 230/2, 230/l, 

224, 212, 159, 155, 152, 153, 116, 59, 56, 20, 13, 12/2, 12/l, 11, l/l, 5 ^ ^ TIT f^TFT^ ^ FNR) 

#fTT ^ "7T" TT Rfepfr 11 

7T-T W "7T" ^ TRT ^ t 3fR TIT f^TFI^^-SFT^, eFTTg^-3TT^ TTTcT: TRHfcHd #TT, TIT eFTT^^ 

^ WTFf/r 561, 559, 555 7^ #01, 556,555, 575, 576, 582, 577, 582 ^ ^ TIT 

# #FTT ^ "T" TT f$[N# 11 

T—F #TT "T" ^ TNT ## % sfU TIT f#jFl^ # FTF #501# 407, 425, 426/l, 431, 429, 438, 439 ^ (JTiR# 

^ TIT #FF15^-FTTT# # ##fefcT #TT ^ "F" TT f$[6T# 11 

F-^ #TT "F" ^ TNT ## t sfN TIT FTTT# # FFF TFsOm 109 ^ ^ TIT 3TTF^ T#?T TN FFF 

##TT 180 7^ #fN WF WfT# 238, 241, 237, 230, 228, 227, # ^ #TT, 226 ^ ^ TIT 31TFg^-Rlt|l# 

# tRoRHci #TT "^" TT f##) 11 

F-F #TT "F" ^ TTFT ## t sfUTlT Rltll# # WF TFsTT 8/1, 313, 316, 317, 318, 321, 327, 326, 330, 329, 
8/1 ^ ^JFN# ^ TIT ftlFTcfr-FTcfT# # llRofeid #FTT ^ "F" TT R[eT# 11 

F—cp #TT ''F'' ^ TNT ## ^ sfR TIT FIFT# # FFF #sTT 114 # Ff^T# #TT, 180, 115, 104, 118, 119, 120, 
104, 12 ^ ^JFN# ^ OTTRtFT "7p" TT f#T# 11 

[TT.# 43015/32/2012 - #3TN3T#F7e^-I] 
#f##P #fTFT, 3TcN #%fF 

O O ' 


MINISTRY OF COAL 


New Delhi, the 29th December, 2014 

S.O. 9. —Whereas by the notification of the Government of India in the Ministry of Coal number S .0. 747, dated 
the 26* March, 2013, issued under sub-section (1) of Section 4 of the Coal Bearing Areas (Acquisition and Development) 
Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India, Part II, Section 3, Sub¬ 
section (ii), dated the 30* March, 2013, the Central Government gave notice of its intention to prospect for coal in 204.710 
hectares (approximately) or 505.84 acres (approximately) of the land in the locality specified in the Schedule annexed to 
that notification; 


And whereas, the Central Government is satisfied that coal is obtainable in a part of the said lands prescribed in 
the Schedule appended to this notification. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 7 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957, the Central Government hereby gives notice of its intention to acquire the land 
measuring 204.710 hectares (approximately) or 505.84 acres (approximately) as surface rights in or over the said land 
described in the Schedule appended hereto; 

Note I :— The plan bearing number SECL/ BSP/ GM(PLG)/ LAND/ 455, dated the 26th May, 2014 of the area covered by 
this notification may be inspected in the office of the Collector, District Korba, Chhattisgarh or in the office of 
the Coal Controller, 1, Council House Street, Kolkata - 700001 or in the office of the South Eastern Coalfields 
Limited (Revenue Section), Seepat Road, Bilaspur-495006 (Chhattisgarh). 

Note 2 :— Attention is hereby invited to the provisions of section 8 of the said Act which provides as follows:- 
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Objection to acquisition:— 

8 . (1) Any person interested in any land in respect of which a notification under section 7 has been issued, may, 

within thirty days of the issue of the notification, object to the acquisition of the whole or any part of the land 
or any rights in or over such land. 

Explanation. — It shall not be an objection within the meaning of this section for any person to say that he himself desires 
to undertake mining operation in the land for the production of coal and that such operations should not 
be undertaken by the Central Government or by any other person. 

(2) Every objection under sub-section (1) shall be made to the competent authority in writing, and the competent 
authority shall give the objector an opportunity of being heard either in person or by a legal practitioner and 
shall, after hearing all such objections and after making such further inquiry, if any, as he thinks necessary, 
either make a report in respect of the land which has been notified under sub-section (1) of section 7 or of 
rights in or over such land, or make different reports in respect of different parcels of such land or of rights in 
or over such land, to the Central Government, containing his recommendations on the objections, together 
with the record of the proceedings held by him, for the decision of that Government. 

(3) For the purposes of this section, a person shall be deemed to be interested in land who would be entitled to 
claim an interest in compensation if the land or any rights in or over such land were acquired under this Act. 

Note 3 :— The Coal Controller, 1, Council House Street, Kolkata-700001 has been appointed by the Central Government 
as the competent authority under Section 3 of the said Act, vide notification number S.O. 905, dated the 20* 
March, 1987, published in Part II, Section 3, sub-section (ii) of the Gazette of India, dated the 4* April, 1987. 

SCHEDULE 

Bagdewa Coal Block 

Korba Area, District Korba (Chhattisgarh) 

[Plan bearing number SECL/ BSP/ GM(PLG)/ LAND/ 455, dated the 26th May, 2014] 

Surface Rights: 


SI. 

No. 

Name of 
village 

Village 

number 

Patwari Halka 

number 

Tahsil 

District 

Area in 

hectares 

Remarks 

1 

2 

3 

4 

5 

6 

7 

8 

1 . 

Lakhanpur 

31 

32 

Pondi Uprora 

Korba 

38.992 

Part 

2 . 

Bijaypur 

25 

41 

Katghora 

Korba 

136.908 

Part 

3. 

Jawah 

69 

33 

Katghora 

Korba 

4.379 

Part 

4. 

Abhaipur 

26 

33 

Katghora 

Korba 

19.150 

Part 

5. 

Singhali 

68 

33 

Katghora 

Korba 

5.281 

Part 


Total;—204.710 hectares (approximately) or 505.84 acres (approximately). 

1. Plot numbers to be acquired in village Lakhanpur (Part):- 555(P), 556(P), 557,559(P), 562 to 574,575(P), 576(P), 
577(P),582(P). 

2. Plot numbers to be acquired in village Bijaypur (Part):- 1/1(P), 5(P), 6to 10,11(P), 12(P), 13(P), 14to 19,20(P), 
56(P),57,58,59(P),60to 115,116(P), 117to 151,152(P), 153(P), 155(P), 159(P), 160to211,212(P),224(P),225to229,230(P), 
231 to 234,235(P), 236,237(P), 238(P), 239(P), 242(P), 263(P), 264,265(P), 266 to 425,426/l(P), 426/2,429(P), 431(P), 432 to 
437,438(P), 439(P), 439/2,440 to 449. 

3. Plot numbers to be acquired in village Jawali (Part):- 12(P), 104(P), 105 to 108,109(P), 110 to 114,115(P), 118(P), 
119(P), 120(P), 180(P). 

4. Plot numbers to be acquiredin village Abhaipur (Part):- 180(P), 226(P), 227 to 231,237,238,241 to 284. 

5. Plot numbers to be acquired in village Singhali (Part):-1 to 7, 8/l(P), 313(P), 316(P), 317(P), 318(P), 319, 320, 
321(P), 326(P), 327(P), 328,329(P), 330(P). 

Boundary description:— 

A-B Line starts from point ‘A’ and passes in village Bijaypur through plot numbers 265,263,235,238,239,237, 242, 
230/2, 230/1,224,212,159,155,152,153,116,59,56,20,13,12/2,12/1, 11,1/1, 5 and meets at point ‘B’onthe 
northern boundary of village Bijaypur. 
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B-C Line starts from point ‘B’ and passes along partly common boundary of villages Bijaypur-Amarpur, Lakhanpur- 
Amarpur, along western boundary of plot numbers 561,559, 555, through 556, 555, 575, 576, 582,577, 582 of 
village Lakhanpur and meets at point ‘C’ on the common boundary of villages Bijaypur-Lakhanpur. 

C-D Line starts from point ‘C’ and passes in village Bijaypurthroughplotnumber 407,425,426/1,431,429,438,439 
and meets at point ‘D’ on the common boundary of villages Bijaypur-Jawali. 

D-E Line starts from point ‘D’ and passes in village Jawali through plot number 109 then enter in village Abhaipur and 
passes through plot number 180, along eastern boundary ofplot number 238,241,237,230,228,227, through 226 
and meets at point ‘E’ on the common boundary of villages Abhaipur-Singhali. 

E-F Line starts from point‘E’ and passes in villageSinghalithroughplotnumber8/l,313,316,317,318,321,327,326, 
330,329,8/1 and meets at point‘F’on the common boundary of villages Singhali-Jawali. 

F-A Line starts from point ‘F’ and passes in village Jawali along southern boundary of plot number 114, through 
180,115,104,118,119,120,104,12 and meets at starting point ‘A’. 

[RNo. 43015/32/2012-PRIW-I] 
DOMINIC DUNGDUNG, Under Secy. 

^ Rtrcll, 29 2014 

^.311. xU'lcbK ^ #TT t % viMMcsi if ^ cblilcHI 3T%flTl 

^ ^FlcElT t; 

^ SErUfcT 311^ 41^ ^7414? TUsHT TT4R4/12/2014, cTb?R4 13 2014 44 

(tjPr sfU 4T4R4 f^HFj), 47W fN^-834029 (?TR74^) 444fU4 41 44144441, 

4>lcHLhV44 felf^r^, 441441 f^lc4 444^ (4R744), 441^44, f^lUl 444^, 41444 ^ 444fU4 ^ 41 44144441 
4414), ^444 414141 sfU 47414, 4f44141 41U^ ^ (4R744) ^ 4114fef4 ^1 41 4>lilcHI Pi44ch, 

1, chlviRld F144 7^, chid chid 1-700 001 ^ 4114fef4 ^1 f%41 44 714141 11 

3T4: 314 cflTflil 717447 chlddl 41741 ^ (314f4 3fl7 RchKl) 3lf£rRl44, 1957 (l957 44 20) (f^ ?71^i ?7U^ 4?414 
441 3lfSfRl44 41F1 441 t) 4?r 4171 4 4?! 44-414 ( 1 ) 414 4414 4f%14f 44 44l4 417^ ^ 471 ^ ^1 41l4^ 44 ^514 
4441 c^ 3IM'1 3444 4?! 73441 Idl f" I 

444 31373 ^ ^ 4 M 4 ^1 fl4414 41lf c4f^- 

(i) 444 3lfSrRr44 4^ 4171 4 4?! 44 414 (3) ^ 31#4 4?! 4^ 41^41^ ^ 5lf^ 41 TBTlfcM 5lf^ 3lf£rRl44 4^ 414 

6 ^ 31#4 %7fr 3ch71l'H ^ 4fcrai7 44 4141 417 7#4l; 41 

(ii) 444 3lf£rf^r4Fl 4^ 414 13 4^44 414 ( 1 ) 7^ 31#4 714141^4^ 3^ai4 3155 ff^ 7^ 7144^141 444 31^1^144 

4^ 414 13 45t 44-414 ( 4 ) 7^ 31#4 741T4 ^ 44 7444 44^ 7^ nfcTThT 44 4141 417 717^ 3fk 444 
3lf£rf%44 4 ^ 414 13 453 44-414 (l) 7^ 744 (i) ^ 744 (iv) ^1 RiPiRtd 4^ 7^ 7144 ^1 4444 744 411 444ff4 
414 I 7^ 444 TlTifsM TPfr HHRIoiX 41^ 3fl7 344 4741^, 

?4 3lf?l 73441 7^ 47444 ^ 44444 TfH 41^ ^ 47^ R 4 7^ tll47 441471441, ^[^41 chid451 71 7141441 

"RlUl 4444 ( 417744 ) 74 441471441, chi d 451 71 ^ 3ff7 47474 fTlHFl, 47W F1734, tMI- 834029 

(4177^) 7hl ^ 3 ^ 7h^ I 

#811 chlildl 7444 TdllTh 
f#c4 - 444^ (4177^) 

(^7441 717411 47474/12/2014, cll#74 13 7^, 2014 ) 

THfl Slf^RlR : 

414 7#41/441 aiHl 4141717541 f#e4 ^4414 ^ ^4<l47 

71. ^ (41444) ^ (41444) 

1 2 3 4 5 6 7 8 

1. 4444 4444 82 4444 430.00 174.08 414 
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1 

2 

3 

4 

5 

6 

7 

8 

2 . 



85 


748.08 

302.86 

WJ 

3. 

ttRreIRI 


86 


507.64 

205.53 

WJ 





O 

1685.72 

682.47 



<11*11 <1“f^ : 


W, '^' ^ VfRf^ Fl^ UTfl <IHJ|(i, ^aiT, ^ff^JiRl ^ ^ ^ ‘^' m 11 

<^-71 W, ^m^ Tft^EfRl ^ JJ,vj 1<(H ^iTlcfr t 3fr? '^' ^ 11 

W, cIIhIcK ^ TlKf ^ ^ ^ OT#*R1 "^‘ tR fJ[Rcfr 11 

[^. 43015/10/2014-'^r31R31lf^^-l] 

cllRlPlch ^*1^, 31cR ^rf^lcl 

o o ’ 

New Delhi, the 29* December, 2014 

S.O. 10.—Whereas, it appears to the Central Government that coal is likely to be obtained from the land in the 
locality described in the Schedule annexed hereto; 

And, whereas, the plan bearing number Rev/12/2014, dated the 13* June, 2014, of the area covered by this 
notification may be inspected at the office of the Central Coalfields Limited (Land and Revenue Department), Darbhanga 
House, Ranchi- 834029 (Jharkhand) or at the office of the General Manager, Central Coalfields Limited, Rajrappa Area,District 
Ramgarh (Jharkhand), Deputy Commissioner, District Ramgarh, Jharkhand or at the office of the General Manager 
(Exploration Division), Central Mine Planning and Design Institute, Gondwana Place, Kanke Road, Ranchi (Jharkhand) or 
at the office of the Coal Controller, 1, Council House Street, Kolkata- 700 001. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas 
(Acquisition and Development), Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal in land described in the aforesaid Schedule. 

Any person interested in the land described in the afore mentioned Schedule may — 

(i) claim compensation under section 6 of the said Act for any damage caused or likely to be caused by any action 
taken under sub-section (3) of section 4 of the said Act; or 

(ii) claim compensation under sub-section (1) of Section 13 of the said Act in respect of prospecting license 
ceasing to have effect or under sub-section (4) of Section 13 of the said Act for mining lease ceasing to have 
effect and deliver all maps, charts and other documents relating to the aforesaid land to show the expenditure 
incurred in respect of items specified in clauses (i) to (iv) of sub-section (1) of section 13 of the said Act, 

to the office of the General Manager, Central Coalfields Limited, Rajrappa Area, District Ramgarh (Jharkhand) or General 
Manager, Central Coalfields Limited, Land and Revenue Department, Darbhanga House, Ranchi- 834029 (Jharkhand) 
within ninety days from the date of publication of this notification in the official gazette. 

SCHEDULE 

Kaitha Coal Mining Block 
District-Ramgarh (Jharkhand) 

(Plan bearing number Rev/12/2014, dated 13* June, 2014) 


All Rights:— 


SI. 

No. 

Mauja/Village 

Thana 

Thana number 

District 

Area(in acres) 
(approxi-mately) 

Area(in hectares) 
(approxi-mately) 

Remarks 

1 

2 

3 

4 

5 

6 

7 

8 

1 . 

Ramgarh 

Ramgarh 

82 

Ramgarh 

430.00 

174.08 

Part 

2 . 

Kaitha 

Ramgarh 

85 

Ramgarh 

748.08 

302.86 

Part 

3. 

Gobardhara 

Ramgarh 

86 

Ramgarh 

507.64 

205.53 

Part 





Total Area: 

1685.72 

682.47 
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Boundary Description: 

A-B Line start from ‘A’ passes through part villages of Ramgarh, Khaitha Gobardhara and meets at Point ‘B’. 

B-C Line passes through Gobardhara village and meets at point ‘C’. 

C-A Line passes through centre line of Damodar river and meets at starting point ‘A’. 

[F. No. 43015/10/2014-PRIW-I] 
DOMINIC DUNGDUNG, Under Secy. 

^ Rtrcll, 30 2014 

^.311. ll.-cfinJlil ^ chliieil ^ sfU RchKl) 1957 (l957 4T 20) (f^ 

M^-dld t3Tcl Slfsrf^PFT 45FT W t) 4^ 7 ^-^TRl (l) ^ 3T#d 411^ sfU ^iTRcl ^ ^ II, 74^ 3, ^-74^ 

(ii) cTl^ 11 2014 A ychiRid vH^chK ^ cpldcHI Hdleid 4?! 3Tf?l'1^441 TUs4T 440 340 1822(3l), cTl^ 20 

2014 ^ ^ 4TeF4 4^^3fk^^^74t34T4T7^ '’J-TTcTF 311^14441 44 

343f4 477^ 341^ 34?r4 4?f 4J44T "^T sff; 

3fN TiaFT 4lfSr44^ ^ ^344 3liSrf^4 4^ £441 8 3154 RU 414444 45t 344?! t ^ t ; 

sfN cfl-sJlil 414444 4^ T^cffzfxl 44 fcUlR 414^ ^ 4^414 3fr4 414444 ^ 54 : 4414^ 414^ ^ 44414 

44 41414R ^ 4411 441^ 4ieP4 3]^l^xf| 4 M 4 593.330 #444 (ef444) 41 1466.12 444g (el444) 4N 414?! ^ 3f[4 

^^^14144144^^ '’J-4144 3lfSr444 3lf^ f%4 44^ 4lf%4 i 

314: 314, 414444 d^ldcHI 41441 ^ (314f4 3fl4 RcPKl) 3lf£lf^l44,1957 (l957 44 20) 4^ 4141 9 4^ 444141 ( 1 ) 

4141 4474 4f^44f 44 44pT 414^ f4, 44 4144 414cfr t % ?41^ 41744 3] ff 4 M 4 593.330 #444 (elWl) 41 
1466.12 4474 ( 74444 ) 414 cildl 31 I 4 #4# '’Jpl # 41 441 44 446 3lf^0K 3llujd Rhk; 41# # | 

^ 3li£U^4dl ^ 314Ff71 311# 41^ #4 7^ #4441 414411 4144#74/#1^141#!/ 4fr44(^l^eivjll)/'Jjf#/457, 711#l44 
7 314471, 2014 44 f##lai4 41#444, f#174 4144,41 (7577fr4144) 7# 444fef4 # 41 471474 f#4441, 1, chl/Rld ^1441 4#l4, 
4>'ld45ldl-700001 7^ chl4lcH4 # 41 4444 #44# 0lcH4V^,41 feff##4 (41444 313414), 4fl471 #14, Rlell4134 -495006 
(7577?14144) 7^ 4714fel4 # f#141 41 4141711 11 

3r3iq#t 

#£#414- I I 77441 (4614141 Tjv#), 4444 #4, 
f#174- 44341 (7f77#4144) 

3;-4171F 3ll#41R: 


( 41 ) 47444 31# : 


^ #. 

144 Tpl 4T4 

414 417si|l 

d6#cH 471 414 

Rlleil cbl 414 

#4 ^4-47 # 

(2^4 U# 

1 . 

414414 

15 

#41414 

7443741 

129.320 

■JIFT 

2 . 

4M 

16 

#41414 

7443741 

8.280 

■JIFT 

3. 

vj146l 

20 

4711434 

4143741 

87.610 

4FT 

4. 

7#4l414 

21 

4711434 

4143741 

86.790 

4FT 

5. 

347# 

22 

4711434 

4143741 

91.230 

4FT 



7fl74 : 

0 

fV 

0 

CO 

CNI 

CO 

0 

996.38 tFUS (UWT) 


(44) 47444 44 3I# (4#7#7#/#l7#7#): 

^ #. 

414 Tpl 4T4 

414 417si|l 

d67#cH 471 414 

Rileil cbl 414 

#4 ^4-47 # 

(2^4 u# 

1 

2 

3 

4 

5 

6 

7 

1 . 

414414 

15 

#71Mf4 

4145741 

7.520 

4FT 

2 . 

4## 

16 

#71Mf4 

4143741 

0.600 

4FT 

3. 

744#! 

20 

4711434 

4143741 

31.910 

4FT 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

4. 

#ETtqT7T 

21 

001057 

777507 

5.830 

00 

5. 


22 

00 T 057 

777501 

72.950 

00 

^0 : 118.810 %057 (0000) 0T 293.58 00^ (0000) 

( 0 ) 3TP7f^ 00 

sir. 7T. 

0Wl|Ji|'5 7T7si1l 

00 0400 

000 

^ ^057 4 

f20u)l 

1. 

1681 (t)l) 

i^01STT0 

0f$f0 777501 

71.290 

00 

: 71.290 ^<457 (dO'^o) 0T 176.16 k;0^g (dO'Ho) 


<gc1 iil''l(^+'?3'+^)= 593.330 ^cfC'i (efWJT) ^ 1466.12 k;0'S (efWJT) 


1. im cbM'H'll (■’IFT) 3lf^ ^ c[T^ 230 ^ 232, 236(WT), 239 ^ 246, 248, 249, 307, 314 

^ 321, 334, 335, 337, 352 ^ 356, 359, 360, 420, 517, 518, 520 ^ 525, 528, 529(WT), 530 ^ 535, 542 ^ 563, 710 
^ 713, 732 ^ 740, 743 ^ 745, 747 ^ 754, 757 ^ 772, 774(WT), 776, 876, 888 ^ 912, 914, 967 ^ 972, 989 ^ 1246 I 

2. (WT) 3lf^ ^ c[T^ WIT: 48(^1), ^ 51(^1), 53 ^ 55, 56(^1), 57, 58(^1), 
60(WT), 68(WT), 113(WT), 115 ^ 117, 118(WT), ^ 121(WT), 123(WT), 135(WT), 139(WT), 140(WT), 142(WT), 143, 
144, 145(WT), 146, 147(WT), 162(WT) I 

3. Tm TJfT# (wt) ^ 3Tf^ ^ ^ 105(WT), 106 ^ 174, 175(^1), 182(WT), 183 ^ 282, 

283(WT), 284 ^ 286, 287(WT), 288, 289(WT), 296(WT), 353(WT), 354, 355(WT), 356 ^ 361, 362(WT), 363(WT), 511 
^ 537, 538(WT), 540(^1), 541(^1), 542 ^ 548, 549(WT), 550(^1), 598 ^ 607 I 

4. #glW (WT) 3Tf^ TJTT^ cfT^ WIT: 1(WT), 3(WT), 8(WT), 12(WT), 13(WT), 14(WT), 15 
^ 25, 26('’TrT), 30(W), 31 (W), 33(W), 34 ^ 36, 81 ^ 88, 90 ^ 94, 96 ^ 99, 99/284, 100 ^ 283 I 

5. (’TTfT) 3Tf^ ^ ^ 601 (WT), 604(WT), 605, 606, 607(WT), ^ 609(WT), 610 

^ 630, 631 (WT), 632(WT), 633 ^ 649, 650(WT), 651 (WT), 1176(WT), 1179(WT), 1185(WT), 1186 ^ 1198, 1199(WT), 
1200(WT), 1201 ^ 1228, 1229('’TrT) ^ 123l('’TrT), 1232 ^ 1413, 1414('’TrT), 1415 ^ 1449, 1450('’TrT) ^ 1456('’TrT), 
1449(WT) I 

#fTT cpif^T : 

0110— I : 

0-7J W "0" ^ 3TTW ^ t 3fr^ TTTfT ^qW-effTEfl WcT: Tlf^HfcHd #0, TTTfT ^WTT ^ 0fT^ WTT 710 

0f$rofl ttIhi ^ gldl ^ "^" 07 r*Tci(il f" I 

"7J" ^ 3TTW #5^ 0MTT7I 0fT0 WIT 713, 734, 732, 733, 739, 740,^ #5^ 0TT0 WTT 
743, 745 ^ #0, 747 ^ ?l0^, 563 ^ ^fMl, 528 ^ ^fMl sfPT 529 ^ 523, 524, 525 

^ 525 0f$TD?r, 525, 524, 523, 520 iRddl Tfl^T, 518 ^ ^tcfl ^ fsp^ "0" 07 Rleldl % | 

0-0 W "0" ^ 3TPW 0P07 0T0 0M7T7I ^ 000 WTT 517/l ^ 7frf0 ^ JJ,07dl ^ ftp^ "0" 00 

tl 

0-^ "0" ^3TT^#57 0T0 cbM7T7l 0TT0 WTT 517/1, 517/2, 517/4, 531,532, 533, 535 tM, 

542 ^ ?tcfl ^ fsp^ "^■" 07 r*Tcial % I 

^-0-0 7'isll "^" ^ 3TP70 si07 0T0 0M7T7I 005 77700 542 "'J^, 543, 544, 545, 546 \3a17l, 547, 754, 

757, Rl^ "0", 763 764, 765, 770, 771 ^ 6 I 07 , 776 \3a17l, 3fp7 772 ^ 774 \3a17l 

3fp7 TTIhI ^ sldl "gf 3TP7f5|0T Rl^ "0" 07 Rldcfl f" I 

























































































16 


THE GAZETTE OF INDIA; JANUARY3, 2015/PAUSA 13,1936 


[Part H— Sec. 3(ii)] 


seflcf?— I I : 

W "Y5" ^ 311^ ^ TPT #HPlRT ^ TT^ 1/1, 

1 /2, 36 ^ ^ fsEg "wT" tR 11 

R-?T W ftUg "R" ^ 3TRT ?UfR 3TPT #HT1RT ^ TT^ 3, 18 ^ ^ "?T" qT f^[cT^ 11 

?T-3T W "?T" ^ 3n^ TfPT #HPlRT ^ TT^ 18, 17/1, 12, 13, 14, 8, 30, 31, 33 ^ ?UfR trr 
WIT 34/3, 35, 139 ^ ^SRlfr #fTT, 136/1 ^ ^ "5?" f^TeRfl 11 

5T-^ "5T" ^ 3n^ ?UfR thtt ^TTslTT 136/1, 84, 83, 82 ^ ^ '"S" "9^ ftepfl 

tl 

'"S" ^ STRT TPT #HT1RT 7^ Wsm 82, 81, 86, 87, 88, 90, 91, 92, 93, 94, 96, 97/1 ^ 
?PfR thtt zfR 1231, 1229, 1230, 1227, 1176, 1179, 1200,1199,1185, 650, 651, 632, 

631, 604 ^ ^ '"3" T7 foelcfl % I 

"^" ^ 3n^ TPT ^7^ ^ WfT 607, 601, 608, 609, 1414 ^ JJvd'ldl ^ "^" "9^ f^fepfl 

tl 

"IS" ^ 3TRT tPR UPP ^ RPR WfT 1414 ^ #fTT ^ ^ ftp^ '"S" PT ftept 11 

H '"S" ^ 3n/P tlPR TTPT RPR PTPRTT 1414,1453,1452,1451,1450,1454,1459,1455,1456, 3TRf^ 

cR TRPT^ WfT 1681 ^ tlPR TIP RRtr t Pt^ PR RTR WIT 603, 3TRf^ cR ZRPT^ PRPT 1681 
^ ^JPRtr ^ "H" PP f^PPcfr 11 

H-R W ftp^ "H" ^ 3TRP tlPR OTpf^ PP pPPl^tp PRPT 1681 ^ tlPR PIP PR# t PtPT PR RTR PRPT 605, 
606, 607, 550, 545, 540, 541, 535, 538, 289 # ^JPR# ^ "R" PR f*ld# 11 

R-ST W feP^ "R" # 3TRP #PR PIP PR# # RPR RRPT 289, 287, 283, 296, 283, 353, 355, 362, 363, 182, 175, 
121, 105 # ## ^ "81" PP ltd# 1 1 

ar-p W "81" # 3n^ #PR PR PR# # RPR RRPT 105 # PIPR: P#R# #PT # ## ^ "P" PP 

ftcP# 11 

P-R W "P" # 3P#T #PR PR PPRRT # RPR RRPT 902 # PIPR: mRp# #PP # ## ^ "R" PP 

ftcP# 11 

P-75 W f#-'§ "P" # 3n#T #PR PR PPRRT # RPR TRsPT 876/1, 900 # #PR 900, 888 # mRp#, 889, 244 # 
P%#, 245 # #PR, 246, 321 # pfMl, 320, 334, 335 # t^, 335 # pltP#, 307, 337 # #PR, 337 # Pf$R#, 
353, 352, 354, 420 # pf^, 420 # P#R#, RRT# sfU 360, 359 # #PR, 356, 353 # RRT#, 358 # 

307, 310, 249, 248 # #PR, 248, 319, 321 # 246 # PRT#, 243 # P#R#, 243, 240, 239, 238, 232, 236 

# #PR, 236, 232, 231 # 895 # RRT#, 230, 902, 914, 912 # #PR, 911, 989 # PRT#, 989, 990, 991, 

996 # ■'J#, 997, 972, 970 # RRT#, 969, 968, 967 # mRp# #RT # ## 3P#tp5 "75" PP ltd# 11 

6dlP— I I I : 

P-P W "P" # 3n/P #PR PR P#£fr # RPR RRPT 147, 140/3, 142, 139, 135,118/6, 118/9, 119, 120 

# P.d'l# ^ "P" PR ftp# 11 

P-P5 tTPT "P" # 3PRP #cfR PR P## # RPR RTRPT 120, 121 /2, 123/2, 113 # ^JPR# ^ "P5" PR 

ftp# 11 

P5-P W f#§ "P5" # PRP #PR PR P## # RPR RTRPT 113, 60/9, 58, 60/2, 60/8, 56/1, 60/10, 51, 68, 
50/1, 50/2, 50/3, 50/5, 49 # ^JPR# ^ f#g "P" PR ftp# 11 

P-P Wf#^ "P" # PIRP #PR PR P## # RPR RTRPT 49 # #PR, 50/2, 50/1,48/1, 53, 54, 60/1 # RRT#, 

162/5, 144, 145, 147 # ## ^ PRftp? f#g "P" PR ftp# 11 

[PP.RT. 43015/16/2011 -#3nRPl4R^-I] 
Pi ft Pip, #prp, ppr rtPr 

o o ' 
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New Delhi, the 30"’December, 2014 

S.O. 11.—Whereas, by the notification of the Government of India in the Ministry of Coal number S.0.1822(E), 
dated the 20th February, 2014, issued under sub-section (1) of Section 7 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India, Part II, 
Section 3, sub-section (ii), dated the I Ith July, 2014, the Central Government gave notice of its intention to acquire 593.330 
hectares (approximately) or 1466.12 acres (approximately) land as surface rights in or over such lands specified in the 
Schedule appended to that notification; 

And, whereas, the competent authority in pursuance of Section 8 of the said Act has made his report to the 
Central Government; 

And, whereas, the Central Government after considering the aforesaid report and after consulting the Government 
of Chhattishgarh, is satisfied that the lands measuring 593.330 hectares (approximately) or 1466.12 acres (approximately) 
as surface rights in or over such lands as described in Schedule appended hereto should be acquired; 

Now therefore, in exercise of the powers conferred by sub- section (1) of Section 9 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957, the Central Government hereby declares that the land measuring 593.330 hectares 
(approximately) or 1466.12 acres (approximately) as surface rights in or over such lands as described in Schedule are 
hereby acquired. 

The plan bearing number SECL/BSP/GM/(PLG)/LAND/ 457, dated the 7th August, 2014 of the area covered by 
this notification may be inspected in the Office of the Collector, District Surguja (Chhattishgarh) or in the office of the Coal 
Controller, 1, Council House Street, Kolkata-700001 or in the Office of the South Eastern Coalfield Limited (Revenue 
Section) Seepat Road, Bilaspur-495006 (Chhattisgarh). 

SCHEDULE 

Sendhopara-II Block (Mahamaya UG), Bhatgaon Area, 

District-Surguja (Chhattishgarh). 

Surface Rights : 

A. Revenue Land: 


SI. No. Name of village 

Number of village 

NameofTahsil 

Name of District 

Area in hectares 

Remarks 

1. Kapsara 

15 

Bhaiyathan 

Surguja 

129.320 

Part 

2. Barudhi 

16 

Bhaiyathan 

Surguja 

8.280 

Part 

3. Jarhi 

20 

Pratappur 

Surguja 

87.610 

Part 

4. Sendhopara 

21 

Pratappur 

Surguja 

86.790 

Part 

5. Durti 

22 

Pratappur 

Surguja 

91.230 

Part 

Total:-403.230 hectares (approximately) or 996.38 acres (approximately) 

B. Revenue Forest Land (CJJ/BJJ): 

SI. No. Name of village 

Number of village 

NameofTahsil 

Name of District 

Area in hectares 

Remarks 

1. Kapsara 

15 

Bhaiyathan 

Surguja 

7.520 

Part 

2. Barudhi 

16 

Bhaiyathan 

Surguja 

0.600 

Part 

3. Jarhi 

20 

Pratappur 

Surguja 

31.910 

Part 

4. Sendhopara 

21 

Pratappur 

Surguja 

5.830 

Part 

5. Durti 

22 

Pratappur 

Surguja 

72.950 

Part 


Total:-118.810 hectares (approximately) or 293.58 acres (approximately) 


C. Reserve Forest Land: 


SI. No. Compartment number. Sub Division Division Area in hectares Remarks 

1. 1681(P) Bhaiyathan South Surguja 71.290 Part 

Total:-71.290 hectares (approximately) or 176.16 acres (approximately) 

Grand Total: (A-hB-hC)= 593.330 hectares (approximately) or 1466.12 acres (approximately) 
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1. Plot numbers to be acquired in village Kapsara(Part): 230 to 232,236(P), 239 to 246,248,249,307,314 to 321,334, 
335,337,352 to 356,359,360,420,517,518,520 to 525,528,529(P), 530 to 535,542 to 563,710 to 713,732 to 740,743 to 745, 
747 to 754,757 to 772,774(P), 776,876, 888 to 912,914,967 to 972,989 to 1246. 

2. Plot numbers to be acquired in village Barudhi(Part): 48(P) to 51(P), 53 to 55,56(P), 57,58(P), 60(P), 68(P), 113(P), 
115to 117,118(P)to 121(P), 123(P), 135(P), 139(P), 140(P), 142(P), 143,144,145(P), 146,147(P), 162(P). 

3. Plot numbers to be acquired in village Jarhi (Part): 105(P), 106 to 174,175(P), 182(P), 183 to 282,283(P), 284 to 
286,287(P), 288,289(P), 296(P), 353(P), 354,355(P), 356 to 361,362(P), 363(P), 511 to 537,538(P), 540(P), 541(P), 542 to 548, 
549(P),550(P),598to607. 

4. Plot numbers to be acquired in village Sendhopara (Part): 1(P), 3(P), 8(P), 12(P), 13(P), 14(P), 15 to 25, 26(P), 
30(P), 31(P), 33(P), 34 to 36,81 to 88,90 to 94,96 to 99,99/284,100 to 283. 

5. Plot numbers to be acquired in village Durti(Part): 601(P), 604(P), 605,606,607(P) to 609(P), 610 to 630,631(P), 
632(P),633to649,650(P),651(P), 1176(P), 1179(P), 1185(P), 1186 to 1198,1199(P), 1200(P), 1201 to 1228,1229(P)to 1231(P), 
1232 to 1413,1414(P), 1415 to 1449,1450(P) to 1456(P), 1449(P). 

Boundary description: 

BLOCK-I: 


A-B Line starts from point ‘A’ and passes along partly common boundary of villages Kapsara-Barudhi, through 

village Kapsara along southern boundary of plot number 710 and meets at point ‘B’. 

B-C Line starts from point ‘B’ and passes through village Kapsara through plot number 713,734,732,733,739,740, 

along western boundary of plot number 743, 745, through plot number 747, along southern boundary of plot 
number 563, southern and western boundary of plot number 528, through 529, along eastern boundary of plot 
number 523, 524,525, southern boundary of plot number 525, western boundary of plot number 525, 524, 523, 
520, through 518 and meets at point ‘C ’. 

C-D Line starts from point ‘C’ and passes through village Kapsara along northern boundary of plot number 517/1 

and meets at point ‘D’. 

D-E Line starts from point ‘D’ and passes through village Kapsara along eastern boundary of plot number 517/1, 

517/2,517/4,531,532,533,535, through 542 and meets at point ‘E’. 

E-F-A Line starts from point ‘E’ and passes through village Kapsara along eastern boundary of plot number 542, 
northern boundary of plot number 543,544,545,546, eastern boundary of plot number 547,754,757, point ‘F’, 
763, through 764, 765, 770, 771, along northern, eastern and southern boundary of plot number 776, eastern 
boundary of plot number 772, northern and eastern boundary of plot number 774 and meets at starting 
point ‘A’. 

BLOCK-E: 


G-H Line starts from point ‘G’ and passes along partly common boundary of villages Kapsara-Sendhopara, through 

plot number 1/1, 1/2, 36 of village Sendhopara and meets at point ‘H’. 

H-I Line starts from point ‘H’ and passes through village Sendhopara through plot number 3, 18 and meets at 

point T’. 

I-J Line starts from point‘T and passes through village Sendhopara through plot number 18,17/1,12,13,14,8,30, 

31, 33, along northern boundary of plot number 34/3, 35, 139, through 136/1 and meets at point ‘J’. 

J-K Line starts from point ‘J’ and passes through village Sendhopara through plot number 136/1,84, 83, 82 and 

meets at point ‘K’. 

K-L Line starts from point ‘H’ and passes through village Sendhopara through plot number 82, 81,86, 87, 88,90,91, 

92, 93,94, 96, 97/1 then enter and passes through village Durti through plot number 1231, 1229, 1230,1227, 
1176,1179,1200,1199,1185,650,651,632,631,604 and meets at point‘L’. 

L-M Line starts from point ‘L’ and passes through village Durti through plot number 607, 601, 608, 609, 1414 and 

meets at point ‘M’. 

M-N Line starts from point ‘M’ and passes through village Durti along eastern boundary of plot number 1414 and 
meets at point ‘N’. 
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N-0 Line starts from point ‘N’ and passes through village Durti through plot number 1414,1453,1452,1451,1450, 
1454,1459,1455,1456, Reserve Forest Compartment number 1681 then enter and passes through village Jarhi 
through plot number 603, Reserve Forest Compartment number 1681 and meets at point ‘O’. 

O-P Line starts from point ‘O’ and passes through Reserve Forest Compartment number 1681, through village Jarhi 

plot number 605,606,607,550,545,540,541,535,538,289 and meets at point ‘P’. 

P-Q Line starts from point ‘P’ and passes through village Jarhi through plot number 289,287,283,296,283,353,355, 

362, 363,182,175,121,105 and meets at point‘Q’. 

Q-R Line starts from point ‘Q’ and passes through village Jarhi along partly western boundary of plot number 105 

and meets at point ‘R’. 

R-S Line starts from point ‘R’ and passes through village Kapsara along partly western boundary of plot number 

902 and meets at point ‘ S ’. 

S-G Line starts from point ‘S’ and passes through village Kapsara through plot number 876/1,900, along western 

boundary of plot number 900, 888, southern boundary of plot number 889,244, through 245, southern boundary 
of plot number 246,321, eastern boundary of plot number 320,334,335, southern boundary ofplot number 335, 
through 307, 337, western boundary of plot number 337, southern boundary of plot number 353, 352,354,420, 
western, northern and eastern boundary of plot number 420, through 360, 359, northern boundary of plot 
number 356, 353, eastern boundary of plot number 358, through 307, 310,249, 248, eastern boundary of plot 
number 248, 319, 321, northern boundary of plot number 246, western boundary of plot number 243, through 
243,240,239,238,232,236, eastern boundary of plot number 236,232,231, northern boundary of plot number 
895, through 230,902,914,912, northern boundary of plot number 911,989, eastern boundary of plot number 
989, 990, 991, 996, northern boundary of plot number 997,972,970, western boundar-y of plot number 969, 
968,967 and meets at starting point ‘G’. 

BLOCK-m: 

T-U Line starts from point‘T’ and passes through village Barudhi through plot number 147, 140/3,142, 139, 135, 

118/6,118/9,119,120 and meets at point‘U’. 

U-V Line starts from point ‘U’ and passes through village Barudhi through plot number 120,121/2, 123/2,113 and 

meets at point ‘V’. 

V-W Line starts from point ‘V’ and passes through village Barudhi through plot number 113, 60/9, 58, 60/2, 60/8, 
56/1,60/10,51,68,50/1,50/2,50/3,50/5,49 and meets at point ‘W’. 

W-T Line starts from point ‘W’ and passes through village Barudhi through plot number 49, along northern 

boundary of plot number 50/2, 50/1,48/1, 53,54,60/1, through 162/5,144,145,147 and meets at starting point 
‘T’. 


[F.No. 43015/16/2011-PRIW-I] 
DOMINIC DUNGDUNG, Under Secy. 

^ Rtrcll, 30 "RLFeR, 2014 

^.311. 12.-#^ WFR ^ eiN^ ^ sfU fcFFRl) SlfSrf^RFT, 1957 (l957 4^ £1RT 20) (f^ 

TORT W t) 4^ eiRT 4 ^-eiRT (l) ^ RJRI ^ ^efl ^ ^ RTlfl 

4^ ^TsTIFP 75T. 30. 451 (3l), cOfRO 17 317RJOO, 2012, Of! ONO ^ OFO II, 3, (ii), 

cO^TsT 25 OTRcp^, 2013 OOOf^ 0^ sfl, ^ 31^^^ 0?! f^RTOO 

OTO 184.94 (eFTOO) OT 457.00 ROT® (eFTOO) f"; 

3fR di-sTlil 0R07R 00 OO OTORTR ^ W t, % ?7T 3lf£RjxfOT ^ 37573 ^ ^ tJOO 7^ OFT ^1 

OTFlefT 000 t; 

310 :, 310, OROTR tJOO 3lfSrf^RFT, 1957 0^ OTOT 7 0^ TJO-EfRI (1) ONI OORT ^iRldOl' 00 OOFo OR^ fO, 

3] oMo 148.34 toSO (eFTOO) OT 366.54 ROOg (rwT) OTO OTcfl ^ ^1 OT OR 00 7^ 3lfSr000 

7^ 310^0 TfR^ 0?f, 3T0^ 3000 0?f OJROT ^dl "t ; 
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fenPT 1 ^ ^ AIsfEl 3TT^ ^ ^ ^ ^ -1 (|) I I I /W^TN/908-0814, cTT^ 8 3 Pt^, 2014 

^ chcHTri^, '^IFT^ (H^KII^) ^ ^ chlilcHI Ril'^ch, 1 , chM'RlcH chlcHchldl-(f^-70000l) 

^ chlilfcHil ttt XTcf TMT^), (TEJRcT f^TTFl) RlRei 

cHI^NH, - 440 001 (H^KIt^) ^ chlilfcHd f%7lT ^ ^fUf^TT t I 

feoPT 2 :- ^J^fxT Sli^rRRPT 7[5t JIRT 8 ^ ^eff sfU SIR AiH'Rld %7IT RKTT t, "RTVi RiHRiRild t :- 

3EifH ^ ^Rcl aimP^iJL - 

8 (l) ^ cJl%T, ^ ijR[ ^i, TfPIcT gUT 7 ^ 3TsfR 3TRRJRTT RpfJUfr t, flcR^ t, SlRupR ^ RpPT^ 

^ cfRT ^ ^^TcTT ^Rjof ^ WT7IT^^ii7TTl5RqT^ arfsEfT^ ^ 3 rRt 

7^ ttR 3TPlf% 7f5^ TU^ I 

(1) 7IRT 7^ 3TaifMd4d 7R STrRt ^ Ppft RTRft, % 7f^ cJlf^ ijR[ if chldcHI \3d1|cR ^ TTR 7TR 

7f5^ xfRcTT t sfU ^ 7^^^ WfTR 7TT 3RI TTlf^ Zf^ ZRzfr ^Tflf^xr | 

( 2 ) RT-7IRT ( 1 ) 7^ 3TS?R 3iT7lf% RgPT srfsTTfTTfr 7f^ fcHRsId ^ 7[5t TRipfr sfU RaPT PlRTTPlfT SimRlchdl 

Tpr wf ^ zfp 7TT fcfRr TJiTRTEJr nm p,dcii4 tr sttrr tn 3fR ^ prfr sTTrRrat Tf^r ^ M^Nid 
sfR ^ SiRlRctd PTUf, Tlf^ 7f7f| 7R^ ^ XRfTcI Tjfr Tfp SHTIRTf? PH^dl t, Tfp TIT cfl HRT 7 7[?r ^-e[RT 

( 1 ) 7^ 3PfR SifsRjRfcT ^7^7IT^QjR[iiTIT1JpXRZ^ SlfsfTHRt 7^ Refer T7H tit ^ ■JjRi z^ f^RpI 
pTfi^ tit ^ if TIT ZPIT XR z^ SljerzfiT^ z^ Refer if 3TTxif%Tif XR 3Tip^t f^PTrifM sfR RRZ^ ^ Z[^ zfTirfziT^ 
^ SlRr^ RfiR fcrfipR cfl^il RRHR Zf^ RRZ^ RPlNd 7^ ^ I 

( 3 ) ?R 7ITR 7^ PrfWRt 7^ TIP ZTIZlfcI 1jR[ if ftcTTUg RRPIT Rixpn Rf pfcITfR if fiR TUI RTZIT ZfR^ zm pzfiRR 
gldl, dR TII i^Tll if TII RR XR Z^ 3rRl<4>K ^ SlRlPldd Z^ STeffR SlfufR ZfR [elk; V 11 R I 

f^TipiT 1 ;- cfiRld RRHR X^ ZfiTTieTT RidRch, 1, chM'RlcH PTRR chlcHchldl - 700 001 Tfit XRfR StRiRriti Z[?r eiTR 3 
7^ spfpl 3 iRrjW RRTTTH tut. 3II. 2519, cTRRt 27 Pf, 1983 pIR PRR RR5R 7^ RRXRI PTT- | |, TTR- 3, 
RT-TTR (ii), cTRRt 11 73jR, 1983 ^ UchlRld tR RSTP PiRttuRT pIR Rl^Tip Rrm W f | 

TRP^ AilMHchKR Plfp 
PPI^ ^ 

RtRT PFig^ (PPRT^) 

[^TRTfl RRUfTR Xtfr-1 (I) I I I /XTXII3IR/908-0814, cTlfRT 8 3Prr, 2014] 

'RTT - 1' 


RX?r SlfsfTER :— 


si. 

HPT xR 

XRXUft 

dS-iflel 

f^ell 


^ (txRZ if) 

fgel 


TT. 

•IIH 

pRRf TI. 




11^4)1^1 c|H 



1. 

xflRpR 

13 

XTRftxpft 

HPigr 

37.02 

1.87 - 

38.89 

PIP 

2. 

XRTR 

14 

XTRftxpft 

HPigr 

65.18 

2.24 - 

67.42 

PIP 



tgd : 



102.20 

4.11 - 

106.31 

- 




Tier SUl : 

0 

106.31 #7peR (rrrti) zii ; 

262.69 ^<4>'3 (dOPo) 
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Tm Tittw ^ 3Tf^ ^ ^ ^^11^ '(Hteilich : 

102/1^15/1- 102/1 ^ /2- 102/1 ^ /3- 102/m/l- 102/m/2- 102/m/3- 102/2- 102/3, 
103, 104/1- 104/2, 105/1- 105/2, 106/1- 106/2- 106/3, 107, 108/1- 108/2- 108/3, 109/1- 109/2- 
109/3, 110/1- 110/2- 110/3- 110/4- 110/5, 111 /1- 111 /2, 112, 113 (lirfT M^imd, J|1^J|ic|), 133, 134, 137/1- 
137/2, 138, ^1^ I 

cRT^ 3lf^ ^ clT^ xllteMIcb : 

210/1- 210/2, 211, 212, 213, 214, 215, 216, 217, 218/1- 218/2, 221, 227, 228/1- 228/2, 242, 244, 245, 
246, 247, 248, 249, 250, 251, 252/175, 252/17^, 252/2, 253/1- 253/2, 254/1- 254/2, 255/1- 255/2, 256, 257, 
258, 259, 260/1- 260/275- 260/27J, 261, 262, 263/1- 263/275- 263/27J, 264 (^), 267/1- 267/2, 268/175- 
268/m- 268/275- 268/273-- 268/27T, 269/1- 269/2- 269/3- 269/4, 270/175/1- 270/175/2- 270/173- 
270/2, 271/1- 271 /2- 271/3, 272/1- 272/2, 273, 275, 276, 305/1- 305/2, 337 ('HFT), 347, 348, 374, 31^ I 

TfTflT : 

75 - 73 : W, Tm TRm ^ '75' 7^ ^ t sfk 7H7 sA1|c 5 276, 275 7[^ TfT^ 7^ eFT753 TJTJfTcfl t 

31^ W 7537fr t I 53: 3T7S7TT 273 7[^ Tfl^ 3^ ^ 353753 3,wl7cfl t ^73 qT3 7537?! t sfk 

733^ 3T7S7TT75 305 / 2, 305/1 7[^ 73^ TiM 7^ 353753 3,«17cfl t 3ff3 '75' "33 t I 

73 — 75 : 1333 3T7s7Tf75 267/1— 267/2, 374, 337 7[?1 s3^ 3ffTn- ^ 353753 3,vj17al % ^73 ^73T 7333 31731175 264, 

337 7^ #53 TJwRlfr t, -f# W 7333 717s3ic5 263 / 275- 263 / 273 7[^ 73^ 7^ 353753 3,«17cfl t 3# 31^ 

733 07cfl ^ #3 ^731 7333 3173375 244, 242, 228/1— 228/2, 227, 221 7[^ 73^ 3^33 31 353753 3,^7cfl 

t 3# '3' "33 f#R?r t I 

3 - "El : W, 7333 3173375 271,218/1- 218 / 2, 215, 210/1- 210 / 2 7[?r 7331 3fl31^ 353753 ^J733lfrt #3 313 TRm 

3# 313 3#3f71 7[^ 31#lf#l 313 7#3 71^ 3R 753^ t #3 ^ 313 3f%3i3 ^ 73[T3 106/I- 106/2- 

106/3, 107, 108/1- 108/2- 108/3, 109/1- 109/2- 109/3, 7[^ 7331 3^31 ^ 353753 TJUlTcfl t #3 31^ 
313 7531?1 t Sfk 7333 31733 138 7[^ 7331 3fl31 33 f^l^ "El' 33 #3# t I 

El - : W, 733^ 7176310 137/1- 137/2, 134, 133 7[^ 73^ 31# 7^ 353753 3,vjl7cfl t #3 31^ 3R 7537?! t 3# 

733^ 317631 112 33 ftl^ 'IS.' 33 #3# t I 

7S. - El : 7333 71763i0 113, 111/1- 111/2, 102/10/1- 102/10/2- 102/10/3- 102/173/1- 102/173/2- 

102/173/3- 102/2- 102/3 71^ 73^1 3?# ^ 353753 3,vjl7cfl t sfk '0 33 #3# t I 

El - 0 : W, 31^ 313 753# t #3 ^ 313 3lr#3f3 # 313 713101 71^ 71#[cHd 313 3fr31 7^ 353753, 733?! cR? 73(73 
3176310 256, 270 / 2, 270/10/1- 270/10 / 2- 270/173, 271 /1- 271 /2- 271 /3, 276 71^ 7301 Tf# ^ 
353753 3,vjl3dl t #3 333f#5 '0' 33 f## t I 

'353 - 2' 


0. 

313 01 

MricIlTl 

aeiilei 



^ (#333 #) 


filin' 

31. 

■IIH 

3lf^ 31. 



p|v3ll 

7173,|3| 33 



1 

051^ 

14 

3r3f%r0fl 

3303 

10.85 

- 

10.85 

331 




tgd : 

10.85 

- 

- 10.85 

- 



^71 513 : 10.85 #53 (33133) 0 26.81 710g (c3T33) 


313 #5#t ^1 3lf#l #3 0# 3# 7377 ^ 377330 : 

474/1- 474/2, 484/1- 484/2- 484/3, 485/1- 485/2- 485/3- 485/4, 486, 487/1- 487/2, 488/1- 488/2, 
489. 
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#fTT : 

: W, TFT ''^5' ^ ATT^ ^ t sfU 'FT' - '?T' ^ ^JFTFcfT ^ WF TFFTTFT 474/1- 

474/2, 486, 485/1- 485/2- 485/3- 485/4, 484/1- 484/2- 484/3 FT?! FfFTT ^ eTTFTT ^JFTTTfT 
t ftrr FTF FFFTFF 485/1- 485/2- 485/3- 485/4, 489, 488/1- 488/2, 487/1- 487/2, 486 
FT?T FfFTT ^ eFTFTT ^^FTTcfT t sfk 3TT#JFT "E?' FT f^FTcfT t I 

'FFF - 3' 


sF. 

TFF FF 

FTFlft 

FFTftef 

R^dl 


^ (#457 #) 

egd 


F. 

•IIH 

F#ef F. 




F74F# cR 



1 

deni'll 

14 

FTTf%RFft 

FTFgT 

2.56 

8.27 - 

10.83 

FTF 





<gd : 

10.83 

- 

10.83 

- 


tgd STF : 10.83 (eFTFr) FT 26.76 FF7? (eTTFT) 


TTTF (ichlil 3Tf^ f%F ^ FT^ ^FTTF TFFTFF : 

611 (F^), 612, 613 (TTTF FFTFcT, ^FF^), TT^ I 

TfrFT f4f : 

F-F-F-F : W, TTTF ^FF^ 'F' ^ 3TT^ ^cfT t afU 'F'-'F' 7^ FRT ^ ^JFTTcfr ^ ^FTTF WfTFT 613 (FTFF^), 

612, 611 (FTFF^) F^FT?TTM7^ eFTFTT^JFTTcfrtftTT WFFFTTTsFfFT612, 613 (FTFF^) f5I FT?T tM 
^ eFTFTT ^JFTTcfr t sfk 3TTTfi[FT f^F^ 'F' FT f^FTcfT t I 

'FTF - 4' 


5fj. 

FTF 4F 

FFFlft 

TTFTftef 

R^dl 


^ (#457 #) 



F. 

■IIH 

Ff^F F. 



P|VT?I 

7174F# 4F 



1 

#4F|T 

14 

MITf^clFI 

FTFgT 

17.35 

- 

17.35 

FTF 





tgd : 

17.35 

- 

17.35 

- 


FTF : 17.35 %FST (eFTFF) FT 42.87 FF7? (cTFFF) 


TTTF ^FF^ arf^ %F ^ FT^ ^FTTF TTTsFfFT : 

599/1- 599/2, 601 /1- 601/2, 602, 608/1- 608/2- 608/3, 674. 

TfrFT f4f : 

lS-^-H-F-^ : W TTTF ^FF^t '^' 3TT^ ^ t aftT f^F^ "J'-'F'-'F' 7^ FFF ^^FTTcft ^ WF TTTsFTTF 674, 

608/1- 608/2- 608/3, 602, 599/1- 599/2, 601/1- 601/2 F^ FT?T TfFTT ^ eTFFTT ^JFTTcfr t ftTT 
W ^FTTF TUFF 674 F^ FT?T tM 7^ eTFFTT ^JFTTcfr t aftT aFTfiFF feUg '^' FT f^TeRfT t I 

'FTF - 5' 


4T. 

FTF 4F 

F54Tfr 

TTTTftef 

f^ell 


^ (#457 #) 

egd 


F. 

•IIH 

Tlf#^ F. 




7T74F# 4F 



1 

f#Ffr (4FFH) 

15 

ftt^fFt 

FTFg7 

3.00 

- 

3.00 

FTF 





egd : 

3.00 

- 

3.00 

- 


eg el : 3.00 %7FST (eTFFF) FT 7.41 FFT? (eTFFF) 
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Tm ^ 3Tf^ ^ ^ 'IH'IsAllch : 

50/1- 50/2- 50/3- 50/4- 50/5. 

#fTT ^l4^ : 

ST-^-JT-ar : ^TlFTi^tq^ ^if^ 'ST' /l 311^ ^cfl t sfk ^ ^ Wlf^ 50 /1- 

50/2- 50/3- 50/4- 50/5 ^ Wl ^^TflT ^ dJich'i JJ,v4^dl t sfR 3TR%5 'ST' t I 

WT '1' + WT ^'2' + WT '3' + WT '4' + fm '5'= ^ ^ 

O 

106.31+10.85+10.83+17.35+3.00 = 148.34 (c+'T'+fT) 7fT 

262.69+26.81+26.76+42.87+7.41 = 366.54 (c+++fT) 

[t+T. 43015/8/2012 - ■^r3TR3TT|^g^- I] 

cllf*lPl+ ^SW7 3(cR ^rf^lcl 

o o ' 

New Delhi, the 30* December, 2014 

S. O. 12.—Whereas by the notification of the Government of India in the Ministry of Coal number S. 0.451 (E), 
dated the 17* October, 2012, issued under Sub-section (1) of Section 4 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India, Part II, 
Section 3, Sub-section (ii), dated the 25* February, 2013, the Central Government gave notice of its intention to prospect 
for coal in 184.94 hectares (approximately) or 457.00 acres (approximately) of the land in the locality specified in the 
Schedule annexed to that notification ; 

And whereas the Central Government is satisfied that coal is obtainable in a part of the said lands prescribed in 
the Schedule appended to this notification ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 7 of the said Act, the Central 
Government hereby gives notice of its intention to acquire all rights in or over the land measuring 148.34 hectares 
(approximately) or 366.54 acres (approximately) described in the Schedule appended hereto. 

Notel: — The plan bearing number C-l(E)III/FR/908-0814, dated the 8* August, 2014 of the area covered by this 
notification may be inspected in the office of the Collector, Nagpur (Maharashtra) or in the office of the Coal 
Controller, 1, Council House Street, Kolkata (Pin - 700 001) or in the office of the General Manager, Western 
Coalfields Limited (Revenue Department), Coal Estate, Civil Lines, Nagpur- 440 001 (Maharashtra). 

Note 2:— Attention is hereby invited to the provisions of Section 8 of the aforesaid Act which provides as follows :- 

Objections to acquisition.- 

8 (1) Any person interested in any land in respect of which a notification under Section 7 has been issued, may, 
within thirty days of the issue of the notification, object to the acquisition of the whole or any part of the land 
or of any rights in or over such land. 

Explanation:— 

(1) It shall not be an objection within the meaning of this section for any person to say that he himself desires to 
undertake mining operations in the land for the production of coal and that such operations should not be 
undertaken by the Central Government or by any other person. 

(2) Every objection under sub-section (1) shall be made to the competent authority in writing, and the competent 
authority shall give the objector an opportunity of being heard either in person or by a legal practitioner and 
shall, after hearing all such objections and after making such further inquiry, if any, as he thinks necessary, 
either make a report in respect of the land which has been notified under sub-section (1) of Section 7 or of 
rights in or over such land, or make different reports in respect of different parcels of such land or of rights in 
or over such land, to the Central Government, containing his recommendations on the objections, together 
with the record of proceedings held by him, for the decision of that Government. 
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(3) For the purpose of this section, a person shall be deemed to be interested in land who would be entitled to 
claim an interest in compensation if the land or any rights in or over such land were acquired under this Act. 

Note 3: — The Coal Controller, 1, Council House Street, Kolkata-700 001 has been appointed by the Central 
Government as the competent authority under Section 3 of the said Act, vide notification number S. O. 2519 
dated the 27th May, 1983, published in Part- II, Section 3, Sub-section (ii) of the Gazette of India, dated the 
11th June, 1983. 


SCHEDULE 

KAMPTEE DEEP OPENCAST MINE 
NAGPUR AREA 

DISTRICT NAGPUR (MAHARASHTRA) 

“PART - 1" 

(Plan bearing number C-l(E)III/FR/908-0814, dated the S* August, 2014) 


All Rights : 


SI. 

No. 

Name of 
Village 

Patwari circle 

number 

Tahsil 

District 

Area (In hectares) 
Tenancy Government Forest 

Total Remarks 

1. 

Gondegaon 

13 

Parseoni 

Nagpur 

37.02 

1.87 

38.89 Part 

2. 

Warada 

14 

Parseoni 

Nagpur 

65.18 

2.24 

67.42 Part 





TOTAL: 

102.20 

4.11 

106.31 


Total area : 106.31 hectares (approximately) or 262.69 acres (approximately) 

Plot numbers to be acquired in village Gondegaon : 

102/lA/l- 102/1A/2- 102/1A/3- 102/lB/l- 102/1B/2- 102/1B/3-102/2-102/3,103,104/1-104/2,105/1-105/2,106/1- 
106/2-106/3,107,108/1-108/2-108/3,109/1-109/2-109/3,110/1-110/2-110/3-110/4-110/5,111/1-111/2,112,113 (Gram 
Panchayat, Gondegaon), 133,134,137/1- 137/2,138, Road. 

Plot numbers to be acquired in village Warada : 

210/1- 210/2,211,212,213,214,215,216,217,218/1- 218/2,221,227,228/1- 228/2,242,244,245,246,247,248,249, 
250,251,252/lA, 252/lB, 252/2,253/1- 253/2,254/1-254/2,255/1- 255/2,256,257,258,259,260/1- 260/2A- 260/2B, 261,262, 
263/1- 263/2A- 263/2B, 264 (Part), 267/1- 267/2,268/1A- 268/lB- 268/2A- 268/2B- 268/2C, 269/1- 269/2- 269/3- 269/4,270/1A/ 
1- 270/1A/2- 270/lB- 270/2,271/1-271/2- 271/3,272/1- 272/2,273,275,276,305/1- 305/2,337 (Part), 347,348,374, Road. 

Boundary description : 

A-B : Line starts from Point ‘A’ in village Warada and passes along the outer boundary of plot numbers 276, 275, 

then crosses road, again passes along the outer boundary of plot number 273, then again crosses road, and 
passes along the outer boundary of plot numbers 305/2, 305/1 and meets at Point ‘B’. 

B - C : Line passes along the plot numbers 267/1- 267/2,374,337, then line passes through plot numbers 264, 337,then 

line passes along the outer boundary of plot numbers 263/2A- 263/2B, crosses road, then line again passes 
along the outer boundary of plot numbers 244, 242, 228/1- 228/2,227,221 and meets at Point ‘C’. 
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C-D : Line passes along the outer boundary of plot numbers 271, 218/1- 218/2, 215, 210/1- 210/2, then crosses 

common village boundary of villages Warada and Gondegaon, then line passes through village Gondegaon 
along the outer boundary of plot numbers 106/1-106/2-106/3,107,108/1-108/2-108/3,109/1-109/2-109/3, then 
crosses road and meets at Point ‘D’ on outer boundary of plot number 138. 

D-E: Line passes along the outer boundary of plot numbers 137/1- 137/2, 134, 133, then crosses road and meets at 

Point ‘D’ on plot number 112. 

E-F: Line passes along the outer boundary of plot numbers 113,111/1-111/2,102/lA/l- 102/1A/2- 102/1A/3-102/ 

lB/1- 102/1B/2- 102/1B/3-102/2-102/3 and meets at Point‘F’ on common village boundary of villages Gondegaon 
and Warada. 

F - A: Line crosses road, then line passes along the common village boundary of villages Gondegaon and Warada 

as well as the outer boundary of plot bumbers 256,270/2,270/lA/l- 270/1A/2- 270/lB, 271/1- 271/2- 271/3,276 
and meets at starting Point ‘A’. 


“PART-2" 


SI. Name of 

Patwari circle 

Tahsil 

District 

Area (In hectares) 

Total Remarks 

No. Village 

number 



Tenancy Government Forest 


1. Tekadi 

14 

Parseoni 

Nagpur 

10.85 

10.85 Part 


TOTAL: 



10.85 

10.85 - 


Total area : 10.85 hectares (approximately) or 26.81 acres (approximately) 


Plot numbers to be acquired in village Tekadi: 

474/1- 474/2,484/1-484/2- 484/3,485/1-485/2- 485/3- 485/4,486,487/1-487/2,488/1- 488/2,489. 

Boundary description : 

G-H-I-G: Line starts from Point ‘G’ in village Tekadi and passes nearby Point ‘H’ - T’ along the outer boundary of plot 
numbers 474/1-474/2,486,485/1- 485/2- 485/3- 485/4,484/1- 484/2- 484/3, then again 485/1- 485/2- 485/3- 
485/4,489,488/1-488/2,487/1-487/2,486 and meets at starting Point ‘G’. 

“PART-3“ 


SI. Name of 

Patwari circle 

Tahsil 

District 

Area (In hectares) 

Total Remarks 

No. Village 

number 



Tenancy Government Forest 


1. Tekadi 

14 

Parseoni 

Nagpur 

2.56 

8.27 

10.83 Part 


TOTAL: 



2.56 

8.27 

10.83 - 


Total area : 10.83 hectares (approximately) or 26.76 acres(approximately) 


Plot numbers to be acquired in village Tekadi: 

611 (Nazul), 612,613 (Gram Panchayat, Tekadi), Road. 
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Boundary description : 

J-K-L-J: Line passes through village Tekadi and passes nearby Point ‘K’ - ‘L’ along the outer boundary of plot 

numbers 613 (Government), 612,611 (Government), line again passes along the outer boundary of plot numbers 
612,613 (Government) and meets at starting Point ‘J’. 

“PART-4" 


SI. 

Name of 

Patwari circle 

Tahsil 

District 

Area (In hectares) 

Total Remarks 

No. 

Village 

number 



Tenancy Government Forest 


1. 

Tekadi 

14 

Parseoni 

Nagpur 

17.35 

17.35 Part 



TOTAL: 



17.35 

17.35 - 


Total area : 17.35 hectares (approximately) or 42.87 acres (approximately) 


Plot numbers to be acquired in village Tekadi: 

599/1- 599/2,601/1- 601/2,602,608/1- 608/2- 608/3,674. 

Boundary description : 

M-N-O-P-M: Line passes through village Tekadi and passes nearby Point ‘N’ - ‘O’ - ‘P’ along the outer boundary of plot 
numbers 674,608/1- 608/2- 608/3,602,599/1- 599/2,601/1- 601/2, line again passes along the outer boundary 
of plot number 674 and meets at starting Point ‘M’. 

“PART-5" 


SI. 

Name of 

Patwari circle 

Tahsil 

District 

Area (In hectares) 

Total Remarks 

No. 

Village 

number 



Tenancy Government Forest 


1. 

Pipri (Kanhan) 

15 

Parseoni 

Nagpur 

3.00 

3.00 Part 




TOTAL: 


3.00 

3.00 - 


Total area : 3.00 hectares (approximately) or 7.41 acres (approximately) 
Plot numbers to be acquired in village Pipri (Kanhan): 


50/1-50/2-50/3-50/4-50/5. 

Boundary description : 

Q-R-S-Q: Line passes through village Pipri (Kanhan) and passes nearby Point ‘R’ - ‘S’ along the outer boundary 

of plot numbers 50/1- 50/2- 50/3- 50/4- 50/5 and meets at starting Point ‘Q’. 

Part ‘1’ + Part ‘2’ + Part ‘3’ + Part ‘4’ + Part ‘5’ = Total Area 

106.31 + 10.85 + 10.83 + 17.35 + 3.00 = 148.34 hectares (approximately) or 

262.69 H-26.81 h-26.76 - 1 - 42.87 h- 7.41 = 366.54 acres (approximately) 

[F. No. 43015/8/2012- PRIW -1] 
DOMINIC DUNGDUNG, Under Secy. 
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snr TT^ Ti^nriT 

^ 1Wt, 23 RyH<, 2014 

w.arr. 13 .—sll^inicio srMwi, 1947 (1947 

^ 14) ^ erro 17 ^ ^?r!31R ’TTOl #ErR 

^ ^ sfir 

<+4<+kT ^ #Ef s[^'?q 4' fqf^ 3f|^ini4i 

^4^ 3fl4ini4i TTcf ^ -t||A|ldi|-2 ^ ■qw 

189/2013) ^ y<4)lR>ld wtf# cil-^Oq y<4iK 
^ 22/12/2014 ^ TTRl fSTT «qi 

[71. '0:^-4001 1/28/2013-311|31R (^)] 

■qt. -^Ujolqid, ^7^ 3lf?q^ 
MINISTRY OF LOBOUR AND EMPLOYMENT 

New Delhi, the 23rd December, 2014 

S.O. 13. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. 189/ 
2013) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Dhanbad now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of the Bharat Sanchar Nigam 
Ltd., Patna and their workmen, which was received by the 
Central Government on 22/12/2014. 

[No. L-40011/28/2013-IRpU)] 
P. K. VENUGOPAL, Desk Officer 
ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (N0.2), 

AT DHANBAD 

PRESENT : Shri KISHORI RAM, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D.Act.,1947. 

REFERENCE NO. 189 OE 2013. 

PARTIES: 

The President, 

BSNL Casual Shramik Sangh, 

Dulhin Bazar Belhouri, Patna, Bihar 
Vs. 

Chief General Manager, 

Bharat Sanchar Nigam Ltd., 

Patna Telecom Circle, Patna. 

Ministry’s Order No L-40011/28/2013-IR(DU) dt. 06.08.2013 


APPEARANCES: 


On behalf of the workman/: 

None. 

Union 


On behalf of the : 

Mr. Sushil Prasad 

Management 

Ld. Adv. 

State: Bihar 

Industry; Telecom 


Dhanbad, the 13* November, 2014 


AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10 (1) 
(d) of the I.D. Act., 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No 
L-4001 1/28/2013-IR(DU) dt. 06.08.2013. 

SCHEDULE 

“Whether the action of the management of Bharat 
Sanchar Nigam Ltd., Patna, in terminating the 
services of Shri Ranjeet Kumar w.e.f. 01.02.2012 is 
legal and justified? To what relief he workman 
concerned is entitled to?” 

2. Neither the Union Representative for the BSNL 
Casual Sharmik Sangh nor workman Ranjeet Kumar 
appeared nor any written statement with any documents 
of the workman filed on his behalf.Mr.Sushil Prasad, the 
Ld.Advocate for the OP/Management is also absent. 

On perusal of the case record, it is evident that 
despite three Regd.notices dtt. 30.1.2014, 11.6.2014 and 
24.09.2014 having been issued to the President of the 
aforesaid Sangh on his address as noted in the Reference 
itself, no written statement along with any documents filed 
on behalf of the Union Representative or the workman. 
The case has all along been pending from very beginning 
for it. The negligent conducts of the Union Representative 
as well as the workman show and indicate their reluctance 
in pursuing the case for its finality. It appears that there is 
no longer any Industrial dispute for adjudication. Under 
these circumstances, the case is closed as no I.D. and 
accordingly an order of “No Dispute” is passed. 

KISHORI RAM, Presiding Officer 
^ 23 RbHI, 2014 

w.arr. 14 .—sll^iniqo 1947 (1947 

^ 14) ^ enTI 17 ^ sgTlTH ’TTcl tMr 

froR -q^qi ^ -qRRcfq ^ fqRtRRff sfk 

4i44iKT ^ sgRR ij-' sj^^lnido fRRK 
TITRIK sfuftfriRT srfRRlTH Ref 9[R 'RI4ldq-2, RRRTR ^ 
RRTR (Tiq^TlW 193/2013) Rlt RRllfW Wt t # 

TITRIK 22/12/2014 Rlt RPR fSlT Rll 

[71. ■Q:d-40012/45/2013-31l|3lR (^)] 

■qt. -^ujolqid, 3lf?qRn7[ 

New Delhi, the 23rd December, 2014 

S.O. 14. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. 193/ 
2013) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Dhanbad now as shown in the 
Annexure in the Industrial Dispute between the employers 
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in relation to the management of the Bharat Sanchar Nigam 
Ltd., and their workman, which was received by the Central 
Government on 22/12/2014. 

[No. L-40012/45/2013-IR(DU)] 
P. K. VENUGOPAL, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (N0.2), 

AT DHANBAD 

PRESENT ; Shri KISHORI RAM, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I.D. Act, 1947. 

REFERENCE NO. 193 OF 2013. 

PARTIES: 

Sri Ramakant Prasad. 

S/o Laldeo Shah, Resident of Mohalla 
Nawatola, PO: Shormpur, 

PS: Janipur, Patna 

Vs. 

Chief General Manager, 

Bharat Sanchar Nigam Ltd., 

Patna Telecom Circle, 

Patna. 

Ministry’sOrder No L-40012/45/2013-IR (DU) dt. 26.08.2013 

APPEARANCES: 

On behalf of the : None 

workman/U nion 

On behalf of the : Mr. Sushil Prasad Ld. Adv. 

Management 

State : Bihar Industry : Telecom 

Dhanbad, the 13* November, 2014 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10 
(1) (d) of the I.D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
NoL-40012/45/2013-IR (DU) dt. 26.08.2013. 

SCHEDULE 

“Whether the action of the management Bharat 
Sanchar Nigam Ltd., Patna, in terminating the 
services of Shri Ramakant Prasad, workman is legal 
and justified? To what relief the workman concerned 
is entitled to?” 

2. Neither workman Ramakant Prasad appeared nor 
his written statement along with his any documents 
filed on his behalf.Mr.Sushil Prasad,Ld.Advocate for 
OP/Management of BSNL,Patna is also absent. 


On going through the case record, it stands clear 
that the case has been pending all along right from very 
beginning for filing a written statement with documents of 
the workman. But the workman did not appear nor filed it 
even after three Regd.Notices dtt.3.2.2014,11.6.2014 and 
24.09.2014 having been issued to the workman on his 
address as noted in the Reference itself. It appears that 
the workman by his willful negligence appears to be quite 
uninterested in pursuing his own case for his cause of 
alleged termination of his service. It appears to be no longer 
an Industrial Dispute.Hence, the case is closed as no I.D. 
and accordingly, an order of ‘No Dispute’ is passed. 

KISHORI RAM, Presiding Officer 

^ 23 2014 

W.3Tr. 15— 3f|^ini4i 3#rfWT, 1947 (1947 

^ 14) ^ SIRI 17 ^ ij-’ 

1wT, 4^ did I ^ ^ 3|R 

m "RFRRR-l 

^ 4^ (7R^ 7PW 277/2013) 4^ wt t # 

TTRIR ^ 22/12/2014 ^ WR ^311 ?TT| 

[41. T341-42012/171/2013-3T|31K (:^)] 

■qt. -^ujolqid, ^4^ 

New Delhi, the 23rd December, 2014 

S.O. 15. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. 277/ 
2013) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of the Central Warehousing 
Corporation, Panchkula, and their workman, which was 
received by the Central Government on 22/12/2014. 

[No. L-42012/171/2013-IR(DU)] 

P. K. VENUGOPAL, Desk Officer 

ANNEXURE 

BEFORE SHRI SURENDRAPRAKASH SINGH, 
PRESIDINGOFFICER, CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL- CUM-LABOUR 
COURT-I, CHANDIGARH. 

Case No. ID No. 277 of 2013, Reference no. L-42012/171/ 
2013/IR(DU) dated 26.2.2014 

Sh. Satta Ram 

son of Shri Banarsi Ram, 

Village &PO Mohal Khera, 

Tehsil Narwana, 

find (Haryana) ...Workman 
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Versus 

1. The Regional Manager, 

Central Warehousing Corporation, 

Chandigarh Region, 

Bay No. 35-38, Sector -4, 

Panchkula (Haryana) -134112 ...Respondent 

Appearances: 

For the Workman : None. 

For the Management ; Shri N. K. Zakhmi. 

AWARD 

Passed on:- 15.12.2014 

Government of India Ministry of Labour vide 
notificationNo.L-42012/171/2013/IR(DU) dated26.2.2014 
has referred the following dispute to this Tribunal for 
adjudication: 

Term of Reference: 

“Whether the action of the Management of Regional 
Manager, CWC, Panchkula in terminating the services of 
Sh. Satta Ram son of Shri Banarsi Ram workman of 
Narwana Depot is just and legal? If not, to what relief the 
workman is entitled to ?” 

2. Case repeatedly called. None appeared for the 
workman nor any claim statement has been filed. As per 
record already three opportunities have been allowed to 
file claim statement. None appeared on behalf of the 
workman despite notice. It appears that the workman is 
not interested to pursue the present reference. In view of 
the above the present reference is disposed off for want 
of prosecution. 

3. Reference is disposed off accordingly. Central Govt, 
be informed. Soft copy as well as hard copy be sent to the 
Central Govt, for publication. 

Chandigarh. 

15.12.2014 

S. P. SINGH, Presiding Officer 
M 23 2014 

w.arr. 16.—sll^inido srfkrfwi, 1947 (1947 

^ 14) ^ STRI 17 ^ ij-' #ErR 

'4^41 ^ TRSpf?! ^ 41^ frqfsraT 3|k ^4^ 

4P31K srfetrnT, -jn) ^ PW (7144 7FMI 

3T^. 19/2007) 44 ychlRld 7R41R 44 

22/12/2014 44 TfRl fSH «III 

[71. 4:51-4001 1/26/2007-31t|31K (^) ] 

■qt. -^ujolqid, ^741344^ 


New Delhi, the 23rd December, 2014 

S.O. 16. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. I. T. 19 
of 2007) of the Maharashtra at Pune, now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of the Bharat Sanchar Nigam 
Ltd., Pune and their workmen, which was received by the 
Central Government on 22/12/2014. 

[No. L-40011/26/2007-IR(DU)] 

P. K. VENUGOPAL, Desk Officer 

ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL 
MAHARASHTRA AT PUNE 

Reference (IT) No. 19/2007 

The Asstt. General Manager (Legal), 

Bharat Sanchar Nigam Ltd., 

Bajirao Road, Pune - 411 002. ...First Party 

AND 

The Secretary, 

BSNL Mazdoor Sangh, 

185, Shaniwar Peth, 

Pune-411030. ...Second Party 

CORAM: 

Shri D. H. DESHMUKH, Presiding Officer 
Appearances: 

Mr. Khandekar, Advocate for First Party 
Mr. R. P. Shaligram, Advocate for Second Party 

AWARD 

(Dated: 07.07.2014) 

This is a reference made by Government of India, 
Ministry of Labour, New Delhi. The demand is for 
regularisation of the services of the concerned workmen 
who were allegedly working in the canteen at CTO, Pune. 
The reference is, as to whether the said demand is legal or 
justified, and if yes, to what relief the workmen are entitled 
to and from which date. The reference order makes it clear 
that the demand was made by BSNL Mazdoor Sangh, a 
trade union. 

2. The statement of claim Exh.U-8, has been submitted 
by the seven concerned workmen whose names, 
designation and last drawn wages are mentioned in 
Annexure-A to the statement of claim. The concerned 
workmen have contended that they are the members of 
the BSNL Mazdoor Sangh, which is second party. The 
contention is that the Central Telegraph Office (hereinafter 
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referred as CTO) is situated near General Post Office, Pune, 
and there were about 550 employees of Telecom 
department working at that place. As a part of service 
condition, the canteen is run for those employees since 
1964. The canteen was run by Telecom Employees Co-op. 
Society, and in the name and style of Telecom Employees 
Co-op. Canteen. There were 17 workmen working in the 
said canteen, who were called as canteen employees. It is 
contended that in the year 1991, the Hon’ble Supreme 
Court vide its order dated 01.10.1991 had directed the 
department of Telecom, to convert all such canteens into 
departmental canteen. Accordingly, the Telecom 
department, in 1994 decided to convert all such canteens 
in Pune, which were run by the employees society into 
departmental canteen and to regularise the services of the 
concerned workmen as employees of Telecom department. 
As per the judgment, in 1994 two such canteens situated 
at Bajirao Road, Pune and Mahadji Shinde Telephone 
Exchange, Pune were converted into departmental canteen 
and the services of the employees were regularised as 
employees of Telecom department. However, the CTO 
canteen was decided to be converted in the year 1999. 
The department of Telecom which is now known as Bharat 
Sanchar Nigam Ltd.,(BSNL), decided to convert the CTO 
canteen into departmental canteen and to regularise the 
services of the canteen employees. The process was 
started in May 2001, and at that time there were 17 
employees. All the 17 employees were required to be 
regularised/absorbed. However, the first party department 
regularised the services of 10 employees, which was illegal 
and unjust. The contention is that the demand of the 
regularisation of the services of remaining 7 employees, 
who are the concerned workmen is legal, proper & justified. 
The workmen, therefore, want their regularisation as 
workmen of the first party department w.e.f. 10.06.2000, 
cost, as well as passing such order which may deemed 
necessary in the interest of justice. 

3. The first party department, which is now Bharat 
Sanchar Nigam Ltd., has resisted the claim vide written 
statement Exh.C-3, denying all the adverse allegations. It 
is contended that there is no employer-employee 
relationship between the parties, and therefore, the 
reference is not maintainable. The statement of claim has 
been filed belatedly without seeking condonation of delay. 
The 7 concerned workmen are not members of the union, 
and as such they have no right to file this complaint/ 
reference. It is contended that the said canteen was run 
by the Telecom Employees Co-op. Society Pune. The 
society was a separate legal entity duly registered. The 
society has not been impleaded as a party. The canteen 
was not set up by the departmental authorities. The 
workmen were not recruited by the first party. The Hon’ble 
Supreme Court has never directed to convert all such 
canteens into departmental canteens. It is contended that 
canteens which were converted were of different kind. It 
is contended that even though the society canteen was 


not registered with the Director of Canteen. The Chief 
General Manager Maharashtra Telecom Circle, Mumbai, 
had appointed a committee to consider the issue of 
regularisation of employees of CTO canteen. The meeting 
was held on 16.02.2001 and report was submitted to the 
Chief General Manager, Mumbai. The Chief General 
Manager, accepted the report and directed to regularise 
the 15 employees who were working at CTO canteen prior 
to 01.10.1991. The committee observed that some persons 
were not in employment prior to 01.10.1991, and further 
documents produced in respect of 2 employees were 
doubtful. Out of 15 persons, 10 were appointed, the 
remaining 5 persons could not be appointed as they had 
left the job or resigned from the post. As per O.M. dated 
22.06.1998, the vacancy which remained unfilled for a 
period of more than one year was to be treated as having 
lapsed. 

The first party has contended, that at present there 
are no vacant posts. Then it is contended that the 
concerned workmen were working with the society. They 
were paid wages and they were controlled by the society, 
their services were terminated on account of closure of 
the canteen on 02.09.2002, and they were paid all the legal 
dues. The first party has also contended that the 
concerned workmen cannot claim a back door entry in the 
employment. 

4. The issues are framed by my Id. Predecessor, and 
my findings thereon are as follows :- 

ISSUES 

(1) Whether the demand of the 
second party union as referred 
in Schedule of Reference is legal 
and justified ? 

(2) What Award? 

REASONS 

5. The concerned workmen have adduced oral as well 
as, documentary evidence. The first party department has 
not led any oral evidence, but, has produced the copies of 
few documents. I have gone through the entire record 
including the case laws, notes of arguments of first party 
and have heard the submissions made by Shri R.P. 
Shaligram and Shri Khandekar, the learned counsels. 

6. The concerned workmen have filed the affidavits by 
way of examination-in-chief, which are identical. In the 
evidence, the concerned workmen have stated specifically 
that they are the members of the second party union. The 
details stated in Annexure-A are true and correct. The union 
had raised the demand for regularisation of the concerned 
workmen who were working in CTO canteen, etc. The 
evidence indicates that at CTO canteen 17 employees were 
working including the concerned workmen. About 550 
employees were working in the department at that place. 


FINDINGS 
Yes, partly; 


As per final award. 
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That canteen was run by the society of the employees. 
As per the judgment of the Hon’ble Supreme Court dated 
01.10.1991, the first party department was directed to 
convert all such canteens into departmental canteen. In 
1994, the department converted the two other canteens of 
Bajirao Road & Mahadji Shinde telephone exchange to 
departmental canteen, but not the CTO canteen. In the 
year 1999 the first party decided to convert the CTO 
canteen into the departmental canteen. The process 
started in May 2001, when the concerned workmen were 
also working. The first party, however, regularised only 
10 employees w.e.f. 10.06.2000, which action was illegal 
and unjust. Then, it is stated that letter dated 15.02.2000 
issued by Dy. General Manager Pune to Dy. General 
Manager, Mumbai of first party is produced, which 
supports the contention of the workmen. The names of 
the concerned workmen are mentioned in the said letter, 
etc. In cross-examination, the material evidence of the 
concerned workmen remained unshakened. The 
admissions indicate that the concerned workmen were 
working in the canteen without any appointment letter 
given by the Society. One Mr. Gole was the honorary 
secretary of the society. The termination letter was given 
in 2002. The appointment, as well as termination of services 
of the concerned workmen in 2002, was by society or 
canteen, and one workman admitted that the concerned 
workmen had decided to raise the present dispute. No 
document is produced to show the membership of the 
union. The workman A.N. Pirzade, does not know, whether 
there is vacant post or not. According to him, workmen 
should be accommodated anywhere. He admitted that his 
name was not recommended by Employment Exchange. 
The workman states in cross-examination that union raised 
the dispute. The Secretary and Chairman of society were 
Mr. Gole and Kanade respectively. The workman Surendra 
has stated that he has not filed any other case. He was 
working in the canteen since 1992. The documentary 
evidence of union membership is not produced. Nobody 
from the union attended this case. He does not know if 
union has authorised him in regard to this case. He denies 
that there is no vacant post in BSNL, but, has no 
information about vacancy. The workman Timoti also 
gave similar admissions, that nobody from union attended 
this case. He denies that there is no vacancy in BSNL. He 
also denies that canteen was not a service condition. He 
has no evidence in that regard. The other workmen have 
also given similar admissions. The workman Vijay Kamble 
admits, that Employment Exchange has not recommended 
his name. Hejoinedin 1992. He was appointed by canteen 
Manager, etc. 

7. The second party examined Mr. Baban Gole, who 
was secretary of the society. Baban Gole stated about the 
letter dated 15.05.1997 and accordingly, the decision to 
regularise the canteen employees etc. There were 17 
employees. He submitted the list of 17 employees to 
regularise their services vide letter dated 31.12.1999. The 


said letter is on record. Only 10 employees named were 
regularised. The first party regularised 5 other persons, 
but ignored the claim of 7 concerned workmen who were 
working in the canteen. There is no criteria, etc. Gole 
stated about the letter dated 31.12.1999 sent by him to 
BSNL. He deposed as to the documents at Exh.U-lOA, 
Exh. U-20A & U-20B. The cross-examination indicate that 
Gole was secretary from 1998 to 2003. He denies that Sangh 
(union) is absent. DGM asked him to submit the list of 
employees. He does not know if acknowledgment of the 
letter produced is on record. The dates of appointment 
were taken from pay-register, the register is submitted to 
BSNL. He also does not know whether the names of the 
concerned workmen were recommended by the 
Employment Exchange, or if the post were advertised. He 
admits that on 16.02.2001, the department had constituted 
a committee to regularise the services of the canteen 
employees. He has stated about regularisation of the 10 
employees. He does not know if two muster rolls were 
shown to the committee. Gole clarifies that 10 employees 
out of 17 employees were regularised, and 5 were brought 
by BSNL for regularisation. Gole could not tell about the 
sanctioned posts in the canteen. Gole has stated that 
canteen is the service condition in the BSNL, but he could 
not tell any rule as such. He was shown proceeding book 
of the society. The relevant page shown to him, according 
to Gole, does not bears his signature. 

8. Mr. R. R Shaligram, the learned counsel submitted 
that the concerned workmen were required to be 
regularised in service. Instead of taking 17 employees, 
only 10 employees were taken up and 5 were brought from 
outside and regularised. Exh.U-lOA, U-22A & B and other 
documents were pointed out. The CTO canteen was not 
only for the Telegraph department, but for entire Telecom 
department situated at that place. The CTO canteen does 
not mean only telegraph office. In Telecom department 
the employees were working. Joining dates are not 
disputed. This is not a case of back door entry. There was 
a judgment of the Hon’ble Supreme Court, and decision 
was taken to absorb the employees in the services. The 
learned counsel prayed for grant of relief, etc. According 
to him the judgment in Umadevi & other cases are of no 
application. 

9. Mr. Khandekar, the learned counsel for the first party, 
argued that union has not appeared. Regularisation 
requires, that the person should be in the employment. 
The reinstatement cannot be claimed. The Telegraph 
department was permanently closed in July 2013. The 
services of the employees have been terminated, and legal 
dues were also paid by the society in 2002. Therefore, the 
workmen have no locus standi to make the claim. The 
membership of union is not proved. Eactum of termination 
is not disclosed. The canteen is not a part of service 
condition. The union has been absent. The concerned 
workmen have filed the statement of claim, but they are 
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not authorised. The statement of claim was filed belatedly. 
The claim is to regularise. The canteen was governed by 
the bye-laws of the society. The society staff cannot be 
treated at par with the employees of the department. No 
appointment letter was given, no selection procedure was 
followed, and there was no recommendation from the 
Employment Exchange. The regularisation would amount 
to giving back door entry, which is not permissible. 
According to the learned counsel the material date for 
regularisation was 01.10.1991 and other requirement is 
recruitment through procedural. A committee was 
constituted and the committee after considering 
everything recommended regularisation of 15 employees, 
out of them 2 employees expired, and 3 had left. However, 
that does not mean that other 5 are also required to be 
taken. As far as the employment is concerned all the eligible 
persons should get an opportunity, etc. 

The learned counsel Mr. Khandekar, relied upon 
the judgments in Union of India V/s. Subhaiah & Ors., 
(AIR-1996-SC-2890); State of Karnataka & Ors V/s. KGSD 
Centeen Employees’ Welfare Association, (2006- 1-SCC- 
567); Secretary, State of Karnataka & Ors. V/s. Umadevi & 
ors. (AIR-2006-SC-1806); M.P Housing Board V/s. Manoj 
Shrivastava, [2006-(2)-SCC-702]; and General Secretary, 
Van Shramik Sangh V/s. Director, Social Forestry, 
Maharashtra State & Ors. [2009-(1)-Bom CR-589]. 

10. I have considered everything. The reference order 
indicates that demand of regularisation of the concerned 
workmen was made by the BSNL Mazdoor Sangh. The 
concerned workmen have stated on oath that they were 
members of that union. The documentary proof may not 
have been produced. It is also true that after reference 
was made to this Tribunal, the union did not attend or 
prosecute the reference by itself leading evidence, etc. 
However, the concerned workmen, after the reference is 
made at the instance of the union, cannot be allowed to be 
left helpless. Ultimately, the beneficiaries or the allegedly 
affected persons are the concerned workmen. The 
concerned workmen would naturally prosecute the 
reference further, so as to bring the dispute resolution/ 
adjudication to a logical end. I therefore, do not find any 
illegality in the concerned workmen signing the statement 
of claim, or giving evidence to establish their claim. 

The important letter produced with Exh.U-10 is 
marked as Exh.U-lO/A & it is dated 15.02.2000. The letter is 
written by the Dy.General Manager Pune, Telecom to Dy. 
General Manager, Mumbai, with reference to regularisation 
of services of CTO canteen employees. The names of the 
17 employees and their posts are mentioned in the letter. 
The Dy. General Manager, who apparently was in the know 
of the facts of the case, had mentioned in the letter, that 
out of 17 named employees, Sr. No. 1 to 14 were working 
since prior to 01.10.1991. The employee at sr.no. 15 namely 
A. N. Pirzade, can also be considered for regularisation as 
per guidelines given in the letter dated 21.12.1998 by 


sanctioning the post. A. N. Pirzade, is one of the 7 
concerned workmen. Regarding Sr. No.16 & 17 David & 
Timoti (concerned workmen), the Dy. General Manager, 
stated that these 2 workmen had joined after 01.10.1991. 
However he recommended to accommodate these 2 
workmen also. Now, in first 14 atleast 4 concerned workmen 
were covered. Surendra (Prakash) T. Detake (Table-Boy), 
Vijay B. Kamble (Mandaniwala), Yesu J. Mavad (Waiter) 
and Babu J. Surpugu (Tea Maker). If the letter of Dy. 
General Manager is to be believed and relied upon, the 
above 4 concerned workmen were entitled to regularisation. 

11. The learned counsel for the second party have 
produced the documents with Exh.U-22, two important 
documents. One is letter dated 15.05.1997. The letter is 
circular issued to all the Circles/ Authorities of the 
department. In the letter there is reference to the judgment 
of the Hon’hie Supreme Court, wherein some directions 
were given for extending the benefits by the Government 
employer to the persons working in the canteens/tiffin 
rooms. The letter indicates that first party department had 
decided to extend such benefits to the employees of the 
unregistered canteen also, provided the canteen was set 
up before 01.10.1991, and secondly, the employees in the 
canteen were recruited in proper manner, and such 
recruitment was made on regular basis, etc. The other 
letter is Exh.U-22A, which is a letter dated 31.12.1999, 
addressed by Telecom Employees’ Co-operative Canteen 
to the Divisional Engineer of the first party. The subject is 
regularisation of services of employees in the CTO canteen. 
The letter is signed by Chief Superintendent CTO of the 
first party, and also the honorary secretary of the Telecom 
Employees canteen i.e. Mr. Gole, who is examined. The 
letter gives the information about 17 employees working 
in the canteen which includes names of the concerned 7 
workmen. Some of them were working since as fas back as 
1975. 

12. The first party has produced the copies of some 
documents, which are neither admitted nor proved. 
However, I have gone through those documents also. The 
oral as well as documentary evidence goes to establish 
that the 7 concerned workmen were working in the canteen, 
and 4 of them were working prior to 01.10.1991. The 
workman A.N. Pirzade was working from 01.09.1997, David 
was working from 01.04.1998. Both of them were appointed 
in place of 2 other employees who had expired. The 
workman Timoti was appointed from 01.04.1998 in place of 
Shelar, who had resigned w.e.f. 09.10.1997. It is undipsuted 
that the canteen in question was run for several years 
prior to 1991. The documents with Exh.U-22 & Exh.U-lOA 
indicate clearly that canteen was running even prior to 
01.10.1991. It is apparent that even according to the first 
party, 15 other employees working in the same canteen 
were regularised or absorbed. When those employees were 
appointed by canteen or society. The canteen was run by 
employees themselves, and therefore, requisition might 
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have not been sent to Employment Exchange. The first 
party has not shown that others who were absorbed were 
recommended by Employment Exchange or their initial 
appointments were made as per a particular procedure. In 
this case the judgment in Umadevi and other cases would 
really not come into play. The department had decided to 
regularise the canteen employees, and treat them as 
employees of the Telecom department. The benefits of 
departmental service was also decided to be given. The 
date 01.10.1991 was cut-off date, but in respect of setting 
up of the canteen. The said date was not relevant for the 
purpose of appointment, and therefore only the Dy. General 
Manager had recommended absorption of all the 
concerned workmen. 

13. The fact that in the year 2002 the services of the 7 
concerned workmen were terminated by the society is not 
of any consequence. The termination is not fatal to the 
claim. It is undipsuted that 10 employees, out of 17 
employees of the same canteen were absorbed or 
regularised in the departmental services w.e.f. 10.6.2000. 
The Exh.U-lOA state names of the 7 concerned workmen 
and their posts. These 7 concerned workmen were also 
required to be regularised in the services of the Telecom 
department, which is now BSNL. There was no justification 
given in rejecting their claim. The demand for regularisation 
in service is on the basis of the judgment of the Hon’ble 
Supreme Court, and decision taken by higher authorities 
of the first party. On the basis of that judgment and 
departmental decision the demand as made is legal as well 
as justified. The termination of services was made by the 
society. However, the co-workers of the concerned 
workmen were regularised w.e.f. 10.06.2000. The delay in 
raising the dispute by the union or delay in filing the 
statement of claim is not sufficient to reject the entire claim. 
The concerned workmen want regularisation in the services 
of the first party w.e.f. 10.06.2000. The regularisation is 
nothing but absorption in regular service. The others who 
were absorbed must have been working and must have 
got wages and benefits at par with the departmental 
employees. 

14. Initially, the reference was made by the union, and 
therefore, objection relating to absence of employer- 
employee relationship has no substance. 

The services of concerned employees were 
terminated in 2002 there is no pleading or evidence that 
the union or the concerned workmen made efforts or 
agitated the claim before authority of the first party 
department till making of the reference. Upon 
regularisation, the concerned workmen would have got 
the wages and benefits of a regular employee. The first 
party has not led any evidence to show that there are no 
vacancies. In keeping with the decision taken by the first 
party itself, the regularisation in service ought to have 
been done in the year 2000. I am therefore, inclined to 


grant relief regarding regularisation, which is nothing but 
absorption of concerned workmen in the service of the 
first party. The regularisation shall be w.e.f. 10.06.2000, 
meaning thereby that all the concerned workmen shall be 
deemed to be in the employment of the first party/erstwhile 
department w.e.f. 10.06.2000. Their wages/ salaries shall 
be fixed treating them to be holding different posts as 
mentioned in annexure-A as on 10.06.2000. However, the 
actual wages and other monetary benefits shall be payable 
from the date of reference i.e.26.09.200, which may be 
treated as 01.10.2007 for the payment purpose. Needless 
to mention that absorption,regularisation and continuance 
in the employment shall be subject to the rules regarding 
superannuation/retirement etc. Having considered 
everything, I proceed to pass the following award. 

AWARD 

1. The reference is partly allowed. 

2. The first party BSNL, Pune shall regularise the 
services of the 7 concerned workmen by absorbing 
them in the regular service w.e.f. 10.06.2000, and 
further the 7 workmen shall be paid wages and other 
benefits w.e.f. 01.10.2007 as said herein above. 

3. No order as to costs. 

Pune: 

Dated: 07.07.2014 

D. H. DESHMUKH, Presiding Officer 
^ fWt, 23 2014 

w.arr. 17— 3 t 1 ^ini 4 > srMwi, 1947 (1947 

^ 14) ^ SJKI 17 ^ TIWI #. Tit. ttqI., 

-t|l4ld4 R.-l ^ 7RMI 

51/2006) ^ y^ilRld 23/12/2014 

^ fSTT SRI 

[71. T3:d-20012/23/2006-311^3lR (TltTR-l)] 

■Q3T. 31^RFI 

New Delhi, the 23rd December, 2014 

S.O. 17. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 51/2006) 
of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Dhanbad as shown in the Annexure 
in the Industrial Dispute between the the management 
of M/s. CCL, and their workmen, received by the Central 
Government on 23/12/2014. 

[No. L-20012/23/2006-IR(CM-I)] 

M. K. SINGH, Section Officer 
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ANNEXURE 

BEPORETHECTOTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.l), 
DHANBAD 

IN THE MATTER OF A REFERENCE 
U/S 10(1) (D) (2A) OFI.D.ACT, 1947. 

Ref. No. 51/2006 

Employers in relation to the management of 
Bokaro Colliery M/S BCCL 

And 

their workman 

Present:— Sri RANJAN KUMAR SARAN, Presiding Officer 


Appearances: 


For the Employers 

: Sri D.K.Verma, Advocate 

For the workman 

: Sri B.B.Pandey, Advocate 

State: Jharkhand 

Industry: Coal. 

Dated.24/10/2014 



AWARD 


By Order No.L~20012/23/2006-IR (CM-I), dated 
01/06/2006, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub -section (2A) of Section 
10 of the Industrial Disputes Act, 1947, referred the 
following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the demand of the Rastriya Colliery 
Mazdoor Sangh from the management of CCL Bokaro 
Colliery for regularization of Shri Ajay Kumar Singh, 
Driver Cat-V to the post of Mechanical Supervisor/ 
Chargeman (Mechanical) is legal and justified? If 
so, to What relief is the concerned workmen 
entitled and from what date 1” 

2 The case is received from the Ministry of Labour 
on 20.06.2006. After receipt of the reference, both parties 
are noticed. The workman files their written statement 
on 24.07.2006Thereafter the management files their 
written statement-cum-rejoinder on 03.09.2007. 
Rejoinder and document also filed by the parties .Both 
side adduced one witness each their behalf. The 
management marked the document as M-1 & M-2, as 
well as the workman also marked document as Ext. W-1 
&W-2. 

3. The point involved in the reference is that the 
case as to whether the workman concerned can be 
regularized for the post of driver category V to 
Mechanical Supervisor 


4. The workman claims for regularization as such. 
But the management submitted that as per cadre 
scheme a driver category V can be promoted to higher 
post i.e Driver category VI. But he can not be regularized 
as Mechanical Supervisor, which is manned by an 
Engineer. That fact also came in evidence of MW-1 & 
the documents i.e. cadre scheme. 

5. Considering the facts and circumstances of this 
case, I hold that the demand of the Rastriya Colliery 
Mazdoor Sangh from the management of CCL Bokaro 
colliery for regularization of Shri Ajay Kumar Singh, 
Driver Cat- V to the post of Mechanical Supervisor/ 
Chargeman (Mechanical) is not legal and justified. 
Hence he is not entitled to get any relief. 

This is my award 

R. K. SARAN, Presiding Officer 
^ 23 2014 

W.3Tr. 18.—3f|^ini4i srftqfwT, 1947 (1947 

^ 14) ^ SIRI 17 ^ Tit. Tit. 

^ ^ 71^ rH4l'44iT sfn ^4^ <+4 '+kT ^ 

-t||i|Mi| 4^.-1 ^ 4^ (71^^ 71W 

187/2000) ^ ^23/12/2014 

^ fSTT «1TI 

[41.1341-20012/40/2000-3n|3lK (4lt-l) ] 

13JT. ■^. fW, 31^ilFT 

New Delhi, the 23rd December, 2014 

S.O. 18. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 187/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Dhanbad as shown in the Annexure 
in the Industrial Dispute between the management of 
M/s. BCCL, and their workmen, received by the Central 
Government on 23/12/2014. 

[No. L-20012/40/2000-IR(C-I)] 
M. K. SINGH, Section Officer 
ANNEXURE 

BEPORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.l, 
DHANBAD 

Reference: No. 187/2000 

In the matter of reference U/S 10 (1) (d) (2A) of 
I.D. Act, 1947 

Employer in relation to the management of East 
Katras Colliery M/S BCCL 

AND 

Their workmen 

Present: Sri R. K. SARAN, Presiding Officer 
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Appearances: 

For the Employers ; Sri D.K. Verma 
For the workman : None 

State : Jharkhand ; Industry- Coal 

Dated- 16/10/2014 

AWARD 

By order No. L-20012/40/ 2000 IR (C-1)) dated 
29/06/2000, the central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub -section (1) and sub-section (2A) of section 10 
of the Industrial Disputes Act, 1947 referred the following 
dispute for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of East Katras Colliery of M/s. 
BCCL in dismissing the servies of Md. Naseem, M/ 
Loader RNo. 02886315 with effect from 26/07/97 is 
justified? If not, to what relief is the concerned 
workman entitled?” 

2. After receipt of the reference , both parties are 
noticed. But appearing for certain dates none appears 
subsequently. Case remain pending. It is felt that the 
disputes between the parties have been resolved in the 
meantime. Hence No Dispute Award is passed. 
Communicate. 

R. K. SARAN, Presiding Officer 
M 23 2014 

w.arr. 19 .— 3 ||^ini 4 > srMwi, 1947 (1947 

^ 14) SIKI 

TRSpf?! ^ rH4l^4iT 3Tk 4,4q,KT ^ ij-' 

c^- 504 BI'hK sll^lPlcjo 

^.-1 ^ ■qW 7PW 75/1992) 4^ 

ychlRld Wt t # <^'^04 B<4)K 4^ 23/12/2014 4^ 
f33T «III 

[H. -0:51-20012/346/1991-311^3^ (#-!)] 

■OJT. -ftlg-, Sl^HFT 3#R7Rt 

New Delhi, the 23rd December, 2014 

S.O. 19. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 75/ 
1992) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Dhanbad as shown in the Annexure 
in the Industrial Dispute between the management of 
M/s. ECL, and their workmen, received by the Central 
Government on 23/12/2014. 

[No. L-20012/346/1991-IR(C-I)] 
M. K. SINGH, Section Officer 


ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.l, 
DHANBAD 

Reference: No. 75/1992 

In the matter of reference U/S 10 (1) (d) (2A) 
of I.D. Act. 1947. 

Employer in relation to the management of 
Gopinathpur Colliery M/s.ECL 

AND 

Their workmen 

Present : Sri R. K. SARAN, Presiding Officer. 


Appearances: 


For the Employers 

: None 

For the workman 

: None 

State: Jharkhand. 

: Industry- Coal 

Dated- 10/10/2014 



AWARD 


By order No. L-20012/346/ 1991 /IR (C-1)) dated 
26/08/1992, the central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub -section (1) and sub-section (2A) of section 10 
of the Industrial Disputes Act, 1947 referr4ed the following 
dispute for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of M/s 
Eastern Coalfields Ltd., Nirsha Area in relation to 
their Gopinathpur Colliery in retiring Abdul Mia w.e.f. 
09/07/1990 is justified? If not, to what relief the 
concerned workman is entitled?” 

2. After receipt of the reference , both parties are 
noticed. But appearing for certain dates none appears 
subsequently. Case remain pending. It is felt that the 
disputes between the parties have been resolved in the 
meantime. Hence No Dispute Award is passed. 
Communicate. 

R. K. SARAN, Presiding Officer 
^ fWt, 23 2014 

W.3Tr. 20.—3f|^ini4i 3#rfwT, 1947 (1947 

411 14) 4ft srro 17 ^ 31j,Blu| if :e741R 4^144441, 
4t4n 4144 ■'^4^, "5^ ^ -44444 ^ 4^ f44t44lf 3fn 44^ 
4i44iKT ^ #4 4^44 4' 3f|4ini4i f44T4 4' 3Mf441 
3lf4444IH^K|t^,-54^44H(4444W34|. 4t. 16/2008) 
4lt y4i|R>ld 444t t 4t TR41K 4lt 22/12/2014 4lt -4F4 
^34 411 

[4. -Q:4-14012/26/2007-311|33R (^)] 
-qt. -^ujolqid, 33f441Rt 
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New Delhi, the 23rd December, 2014 

S.O. 20. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. Ref (I.T.) 
No. 16/2008) of the Industrial Tribunal Maharashtra at 
Pune, now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of the General Manager, Ammunition Factory, 
Pune and their workmen, which was received by the Central 
Government on 22/12/2014. 

[No. L-14012/26/2007-IR(DU)] 
P. K. VENUGOPAL, Desk Officer 
ANNEXURE 

IN THE INDUSTRIALTRIBUNAL,ATPUNE 
Reference (IT) No. 16 of 2008 

Between: 

The General Manager 
Ammunition Factory 
Khadki, 

Pune - 411 003. .. .First Party 

And 

Shri Martin Samuel Salve 
Address No. 1 
Quarter No.66/06, Type (1) 

Range Hills Estate, Khadki 
Pune-411020. 

Address No. 2 
Near Lunkad Hospital, 

Naik Chwal, 

Mumbai Pune Road, 

Dapodi, 

Pune-411012. ...Second Party 

CORAM : D. H. DESHMUKH, Presiding Officer. 
Appearances: 

Smt.Sandhya Londhe- Deshpande.Advocate for First 
Party. 

Shri S. Solanki, Advocate for Second Party . 

AWARD 

(Date: 03-12-2014) 

This is a reference made by Government of India, 
Ministry of Labour, New Delhi, for adjudication of industrial 
dispute between the General Manager, Ammunition 
Factory, Kirkee, Pune (the “First Party” for short), and 
Shri Martin Salve (the “Second Party” for short) The 
dispute pertains to compulsory retirement of second party 
w.e.f 2-3-2006. 


2. The second party union has contended that the first 
party is a factory where more than 5000 employees are 
working. The second party was employed as Sweeper 
(Safai Karmachari) w.e.f. 13-10-1998. The service record of 
the second party was clean. It is contended that the second 
party was not given any facilities, and there used to be 
discrimination on the basis of caste etc, and also some 
politics. The second party was given a charge-sheet, and 
an enquiry was conducted in haste. Then, it is contended 
that the second party had married in the year 1999, but his 
marital life was full of disturbances, and that led to some 
litigation in Family Court. Because of physical and mental 
problems, the second party began to remain absent. The 
second party was asked to retire voluntarily, stating that 
otherwise he would not get the legal dues. The second 
party has contended that he had to proceed on leave 
frequently, because of the dispute/quarrel with the wife 
and problems arising therefrom. 

3. The second party was made to face the enquiry. In 
the year 2006 signatures of the second party were obtained 
without letting him understand anything. The second party 
has stated about voluntary retirement. Then it is 
contended that he has no other source of income, and he 
has a big family which is poor. The second party wants 
reinstatement with all benefits. 

4. The first party has resisted the claim, denying all 
adverse allegations. According to the first party the 
establishment belongs to Central Government, and it is 
engaged In manufacturing of arms and ammunitions 
required for the Army, Air force, & Navy. The funds are 
provided by the Central Government. The activities of the 
first party are stated to be exclusively relating to safety 
and security of the country. The activities and the 
functions are inalienable and sovereign functions, and 
therefore, the establishment is not industry. Then, it is 
contended that Civil Service Rules are applicable, and 
therefore, this Court has got no jurisdiction. 

5. The first party has contended that the statement of 
claim is mischievous, and there is suppression of facts. 
The contention about 5000 employees are working, is 
denied. It is also denied that the second party had worked 
for 7 1/2 years, or had completed 240 days every year. It is 
contended that the second party was punished on 4 
occasions in the past for similar misconduct of 
unauthorized absence. The details are mentioned in the 
written statement. It is also denied that the second party 
was assured to be given any facility. The allegations of 
discrimination etc. are denied. 

6. The first party has contended that the second party 
was charge-sheeted for unauthorized absence. The second 
party admitted the allegations in the charge-sheet. The 
guilt was proved, and therefore, he was punished by 
compulsory retirement, which action is legal and justified. 
It is denied that the second party has a family dependent 
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upon him. Father of the second party is getting pension, 
etc. 

7. The issues and my findings thereon, are as follows 
ISSUES FINDINGS 


1. Whether the First Party is an 
industry within the meaning 

of Section 2 (j) of I.D.Act ? ...Yes 

2. Whether Second Party is a 
workman within the meaning 

of Section 2(s) of I.D.Act? ...Yes 

3. Whether the action of the 
management of the General 
Manager, Ammunition Factory, 
in compulsorily retiring their 
workman Shri Martin Salve w.e.f. 
2-3-2006 is legal and justified? ...Yes 


3(A) Whether the enquiry is not fair 

& proper, & further whether ...Already 

the findings are not justified? decided 

4. If not, to what relief the workman 

is entitled to ? ...No relief 


5. What Award? 


...As per 
final award. 


REASONS 


10. After hearing both the sides, this Court had passed 
an order on 1-9-2014 on the Issue No.3A. The said issue 
was taken up first on request of the learned counsel for 
the first party, and by consent of the Advocate of the 
other side. On merits, this Court found that the 
unauthorized absence is an admitted fact, and therefore, 
the charges stood proved. This Court held that the second 
party understood the charges, and admitted the same 
repeatedly. In view of the admission, the first party did not 
think it necessary to conduct further enquiry. This Court 
finally observed that whatever enquiry was held, and 
whatever was found from the admissions on record i.e. 
about the allegation of the absence, cannot be said to be 
unjustified. In view of the order dt. I-9-2014 it has now to 
be said that the allegations and the charges are proved. 

11. The charges levelled against the second party were 
that the second party stayed away from duty during 
16-9-2005 to 28-9-2005 without prior sanction or intimation. 
He did not submit leave note etc. He reported for duty on 
29-9-2005 without producing any documents. However, 
he was again found missing from the duties. He was 
continuously absent from 30-9-2005 till the date of charge- 
sheet i.e. 19-1-2006. The charge was willful neglect of duty 
and lack of devotion to duty etc. In the charge-sheet, there 
is mention about previous misconduct, and the punishment 
imposed. In Article III on Page 2, the previous record is 
mentioned, but it’s mention is not of any consequence. 


8. There is oral as well as the documentary evidence 
led. I have gone through the record, including the written 
argument, and have heard the submissions made. 

The contention that the factory or establishment of 
the first party is not an industry, has not been 
substantiated by giving details or any evidence. The first 
party is. a factory where arms and ammunition are 
manufactured, may be exclusively for the defence. This 
particular objection does not appear to have been raised 
before the Conciliation officer or any time before the 
reference was made. It is common place that these days 
some requirements of the defence are met even from private 
sector, particularly by way of import. Manufacturing of 
arms by itself may not make the functions of the factory 
sovereign or inalienable. Similarly, the contention that the 
activities of the first party are exclusively relating to safety 
and security of the country, even if presumed to be true, 
may also not be sufficient to take the factory outside the 
purview of the definition of the term ‘industry’. Issue No.I 
is therefore, answered in the affirmative. 

9. The second party was admittedly a sweeper or a 
Class IV employee or a person engaged for manual work, 
and therefore, he is a workman. Application of Civil 
Services Rules by itself, is not sufficient to take the factory 
or the second party, outside the scope of the definition of 
the terms “industry” and “workman” respectively. 


12. In view of the order passed after hearing both the 
sides, now, the second party cannot be heard to say that 
the allegations are not proved. The submissions that 
Marathi translation was not given, the enquiry was 
conducted hastily, the second party was mentally 
disturbed. There were personal problems etc. stated in the 
argument, are not now relevant. The submission that the 
authority was predetermined or partial, is also baseless. 
The submission regarding production of fitness certificate 
is also not substantiated. Then, it was submitted that there 
was force or coercion, which again is not proved. The 
second party had filed a departmental appeal to the 
authority at Kolkata. In that appeal, which is on record, 
there is no mention about several submissions, which are 
now tried to be made. In the written argument, it is 
submitted that absence was duly explained. Whatever 
reasons shown by the second party, were considered by 
the authority of the first party. 

13. At least two letters dt.29-9-2005 & 8-2-2006 are 
written in Marathi, and they are signed by the second 
party. They are Exh.C-6 D & C-6 B. In the first letter, the 
second party has stated that he had some argument with 
other employee, but thereafter he apologized. Second party 
further writes that he would not come on duty on drunk. 
He would not harass anybody. In view of the court case of 
his wife, he was mentally disturbed, and therefore, he 
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committed the misconduct. He also undertook that he 
would not remain absent. Then, the second party stated 
that an action may be taken against him, if he indulges in 
indiscipline or drunkenness etc. In the subsequent letter 
dt.8-2-2006 also, there is an undertaking that he would not 
take leave and would attend duties on time. The admitted 
documents clearly indicate that the unauthorized absence 
from 16-9-2005 to 28-9-2005 and from 30-9-2005 onwards 
till charge-sheet dt. 19-1-2006, has been duly proved. 

14. In the past, the second party was punished on 4 
occasions for the misconduct of unauthorized absence 
and irregular attendance, and consequent lack of devotion 
to duty. 

15. The first parry is an establishment of Government of 
India. There should be no reason for anybody to behave 
vindictively against second party. The factory belongs to 
the Ministry of Defence. In such services, discipline is of 
utmost important. Indiscipline or unauthorized absence 
of such a nature may not be tolerated by the authority. 
Considering the period of unauthorized absence, and the 
past service record, if the department decides to punish, 
an employee by way of compulsory retirement, the same 
can hardly be said to be unjustified. It is definitely not 
illegal. With the admitted facts and record, I find it difficult 
to exercise judicial discretion, and grant any relief. I thus 
find that the action is legal and justified, and no relief can 
be graned. The reference is accordingly answered. 

Pune 

Date: 03.012.2014 

D. H. DESHMUKH, Presiding Officer 
M 24 2014 

w.arr. 21.— 3 ||^ini 4 > srMwi, 1947 (1947 

^ 14) ^ SIRI 17 ^ ij-' i 

^ ^ "51^ rH4l'44iT 3Tk ^ 

srftqgtrnT 9[TT -tlWIdil, StHHyld ^ -q^ 

137/1999 24/12/2014 

^ ■RFd fsn 8111 

[^. -0:51-22012/177/1999-311^3^ (7lt0Jl-II)] 

"OJl. 4<HI4<+, 3lf?l^ 

New Delhi, the 24th December, 2014 

S.O. 21. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 137/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol now as shown in the Annexure in 
the Industrial Dispute between the management of the 


M/s. ECL, and their workmen, received by the Central 
Government on 24/12/2014. 

[No. L-22012/177/1999-IR(CM-n)] 

B. M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORETHE CENTEIAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT: 

Sri PRAMOD KUMAR MISHRA, Presiding Officer 

REFERENCE NO. 137 OF 1999 
PARTIES: 


The management of Sodepur Area, ECL. 


Vs. 


Sri Chandrika Yadav 


REPRESENTATIVES: 


For the management 

: ShriP. K. Das Ld. Advocate 

For the union (Workman) 

: Shri R. K. Tripathi 

INDUSTRY: COAL 

: STATE: WEST BENGAL 

Dated: 02.12.2014 



AWARD 

In exercise of powers conferred by clause (d) of Sub- 
section(l) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
177/99-IR(CM-II) dated 31.08.1999 has been pleased to 
refer the following dispute for adjudication by this 
Tribunal. 

SCHEDULE 

“Whether the action of the management of Sodepur 
Area of ECL in not regularising Sh. Chandrika Yadav 
as Security Guard is justified? If not, to what relief is 
the workman concerned entitled?” 

Having received the Order No. L-22012/177/99/ 
IR(CM-II) dated 31.08.1999 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 137 of 
1999 was registered on 14.09.1999 / 05.10.2001 and 
accordingly an order to that effect was passed to issue 
notices through the registered post to the parties 
concerned directing them to appear in the court on the 
date fixed and to file their written statements along with 
the relevant documents and a list of witnesses in support 
of their claims. In pursuance of the said order notices by 
the registered post were sent to the parties concerned. 
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Sri R. K. Tripathi, representative of the workman 
and Sri R K. Das Learned Advocate for the management 
are present. 

Sri R. K. Tripathi submits that the case may be 
closed. The Management has no objection to close the 
case also. Since the workman’s representative, i.e. the union 
(Koyla Mazdoor Congress) does not want to proceed with 
the case any further and the case is also too old - in the 
year 1999,1 think it wise to close this case. As such the 
case is closed and accordingly a “No Dispute Award” 
may be passed. 

ORDER 

Let an “Award” be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. 
The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 

^ 1Wt, 24 2014 

W.3Tr. 22.—3#rfwT, 1947 (1947 
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m 121/1994) 
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f33T SRI 

[RT. -0:51-22012/89/1994-311^3^!: (#-11)] 
#. "031. 4<iHI4<+, ^3^ 3#[^ 
New Delhi, the 24th December, 2014 

S.O. 22. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 121/ 
1994) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur now as shown in the Annexure in 
the Industrial Dispute between the management of 
Rajnagar Ro of SECL, and their workmen, received by the 
Central Government on 24/12/2014. 

[No. L-22012/89/1994-IR(C-II)] 

B. M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

NO. CGIT/LC/R/121/94 

Vice President, 

NCWF(NLO), 

PO Rajnagar colliery, 

Distt. Shahdol (MP) ...Workman/Union 


Versus 

Sub Area Manager, 

Rajnagar RO of SECL, 

PO Rajnagar colliery, 

Distt. Shahdol (MP) ...Management 

AWARD 

Passed on this 4* day of December 2014 

1. As per letter dated 2-8-84 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D.Act, 1947 asperNotificationNo.L-22012/ 
89/94-IR(C-II). The dispute under reference relates to: 

“ Whether the action of Sub Area Manager, 
Rajnagar RO, Sub Area of Hadeo Area of SECL (a) 
in converting 13 wagon shunters named below as 
Cat II workers without complying with the provisions 
of Section 9 A of the Act, and ; (b) in not making full 
payment of arrears of wages occurring to the 13 
workers named below due to implementation of 
National Coal Wage Agreement-IV is legal and 
justified? If not, to what relief these workmen are 
entitled to:- 

i. Shri Kunjilal, S/o Likhanu, 

ii. Shri Dhanilal S/o Deodatt, 

iii. Shri Mangroo S/o Tannu 

iv. Shri Sukhlal s/o Tirath 

V. Shri Jagdish S/o Ramsagar 

vi. Shri Chandradeo S/o Bhuwal 

vii. Shri Raj aram S/o Hariklal 

vui. Shri Kanhaiya S/o Manbahor 

ix Shri Sugreem S/o Tiroo 

X Shri Ashwani Kumar S/o Indrabhan 

XL Shri Sheonandan S/o Antram 

xii. Shri Barsatilal S/o Bishnuwa 

xiii. Shri Puran S/o Milan 

2. After receiving reference, notices were issued to 
the parties. 1st party Union submitted statement of claim 
at Page 4/1 to 4/8. Union is however shown as Ilnd party 
in the statement of claim will be hereinafter referred as 1st 
party. Case of 1st party Union is that reference relates to 
conversion of status of 13 employees names given in the 
reference, wagon shunters Category II workers in violation 
of Section 9-A of I.D.Act. Ilnd party of reference relates to 
payment of full arrears of wages to those employees as 
per NCWA-IV. W.r.t. 1st part of reference, it is submitted 
that those 13 workers were initially employed by 
management as piece rated. They were required to perform 
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work of wagon shunters. According to job nomenclature 
under Wages Board Recommendations implemented since 
1967 and NCWAall of them were performing jobs of Wagon 
shunters, they were paid salary according to work 
performed by them. They were earning monthly salary 
around 4000 to 5000 per month. 

3. On 11-12-90, management issued notice under 
Section 9-A of I.D.Act that management informed those 
workers that from 1-1-1991, the condition of their service 
irrespective of matters covered in Schedule IV would be 
changed. Management also informed that the status of 
piece rated wagon shunters would be converted from 1-1- 
91. All those workers objected said notice giving their 
objections in writing. Thereafter management did not act 
upon the notice of change from 1-1-1991. That thereafter 
status of those workers denied as piece rated according 
to quantum of work performed by them. From August 1993, 
management converted their status to time rated employees 
posting them at RO Rajnagar colliery. As its consequences, 
management treated them as Category II mazdoor as time 
rated. That minimum salary prescribed for Cat-II workers 
in NCWA-IV enforced at that time. The conversion of status 
of those workers from piece rated to monthly rated, their 
total earning was reduced to 50 % of their earlier earnings. 

4. Before converting status of those employees from 
1993, notice under Section 9-A of ID Act was not given. 
Without giving such notice, their status was effected, their 
wages were reduced considerably. The employees suffered 
prejudice by conversion of their status. Conversion of 
their status is illegal and unjustified. 

5. That so far as other workers are concerned executing 
those workers, they are paid salary of Category II. Those 
workers were performing work of piece rated wagon 
shunters. Subsequently they were transferred to CHP, 
Rajnagar. They were paid wages of Category II Rs. 52.09. 
Their transfer was effected for rationalization and 
improvement of at new Rajnagar 7* incline. Management 
introduced work through hallow machines which was not 
available earlier. Work started in January 1994. Prior to it, 
workers were transferred in anticipation of inducting coller 
machine. Transfer and change in their status as Category 
II mazdoor at time rated category adversely affected those 
workers without notice under Section 9-A of I.D.Act. That 
such notice is mandatory. Their status is changed in 
violation of notice under Section 9-A correcting from piece 
rated to time rated category Mazdoor II. 

6. W.r.t. 2'“* point in terms of reference, it is submitted 
that NCWA was implemented from 1-7-89. It was given 
retrospective effect from 1-1-1987. All those 13 workers 
were performing work of piece rated wagon shunters from 
November to July 1989. NCWA was introduced during 1- 
1-87 to July 1989. Management continued to pay salary of 
those workers prescribed under NCWA-III. After NCWA 
IV implemented from 1-1-1987, those workers are entitled 


to salary/ wages as per NCWA from 1-1-1978. It is 
emphasized that those workers were not paid arrears as 
per NCWA-IV. They were paid Rs. 60,000 towards 
difference of arrears. It is alleged that Ilnd party not acted 
as model employer for payment of difference of wages as 
per NCWA-IV. It is reiterated that those employees are 
entitled to arrears of wages/salary from 1-1-1987 to August 
1989. It is submitted that those workers were continuing 
to perform full work of wagon shunters prescribed under 
Coal Wage Recommendations and NCWA. Management 
had not allowed 100 % wages of Wagon shunters. It was 
contented that they are not entitled to full salary as 
prescribed to wagon shunters. Management is denied to 
pay salary at the rate NCWA-IV. Showing less preparation 
of their work consequently those workers are not getting 
salary in preparation to their work. That those 13 workmen 
were paid their salary to the extent of 60 % of the work 
done by them. Such payment is made to those workers 
from August 89 to July 93. Their status is converted from 
piece rated to time rated wagon shunters. It is reiterated 
that the workmen are entitled to 40 % salary to which they 
were entitled at the rate of NCWA IV not paid to them. 
Union is claiming arrears from 1-1-87 to July 89 as per 
NCWA IV and 40 % wages illegally with held as arrears for 
the period August 89 to July 93. 

7. Ilnd party management submitted Written Statement 
at Page 8/1 to 8/10. Ilnd party raised preliminary objection 
that reference is misconceived and bad in law. The dispute 
between parties is not referred for adjudication. While 
making reference. Government of India has favoured the 
Union. Terms of reference pertains to conversion of status 
without complying section 9-A of I.D.Act, not making full 
payment of arrears of wages. That Section 9-A is not 
applicable. There was a question whether workers are 
entitled to arrears of wages as per NCWA IV. Without 
deciding those questions, the reference has been made. 

8. Ilnd party submits that coal mines in India are 
nationalized as per Coal Mine Nationalisation Act 1973, 
there were no uniform service conditions or agreement 
between management and Union in coal industry. After 
nationalization, uniform policy with regard to service 
conditions have been accepted. Agreement are renewed 
time to time known as NCWA-1 to IV. The policy to be 
implemented is decided by JBCCI. The instructions issued 
by JBCCI for implementation of the provisions of NCWA 
are called Implementation Instructions. That Kunjilal and 
12 others were appointed as piece rated workers by private 
nationalization. During the period of appointment, loadings 
were made manually. At Rajnagar siding there were only 
15 box. After nationalization, few piece rated shunters were 
added to load the rack of 58 boxes was introduced. The 
payment to piece rated loaders demanded on work done 
by them. Around 1987, mechanical system of pulling wagon 
was introduced. The workman continued the part of job of 
pulling wagon on piece rated basis. It is submitted that 
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amount Rs. 5,22,515.33 was wrongly paid in excess to those 
workmen. The work of pulling wagon mechanically was 
also considered while making payment to those workmen. 
Therefore the workmen are not entitled to arrears as per 
NCWAIV. 

9. Workman had submitted application before RLC, 
Jabalpur. Order under Section 33(C)(1) of ID Act was 
passed directing payment to each of the workmen. Order 
was challenged in High court. Ilnd party submits that on 
average work done by manual pulling comes to 15 to 24 
and work of pulling 58 wagon per day was carried. The 
wages on the basis of 60 % was paid to those workers i.e. 
for work of pulling 34 wagon. Workmen were paid excess 
amount for 15 -20 wagons. After enquiry it was found that 
amount of Rs.5,22,515.33 was paid in excess to these 
workmen. Order passed by RLC was stayed at High Court 
and directed to this Tribunal to decide all the matters. 

10. Ilnd party submits that notice under Section 9-A is 
necessary in respect of matters provided in Schedule IV. 
Notice of change is necessary where rationalization, 
standardization of improvement of plan or technical is likely 
to lead to retrenchment of workman. After introduction of 
pushing wagons by machine, the work of manual pushing 
of wages is not available. Workmen were transferred to 
other places with an object to continue them in employment. 
Therefore the notice under Section 9-A of ID Act is not 
required. Workmen are already paid excess amount for 
work of manual pulling therefore they are not entitled to 
arrears as per NCWA IV. On such ground, Ilnd party is 
praying that reference be answered in its favour. 

11. Ilnd party submitted rejoinder at Page 9/1 to 9/7 
reiterating its contentions in Written Statement. 

12. Proceeding for recovery under Section 33(C)(2) of 
ID Act is filed by workman, claim in said proceeding will 
be decided in terms of decision in the reference. 

13. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below :- 

(i) Whether the action of Sub 
Area Manager, Rajnagar 
RO, Sub Area of Hadeo Area 
ofSECL in converting 13 
wagon shunters named 
below as Cat II workers 
without complying with the 
provisions of Section 9 A of 

the Act is legal? In Negative 

(ii) whether the action of Sub 
Area Manager, rajnagar 
RO, Hasdeo Area of SECL 
in not making full payment 


of arrears of wages occurring 

to the 13 workers named 

below due to implementation 

of National Coal Wage 

Agreement-IV is legal and 

justified? In Affirmative 

(ii) If not, what relief the Workmen are not 

workman is entitled to?” entitled to any relief. 

REASONS 

14. It is case of 1st party Union that they were working 
as piece rated shunters. Their service conditions are 
changed converting them as piece rated workers in 
violation of Section 9-A of I.D. Act. To be precise, Ilnd 
party management submits that notice under Section 9-A 
was not required as work of shunting was carried 
mechanically from 1986. The manual shunting work were 
not available. To avoid retrenchment, the workmen were 
transferred to other mines. The evidence of witness for 
1st party Union Ashwini Kumar in cross-examination 
shows after 9-7-93, the work of manual shunting was not 
taken from anybody. He denies that from 1987, work of 
wagon shunting was started by machine. That there is no 
category of wagon shunters. He denies that in 1993, the 
work of wagon shunter was carried mechanically and there 
was no need of manual wagon shunters. Shri Chandradev, 
witness No.2 for 1st party says in 1995, he retired as Wagon 
shunter. The work of wagon shunter was carried by 
machine from 1989 that they had not maintained private 
record about work of wagon shunting. At end of his cross- 
examination, he says that they had no objection for the 
work after their conversion to Cat-I. when they were 
transferred to 7*, 8* Incline. Evidence of Baijnath Singh 
Union office bearer shows that he is Union Representative. 
He never worked at site of working by those 13 workmen. 

15. The evidence of management’s witness Shri R. K. 
Tiwari Loading Suptd. Is mostly devoted to work of 
shunting wagons manually etc. His evidence doesnot 
cover the point of issuing notice under Section 9-A of 
change in service conditions of those 13 workmen. Ranjan 
Kumar Witness No.2 also doesnot cover the point of 
change in service conditions of 6-30 workmen from piece 
rated to Cat-II. The evidence of Witness No.3 Shri N.R.Das 
deals with the points of service conditions on workers are 
governed by NCWA, Bipartite settlement, JBCCI 
instructions. After nationalization, few piecerated shunters 
were added to load the rack of 30 boxes introduced as a 
growth of coal production. The work of wagon shunting 
are done manually by piece rated shunters. His evidence 
mostly covers the work of wagon shunting carried manually 
and mechanically shunting was started around 1986. That 
the workmen were paid excess amount. RLC directed 
payment of amount Rs. 35 Lakh under section 33(C)(1), 
said order was kept in abeyance after challenge before 
High Court. Exhibit W-4 is notice dated 11-12-90 issued by 
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management for change of service conditions proposed 
by employer. Said notice speaks that due to the work of 
wagon pushing through wagon shunters engaged on 
pushing wagons at Rajnagar are no longer required to 
push wagon moreover pushing wagons manually on piece 
rated is not operated. Notice was issued to Chandradev 
Exhibit W-7 calling his option within 7 days. The change 
proposed by management was opposed by the workers as 
well as Union. The copy of notice dated 11-12-90 is 
produced by management at Exhibit M-14. Copy of 
objection submitted by workers is produced at Exhibit 
M-15 bearing signatures of several workers. Copy of 
objection submitted by workman is produced by 1st party 
at Exhibit W-3. Workman had requested pay protection 
and benefit of paid holidays, sick leave, CL etc. 

16. Witness Ashwini Kumar and Chandradev in their 
affidavit of evidence have stated that they were working 
as piecerated workmen from august 93. They were 
converted to time rated wagon shunter Cat-II without 
notice. He and his co-workers had opposed. Their 
conversion as time rated wagon shunting mazdoor 
Category II. Their entire evidence doesnot show that after 
submitting objection they did not carry the work of wagon 
shunter in time rated cat-II. Rather their evidence shows 
that they had carried said work by existing ipayment of 
wages as piece rated wagon shunters. Shri B.K.Singh 
submitted exhaustive written notes of argument. In para- 
21 of his notes, it is submitted that copy of wage billing of 
piece rated wagon shunter are not produced. The 
documents produced are of subsequent period. The 
evidence of management’s witness shri N.R.Das is 
imaginary and bogus. In para-22 of his notes, it is 
submitted that the billing of piece rated wagon shunters 
was prepared in Manager’s office till lO*** day of the month. 
From 1994 onwards, the work of billing was computerized. 
His evidence is devoted about the claim of wages for work 
as breakman, pointsman etc. The evidence on record 
shows even after submitting objections, the workman 
carried work of wagon shunters, time rated Cat-II. 

17. 1st party relies on ratio held in 

Case of M/S Kec International Ltd versus Kamani 
Employees Union and others equivalent citation 1998(3) 
BomCR 590. In para-3 their Lordship dealing with violation 
of Section 9-A of ID Act discussed, it is contented that no 
notice as contemplated under Section 9-A the ID Act, 1947 
was issued and consequently the action of the 
management in accepting the applications for voluntary 
retirement Scheme was ab-initio null and void and it must 
be deemed that the workmen are in service. It is in that 
context that they have prayed for various reliefs for the 
105 workers who are enlisted at Exhibit “C” who have 
withdrawn their VRS applications. 

In case of2013-136-FLR-1070. Their Lordship dealing 
with Section 9-A held merely because other employees 


drivers did not object on being appointed as operators. It 
doesnot mean that employer was not under obligation to 
give notice of change under Section 9-A of Act. 

On point of converting those 13 workmen as time 
rated wagon shunters, learned counsel for Ilnd party Shri 
A.K. Shashi submits that notice of change under Section 
9-A is required to be given w.r.t. the matters provided in 
Schedule-IV. It is further submitted that when change is 
required to be introduced to retrench the workers for 
introducing standardization, notice is required. 

Schedule-IV under ID Act deals with conditions of 
service for change of which notice is to be given- 

1. Wages, including the period and mode of payment, 

2. Contribution paid, or payable by the employer to 
any Provident Fund or pension fund or for the 
benefit of the workmen under any law for the time 
being in force, 

3. Compensatory and other allowances, 

4. Hours of work and rest intervals, 

5. Leave with wages and holidays, 

8. withdrawal of any customary concession or privilege 
or change in usage, 

9. introduction of new rules of discipline or alteration 
of existing rules, except in so far as they are provided 
in standing orders. 

10. rationalization, standardization or improvement of 
plant or technique which is likely to lead to 
retrenchment of workmen 

The change in service condition of 6-13 workmen 
from piece rated to time rated Cat-II wagon shunter certainly 
as impact of change payment o wages from piece rated to 
time rated workers. In my considered view, the notice under 
Section 9-A was required. Service conditions of those 13 
workmen are changed without notice under Section 9-A 
of I.D. Act. Thus provisions of Section 9-A of I.D. Act are 
violated by Ilnd party while converting those workers from 
piece rated to time rated shunters Cat-II. For above reasons, 
I record my finding in Point No. 1 in Negative. 

18. Point No.2- 2'“* part of reference relates to not making 
full payment of arrears of wages to 6-13 workmen as per 
NCWA-IV. The evidence of witness of workman is clear 
that NCWA Core was implemented from August 89 with 
retrospective effect. From 1-1-1987. That during 
intervening period, NCWA IV was in force. The wages 
were paid to those workers as per NCWA-III as piece rated 
workers. In his notes of argument. Shri B.N.Singh Vice 
President of the Union also advanced submission without 
those workers were carrying the work of loading point, 
manual, opening couplings, crossing points etc. and the 
wages Cat-IV are calculated. Howeverabove said claim is 
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certainly beyond the terms of reference. 2'“* part of the 
terms of reference relates to non-payment of difference of 
arrears of wages as per NCWA-IV were not paid to those 
workers from 1-1-1987 to August 1989. That the workmen 
were paid 60 % wages of the work carried by wagon 
shunters. They were not paid 40 % wages of work of wagon 
shunting. Both the witnesses for claimed wages 40 % of 
the total work of wagon pulling. The evidence of the 
management’s witnesses is that from 1986 onwards, work 
of wagon pulling was carried mechanically. There were 15- 
20 wagon of 22 tones. In the past work of wagon pulling 
15-20 used to be carried after introduction of work of wagon 
pulling by machine, pulling of 58 wagons was carried every 
day. While making payments to those piece rated workers, 
60 % work was considered for billing i.e. about 34 wagons 
per day. That the actual work of wagon pulling was carried 
by those workmen of 15-20. The workmen were paid excess 
amount for 14-15 wagon per day. Those workmen were 
paid excess amount ofRs. 5 Lakh, Rs. 22,540.13 stated by 
Shri N.R.Das in Para-16 of his affidavit. The payment made 
to those workers @ 60 % of the total wage making as well 
manually from Sept 89 to May 93 comes to Rs.8,17,303.79. 
The excess payment of Rs. 13,39,820.94 was made to the 
workman. In para-13 of his affidavit, N.R.Das has stated 
RLC has directed management for payment of Rs.35,81,500. 
Said order was challenged before Hon’ble High Court. 
Hon’ble High court has stayed order passed by RLC with 
direction that Tribunal may decide the claims between 
parties. Shri N.R.Das in his cross-examination admits that 
the officers concerned with Rajnagar are not witness in 
this case. That Mr. Raghuraj Singh was looking the work 
of Rajnagar Mines. His evidence in further cross- 
examination shows he had knowledge of working of 
Rajnagar Colliery as he was sitting with the officers. He 
was going to siding of Rajnagar colliery with Raghuraj 
Singh. That they have not prepared in the registers. He 
was not responsible for work of Rajnagar Siding. Work of 
loading was carried in 3 shifts. Different clerks were looking 
after work in the shift. Before nationalization, there was 
single unit at Rajnagar Area. There was loading side for 
the unit. Piece rated wagon shunter at Rajnagar was prior 
to nationalization. Wages of piece rated employees were 
different. He could not produce old wage agreement. The 
work load was not revised. His further evidence in cross- 
examination shows that Tarex Machine was used by 
contractors. Loading and pushing work was carried by 
Singh Contractor. The witness was unable to tell its date. 
Shri N.R.Das in Para-40 of his cross admits that arrears for 
the period 1-1-1987 to August 89 are not paid to the workers 
which they were entitled. He further says, it came to notice 
that amount of Rs. 5,22,306/- was paid in excess of those 
workers. They were paid excess amount of Rs.8,17,100/- 
for the period Sept 87 to May 93. The evidence of 
Shri N.R.Das on the point of excess payment made to those 
workers is not shattered in his cross-examination. 
Shri R.K.Tiwari in his cross-examination para-11 says after 


1986, 58 wagons per day shunting work was carried. After 
December 1986, coal from open cast mines was received. 
The wagon racks were increased. Thereafter Shunting 
work was stopped. As per evidence of Shri R.k.Tiwari, 
Ranjan Sahai, chandrabhan Singh, Mahanji were looking 
after the work of Wagon shunting. Loading mate was 
submitted report on papers , its entry was taken in office. 
He was not signing on report submitted by loading mate. 
The evidence of shri R.K.Tiwari that work of wagon 
shunting carried by mechanical process since 1986 is not 
shattered in his cross-examination. The evidence of 
witnesses of 1st party Union doesnot show that any 
separate record was maintained about the work of shunting 
wagon manually and mechanically. Rather the witnesses 
of 1st party Union claims that total work of wagon shunting 
was manually carried. Therefore evidence on above point 
cannot be accepted in view of evidence of Management’s 
witness R. K. Tiwari and N. R. Das. 

19. Ilnd party has produced as Exhibit M-1, M-2 w.r.t. 
cases amount paid to workers. The details are shown in 
M-1A to M- IF and Exhibit M-2. The evidence of witnesses 
of 1st party is absolutely silent about excess payment made 
to workers shown in all those documents. Exhibit M-3 is 
report of the Committee which had inquired about the 
payments made and reported excess payment. The 
evidence of management’s witnesses No.2 and 3 and 
documentary evidence cannot be disbelieved. The 
evidence of the witnesses of Union that total work of 
wagon pushing was carried manually by those 13 workers 
cannot be believed. The evidence on record shows that 
excess amount is also paid to the workers. Those workers 
were also paid advance Rs. 15,000 towards arrears for the 
period January 89 to august 89. The evidence of witness 
of 1st party is not clear to calculate how much work of 
wagon shunting was carried by them and how much 
amount of arrears they are entitled. Certainly burden lies 
on workman to establish their claim for arrears as per 
NCWAIV is due against the management. The evidence 
adduced by witnesses of management is not sufficient to 
establish exact amount of arrears as per NCWA IV 
adjusting excess amount paid to them. 

20. Union Representative V. N. Singh has submitted 
citations in case of M/S Tata Iron and Steel Company Ltd 
versus their workmen reported in 1972(2) SCC 383 . The 
judgment between Hindustan Lever Ltd Employees Union 
equivalent to citation 1999(1) BomCR722. Both cases, facts 
are not comparable to the case at hand. 

21. To sumup, the evidence of witnesses of 1st party is 
not clear how much work of shunting wagon carried 
manually during the period 1-1-1987 to August 89. Amount 
of arrears as per NCWA-IV therefore cannot be calculated. 
For above reasons, claim of workman for arrear as per 
NCWA-IV cannot be allowed. For above reasons, I record 
my finding in Point No.2 in Negative. 
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22. In the result, award is passed as under:- 

(1) The action of Suh Area Manager, Rajnagar RO, Sub 
Area of Hadeo Area of SECT in converting 13 wagon 
shunters Cat II workers without complying with the 
provisions of Section 9 A of the Act is illegal. 

(2) Workmen are not entitled to arrears of wages as per 
NCWA-IV as excess amount was already paid to them. 

(3) Proceeding under Section 33(C)(2) in Case No. C/4/ 
94 stands disposed in terms of award. Copy be placed on 
record of C/4/94. 

(4) Parties to bear their respective costs. 

R. B. PATLE, Presiding Officer 
M 24 2014 

W.3Tr. 23.—fsm SlMwi, 1947 (1947 
^ 14) ^ tqRT 1T51., 

^ ^ rH4l'4<+T afn ch4=bKT ^ #E1, 

3I^'ST 

3#igt7nT/9[TT (4R^4felI 276/1999) 

^ y<+lR>ld t ^ 24/12/2014 ^ 

f31T «III 

[41. ■Q:Rr-22012/86/1999-311^3lR (4TtT3JT-II)] 

TJT. 44HI4<+, ^4^ 

New Delhi, the 24th December, 2014 

S.O. 23. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 276/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of the M/s. WCL, and their workmen, 
received by the Central Government on 24/12/2014. 

[No. L-22012/86/1999-IR(CM-n)] 
B. M. PATNAIK, Desk Officer 
ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

NO. CGIT/LC/R/276/99 

Chief General Secretary, 

RKKMS (INTUC), 

PO Chandametta, 

Distt. Chhindwara (MP) ...Workman/Union 

Versus 

Chief General Manager, 

WCL, Pench Area, 

PO Parasia, 

Distt. Chhindwara ...Management 


AWARD 

Passed on this 9* day of December 2014 

1. As per letter dated 3-8-99 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D .Act, 1947 asperNotificationNo.L-22012/ 
86/99/IR(CM-II). The dispute under reference relates to: 

“ Whether the action of the management of WCL, 
Pench Area, PO Parasia, Distt. Chhindwara in not 
giving promotion/ notional seniority with back 
wages to Shri Rameshwar Prasad in Grade I from 
1985 and special Grade from 1990 is justified? If not, 
to what relief the workman is entitled?” 

2. After receiving reference, notices were issued to 
the parties. 1st party workman submitted statement of claim 
at Page 9/1 to 9/5. Case of 1st party workman is that he was 
appointed as General Mazdoor on 2-11-1972. He was 
promoted as clerk Grade II on 1-12-78. He was posted under 
Sub Area Manager, Burkui Colliery. In 1984, management 
declared existence of Burkui colliery seized . it merged 
with Eklehra colliery. At the time of merger of colliery. 
Manager displayed notice on Notice Board inviting options 
of two places from excessive staff for transfer. Applicant 
submitted option for his transfer to C.M.Store or GM 
office. That management avoided his transfer on 
administrative ground. The transfer order was issued on 
ground of request. Workman alleged malicious intention 
for such transfer by management. The excess staff was 
posted within Eklehra colliery as per order dated 15-7-84 
even after merger of colliery, the surplus staff was retained 
as per order dated 11-7-84 by management. Name of 
workman was at Sl.No.4. the merger of Burkui and Eklehra 
colliery was completed as per order dated 9-3-85 letter 
issued by the PE commissioner, Chhindwara. 

3. 1st party workman further submits that he was 
detained at Burkui colliery for completing work of PE. After 
completion of said work, he was transferred to area office 
on 30-7-85. He joined said posting on 2-8-85 in account 
section. That in seniority list of area Office, his name was 
put in bottom. He was superseded by his juniors on basis 
of station seniority. That station seniority could not be 
applied in this case as he was transferred on administrative 
ground after merger. Workman further submits that on 
3-5-86, employees junior to him were promoted as Grade 
IT His name was omitted from order of promotion. He 
submitted various representations. The same were not 
considered. Workman further submits that the order of his 
promotion wasissuedon31-7-91.Hewas denied national 
seniority from 3-5-86. He submitted various 
representations. The matter was placed before the 
committee constituted on 9-11-94. Said committee illegally 
held that his transfer was on mutual ground and his 
seniority at bottom is proper. 
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4. 1st party workman further submits that his transfer 
order was single. Mr. Atique Mohd clerk Grade I was 
transferred to Eklehra. He was transferred to GM Office, 
that Senior personnel cannot be mutually transferred with 
junior. Mr. Atique Mohd. Was transferred as Clerk Grade I. 
Mutual transfer of workman with Atique is illegal. It is 
reiterated that seniority of workman is illegally denied. 
Dy.Chief Personal Manager had recommended properly 
his national seniority from 3-5-86. On its approval, the 
order was issued on 25-3-95. The placement order was 
issued on 3-7-95. Both orders were revoked behind his 
back on recommendations of junior most personal officer. 
Workman submits that he is victimized by management 
showing seniority at bottom. He is superseded by juniors. 
On such ground, workman is praying promotion to clerk 
Grade I from 3-5-86 and promotion to Special Grade from 
1990. 

5. Ilnd party filed Written Statement at Page 10/1 to 
10/4 denying claim of the workman. Prior to it, exparte 
Written Statement was submitted by Ilnd party. Ilnd party 
did not dispute that the workman was working at Burkui 
Colliery. He submitted application for transfer to GM Office. 
His application was sympathetically considered and 
transferred workman on request. That seniority in GM 
office was taken from date of joining on request transfer. 
Workman thereby become junior in existing clerk Grade II 
in GM office as per prevailing practice. 1st party workman 
submitted several representations requesting to treat his 
transfer on administrative ground. If his request was not 
accepted. On recommendation by DPC, workman was 
promoted as Accounts Assistant in special Grade on 29-9-98 
as per prevailing practice. All adverse contentions of 
workman in statement of claim are denied. Ilnd party 
denies that juniors were given promotion. It is denied that 
Committee had illegally held that transfer of workman was 
mutual. Workman was transferred on his request, he was 
placed at bottom of seniority. Ilnd party submits that 
reference be answered in its favour. 

6. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below :- 

(i) Whether the action of the 
management of WCL, Bench 
Area, PO Parasia, 

Distt. Chhindwara in not 

giving promotion/ notional 

seniority with back wages to 

Shri Rameshwar Prasad in 

Grade I from 1985 and special 

Grade from 1990 is justified? In Negative 

(ii) If not, what relief the 

workman is entitled to?” As per final order. 


REASONS 

7. As per terms of reference, the claim of promotion to 
Grade I post is shown from 1995 whereas in statement of 
claim, workman had claimed promotion to said post from 
3-5-86. The substance of grievance of workman is after 
merger of Burkui mines in Eklehra mines, he submitted 
option for transfer to GM office as notice was displayed 
by Manager. His transfer was on administrative ground 
but his transfer was shown on mutual ground and he was 
placed at bottom of seniority list. Ilnd party contents that 
transfer of workman was on request/ mutual transfer and 
therefore his seniority was placed at bottom. The 
Committee also confirmed seniority of workman fixed at 
bottom was proper. Workman filed affidavit of his evidence. 
Workman has stated that in 1984, Burkui colliery in Eklehra 
colliery. After that Manager issued order dated 11-7-84 
directing surplus staff be retained. his name was at Sl.No.4 
in said order. That he had submitted option for his transfer 
to CM Store/ GM office on 6-5-84. After he submitted 
option, order of his transfer was issued on 18-6-85. His 
transfer was shown mutual. In transfer order, there is no 
term to take his seniority from joining duty at place of 
transfer as prevailing practice. That both mines are merged 
in 1984. PE Commissioner, Chhindwara declared merger as 
per letter dated 9-3-85. That he was detained at Burkui 
colliery for completion of work of PE. Then he was renewed 
on 30-7-85. He joined place of transfer on 2-8-85. His 
seniority was shown at bottom. That he was transferred 
as clerk Grade II whereas Atique was transferred as Clerk 
Grade I. it cannot be mutual transfer. In his cross- 
examination, workman says he had submitted application 
for transfer to GM office. His application was not accepted 
or rejected. He worked in GM office since 1985. He admits 
that in 1985, his application or transfer was accepted. Prior 
to 1984, seniority of clerks was maintained simultaneously. 
After introduction of cadre scheme, option was called. He 
was promoted in 1991, his seniority was not given in the 
order of promotion. The Committee had found his seniority 
given at bottom was proper. Workman explained that when 
Burkui colliery was closed, management issued notice 
calling option of witnesses for transfer. That Dy.Chief 
Personal Manager Shri C.L.laiswal had cordial relations 
with him. Workman was unable to tell whether any 
chargesheet was issued to Shri laiswal. He denies that 
notesheet was put up by Jaiswal was wrong. Since 1998, 
he is working on clerks Grade Special. 

8. The evidence of workman in re-examination and his 
cross-examination relates to documents Exhibit W-8-a,b,c, 
W-9 as those documents have no vital impact for deciding 
seniority of the workman. 

9. The documentary evidence Exhibit M-1 is option 
submitted by workman as per notice issued by Manager. 
M-2 is notice issued by Manager calling option for two 
places, M-3 is order of transfer of Atique Mohd. And 
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workman were transferred to Ekiehra and GM office 
respectively. Their transfer is shown on his own request. 
Order is silent that their seniority will be shown at bottom 
at place of transfer. Exhibit M-4 is order of promotion of 
workman dated 25-3-95. Said order shows that his seniority 
will be considered for promotion to the next higher grade. 
Exhibit M-5 is note submitted by Dy.Chief personal 
Manager to treat transfer of workman on administrative 
ground in consequence of merger of Burkui colliery and 
absence for transfer called on 6-5-84. Exhibit M-6 is letter 
dated 9-3-85 confirming merger of Burkui and Ekiehra 
Mines. M-7 is order dated 5-10-96 revoking order dated 
18-6-85. From above order, it is clear that the transfer of 
workman treated on administrative ground was revoked 
and therefore the delay in raising dispute alleged by llnd 
party cannot be accepted. Infact the dispute starts after 
revocation of the earlier order by Exhibit M-7. Exhibit M-9 
is report of Committee treating mutual transfer of workman. 
No application for transfer by Atique Mohd. Is produced 
on record. In absence of such application, the transfer of 
applicant cannot be said mutual. Committee had 
overlooked the application of workman in pursuance of 
notice issued by Manager calling option. The evidence of 
workman that he was detained at Burkui colliery for 
completing work is not shattered. Order Exhibit W-1 order 
dated 11-6-84 about merger of both the mines. W-2 shows 
workman was promoted as Clerk Grade II from 1-12-1978, 
Exhibit W-5 is order of promotion of workman dated 
31-7-91. W-6 is order treating transfer of workman on 
administrative ground. Said order has been revoked. 
Subsequently the reasons are not justified. 

10. The evidence of management’s witness Abdul hakim 
shows that workman submitted representations to treat 
his transfer on administrative ground. Said witness was 
not made available for cross-examination. Management 
witness Samir Barla tried to support contentions of 
management. In Par-11 of his affidavit, he says the basis 
granting notional seniority to workman was his transfer 
order but he was not transferred to GM office , he was 
transferred on 18-6-85. Why workman was not transfen'ed 
as per his option. The evidence of workman that he was 
detained for completing work remained unshattered. The 
evidence of management’s witness cannot be accepted. 
The witness of management was unable to tell when 
Burkui colliery was closed, he did not remember about it. 
From his evidence in cross-examination. Exhibit W-1 to 
W-7 are admitted in evidence. 

11. To conclude the workman had submitted option for 
transfer in pursuance of notice issued by manager but 
was detained for completing work and transferred 
subsequently. His transfer was on administrative ground 
and not on transfer request. The transfer order is silent 
that his seniority will be at bottom at place of joining 
therefore the action of management cannot be justified. 
Workman is discriminated on ground that his transfer was 


mutual on request. The evidence of management’s witness 
is silent what was the practice in GM office and whether 
such practice was approved and acquired legal sanction. 
In absence of such satisfactory evidence on above point, 
the denial of promotion to the workman overlooking his 
original seniority is illegal. For above reasons, I record my 
finding in Point No. 1 in Negative. 

12. Point No.2- In view of my finding in Point No.l 
workman is illegally discriminated showing his seniority 
at bottom, therefore workman deserves promotion as per 
his original seniority. Accordingly I record my finding in 
Point No.2. 

13. In the result, award is passed as under:- 

(1) The action of the management of WCL, Pench Area, 
PO Parasia, Distt. Chhindwara in not giving 
promotion/ notional seniority with back wages to 
Shri Rameshwar Prasad in Grade I from 1985 and 
special Grade from 1990 is not proper and legal. 

(2) Ilnd party is directed to consider promotion of 
workman to post of Clerk Grade I and special Grade 
considering his transfer order dated 30-7-85 to GM 
office on Administrative ground. Workman be 
allowed all monetary benefits. 

R. B. PATLE, Presiding Officer 

^ fWt, 24 2014 
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[41. -0:41-22012/110/2001-311^31R (4lt0Jl-II)] 

"041. 44HI4<4, ^441 3lf?14114t 

New Delhi, the 24th December, 2014 

S.O. 24. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 42/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure in the Industrial 
Dispute between the management of Bangwar Sub-Area 
of SECL, and their workmen, received by the Central 
Government on 24/12/2014. 

[No. L-22012/110/2001-IR(CM-n)] 
B. M. PATNAIK, Desk Officer 
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ANNEXURE 

BEFORETHECamrULGOWRNMENT 
INDUSTRIAL TRIBUNAL-CXJM-LABOUR 
COURT, JABALPUR 

NO.CGIT/LC/R/42/02 

Shri Laxman Prasad, General Mazdoor, 

T. No. 1747, Bhuibandh, 

PO & Distt. Shahdol (MP) ...Workman 

Versus 

Sub Area Manager, 

Bangwar Sub Area of SECL, 

PO Bemhouri, Distt. Shahdol (MP) ...Management 

AWARD 

Passed on this 11*'’ day of December 2014 

1. As per letter dated 22-2-02 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D.Act, 1947 asperNotificationNo.L-22012/ 
110/2001-IR(CM-II). The dispute under reference relates 
to: 

“ Whether the action of the Sub Area Manager, 
Bangwar Sub Area of SECL, PO Bemhouri, Distt. 
Shahdol (MP) in terminating Shri Laxman Prasad, 
General Mazdoor from services on 5-4-99 is legal 
and justified? If not, to what relief he is entitled to?” 

2. After receiving reference, notices were issued to 
parties. Workman died during pendency. His LRs are 
substituted. The deceased workman submitted statement 
of claim at Page 4/1 to 4/5. Case of workman is that he was 
appointed as General Mazdoor with Ilnd party on 3-12-84 
on vacant post. He worked with devotion on 7-6-94, he 
was transferred from Chachai Project to Bungwar Project. 
Due to his ill health, workman did not obey transfer order. 
He submitted information alongwith medical certificate to 
the department on 4-2-98, management imposed 
punishment withholding one increment with cumulative 
effect. Workman was allowed to join duty on 5-2-98. He 
was not paid wages from June 94 to Jan-98- the period of 
absence. 

3. Workman submits he joined duty on 5-2-98. Because 
of illhealth, he did not attend duty from 21-6-98 to 9-8-98. 
He submitted Medical Certificate in support of his absence. 
On 12-8-98, chargesheet was issued to him for unauthorized 
absence without considering the facts. Workman denied 
charges against him. Workman submitted he was seriously 
ill. Medical Certificate was also submitted. His reply was 
not considered and enquiry was initiated against him. 
Enquiry Officer was appointed. He conducted enquiry 
without following principles of natural justice. Names of 
witnesses and list of documents were not submitted with 
chargesheet. On 14-12-98, Enquiry Officer submitted his 
report. On report of Enquiry Officer, punishment of removal 


from service was imposed against workman on 5-4-98. 
Workman was not given personal hearing before imposing 
punishment contrary to principles of natural justice. 

4. Workman submits that the punishment of removal 
from service is imposed without application of mind, 
enquiry conducted against him was not fair. Principles of 
natural justice were not followed. While imposing 
punishment, no reasons are given for rejecting his defence. 
The order of punishment is passed mechanically by 
Disciplinary Authority. The punishment is harsh, 
disproportionate in the circumstances. The Enquiry Officer 
without recording evidence of witnesses submitted his 
report. Workman was not given opportunity to lead 
evidence and produce documents. On such contentions, 
workman prays for his reinstatement with back wages. 

5. Ilnd party submitted Written Statement at Page 11/1 
to 11/7 opposing relief claimed by workman. Ilnd party 
submits workman was initially appointed as General 
Mazdoor on 3-12-84. Vide order dated 9-6-94, workman 
was transferred to Bungwar Mine. Workman was in habit 
of remaining absent without sanctioned leave, without 
intimation of permission. The service conditions of 
workman are covered by standing orders of colliery. The 
standing orders requires workman to submit application 
for leave in writing to the Competent Authority. Employees 
working in Coal industry are given various facilities i.e. 
Leave, Medical Eacilities, ETC. The dispensary is provided 
at colliery level. Serious patients are referred to specialized 
hospital. The attendance of workman from 94 to 97 was 
nil. 

6. Eor unauthorized absence, chargesheet was issued 
to workman on 14-8-98, reply submitted by workman was 
found not satisfactory. Shri R.Rajeshwar was appointed 
as Enquiry Officer. Shri S.R.Chajar was appointed as 
Management’s Representative. Enquiry was conducted 
on various dates following principles of natural justice. 
Workman fully participated in enquiry. He was allowed 
services of co-worker but workman did not avail the same. 
Workman had participated in enquiry. The findings of 
Enquiry Officer were confirmed by Competent Authority. 
Showcause notice was issued to workman, he failed to 
submit his reply. The punishment of removal was imposed 
against workman after findings of Enquiry Officer. It is 
reiterated that unauthorized absence must be nipped at 
the earliest as failure of employee for work affects coal 
production. All other adverse contentions of workman 
have been denied. It is submitted that workman resumed 
duty on 5-2-98. Chargesheet was issued to him for 
unauthorized absence and punishment has been imposed. 
The appeal was dismissed. 

7. Workman submitted rejoinder at Page 15/1 to 15/2 
reiterating his contentions in statement of claim. 

8. Counsel for 1st party workman on 24-3-2014 submits 
that legality of enquiry is not disputed. The parties not 
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adduced evidence on other issues. Final argument are 
heard. 

9. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as helow:- 

(i) Whether the action of the Sub 
Area Manager, Bangwar Sub Area 
of SECL, PO Bemhouri, 

Distt. Shahdol (MP) in 
terminating Shri Laxman Prasad, 

General Mazdoor from services 
on 5-4-99 is legal and justified? 

(ii) If not, what relief the workman 
is entitled to?” 

REASONS 

10. As discussed above, legality of enquiry is not 
disputed by counsel for workman. Therefore the question 
remains whether charges against workman are proved, 
whether punishment of removal from service of workman 
is proper and legal. Workman died during pendency. His 
LRs are brought on record. The documents produced by 
1st party Exhibit W-1 is order of punishment dated 4-2-98 
stopping of one increment with cumulative effect for 
chargesheet issued on 4-12-97. Exhibit W-2 is chargesheet 
issued to workman on 12-8-98 for unauthorised absence 
and habitual absence under Clause 26.30, 26.24 of the 
standing orders. Exhibit W-3 is copy of findings of Enquiry 
Officer holding charges alleged against workman are 
proved. Exhibit W-4 is copy of order of removal from 
service. 

11. Ilnd party management produced record of enquiry 
at Exhibit M-1. The deceased workman filed affidavit of 
evidence on the point of legality of enquiry. As learned 
counsel for workman Shri S.Mishra did not dispute legality 
of enquiry, the evidenced of affidavit needs no more 
detailed discussion. For the same reasons, evidence of 
management’s witness Shri R.Rajeshwar on point of 
conducting enquiry needs no detailed discussion. The 
record of Enquiry Proceedings M-1 is produced. The 
charges against workman were of unauthorised and 
habitual absence. Chargesheet was issued on 12-8-98 
stating absence of workman from 20-5-98. Thus the period 
of absence comes about less than 3 months. During course 
of argument, learned counsel for workman Shri S.Mishra 
submits that workman had submitted applications 
alongwith medical certificate were not considered by 
Enquiry Officer. The reasons for absence were informed 
by workman. The chargesheet doesnot show details 
pertaining to habitual absence of workman. The charge of 
habitual absence cannot be proved. The record of Enquiry 
Proceedings Page 9 shows on questions, workman 
explained he was granted permission to join duty from 


20-6-98. As per letter dated 18-6-98, Dr. D.K. Singh advised 
him for his treatment. The Medical Officer, District, Shahdol 
certified the same. Workman was advised to join duty from 
11-10-98. Sick/fit certificate was submitted by workman. 
Certain documents are produced at Page 10 & 11. Workman 
has not denied his absence from duty, his contentions are 
he had submitted Medical Certificates to the department. 
Workman had not submitted any applications for leave 
before Enquiry Officer and therefore the charge of 
unauthorized absence is proved against the workman. 

12. Learned counsel for Ilnd party Shri A.K.Shashi 
submits enquiry is held legal. Question is whether charges 
alleged against workman are proved related to his habitual 
absence. Workman was absent more than once. The 
attendance details are given. Absence without sanctioned 
leave of workman is established. Workman not availed 
treatment in colliery hospital. Zerox copy of Medical 
Certificate produced in enquiry. Workman has admitted 
his absence. He was advised rest. It is not his case that he 
fell ill. Workman was transferred on 7-6-94. His one 
increment was stopped for his absence in 1994 to 1998. 
Therefore it is submitted that charge of habitual absence 
is also proved. In his statement of claim itself, workman 
has pleaded that his one increment was withheld for 
unauthorized absence from 1994 to 98. He was allowed to 
join duty on 5-2-98. It is clear from pleading of workman 
himself that he was absent from duty during 94 to 98. 
When he remained absent without intimating to 
management from 20-5-98 to 12-8-98 therefore the period 
of habitual absence is also proved against workman. 

13. The learned counsel for management Shri A. K. 
Shashi in support of his argument relies on ratio held in- 

Case of Vivekanand Sethi versus Chairman J&K 
Bank Ltd. And others reported in 2005(5) SCC 337. 
Their Lordship held application for grant of leave 
much after period of leave already sanctioned was 
over. Dealing with application of natural justice, their 
Lordship held when facts are admitted, an enquiry 
would be an empty formality. 

Even in present case, the absence of workman from 
duty during 1994 to 1998 and 20-5-98 to 12-8-98 is 
admitted in statement of claim itself. Therefore 
discussion of evidence in Enquiry Proceeding is not 
necessary. 

Shri A.K.Shashi also relies on ratio held in case of 
Delhi Transport Corporation versus Sardar Singh 
reported in AIR 2004 SC-4161. From reading of Para- 
16 of judgment it is clear that matter was remitted 
back to the Tribunal to consider the matter afresh 
after granting due opportunity to the parties. 
Therefore detailed discussion in para 9 & 11 of the 
judgment is not required. 


In Negative 

As per 
final order. 
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For reasons discussed above, I record my finding in 
Point No. 1 in Affirmative. 

14. Point No.2- In view of my finding in Point No.l 
charges of unauthorized absence and habitual absence 
against workman are proved . However for unauthorized 
absence from 1994 to 97, punishment of withholding one 
increment was imposed against workman. The question 
arises whether punishment of removal imposed against 
workman for unauthorized absence and habitual absence 
is proper. The order of punishment imposed against 
workman is produced at Page 16 of record of Enquiry. The 
explanation submitted by workman about his illness was 
not considered. The length of service of workman is not 
considered while imposing punishment of removal from 
service. For earlier absence of workman from 94 to 97, 
punishment of with-holding one increment was imposed 
whereas punishment of removal is imposed for his absence 
less than 3 months. 

15. Learned counsel for Ilnd party Shri A. K. Shashi on 
the point of punishment relies on ratio held in 

Case of Union of India versus A.Nagamalleshwar 
Rao reported in AIR-I998SC-III. Their Loreship 
dealing with Section 14 of Administrative Tribunals 
Act held Tribunal cannot examine evidence produced 
before Inquiry Officer as if it is appellate court. 

The ratio cannot be applied to present case as the 
powers of this Tribunal are provided under Section 
11 of ID Act. 

In case of Chairman-cum-Managing Director, Coal 
India Ltd. Versus Mukul Kumar Choudhari reported 
in AIR 2010 SC-75 relied by Shri A.K.shashi, the 
ratio held pertains to in departmental enquiry, 
delinquent admitting charges. Conclusion arrived 
at by Inquiry Officer about proof of charges. 
Absence of any procedural illegality or irregularity 
in conduct of departmental enquiry. It has to be held 
that charges against delinquent stood proved and 
warranted no inference. 

The ratio in above cited case pertains to proof of 
charges on admission during Enquiry Proceedings. 
The facts of present case are not comparable. The 
ratio cannot be applied to present case. I have 
already recorded finding on Point No. 1 considering 
pleadings in statement of claim by workman, both 
the charges against workman are proved. 

16. In present case, workman was already punished for 
absence from 1994 to 1997. His one increment was stopped. 
For 2”“* charge of unauthorised absence from 20-5-98 to 
12-8-98 was for a period of less than 3 months workman 
was removed form service. Whether said punishment is 
proper and legal. While deciding quantum of punishment, 
length of service of workman was not considered. 
Workman was appointed inn 1984. He was transferred to 
other mine in 1994. Workman had completed more than 30 


years service. The punishment of removal from service 
has impact of taking away all retiral benefits. Workman 
died during pendency. There is no question of his 
reinstatement. The victims are the family member. Therefore 
in my considered view, punishment of removal form service 
deserves to be modified to compulsory retirement of 
deceased workman. Accordingly I record my finding in 
Point No.2. 

17. In the result, award is passed as under:- 

(1) The action of the Sub Area Manager, Bangwar Sub 
Area of SECL, PO Bemhouri, Distt. Shahdol (MP) in 
terminating Shri Laxman Prasad, General Mazdoor 
from services on 5-4-99 is legal and proper. 

(2) The punishment of removal imposed against 
workman is modified to compulsory retirement. the 
deceased and his LRs would be entitled to the 
pensionary benefits as per rules. 

R. B. PATLE, Presiding Officer 

^ 1Wt, 24 2014 

W.3Tr. 25.—srfirfwT, 1947 (1947 
^ 14) ^ erro 17 ^ 

^ ^ rH4l'44iT 3Tk ^ 

3I^'ST 717^ sMfqqr 

-4141^4, 32/2002) 

^ MdilRld Wt t # TIWI ^ 24/12/2014 ^ 
fsn «III 

[71. T3:Fr-42012/24/2001-311^3lR (TltTF-II)] 

TTT. 3lf?qFn7t 

New Delhi, the 24th December, 2014 

S.O. 25. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 32/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the management of Central 
Silk Board, and their workmen, received by the Central 
Government on 24/12/2014. 

[No. L-42012/24/2001-IR(CM-n)] 

B. M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

NO.CGIT/LC/R/32/02 

Shri Laldas Barekar & 18 others, 

Vill and PO Garra, 

Distt. Balaghat, Balaghat ...Workman 
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Versus 

Joint Director, 

Central Silk Board, 

Distt. Raigarh, 

Chhattisgarh ...Management 

AWARD 

Passed on this 3^“* day of December 2014 

1. As per letter dated 30-1-02 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D .Act, 1947 asperNotificationNo.L-42012/ 
24/200 l-IR(CM-II). The dispute under reference relates to: 

“ Whether the action of the Joint Director, Central 
Silk Board, Raigarh in not regularizing not converting 
as a permanent time rated employee in respect of 
Shri Laldas Barekar S/o Shri Bachan Lai and 18 others 
after completion of attendance of more than 240 
days is legal and justified? If not, to what relief the 
workmen are entitled to?” 

2. After receiving reference, notices were issued to 
the parties. 1st party workman submitted statement of claim 
at Page 2/1 to 2/7. Case of 1st party workmen is that after 
following selection process, they were engaged by Ilnd 
party as casual employees in 1983. Their service record 
was excellent . they were given benefit of medical 
allowance, paid holidays. That since 1983, they were 
continuously working for more than 240 days every year. 
They worked with devotion and honesty. Their services 
were not regularized. It is alleged that the junior employees 
Tilak Raj, Dalchand were regularized by Ilnd party without 
any reasons. Workmen were illegally shown as seasonal 
labours. 

3. 1st party workman submits that in 1999, they had 
opposed the action of Ilnd party submitting repeated 
representations against discriminatory acts of Ilnd party. 
They had also raised dispute. 1st party workman reiterates 
that since 1999, the facility of medical allowance and paid 
holidays was discontinued by Ilnd party. They were 
illegally shown as seasonal employees. They were working 
as casual employees for several years. The action of the 
management after long service as casual employee 
showing them seasonal employees is illegal. Workman 
prays for reinstatement of their services. 

4. Ilnd party filed Written Statement at page 7.1 to 7/4 
opposing claim of 1st party workmen. Ilnd party submits 
that 1st party workman were engaged as casual workers 
on seasonal basis. In 1983 & 1991, they were engaged or 
seasonal nature of work in Basic Seed Multiplication and 
Training Centre, Balaghat. The availability of work is of 
seasonal nature. Workers get work only 15 days in a month 
on rotational basis. Said unit cannot provide work for whole 
year. Regular work cannot be provided by Basic Seed 


Multiplication and Training Centre. Workers get work only 
15 days in a month on rotational basis. Said unit cannot 
provide work for whole year. Regular work cannot be 
provided by Basic Seed Multiplication and Training Centre 
to seasonal labours. It is submitted that Silk Board has 21 
basic Seed Multiplication Training Centre spread over 
various states details shown in Para-2 of the Written 
Statement. It is reiterated that the workman have not 
completed 240 days continuous service during any of the 
year. The work in Basic Seed Multiplication and Training 
Centre, Balaghat is seasonal. Workman have to work at 
Forest. Working period is maximum 5-6 months in a year 
during July to December. The unit is carrying work of 
seasonal nature- production of basic Tasar silkworm seed, 
production of Seed cocoons by rearing of Tasar silkworks. 
Raising and maintenance of Eco Plantation of Tasar Food 
Plants & training the farmers in Tasar Silkwork rearing 
technology. 

5. Ilnd party further submits that Shri Tilakram 
Chawhan was engaged as casual worker on regular basis 
as per prevailing Board’s rules, he was converted as 
timescale farm worker, whose service condition nature of 
work are entirely different from that of applicants. Smt. 
Daneshwari Chamlate was engaged as casual Farm worker 
on compassionate grounds in place of her husband who 
was a regular worker and deceased on 20-3-00 and he was 
converted as Time scale Field Worker. That seasonal work 
was allocated to labors of unskilled nature. No specific 
scheme is required for the jobs that when seasonal work 
increased intermittently additional seasonal labours are 
engaged by rotation from employees on road. 1st party 
workman engaged on seasonal basis are provided 
seasonal works without disturbance. They are not entitled 
to regularization claimed by them. 

6. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below :- 

(i) Whether the action of the 
Joint Director, Central Silk Board, 

Raigarh in not regularizing not 
converting as a permanent time 
rated employee in respect of 
Shri Laldas Barekar 
S/o Shri Bachan Lai and 18 
others after completion of 
attendance of more than 
240 days is legal and justified? 

(ii) If not, what relief the workman 
is entitled to?” 

REASONS 

7. Present reference pertains to claim for regularization 
of 1st party Laldas Barekar and 18 others. 1st party 


In Negative 

As per final 
order. 
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workman in support of their claim filed identical affidavit 
of evidence. Shri Laldas Barekar in his affidavit claims he 
was working on daily wages from 16-9-85. He worked more 
than 240 days during the year 1986 to a 1999. That Tilak 
Ram and Dalchand were engaged after they were 
regularized in 1992,1993, his services were not regularized. 
He has become age barred for Government Servant. Since 
year 2000, he is not regularly engaged on the work. As he 
objected regularization of Tilak Ram and Dalchand, the 
work was not provided to him regularly. Except date of 
engagement of 1st party workmen, identical affidavit of 
evidence are filed. Shri Laldas Barekar in his cross- 
examination says he received appointment letter. Work of 
find party continues whole of the year. He was doing work 
of breeding silk worms and supervising work in forest. He 
denies suggestion that work of unit carried during the 
month July to December. He explained that 3 breedings 
are taken in a year. That appointment letter is not produced 
on record, he reiterates that he worked more than 240 days 
during each of the year. Kheldas denies that he was 
engaged as seasonal labour. He further says that he was 
provided work for 45 days without break. No leave was 
granted during such period. The work of breeding is carried 
after rainy season is started. He denies suggestion that he 
not completed 240 days continuous service. Such 
suggestion are also denied by Channulal, Gangadas, 
Heeralal, Laxmichand Katre. In his cross-examination 
Laxmichand says he was engaged as casual labour. Work 
in the unit is carried from June to February. Thereafter he 
was doing work of supervising of plants. Pannalal in his 
cross-examination says he was not engaged as seasonal 
labour. He was engaged as casual labour. Ghuranlal though 
filed affidavit of his evidence, he was not cross-examined. 
Surajlal Bisen in his cross-examination says he was doing 
work of breeding silk works and supervising of plantation. 
The work was carried in the forest and the office unit. 
Production was taken from the month of July. Kashiram 
Matre filed affidavit of evidence but he was not cross- 
examined. Dulichand in his cross-examination denies that 
work was provided to them by rotation of 15 days. Their 
work of silk work production was carried after beginning 
of raining season from 15-6 to February. The evidence of 
Chattarlal, Vishnusingh, Durga Prasad, Premlal, Lakhanlal, 
Ranjendra and Balakdas is on the same lines. Workmen 
were engaged as casual employees is not shattered. All 
the workmen denied that they were engaged as seasonal 
employees. The evidence of the workman is cogent that 
after work of production of silk work, during raising season, 
they were looking after the work of supervision of 
plantation. 

8. Management’s witness Debashish in his affidavit 
has stated that he worked from 1983 to 1991, they were 
provided work by 15 days rotation. The work was of 
seasonal nature. Work used to be started from 15"' June 
onwards and continued till January. Work is of seasonal 
nature. Management’s witness in his cross-examination 


says the name of workmen were sponsored through 
Employment Exchange, again contented that names of all 
workmen were not sponsored by Employment Exchange. 
He wanted to verify the same from record, he was unable 
to tell whether appointment letters were given to those 
workmen. That Shri Pannalal was paid bonus for 3 years. 
No bonus was paid to others. As they did not continuously 
worked for 240 days for 2 years. In para-7 of his cross- 
examination, witness admits those workmen completes 240 
days continuous service. Again he corrected that remaining 
workers have not completed 240 days continuous service 
therefore bonus was not paid to them. Evidence of 
management’s witness is shattered about completion of 
240 days continuous service by workman. In his further 
cross-examination, management’s witness admits Shri 
Laxmichand completed more than 240 days during 1989 
and 1990. Bonus was not paid to him. Management’s 
witness denies that the work is of seasonal nature and if 
those workers are not working, the work cannot be 
extracted. Workmen were engaged as casual labour in 
1983. They were shown seasonal labours in the year 1999. 
Any document is not issued in that regard. Casual labours 
were CL, Medical allowances and bonus was paid to them. 
Medical allowance was also paid to employees working in 
the plantations. That Dalchand, Tilakram are junior to 
workman were regularized. One of them died and 
appointment on compassionate ground has been made. It 
is clear from evidence in cross-examination of 
management’s witness that workmen were shown seasonal 
worker in 1999. Prior to them, they were working as casual 
employees. Management’s witness has not produced any 
record about the working days of workman. Ilnd party has 
not produced any documents regarding the working days 
of workman from 1983 to 1999 when 1st party workmen are 
shown as seasonal labours. Record of enquiry is also not 
produced on record, the record about working days of 1st 
party workmen is not produced. Therefore evidence of 
workmen that they were working continuously working 
from 1983 to 1999 cannot be disbelieved. Witness of Ilnd 
party has not produced any record that it was working as 
seasonal establishment. The evidence of all workmen 
discussed above that they worked more than 240 days 
during each of the year is not shattered in their cross- 
examination. Ilnd arty has not produced any record like 
muster roll, register of payment of wages to establishment 
that all those workmen were not continuously working. 
They were working by rotation of 15 days during the 
season. In absence of such evidence, I find no reason to 
disbelieve evidence of workman. 1st party workmen are 
working with Ilnd party as labour from 1983,1985 to 1995. 
Their services are not regularized. Therefore the benefit 
of permanency is denied to the workman. Ilnd party has 
not registered as seasonal establishment. No documentary 
evidence is produced in that regard. The evidence of the 
1st party workmen that after the period of silk worm 
production, they were looking after the work of supervision 
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of plantation is not shattered. The evidence of the 1st 
party workman that after the period of silk production from 
June to Feb, they were looking after the plants cannot be 
disbelieved. The plantation for production of silk work 
cannot be grown within short season period. Growing 
plantation for silk work and maintaining it appears of 
permanent nature. It cannot be said seasonal. Therefore I 
donot find substance in the contentions of Ilnd party. For 
above reasons, I record my finding in Point No.2 in 
Negative. 

9. Point No.2- in view of my finding in Point No. 1, the 
action of Ilnd party not regularizing services of workmen 
after completion of 240 days continuous service is not 
proper and legal. The workmen after completion of 240 
days continuous service are entitled to status of regular 
employee in view of Section 25 B of I.D.Act. accordingly I 
record my finding in Point No.2. 

10. In the result, award is passed as under:- 

(1) The action of the Joint Director, Central Silk Board, 
Raigarh in not regularizing not converting as a 
permanent time rated employee in respect of Shri 
Laldas Barekar S/o Shri Bachan Lai and 18 others 
after completion of attendance of more than 240 
days is not legal and proper. 

(2) 1st party workmen Shri Laldas Barekar, Kheldas 
Barekar, Channulal Rangangdale, Gangadas Barekar, 
Heeralal Uikey, Laxmichand Katre, Pannalal Kosre, 
Ghumnlal, Suralal Bisen, Kashiram Matre, Dulichand 
Patle, Chattarlal Kawre, Rudhanlal Meshram, 
Vishnusingh uikey, Durga Prasad Sarnagat, Premlal 
Choudhary, Ranjendra Daharwal, Lakhanlal Khairwer 
and Balakdas Barekar are entitled to be status of 
regular employee of Ilnd party. Consequential 
benefits from the date of order of reference i.e. 
30-1-02 be given. 

R. B. PATLE, Presiding Officer 

M 24 2014 

W.3Tr. 26.—slMwi, 1947 (1947 
^ 14) ^ SIRI 17 ^ 31j,0<u| ii TTI. i "Bt. 

TT?!., ^ ^ sfiT ^ #e1 

3I^'ST 4^1 Hi'* 

3lfsra7nT/9[TT 31/1996) 

^ y<+lR)ld t ^ 24/12/2014 ^ 

f3TT «ITI 

[RT. T3:5J-22012/214/1995-3IT^3TK (#-11)] 
#. TJT. 44HI4<+, 

New Delhi, the 24th December, 2014 

S.O. 26. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the Award (Ref. No. 31/1996) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the management of Bijuri 
Sub Area of SECL, and their workmen, received by the 
Central Government on 24/12/2014. 

[No. L-22012/214/1995-IR(C-n)] 

B. M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

NO.CGIT/LC/R/31/96 

Shri Barelal Kewat, Ex Loader, 

C/o Shri M.L.Jain, Advocate, 

Near Panchayati Mandir, 

Shahdol ... Workman 

Versus 

Sub Area Manager, 

Bijuri Sub Area of SECL, 

Post Bijuri Colliery, 

Distt. Shahdol ...Management 

AWARD 

Passed on this 4th day of December 2014 

1. As per letter dated 30-1-96 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D.Act, 1947 asperNotificationNo.L-22012/ 
214/95-IR(C-II). The dispute under reference relates to: 

“ Whether the action of the Sub Area Manager, 
Bijuri Sub Area of SECL in dismissing Shri Barelal 
Rawat S/o Shri Babuli, Loader Bijuri colliery from 
company services w.e.f. 4-2-93 is legal and justified? 
What relief the workman is entitled to?” 

2. After receiving reference, notices were issued to 
the parties. Workman submitted statement of claim at Page 
3/1 to 3/5. Case of workman is that 1st party Barelal was 
employed in Bijuri colliery as Loader from 1984. He was 
continuously working to the satisfactory of his superiors. 
On 3-7-89, workman was informed by Sr. personal manager 
about complaints against him alleging that he was working 
on fake name, that his correct name was Chamru S/o Duma 
Kewat. Allegations in said complaint was inquired by Sr. 
Personal Manager. Workman was called to produce 
certificate issued by Village Sarpanch or any other 
competent authority identifying him. He was also informed 
otherwise complaint will be presumed to be true and 
disciplinary action for committing forgery would be 
initiated. 
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3. Workman submits that after receiving said 
communication, he produced certificate issued by Gram 
Panchayat, Kothi ad affidavit, his photograph attested by 
Sarpanch, enquiry was concluded. Workman was 
exonerated. After long time more than 14 years, again 
workman was served witih letter dated 4-2-93 terminating 
his services with immediate effect on the basis of enquiry 
conducted behind his back secretly. Workman submits 
that he challenged order of his termination before Hon’ble 
High Court, Jabalpur in Petition No. 26282/93. In said Writ 
petition, directions were issued to conciliate the matter 
before ALC. The conciliation failed when the dispute has 
been referred. 

4. Workman submits that Dy. General Manager held him 
guilty without holding enquiry. Claim of management about 
holding domestic enquiry cannot be imagined. Termination/ 
dismissal of his service without giving opportunity for his 
defence is illegal. It is in violation of natural justice. That 
initiation of fresh proceeding after 14 years amounts to 
jeopardie. Entertaining complaints after 14 years and 
conducting enquiry is illegal. On such grounds, workman 
is praying for his reinstatement with backwages. 

5. Ilnd party filed Written Statement at Page 8/1 to 8/4 
opposing relief claimed by workman. Ilnd party did not 
dispute workman was appointed as labour in Bijuri colliery 
on 27-4-84. That Ilnd party was not supplied with copy of 
the letter dated 3-7-89 alleged to have been issued by Sr. 
Personal Manager. Therefore comments in that regard are 
not given. Ilnd party was also not supplied copies of 
certificate issued by Sarpanch, Gram Panchayat and copy 
of affidavit. Therefore Ilnd party reserved its comments 
on above points. As per contentions in statement of claim 
of workman, enquiry conducted in 1989 and he was 
terminated in 1993. The period comes only 4 years and not 
14 years as claimed by him. It is further submitted that 
SECT acquired land of Behraband Pilot Mine which as per 
guidelines of MP Rehabilitation Scheme, a land oustee or 
his representative was to be given employment. Shri 
Chamru represented himself to be Borelal and secured 
employment in the mine. On 24-7-84, complaint was 
received from Kamla S/o Bisahu Kewat and six others 
addressed to Chief Vigilance Officer dated 12-12-92. It was 
alleged in the statement of claim that Borelal has secured 
employment by personation, his correct name is Chamru. 
He obtained employment fraudulently. That after receiving 
complaint, enquiry was conducted on 2-1-93 by Officer 
Sinha, Dy. CME, Narayan Jha Manager, Beby Singh, 
Dy.Personel Manager. Enquiry Report was submitted on 
2-1-93. It was found that Borelal has personated. His correct 
name was Chamru. After considering findings of Enquiry 
Committee, workman was terminated. It is submitted that 
workman secured employment by Practicing fraud. No 
chargesheet was issued to him as said act is not covered 
as misconduct. Workman was given opportunity for his 


defence. On such ground, Ilnd party prays for answering 
reference in its favour. 

6. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below :- 

(i) Whether the action of the Sub Area 
Manager, Bijuri sub Area of SECT in 
dismissing Shri BarelalRawat 

S/o Shri Babuli, Loader Bijuri 

colliery from company services 

w.e.f. 4-2-93 is legal and justified? In Negative 

(ii) If not, what relief the workman As per final 

is entitled to?” order. 

REASONS 

7. Workman is challenging termination of his service 
on the ground of securing employment fraudulently by 
personation. Ilnd party filing Written Statement supports 
the order of termination of workman. The order of 
termination of workman Exhibit W-1 is admitted by Ilnd 
party. 

8. Workman filed affidavit of his evidence. Workman 
has stated that in the year 1989 some one had complained 
that he secured employment with his wrong name of 
Borelal. Workman had produced certificate of Gram 
Panchayat, his personal affidavit with photograph is also 
produced by him. He was exonerated from the allegations 
in complaint. After 14 years, again false complaint was 
filed and he was terminated vide order dated 3-2-93. He 
has stated that order was passed. Workman says that his 
name is B orelal Alias name is Chamru name of his father is 
Babuli alias Deena. His services were terminated in 
violation of natural justice on false complaint. He was not 
given opportunity for his defence. 

9. In his cross-examination, workman says he got 
service after interview. He doesnot know contents of his 
affidavit. He got service in 1983-84. After interview, 
document was not received by him. appointment letter 
was received by post. He further says that he is resident 
of Jamunia Tola earlier district shahdol presently called as 
Annupur. Name of his father is Deena alias Baboli. He is 
only son of his father. He has two sisters Munni and Billu, 
both are married. His elder sister is married at Pipara 
Mantolia, Kothi. He denies that he got service as land 
oustee. His land was not found satisfactory. However no 
chargesheet was issued to workman. Witness further says 
workman was not given opportunity for his cross- 
examination. Witness of management has deposed adverse 
to Ilnd party. He was cross-examined by counsel for Ilnd 
party Shri A.K.Shashi. in his cross-examination by counsel 
for Ilnd party above witness says he is working as General 
Manager of SECT. Report M-3 given by him is correct. 
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Statement of Borelal was recorded. In his cross-examination 
the witness says signature of workman was not obtained 
in Exhibit M-3 therefore credibility of report Exhibit M-3 is 
not free from suspicion. Management’s witness Khemlal 
and Samlu, Borelal in their affidavit of evidence have stated 
that workman secured employment in name of Carelal. His 
name was chamru. Kamla in his cross-examination says 
that documents of election name of workman is recorded 
as Borelal is not known to him. he admits that he has 
quarrel with chamru w.r.t. light. Proceedings are pending. 
His house is adjourning to house of Chamru. Samru did 
not appeared in cross-examination. Babulal in his cross- 
examination says that his name was not registered in 
Employment Exchange office. He did not complained that 
workman had secured employment in his name, he did not 
report to police that there is no person by name Chamru in 
his village. That Chamru has two sisters Bitti and Nanbai. 
The evidence of management’s witnesses is not 
consistent. MW-1 has enmity with Chamru w.e.f. land 
dispute. Document Exhibit M-2 voer list name of Chamru 
is appearing at Sl.No.l51 name of Barelal is SI.No.143. 
volume of documents are produced by workman - ration 
card. Identity Card, Marksheet. In all, his name is recorded 
as Borelal. The evidence adduced by management is not 
sufficient to hold that name of workman is not Borelal S/o 
Baboli. Management’s witness Shri Borelal himself says 
that he did not complained to police. Ilnd party has not 
produced documents about land of Shri Chamru for mine 
and the workman was appointed as land oustee. Therefore 
the ground for termination of workman are not justified, 
for above reasons, I record my finding in Point No.l in 
Negative. 

10. Point No.2-the allegation in complaint received by 
management that workman secured employment by 
personation in name of Borelal are not established. The 
documents about appointment of workman as land oustee 
are not produced. However the workman is terminated 
after complaint was received about securing employment 
by personation. The Fact Finding Committee was 
constituted. After receiving report, services of workmen 
were terminated. Management has justified reasons for 
termination but reasons are found not proved therefore 
the workman deserves reinstatement but without back 
wages. Accordingly I record my finding in Point No.2. 

11. In the result, award is passed as under:- 

(1) Action of the Sub Area Manager, Bijuri sub Area of 
SECL in dismissing Shri Barelal Rawat S/o Shri 
Babuli, Loader Bijuri colliery from company services 
w.e.f. 4-2-93 is not legal and proper. 

(2) Ilnd party is directed to reinstate workman with 
continuity of service but without backwages. 

R. B. PATLE, Presiding Officer 
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[41. T3:Rr-22012/579/1999-311^3lR (4ltT3JT-II)] 

New Delhi, the 24th December, 2014 

S.O. 27. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 106/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur now as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of Mohan Collery of WCL, 
and their workmen, received by the Central Government 
on24/12/2014. 

[No. L-22012/579/1999-IR(CM-n)] 
B. M. PATNAIK, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

NO. CGIT/LC/R/106/00 

The President, 

Coal Mines Engineering 
Workers Association, 

PO Palachourai, 

Distt. Chhindwara (MP) ...Workman/Union 

Versus 

The Manager, 

Mohan Colliery of WCL, 

Po Junnardeo, 

Distt. Chhindwara ...Management 

AWARD 

Passed on this 2"“* day of December, 2014 

1. As per letter dated 20-6-00 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D.Act, 1947 asperNotificationNo.L-22012/ 
579/99/IR(CM-II). The dispute under reference relates to: 

“ Whether the action of the management of Mohan 
Colliery of Ambara Sub Area of WCL, PO Ambara, 
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Distt. Chhindwara (MP) in not promoting Shri 

S.K.Sahota, Elec. Foreman Grade B as Elec. 
Supervisor Grade-A is justified? If not, to what relief 
the workman is entitled?” 

2. After receiving reference, notices were issued to 
the parties. Workman submitted statement of claim through 
Coal Mines Engineering workers Association at Page3. 
Case of 1st party workman is that workman Shri S.K.Sahota 
was appointed on 1-1-1973 as electrician Category IV. His 
date of birth was 29-4-44. On 1-1-1974, he was transferred 
to Mohan Colliery, WCL. After completion of 15 years 
service, he was promoted on 8-4-88 as Electric Foreman 
Grade B in pay Scale Rs. 810-1586. That Shri S.K.Sahota 
Electric Foreman was working as Electrical Supervisor 
Grade A Foreman in-charge from 1988. Work of Electric 
supervisor Grade A was extracted form him at Moari Project, 
Mohan Colliery and other collieries. That as per circular 
issued by WCL, Nagpur dated 26-12-89, the work for 3 
years on Grade B post, promotion to the post of Supervisor 
Grade A is required to be given. Workman was not given 
promotion to Electric Supervisor Grade A. 1st party is 
praying promotions to the post of Supervisor Group A 
with consequential benefits. 

3. Ilnd party management filed Written Statement at 
Page 4/1 to 4/4. Claim of 1st party workman is opposed. It 
is submitted that service conditions of employees in Coal 
Industry are covered by NCWA. Joint Bipartite committee 
for coal industry consisting representations of 
management and Central Trade Union namely INTUC, 
HMS, BMS, AITUC & CITU. The Joint Bipartite Committee 
issues instructions for implementing the provisions of 
NCWA. Shri S.K.Sahota was working as Foreman Electrical 
at Mohan Colliery. The promotional channel of employees 
working in E & M Personnel are given cadre scheme 
attached with NCWA. As per cadre scheme for E & M 
(Personnel)- for promotion from post of Electrical Helper 
to post of Foreman Incharge or Electrical Supervisor Grade 
A, the person should be qualified with electrical 
Supervisor’s Certificate Mining and Electrical Supervisor’s 
Certificate surface along with requisite experience in T & 
S Grade B. persons possessing supervisor’s certificate in 
mining is entitled for promotion up to T&S Grade B as 
Foreman. Unless a person possess both supervisor’s 
certificate in mining and supervisor’s certificate in surface, 
he is not eligible for promotion to the post of Electrical 
supervisor in T&S Grade A. that Shri S. K. Sahota possess 
Electrical Supervisor certificate in Mining part only. He is 
not eligible for promotion to the post of Electric Supervisor 
T&S Grade A. It was the reason workman was not 
considered by DPC held at area level. Workman holds 
certificate of electrical Supervisor in Mining. He was given 
promotion to the post of Foreman Electric T&S Grade B. 
he was not considered for post of Electric Supervisor Grade 
A. Above contentions are reiterated by Ilnd party 
emphasizing that as workman is not holding certificate of 


Electric Supervisor Surface is not entitled to promotion. 
The promotion cannot be claimed as right. The promotions 
are based on consideration of eligibility, qualification 
required experience of suitability. Availability of vacancy, 
administrative requirement. 

4. The appointment and transfer to Mohan Colliery of 
workman is not disputed. The promotion of workman to 
the post of electrical Supervisor Grade B is also not 
disputed. Workman was authorized to hold post of 
Electrical Supervisor. He was not authorized to hold post 
of Electric Supervisor T&S Grade A. while passing of 
certificate of Electrical Supervisor, the workman was 
working as Asstt. Foreman in T&S Grade C. With respect 
to circular dated 26-12-89 by Personnel Manager, WCL, 
Nagpur, Ilnd party submits that said circular is clear that 
growth of Electric Supervisor T&S Grade B will be given 
in accordance with the cadre scheme. As per cadre scheme, 
workman was promoted to Electric Foreman T&S Grade B. 
as workman was not possessing required qualification, he 
was not entitled to post of Electric Supervisor T&S Grade 
A. on such ground, Ilnd party prays that reference be 
answered in its favour. 

5. 1st party workman submitted rejoinder at Page 5/1 
to 5/2 reiterating its contentions in statement of claim. 

6. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below :- 

(i) Whether the action of the 
management of Mohan Colliery 
ofAmbaraSub Area of WCL, 

PO Ambara, Distt. Chhindwara (MP) 
in not promoting Shri S.K.Sahota, 

Elec. Foreman Grade B as Elec. 

Supervisor Grade-A is justified? 

(ii) If not, what relief the workman 
is entitled to?” 

REASONS 

7. Though workman is claiming promotion to the post 
of Electric Supervisor Grade A, he has pleaded in statement 
of claim that as per Circular dated 26-12-89, after working 
for 3 years in Grade B, promotion to the post of Grade A 
Electric Supervisor was required to be given. Said circular 
is not produced by workman . Workman has not adduced 
evidence in support of his evidence. However the 
documents produced by workman are admitted by Ilnd 
party. Exhibit W-1, I-Ais authorization certificate issued 
to workman as Electric Supervisor. Exhibit W-1 (b) workman 
was appointed as workmen Inspector(Elec.), Mohan 
colliery on 19-2-90. Exhibit W-1(c) workman was authorized 
to look after functions of 11-12 Incline along with duties 
assigned at Maori Incline. Exhibit W-l(d) - workman was 


In Negative 


As per final 
order. 
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authorised to substitute workmen Inspector electrical 
during absence of Shri Safut Khan W.I (Elec) under Mines 
Rules. Exhibit W-1 (e) workman S.K.Sahota was transferred 
to Sub-Statiion on 8-12-00. Exhibit W-l(f) workman was 
appointed and authorized as electrical Supervisor Mohan 
Colliery in 1988. Exhibit W-2 is office order workman 
Shri S. K. Sahota was promoted to Electrical T&S Grade B 
on 8-4-88. Exhibit W-3 is competency certificate issued by 
MP Board for Electrical Instruments Mining. Documents 
at Page 5/4, 5/5 admitted by Ilnd party are not legible. 

8. Management produced cadre scheme at Exhibit M- 
1. In Para 3.1 provides- The promotional channel for various 
categories of Electrical and Mechanical discipline shall 
be as per annexure hereto. The said annexure only indicate 
the qualifications and experience to be possessed by the 
Departmental candidates included in the cadre from time 
to time for the purpose of eligibility for selection/ 
promotion of candidates as specified in the scheme. 
Annexure VII in the cadre scheme at SI.No.7 related to 
Foreman Incharge Grade APay Scale Rs. 1387-75-2137-80- 
2537, minimum qualification required is matriculate and 
Electrical Supervisor Certificate valid for mines. Eligibility 
for promotion 3 years experience as Foreman Electrical. 
Annexure VII doesnot prescribe that candidate should 
possess qualification matriculate and electrical 
supervisorship certificate (surface). Exhibit M-2 is 
competency certificate issued to workman in mining. Office 
order Exhibit M-3 shows that as per order dated 16-2-96 
on recommendations of DPC, the candidates were 
promoted to post of Foreman Electrical T&S Grade B were 
promoted to the post of Foreman Incharge Grade A. name 
of 1st party workman is not appearing in said order. 9 
persons were promoted. The copy of recommendation of 
DPC Committee is produced at Exhibit M-3. The cadre 
scheme for Foreman Incharge, the minimum qualification 
for Foreman Incharge T&S Grade A is shown Matric and 
electrical Supervisor Certificate valid for mines. The 
experience 3 years as foreman electrical. Mode of promotion 
DPC/Trade Test. The said document also doesnot show 
that certificate of electrical Supervisor Surface is required 
for promotion to the post of electrical Supervisor, T&S 
Grade A. Thus contentions of Ilnd party on above point 
are not supported by any of the documents. 

9. Management’s witness Jeetendra Prasad in affidavit 
of his evidence stated that the employ should have 
obtained electrical Supervisor Certificate in both part i.e. 
mining and surface part after acquiring requisite experience 
in T&S Grade B and qualification is entitled for promotion 
to the post of Electrical Supervisor in T&S Grade A. Unless 
and until a person possess both supervisor’s certificate in 
mining and supervisors certificate in surface is not eligible 
for promotion to the post of electrical Supervisor in T&S 
Gr-A. In his cross-examination, management’s Witness 
says promotion in Grade B clears experience in passing 


matric and electrical supervisor Certificate are necessary. 
That those circular was issued providing experience 
promotions from Grade C to B. The qualifications are not 
for promotion from Grade B to A. said circular is not 
produced by management. Documents Exhibit W-l(a) to 
(e) shows that workman was authorized to work as 
electrical Supervisor. Workman was promoted to the post 
of Foreman Electrical T&S Grade B from 8-4-88- Document 
Exhibit W-2. He was not considered for promotion to the 
post of Electrical Supervisor Grade A when 9 other 
employees were promoted as per order dated 16-2-96 
Exhibit M-3. The contentions of Ilnd party that for 
promotion to the post of Electrical Supervisor Grade A, 
the competency certificate Electrical Supervisor Mining 
and surface are required is not supported by any 
documents produced on record. The document on record 
clearly shows that workman was wrongly denied promotion 
to the post of Electrical Supervisor Grade A for the reasons 
that he was not holding competency certificate of Electric 
Supervisor T&S Surface. The requirement of such 
certificate is not established from any of the documents 
discussed above. For above reasons, I record my finding 
in Point No. 1 in Negative. 

10. Point No.2- in view of my finding in Point No.l, 
workman is wrongly denied promotion to the post of 
Electrical Supervisor T&S Grade A, when other persons 
were promoted to the said post on 16-2-96, workman was 
promoted to Electrical Grade B in 1988. He had experience 
more than 7 years but he was not considered for promotion. 
Therefore workman who was illegally denied promotion 
to the post of Electrical Supervisor Grade A was 
discriminated illegally, workman Shri S.K.Sahota therefore 
deserves promotion to the post of Electrical Supervisor 
T&S Grade A w.e.f. 16-2-96 when other persons were 
promoted. However the order of reference was made on 
20-6-00 therefore the workman cannot be given benefit of 
promotional post retrospectively. The benefit to the 
promotional post needs to be given from date of order of 
reference. Workman is entitled to be considered for 
promotional post of Electrical Supervisor T&S Grade A 
from 20-6-00. Accordingly I record my finding in Point 
No.2. 

11. In the result, award is passed as under:- 

(1) The action of the management of Mohan Colliery of 
Ambara Sub-Area of WCL, PO Ambara, Distt. 
Chhindwara (MP) in not promoting Shri S.K.Sahota, 
Elec. Foreman Grade B as Elec. Supervisor Grade-A 
is not proper and legal. 

(2) Ilnd party is directed to consider 1st party workman 
Shri S.K.Sahota for promotion to the post of 
Electrical SupervisorT&S Grade A from 20-6-00 with 
consequential monetary benefits. 

R. B. PATLE, Presiding Officer 
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New Delhi, the 24th December, 2014 

S.O. 28. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 170/93, 
175/93, 176/93 & 177/93) of the Central Government 
Industrial Tribunal-cum-Labour Court, Jabalpur as shown 
in the Annexure in the Industrial Dispute between the 
management of SECL, and their workmen, received 
by the Central Government on 24/12/2014. 

[No. L-22012/284/1993-IR(C-II) 

No. L-22012/152/1993-IR(C-n) 

No. L-22012/153/1993-IR(C-II) 

No. L-22012/156/1993-IR(C-n)] 

B. M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

PRESIDING OFFICER : SHRIMOHD. SHAKIR HASAN 

CASE NO.CGIT/LC/R/170/93 

Shri Ramdhani, S/o Daneshwar, 

PO Batgaon Colliery, 

Distt. Surguja ...Workman 

Versus 

General Manager, 

Bisrampur area of SECL, 

PO Bisrampur Colliery, 

Distt. Surguja (MP) ...Management 


CASE NO.CGIT/LC/R/175/93 

Shri Roop Sai, 

S/o Shri Gwaluram 

Rajnishore Nagar, PO Batara 

Distt. Surguja ...Workman 

Versus 

General Manager, 

Bisrampur area of SECL, 

PO Bisrampur Colliery, 

Distt. Surguja (MP) ...Management 

CASE NO.CGIT/LC/R/176/93 

Shri Mohar Sai, S/o Shri Amarsai, 

Vill Sudamanagar, PO Batara 

Distt. Surguja ...Workman 

Versus 

General Manager, 

Bisrampur area of SECL, 

PO Bisrampur Colliery, 

Distt. Surguja (MP) ...Management 

CASE NO.CGIT/LC/R/177/93 

Shri Somar Sai, 

S/o Shri Sobhit Ram, 

Vill Suki, PO Batara, 

Distt. Surguja ...Workman 

Versus 

General Manager, 

Bisrampur area of SECL, 

PO Bisrampur Colliery, 

Distt. Surguja (MP) ...Management 

AWARD 

Passed on this S* day of December, 2014 

1. (a) The Government of India, Ministry of Labour vide 
its Notification No.L-220I2/284/93-IR(C-n) dated 
26-8-93 has referred the following dispute for 
adjudication by this tribunal:- 

“ Whether the action of the Sub-Area Manager, 
Bhatgaon Sub-Area of Bisrampur Area of SECL in 
not giving an opportunity to the following 
retrenched workers to offer themselves for re¬ 
employment is legal and justified? If not, to what 
relief these workers are entitled to?" 

1. Shri Ram Dhani S/o Dhaneshwar, 2. Shri Nandlal 
S/o Manbodh, 3. Shri Sahal Ram S/o Sobaran, 
4. Shri Ram Prasad S/o Dalsai. 

(b) The Government of India, Ministry of Labour vide 
its Notification No.L-220I2/152/93-IR(C-n) dated 
1-9-93 has referred the following dispute for 
adjudication by this tribunal:- 































58 


THE GAZETTE OF INDIA; JANUARY 3, 20I5/PAUSA 13, 1936 


[Part II— Sec. 3(ii)] 


“ Whether the action of the Sub-Area Manager, 
Bhatgaon Sub-Area of Bisrampur Area of SECL in 
not giving an opportunity to the following 
retrenched workers to offer themselves for re¬ 
employment is legal and justified? If not, to what 
relief these workers are entitled to?" 

1. Shri Roop Sai, S/o Gawaturan, 2. Shri Jagmohan 
S/o Shri Sohanran, 3. Shri Suran Sai S/o Shri 
Sawrupan, 4. Shri Chetan S/o Baldeo. 

(c) The Government of India, Ministry of Labour vide 
its Notification No.L-22012/153/93-IR(C-n) dated 
1-9-93 has referred the following dispute for 
adjudication by this tribunal:- 

“ Whether the action of the Sub-Area Manager, 
Bhatgaon Sub Area of Bisrampur Area of SECL in 
not giving an opportunity to the following 
retrenched workers to offer themselves for 
reemployment is legal and justified? If not, to what 
relief these workers are entitled to?- 

1. Shri Suri Mohar Sai, S/o Amarsai, 2. Shri Ram Dil, 
S/o Shri Chanduwa, 3. Shri Jaikaran S/o Jailal, 
4. Shri Bolsai, S/o Ramphal. 

(d) The Government of India, Ministry of Labour vide 
its Notification No.L-22012/156/93-IR(C-II) dated 
1-9-93 has referred the following dispute for 
adjudication by this tribunal:- 

“ Whether the action of the Sub-Area Manager, 
Bhatgaon Sub-Area of Bisrampur Area of SECL in 
not giving an opportunity to the following 
retrenched workers to offer themselves for re¬ 
employment is legal and justified? If not, to what 
relief these workers are entitled to?" 

1. Shri Somar Sai S/o Sobheet Ram, 2. Shri 
HiralalS/o Jokhanram, 3. Shri Bhagat Ram 
S/o Sivratan,4. ShriDaduram S/o Ranjit. 

2. The terms of reference relates to identical matter but 
names of employees are varying. All those reference were 
clubbed together for hearing and disposal as per order 
dated 13-7-95. R/170/93 is treated as leading case. The 
evidence of parties is recorded in it. 

3. Statement of claim is submitted by 1st party workman 
in R/170/93 at Page 5 to 7, identical statement of claim are 
submitted by workman at R/175/93 at Page 2/1 to 2/2, 
R/176/93 at 2/1 to 2/2 & R/177/93 at page 2/1 to 2/2. Case of 
1st party workman in all cases is that they were employed 
with Party No.2 during 1982 to 1987 at Bhatgaon Colliery 
as casual labours. They were getting bonus for the period 
1984 to 1986. Their services were terminated in violation 
of Section 25-F of ID Act, which amounted to unfair labour 
practice, retrenchment of their service is illegal. That those 
workmen were not paid retrenchment compensation. 


certificate of retrenchment was not given to them. Ilnd 
party did not prepare any seniority list of retrenched 
persons so that 1st party could be re-employed. That 1st 
party workman have not been reinstated or re-employed 
by Ilnd party though Ilnd party required new hands day 
to day right from 1987 thereby Ilnd party is alleged to 
have violated Section 25 H of I.D. Act, it is further submitted 
that junior labours Vishwanath, Vishwanath Toppe, 
Anirudh, Kuleshwar, Jeetram unskilled labour are given 
employment by Ilnd party ignoring their seniorities. 
Principles of first come last go was not followed by Ilnd 
party. On such grounds workman prays for reinstatement 
with back wages. 

4. Statement of claims are also submitted by individual 
employees Nandlal, Ramdhani in R/170/93. 

5. Ilnd party submitted Written Statement in R/17 0/9 3 
at Page 165 to 171. Identical Written Statements are 
submitted by Ilnd party in R/175/93 at Page 14/1 to 14/4, 
in R/176/93 at Page 13/1 to 13/4, in R/177/93 at Page 7/1 to 
7/4. The contentions of Ilnd party in all references is similar. 
That SECL is a company registered under company’s Act. 
Project is colliery under SECL. Casual workers are engaged 
for carrying out work of civil and miscellaneous nature of 
company work. Their services are terminated automatically 
when the work ends. 1st party workman were never 
appointed by management. They have completed 240 days 
work at surface or 190 days underground. The details of 
working days of those workmen in surface are shown in 
para-7 of the Written Statement in R/170/93. The workman 
in R/175/93. It is reiterated that workman has not completed 
240 days continuous service. That in R/170/93, Ramdhani 
had completed 195 days in 1981,191 days in 1982, Nandlal 
completed 135,181,102 days during the year 1981, 82, 83 
respectively. Ramprasad completed 116 days in 1981, 166 
days in 1982. It is submitted that the services of workmen 
were terminated as a result of non renewal of contract. It 
did not amount to retrenchment/ illegal retrenchment. All 
adverse contentions of workman that they were 
continuously working from 1982 to 1987 at Bhatgaon is 
denied. Ilnd party denies that termination of workman is 
in violation of Section 25-F of I.D. Act. violation of Section 
25-G, H is also denied. Ilnd party prays that reference be 
answered in its favour. 

6. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below :- 

(i) Whether the action of the 
Sub-Area Manager, Bhatgaon 
Sub-Area of Bisrampur Area of 
SECL in not giving an opportunity 
to the retrenched workers to offer 
themselves for re-employment is 
legal and justified? In Negative 
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(ii) If not, what relief the workman As per final 

is entitled to?” order. 

REASONS 

7. Learned counsel for 1st party Mrs. Mahawar submits 
that workman in all above references worked with Ilnd 
party from 1982 to 1987. Bonus was paid for the year 1984 
& 85. That no bonus was paid in 1987, their services are 
retrenched without notice. That all those workmen had 
completed 240 days continuous service. Reliance is also 
placed on Document M-1 to 103. That juniors Vishwanath 
and Dhansai and others are continued. That management’s 
witness Shri G.C.Chanda and B.K.Srivastava in evidence 
deny their signatures on certificates. That juniors are 
continued. There is no evidence about forgery of 
certificates. No report was submitted to police in that 
regard. Learned counsel for Ilnd party Shri A.K. Shashi 
submits that muster rolls are not produced. Bonus register 
shows working days. Juniors are not examined. Exhibit 
W-1 to W-11 are typed on same date. Shri G. C. Chanda & 
B. K. Srivastav denied their signatures. Those documents 
are not examined by handwriting expert. Any of the 
employees have not completed 240 days continuous 
working. Workmen were engaged as casuals. Their names 
were not sponsored through Employment Exchange. Only 
few workmen have entered in witness box. All the workmen 
are not examined. There is no evidence on what basis 
these certificates W-1 to W-11 were issued. That evidence 
of Ramdhani and others is identical that they worked 
intermittently during 1983-84 in Ec&M Section. Payment of 
wages, the certificate Exhibit W-1 to W-11 relates to period 
86-87. Certificates issued by Dy.Chief Mining were that 
the dispute is raised after 7 years. The terms of reference 
restricted to denial of re-employment under Section 25 H 
of I.D.Act. Reliance is placed on certain authorities by 
counsel for both parties. Learned counsel for workman 
Mrs.Mahawar pointed out my attention to evidence in 
cross-examination of Nandlal Witness No.3 Sahalram 
Ramdeen and others. It is emphasized that muster roll, 
certificates issued on different dates are not false. 

8. Considering tenor of argument, the evidence on 
record needs to be considered. Shri Ramdhani in his 
affidavit of evidence claimed that he and other employee 
Nandlal. Sahalram, Ramprasad, Roopsahay, Jagmohan, 
Suransai, Ramdin, Jadkaran, Heeralal were working with 
Ilnd party from 1982 to 1987 as casual labour at Bhatgaon 
Colliery. They were paid bonus in 1984-85, 86 but not in 
1987. That junior employees Vishwanath, Jokhan, Jeetram 
were working as watchman semiskilled employees. In his 
cross-examination, said witness says in 1982-83, he was 
independently working when the work was available. He 
was unable to tell his age. He was working in E&M Section 
as casual labour. He was working under Mr. Chandra. 
Wages were paid by clerk Vargese. He was paid monthly 
wages after depositing pay slips. He did not work under 
contractor. He was unable to tell whether amount of PE 


was deducted from his wages. His name was not sponsored 
through Employment Exchange. After 1987, he was not 
provided work. Along with him, 33 persons were working. 
At relevant time, work was continued till 24 hours. He was 
not able to tell reasons for his discontinuation. He had no 
quarrel with anyone. Presently he was working with 
contractor. The labours who were regularized their names 
were sponsored through Employment Exchange. He was 
not given Identity Card. He is not educated. He worked 
continuously for six months. Affidavit of Nandlal is on 
identical points. In his cross-examination, Nandlal says 
that he was acquainted with Shri Chandra. He was not 
working at his residence. Initially he was working under 
contractor. He was taken on work by Shri Chandra, name 
of contractor was P. P. Singh, at the time of his evidence, 
he was working under contractor. His name was not 
sponsored through Employment Exchange. He was not 
interviewed. Written appointment letter was not given to 
him. He was not issued certificate about payment of PE. 
He received amount of arrears but he was unable to tell his 
details. That he worked for 7 years during 1980 to 1987. He 
was submitting the report. Mr. Chandra had stopped him 
from work. After his discontinuation, the employees were 
sponsored through Employment Exchange were recorded. 
Affidavit of witness Shri G.C.Dhandra and B.K.Srivastava 
are separately filed w.r.t. employees in all matters. Both of 
them claims that they were not authorized to issue 
certificates produced by applicants. Those certificates 
were not issued by them. Mr. Chandra in his cross- 
examination says in June 1982 he was posted at Bhatgaon 
Colliery. Prior to it, he was not posted in said colliery. The 
muster roll in Exhibit M-1 bears his signature w.r.t. contents 
of Para 1 & 3 of his affidavit, no report was submitted to 
police. Shri B.K.Srivastava in his cross-examination says 
from November 1980 to May 88, he was posted at 
Bhatgaon Colliery. Muster rolls Exhibit M-1 Page 64 to 67 
and other pages bears his signature. No report was 
submitted to police about forgery on the certificates issued 
and contents of Para 1 & 3 of his affidavit. In his re¬ 
examination, Mr. Bannerjee says that at the time of his 
evidence, he was working in NCL Orissa. Prior to it, he 
was working in SECL. He got knowledge about production 
of forged certificates in the year 2000. From 1980 to 88, he 
was not working as Chief Engineer in Bhatgaon colliery. 
He did not advise SECL to submit documents to 
handwriting expert. 

9. The record shows that notes of arguments were 
submitted longback in the year 2006 on behalf of both 
parties. However affidavit of Nandlal, Sahanram, Ramdeen, 
Suran Sai,. Heeralal, Chetan Sai, Dinesh Kumar, Roop Sai, 
Jai Karan, Jagmohan are filed in the year 2013. That 
certificate issued by Dy.Chief Engineer Bhatgaon. From 
their evidence, documents W-3 to W-11 are proved. In 
their cross-examination, those witnesses reiterates that 
those certificates Exhibit W-3 to W-11 were given to them 
by Chandra and Shri Srivstava. All the witnesses supported 
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their claim. They have denied suggestion that the 
certificate produced are false. Shri Suran Sai in his cross- 
examination says that he cannot tell what is written in 
affidavit of his evidence. That he was not working at 
residence of Shri Suhhash or Chandra. The certificates 
were given by both of them. Heeralal in his cross- 
examination denies certificates were given by Shri Chandra 
and Sri Srivastava after their retirement. He admits that 
certificate was given to them so that they can get service. 
Chetan Sai in his cross examination says that certificate 
was given to him for getting employment in some other 
place after getting employment in some other place after 
giving certificate he was discontinued. Dinesh Kumar was 
not cross-examined. His evidence remained unchallenged. 
Shri Roop Sai denies that certificate W-7 is forged. Jaikaran 
in his cross-examination reaffirms that Exhibit W-8 was 
given to him by Chandra and Srivastva. Thereafter he was 
discontinued. Both officers have retired. Jagmohan in his 
cross-examination was unable to tell Chandra and 
Shrivastava have retired from service. He denies that he 
was working at their residence. That certificate Exhibit 
W-9 bear signature of both the officers. He denies that as 
he was working at their residence, such certificate was 
issued. Certificates Exhibit W-3 to W-11 shows that 
employees were working as casual labours during 1980 to 
1987 and payment of bonus during the year 1984, 85, 86. 
Exhibit W-6 shows Ramdeen was working during 1980 to 
1984 as casual mazdoor. Exhibit W-3,5,9 shows they were 
working as casual employees in 1980 to 1987. The evidence 
is carefully considered shows those employees are 
illiterate persons. No report was submitted to police that 
they had obtained those certificates making forgery. All 
the certificates are typed bearing signature of Mr. 
G.C.Chandra, Shri D. K. Srivastava. 

10. Shri G. C. Chandra filed affidavit of evidence denying 
contentions of workman and issue of certificate. In his 
cross, Shri G.C.Chandra says that certificates W-3 to W-11 
must be bearing seal of his office. That he had no 
knowledge of certificates W-3 to W-11 therefore there was 
no question of submitting report to police. The copies of 
muster roll are also produced in the matter. However for 
want of proper evidence, those documents have not been 
exhibited. If case of Ilnd party in Written Statement is 
considered, that it is pleaded that those workers were 
engaged as casual workman as per exigencies. The evidence 
of 1st party workmen cannot be discarded. The evidence 
on record that those employees were working during 1980 
to 1987 cannot be disbelieved. 

11. Terms of reference relates to denial of appointment 
to the retrenched workers to offer themselves for 
employment. The evidence of all those workmen is cogent 
that they were discontinued from 1987. 

12. Learned counsel for workman submitted citations 
along with notes of arguments. 


In case of Negungadi Bank Ltd. Versus K. R 
Madhavankutty reported in AIR-2000-1 LLJ 561. 
Ratio relates to dismissal of employee after enquiry 
has no bearing to present controversy between 
parties. 

In case of K. Raj an Versus Kerala State Electricity 
Board reported in 1992 LAB.I.C. 1208 Ratio held is 
w.r.t. Section 2(oo)(bb), Section 25-H retrenchment 
doesnot include termination of service of workman 
as a result of non-renewal of contract of employment. 

The contentions of Ilnd party in WS are that the 
workmen were engaged as casual employees as per 
exigencies. It is not case of Ilnd party that workmen 
were engaged on contract basis for subsequent 
period. Therefore the ratio cannot be beneficially 
applied to case at hand. 

13. At the time of oral argument, counsel for 1st party 
Mrs. MahawarreliedonAIR-1986-SC-123,AIR-1966-SC- 
67. However said citations are not made available. Learned 
counsel for Ilnd party A.K.Shashi emphasized that 
workmen were not retrenched employees and therefore 
they are not entitled to re-employment provided under 
Section 25-H of I.D.Act. The evidence of employees is 
they were working with Ilnd party from 1980 to 1987. The 
certificate of working Exhibit W-3 to W-11 donot show 
working days of the employees. 

Section 25 H of I.D.Act provides- 

Re-employment of retrenched workmen.- Where any 
workmen are retrenched, and the employer proposes 
to take into his employ any persons, he shall, in 
such manner as may be prescribed, give an 
opportunity to the retrenched workmen who are 
citizens of India to offer themselves for re¬ 
employment. 

The legal position w.r.t. scope of Section 25-H is 
elaborated in Commentary of I.D.Act by Y. VSanyasi 
Row & YRamesh -Ilnd Edition Page 367, Note-10 
provides. In case employer proposes to take into 
employment any person, opportunity has to be given 
to retrenched workman. Continuous service is not a 
requirement for applicability of provisions of Section 
25-G and 25-H. 

Said commentary is based on ratio held in case of 
Balram versus Union of India. Language used in 
Section 25-H refers to retrenched workman without 
specifying number of working days. When those 
employees were working from 1980 to 1987 and they 
were discontinued, certainly it amounts to 
retrenchment. The right of re-employment under 
Section 25-H of I.D.Act is not restricted only to 
employees illegally retrenched. Therefore, I record 
my finding in Point No. 1 in Negative. 
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14. Point No.2- in view of my finding in Point No. 1 the 
denial of employment to employees in those references is 
illegal. However some employees appears to have died. 
They cannot be re-employed. I record my finding in Point 
No.2 accordingly. 

15. In the result, award is passed as under:- 

(1) The action of the Sub Area Manager, Bhatgaon Sub 
Area of Bisrampur Area of SECT in not giving an 
opportunity to the retrenched workers to offer 
themselves for re-employment is not legal and 
proper. 

(2) Ilnd party is directed to provide re-employment 
under Section 25-H of I.D.Act to surviving workmen 
inR/170/93,175 to 177/93 but without backwages. 

R. B. PATLE, Presiding Officer 

^ 1Wt, 26 2014 

w.arr. 29.—sll^inido srMwi, 1947 (1947 

^ 14) ^ «iRi <+i4<+k1 

SlfelRt, ^ TRepra ^ rH4l^4)T sfR 

4i 44)KT ^ 4' 3f|4ini4i 4' 

■w rpmi RM 3 nf^/p; 5 rat/ 3 iR 41/2011)^ Tranfw 

wt t # ^ 22/12/2014 ^ W<T fSH «ITI 

[H. T3:5I-13011/4/2010-3n|33K (^)] 

■qt. -^ujolqid, 

New Delhi, the 26th December, 2014 

S.O. 29. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. CGIT/ 
LC/R/41/2011) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of the Cantonment 
Executive Officer, Cantonment Board, Indore and their 
workman, which was received by the Central Government 
on 22/12/2014. 

[No. L-1301 l/4/2010-IR(PU)] 
P. K. VENUGOPAL, Desk Officer 
ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

NO. CGIT/LC/R/41/2011 

PRESIDING OFFICER : SHRIR. B. PATLE 

The President, 

Cantonment Board Karmchari Sangh, 

Mhow ...Workman/Union 


Versus 

The Cantonment Executive Officer, 

Cantonment Board, 

Mhow, Indore ...Management 

AWARD 

Passed on this 11* day of December, 2014 

1. As per letter dated 11-5-2011 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D .Act, 1947 asperNotificationNo.L-13011/ 
4/2010-IR(DU). The dispute under reference relates to: 

“ Whether the workman Shri Rajendra Kumar Varun 
is entitled for pay scale of Heavy Motor Vehicle 
Driver as per Memorandum of Settlement between 
the Employer and Employee? Whether he is entitled 
for the pay scale of 1150-1800 from 1986 and arrears 
thereof? If so, what relief he is entitled to?” 

2. After receiving reference, notices were issued to 
the parties. Even after issuing notices, the Union didnot 
participate in the proceeding, no statement of claim is filed. 
1st party is proceeded exparte on 31-1-14. 

3. Ilnd party management also not filed Written 
Statement. Erom conduct of the parties, it is clear that the 
parties are not pursuing or participating in the dispute. 

4. In the result, award is passed as under:- 

“ Reference is disposed off as No Dispute Award for 
failure of parties to participate in reference 
proceeding” 

R.B. PATLE, Presiding Officer 
fqR#, 26 2014 

w.arr. 30.—sll^inido srMwi, 1947 (1947 

^ 14) tJRI 17 ^ 31j,fRU| 

^ #Ef 33^'tq 4' sll^inido 4' TRqiR 
sll^inido srfeRRTJT m -q|A|ld4, d4dy,< ^ 'qw (71^4 
71W TMsnf^/TTdTTt/SlR 52/2000) ^ y<+lRld t ^it 
TRqiR 22/12/2014 ^ TfRl fSlT «1II 

[71. ■Q:d-40012/419/1999-31l|3lR (:^)] 

■qt. -^ujolqid, 

New Delhi, the 26th December, 2014 

S.O. 30. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. CGIT/ 
LC/R/52/2000) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur now as shown in 
the Annexure in the Industrial Dispute between the 
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employers in relation to the management of the Department 
of Telecommunication, Bilaspur and their workman, which 
was received by the Central Government on 22/12/2014. 

[No. L-40012/419/1999-IR(DU)] 

P. K. VENUGOPAL, Desk Officer 

ANNEXURE 

BEFORE THE (3mRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

NO.CGIT/LC/R/52/00 

Smt. Pratima Mahilong, 

Ku. Gitika Mahilong, 

Ku. Monika Mahilong LRs of 
Deceased Shri Girish Kumar Mahilong, 

Near Mahamaya Mandir, 

Ganeshnagar, 

Bilaspur ...Workman/LRs 

Versus 

Divisional Engineer, 

Telecom Department, 

Optical Fibre cable Project, 

Rajkishore Nagar, 

Bilaspur ...Management 

AWARD 

Passed on this 8* day of December, 2014 

1. As per letter dated 2-3-00 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D .Act, 1947 asperNotificationNo.L-40012/ 
419/99/IR(DU). The dispute under reference relates to: 

“Whether the action of the management of Divisional 
Engineer, OFC Project, Telecom Deptt. Bilaspur in 
terminating the services of Shri Girish Kumar 
Mahilong, Driver is justified? If not, to what relief 
the said workman is entitled?” 

2. After receiving reference, notices were issued to 
the parties. 1st party workman submitted statement of claim 
at Page 3/1 to 3/6. Case of 1st party workman is that he was 
engaged as Driver in office of Divisional engineer, 
telephone department. Optical fibre cables, Bilaspur from 
October 96 to June 98. He worked with devotion. He worked 
more than 240days during each of the year. In June 1998, 
his services were orally terminated without assigning any 
reasons. Termination of his service is in violation of Section 
25-F of I.D.Act. he was not given notice, retrenchment 
compensation was not paid to him. Junior employees were 
continued after termination of his service. He was not given 
opportunity of reemployment. As such Ilnd party violated 
section 25-F, G, H of I.D. Act. 


3. Workman further submits that he was sent for duty 
outside. He was paid TA, DA. He was also sent for election 
duty. He has taken entries in logbook. He worked more 
than 240ays continuous service. His services are terminated 
in violation of Section 25-F of I.D.Act. On such ground, 
he prays for his reinstatement with back wages. 

4. Ilnd party filed Written Statement at Page 10/1 to 10/ 
3. Ilnd party submits that Divisional Engineer Telecom 
Optical fibre Project, Bilaspur comes under Ministry of 
Comm8unication having independent office of General 
Manager, Telecom. The nature of work conducted by 
management is purely execution of projects within definite 
time. The work of the management is limited. In most of 
the cases, staff is borrowed from regular establishment. 
Workman is engaged in Optical fibre in Bilaspur for 4-5 
years. The divisional Engineer started project in 1997. He 
was assisted by 5 Sub Divisional Engineers. It was 
essential for engineers to be mobile, four wheeler mainly 
jeeps were borrowed from regular establishment of Telecom 
Deptt. On top priority. Optical Fibre were required to be 
laid between Raigarh to Jaspur Nagar. Normally 4 wheelers 
were lend to management. Driver used to be provided. 
However in present matter, vehicle was made available. 
Management was required to engage services of casual 
labour on daily wages. It is emphasized that the workman 
was engaged as casual employee. He was not recruited or 
appointed through Employment Exchange as per 
recruitment rules. Workman rendered continuous service 
is denied. That he not completed 240 days. There was no 
question of termination of his service as the scheme was 
completed. His services were no longer required. On such 
ground, Ilnd party prays reference be answered in its 
favour. 

5. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below :- 

(i) Whether the action of the 
management of Divisional 
Engineer, OFC Project, 

Telecom Deptt. Bilaspur in 
terminating the services of 
Shri Girish Kumar Mahilong, 

Driver is justified? 

(ii) If not, what relief the workman 
is entitled to?” 

REASONS 

6. Case of 1st party workman is that he was working as 
Driver from October 96 to June 98. He claims to have 
completed 240 days continuous service. Ilnd party denied 
material contentions of workman. 

7. Workman filed affidavit of his evidence supporting 
his contentions inn statement of claim. That he worked as 


In Negative. 

As per final 
order. 
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Driver of Ilnd party from October 96 to June 98. He worked 
more than 240 days. After termination of his service 
Anandram, Suresh, Prakash, Fularam was engaged as 
Driver by find party. He was not given opportunity to 
work. Principles of last come first go was not followed. He 
was not paid retrenchment compensation. Permission for 
retrenchment was not taken from Government. In his cross- 
examination workman says his name was enrolled in 
Employment Exchange. He received information about 
recruitments in office of find party. He was not given 
appointment letter. He was engaged orally. He was working 
as Driver since beginning. He says that he cannot tell 
whether he completed 240 days service but he relies entries 
in logbook. There is evidence in re-examination, documents 
Exhibit W-4, 4(a) are proved. The evidence of workman 
remained unchallenged as management failed to cross- 
examine workman. 

8. The evidence of workman is further supported by 
documents Exhibit W-1, W-3 certificate of his working days 
for the period October 96 to June 98. Said certificate is 
admitted by management. There is no interruption in period 
of working on workman. The copies of logbook are 
produced at Exhibit W-4 and management produced the 
same t Exhibit M-1 to M-18. Those documents corroborates 
evidence of workman. He was working as Driver. Payment 
receipts are produced by management at Exhibit M-19 to 
M-31. The unchallenged evidence of workman 
corroborated by documentary evidence discussed above 
is sufficient to hold that workman was continuously 
working from October 96 to June-98. 

9. Management filed affidavit of evidence of witness 
Shri Y.PTekame Management’s witness says that 
management was required to execute project of Optical 
Eibre during the period 4-5 years in 1997. Management 
was required to engage services of casual labour on daily 
wages. Workman was engaged as Driver as he possessed 
Driving Licence. He was appointed on daily wages. He 
was not sponsored through Employment Exchange. 
Recruitment rules were not followed in his appointment. 
Management’s witness in his cross-examination says that 
log book is maintained by Driver. It bears signature of 
Driver. He cannot identify the signature of workman in 
Lok Book Exhibit M-pl to M-18. The project of laying 
optical fibre of their department was 4-5 years. No 
document of said project are produced. Workman was not 
informed in writing that his appointment was for 4-5 years. 
Witness of management denies workman was working for 
25 days every month. As workman remained absent, no 
departmental procedure was initiated against him. Witness 
explained that workman was engaged on casual basis, no 
such proceedings were initiated. Witness of management 
denies that workman was working as Driver from October 
96 to June 98. He was unable to tell when regular driver 
were absent, workman was engaged in their place. The 
management’s witness was unable to pay from 96 to 98, 


how many regular employees were working inn 
department. From evidence of management’s witness, it is 
clear that he has no knowledge about affairs of office in 
find party. On the other hand, evidence of workman is 
supported by documents. It is proved that services are 
terminated without notice, without compensation, though 
the workman was continuously working from October 06 
to June-08 for a period of about 2 years. On the point of 
proof of completion of 240 days continuous service, initial 
burden lies on workman and the same shifts on the 
employee , reliance is placed on ratio held in 2010-MPLJ- 
457. In present case, the evidence itself is clear about 
workman and is corroborated by documents that workman 
completed 240 days service. The termination of services 
of workman is in violation of Section 25-F of I.D.Act. 
Therefore I record my finding in Point No. 1 in Negative. 

10. Point No.2- in view of my finding in Point No.l, 
termination of service of workman is illegal, question arises 
whether workman is entitled for reinstatement with 
backwages. Evidence in cross-examination of workman 
shows that he was not given appointment letter. He was 
orally appointed. He was not interviewed before his 
appointment. Workman was working hardly about 
22 months therefore workman cannot be granted 
reinstatement with backwages. In my considered view, 
reasonable compensation deserves to be awarded. 
Considering period of working of workman less than 
2 years, compensation Rs. 60,000 would be just and proper. 
Accordingly I record my finding in Point No.2. 

11. In the result, award is passed as under:- 

(1) The action of the management of Divisional Engineer, 
OFC Project, Telecom Deptt. Bilaspur in terminating 
the services of Shri Girish Kumar Mahilong, Driver 
is not proper and legal. 

(2) Ilnd party is directed to pay compensation Rs. 
60,000to workman within 30 days from the date of 
publication of award. 

In case of default, amount shall carry 9 % interest 
per annum from the date of award till its realization. 

R. B. PATLE, Presiding Officer 

M 1Wt, 26 2014 

W.3Tr. 31—srfirfwT, 1947 (1947 
^ 14) ^ «1RI 17 ^ ij-’ 

I^TFI ^ ^ rH4l'4<+T sfn ^4^ 

71W 7M31T^/T3;RRTt/31R 193/1993) ^ MdilRld wt t 
# 71W!: ^ 22/12/2014 ^ W<r f3lT «III 

[71. -0:51-40012/81/1992-31113^ (:^)] 
■qt. ^7^ 3lf?l^ 
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New Delhi, the 26th December, 2014 

S.O. 31. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. CGIT/ 
LC/R/193/1993) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of the Department 
of Telecommunication, Bilaspur and their workman, which 
was received by the Central Government on 22/12/2014. 

[No. L-40012/81/1992-IR(DU)] 

P. K. VENUGOPAL, Desk Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

NO. CGIT/LC/R/193/93 

Shri Tularam, 

S/o Shri Arahit Yadav, 

Telegraph Store, 

Nr. Railway Post Office, 

PO & Distt. Bilaspur(CG), ...Workman 

Versus 

Sub Divisional Officer (Telegraphs), 

Department of Telecommunication, 

PO & Distt. Bilaspur (CG) .. .Management 

AWARD 

Passed on this 12* day of December, 2014 

1. As per letter dated 17-9-93 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D.Act, 1947 asperNotificationNo.L-40012/ 
81/92-IR(DU). The dispute under reference relates to: 

“Whether the action of the management of Sub 
Divisional Officer (Telegraphs), Bilaspur in 
retrenching Shri Tula Ram S/o shri Arhiti Yadav w.e.f. 
10-10-90 is justified? If not, to what relief he is entitled 
to?” 

2. After receiving reference, notices were issued to 
the parties. 1st party workman submitted statement of claim 
at Page 6/1 to 6/4. Case of workman is that he was employee 
of Ilnd party No.2. He was continuously working as casual 
labour from 2-10-81 to 15-10-90. His services were 
terminated without enquiry for unauthorized absence. From 
August 84 to Sept 85- 6 months, from February 86 to 
November 86-10 months, November 88 to December 88, 
Feb 89 to June 89. That workman was paid one month’s 
notice pay Rs. 1035/-. He was not paid retrenchment 
compensation. Workman reiterates that he had completed 


240 days continuous service. His services are terminated 
without enquiry, without paying retrenchment 
compensation. He was given artificial breaks to avoid 
regularization in service. Department is introducing 
contract system in violation of provisions of CL(R&A)Act, 
1970. On such ground, workman is praying for setting 
aside order of his removal from service. 

3. Ilnd party filed Written Statement at Page 4/1 to 4/4 
opposing relief claimed by workman. It is submitted that 
workman was working as casual labour intermittently. The 
working days from 81-82 to 90-91 re-shown in Written 
Statement. It is further submitted that workman was not 
continuously working. He used to remain unauthorisely 
absent. As per policy laid down by CGMT, Bhopal dated 
12-1-90 w.r.t. casual labours, workman could not be retained 
in service. Workman was paid one month’s pay. Workman 
could not be continued in service. He has unauthorisely 
absent. It is denied that artificial breaks were given to him. 
Ilnd party submits that termination of without is proper 
and legal. 

4. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below :- 

(i) Whether the action of the 
management of Sub Divisional 
Officer (Telegraphs), Bilaspur in 
retrenching Shri Tula Ram 
S/o shri Arhiti Yadav w.e.f. 

10-10-90 is justified? 

(ii) If not, what relief the workman 
is entitled to?” 

REASONS 

5. In Written Statement filed by management, working 
days of workman are shown. Workman was discontinued 
in Sept-90. His working days are calculated till October 89, 
his working days come more than 240 days during 12 
preceding months. Workman filed affidavit of his evidence 
stating that he was dismissed from service for unauthorized 
absence. Ilnd party in Written Statement pleaded that one 
month’s notice pay Rs. 1035/- was paid to workman. Written 
Statement is silent about any enquiry conducted against 
workman. The document Exhibit W-1 admitted by workman 
shows his working days from 1981 to 1985 till December 
89. The working days of workman shown in Written 
Statement till 90-91 are not shown in Exhibit M-1. Workman 
admits payment of one month’s pay. However workman 
was not paid retrenchment compensation. Calculating his 
service, workman was working from 1980 to 1990. Evidence 
of workman in cross-examination shows his name was not 
sponsored through Employment Exchange. He was not 
called for interview. He was not medically examined. 
Appointment letter was not issued to him. he denies that 


In Negative 

As per final 
orders. 
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he was engaged as casual labour intermittently as per 
exigencies. He admits one month’s pay paid to him before 
termination of his service. Management’s witness Shri A. 
K. Minj tried to support contentions of find party that 
workman did not work continuously remained 
unauthorized absent. One month’s pay was paid to 
workman before dismissing his service. Written Statement 
and evidence of find party is silent about preparing list of 
retrenched employees following principles of last come 
first go as such termination of workman is in violation of 
Section 25-F of I.D.Act. For above reasons, I record my 
finding in Point No. 1 in Negative. 

6. Point No. 2 —workman was working as casual 
employee, his name was not sponsored through 
Employment Exchange. He was not called for interview. 
Appointment letter was not given to him. However 
considering his spread over working period from 1981 to 
1991 appropriate compensation deserves to be paid. In 
my considered view, compensation Rs. One Lakh would 
be appropriate. Accordingly, I record my finding in Point 
No. 2. 

7. In the result, award is passed as under:- 

(1) The action of the management of Sub-Divisional 
Officer (Telegraphs), Bilaspur in retrenching Shri Tula 
Ram S/o Shri Arhiti Yadav w.e.f. 10-10-90 is not legal. 

(2) Ilnd party is directed to pay compensation Rs. One 
Lakh to the workman. 

Amount as per above order shall be paid to workman 
within 30 days from the date of notification of award. 
In case of default, amount shall carry 9 % interest 
per annum from the date of award till its realization. 

R. B. PATLE, Presiding Officer 

M 26 2014 

w.arr. 32.—sll^inido srMwi, 1947 (1947 

^ 14) ^ erro 17 ^ cii.504 B<<4)K ^ ^ ^ 

^ ^ frqfsraT sfR <4)4 <+kT ^ 

#Ef, 

SlfelTH 901 -t|l4ldi|, ^ 7FW 

#5ft3nf^/Tid4Tt/31R 251/1991) ^ 

^ 22/12/2014 ^ 8HI 

[71. -0:^-4201 1/42/1991-311|31R (^)] 

■qt. -^ujolqid, ^7^ 3lf?q^ 

New Delhi, the 26th December, 2014 

S.O. 32. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. CGIT/ 
LC/R/215/1991) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur now as shown in 


the Annexure in the Industrial Dispute between the 
employers in relation to the management of the Railway 
Bharti Board, Bhopal and their workman, which was 
received by the Central Government on 22/12/2014. 

[No. L-4201 l/42/1991-IR(DU)] 

P. K. VENUGOP/kL, Desk Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

NO. CGIT/LC/R/215/91 

Shri Radhelal Aharwar, 

S/o Shri Tulsiram Rag, 

Post President, Rashtriya Chaturth 
Shreni Rail Mazdoor Congress (INTUC), 

4, Heerapura, Jhansi. ...Workman 

Versus 

President, 

Railway Bharti Board, 

D-17,Machna Colony, 

Shivaji Nagar, Bhopal ...Management 

AWARD 

Passed on this 2"“* day of December, 2014 

1. As per letter dated 12-11 -91 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section -10 of I.D. Act, 1947 as per Notification No.L- 
42011/42/91-IR(DU). The dispute under reference relates 
to: 

“Whether the action of the Railway Recruitment 
Boards in terminating the services of Shri Radheylal 
Aherwar was justified? If not, to what relief, the 
workman is entitled?” 

2. After receiving reference notices were issued to the 
parties. Workman submitted statement of claim at pages 
3/1 to 3/3. Case of 1st party workman is that he was 
engaged as casual labour from 1-8-87 by management of 
Ilnd party. He completed service more than 120 days as 
per para 2501 of Railway Establishment Manual. He 
acquired status of temporary employee. He continuously 
worked with devotion till 31-1-90. The employee 
discontinued his service from 1-2-90 without notice or 
order in writing. That Junior employees were continued in 
service. Principles of first come last go were not followed. 
That as per letter dated 2-8-89, the employee had sent him 
for screening for permanent post. The screening test was 
conducted of workman. Prom 22-1-1985, he was working 
under Railway Selection Board. His services were 
discontinued from 1-2-90 without any notice is illegal. 
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3. Ilnd party further submits that he was not terminated, 
dismissed or discharged by his employer. Provisions of 
Section 25-F, H of I.D.Act were not followed while 
discontinuing his service. Junior employees to work are 
continued. Any kind of enquiry about misconduct was 
not conducted against him. Ratio held in various cases is 
referred by 1st party and it is submitted that workman be 
reinstated with consequential benefits. 

4. Ilnd party submitted Written Statement at pages 13/1 
to 13/3. Ilnd party submits that as per policy of Railway 
Board, casual labour cannot be engaged unless he got 
genuine casual labour card. Genuine card is issued by 
authority under whom the workman had worked. That 
many casual labours gain employment as casual labour 
producing casual labour card never issued by any 
authority. Workman obtained employment w.e.f. 14-8-87 
on basis of card which was not genuine. Workman was 
issued showcause notice dated 30-3-90 to explain about 
the service card submitted by him. Ilnd party submits that 
the contentions w.r.t. principles about last come first go is 
denied as misconceived. It is reiterated by Ilnd party that 
workman had secured employment on basis of casual 
service card not issued by the authorities, it was found 
bogus. Though workman was given opportunity to explain 
how he obtained casual card, workman had failed to 
explain. He had no right to continue as casual labour. 
Workman had not disclosed source of casual card on which 
he secured employment. It is further submitted that 
management of Ilnd party deals with selection and 
recruitment is not an industry under ID Act. On such 
contentions, Ilnd party prays to answer reference in favour 
of management. 

5. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below :- 

(i) Whether the action of the Railway 
Recruitment Boards in terminating 
the services of Shri Radheylal 
Aherwar was justified? 

(ii) If not, what relief the workman is 
entitled to?” 

REASONS 

6. Workman is challenging termination of his service 
alleging violation of Section 25-F, G of I.D. Act. affidavit 
of his evidence is filed. He has stated that he was working 
from 1-8-87 as casual labour. He worked more than 120 days 
as casual labour as per Para 2501 of Railway Establishment 
Manual. He acquired temporary status. He worked with 
devotion till 31-1-90. He was discontinued without notice 
from 1-2-90/. He was not terminated, dismissed or 
discharged. His discontinuation is in violation of Section 
25-F of I.D.Act. Workman further stated that he was called 
for appointment of casual labour on 12-6-85 having Roll 
No. 112303. He had successfully passed test. In his cross¬ 


examination, workman says appointment letter was not 
given to him, termination order in writing was not given to 
him before his termination. He was not issued showcause 
notice. He denies that before termination of his service, 
showcause notice about fake service card was issued. 
After termination of his service in 1990, he submitted 
representation to management. Any document in that 
regard is not produced. Workman has produced 
document Exhibit W-1, call letter for test conducted on 
26-8-85. Exhibit W-2 Medical Fitness Certificate. W-3 call 
letter dated 12-6-85, W-4 to W-6 are copies of Railway 
Passes. W-1 & W-3 shows that the candidates belonging 
to SC were given benefit of one side travelling expenses. 

7. Management’s witness Shri Sadhna Bhargav in his 
affidavit of evidence says letter was sent to workman 
on 21-8-87 calling his explanation about casual card 
No. 463576. As per letter dated 15-1-90, Sr. Divisional 
Account Officer Jhansi informed that casual labour card 
No. 463576 was bogus and directed to initiate action 
against concerned person. As per letter dated 30-3-90, 
workman was called to explain about bogus card within 
7 days. Workman had not submitted his explanation. 

8. Management’s witness in his cross-examination 
says that disputed casual card is not produced. She claims 
ignorance about said card. That casual card must have 
been ceized by Account section. She has no personal 
knowledge about it. The casual card was issued by Jhansi 
office. She was not working in Jhansi office at relevant 
time, she was working in Bhopal office from March 09. She 
was not working when documents M-1 to M-3 were issued. 
She has no personal knowledge about those documents. 
Her affidavit is filed as per office record, as per record, 
workman was working from 14-8-87. She claims ignorance 
when his services were terminated. She claims ignorance 
whether any enquiry were conducted before terminating 
services of workman. The documents regarding termination 
of services of workman were not available. Evidence of 
workman that as per Para 25-1 of Railway Establishment 
Manual, the acquired status of temporary employees is 
not shattered in his cross-examination. When workman 
was working from 14-8-87 and his services were 
discontinued from 1-1-1990, it is clear that as per Para 
2501 of Railway Establishment Manual, workman had 
acquired status of temporary employee without conducting 
any kind of enquiry whether casual service card produced 
by him was bogus, his services were terminated. The notice 
alleged to have been issued on 30-3-90 is not produced on 
record, workman says that his services are terminated from 
1-2-90. Even if contentions of Ilnd party are accepted such 
notice is received on 30-3-90 would certainly be 
subsequent to termination of his service. Notice is 
produced at Exhibit M-3 is subsequent act after termination 
of service of workman to cover up termination of his 
service. The legal position is clear that the employ 
acquiring temporary status in service cannot be terminated 


In Negative. 


As per final 
order. 
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without enquiry. Ilnd party has not conducted any enquiry 
against workman before terminating his services, therefore 
termination of workman cannot be said proper and legal. 
For above reasons, I record my finding in Point No.l in 
Negative. 

9. Point No.2- Termination of services of 1st party 
workman is found illegal as per my finding in Point No. 1, 
question arises whether workman is entitled for 
reinstatement with backwages. He prays for reinstatement. 
Workman has not disclosed whether he was employed or 
unemployed after termination of his service. The evidence 
of management’s witness Sadhna is also silent whether 
workman was in gainful employment after termination of 
his service. Considering above aspects, in my considered 
view, reinstatement of workman with 20 % backwages will 
be appropriate. Accordingly, I record my finding in Point 
No. 2. 

10. In the result, award is passed as under:- 

(1) The action of the Railway Recruitment Boards in 
terminating the services of Shri Radheylal Aherwar 
is not proper and legal. 

(2) Ilnd party is directed to reinstate workman with 
continuity of service and 20 % back wages. 

Amount as per above order shall be paid to workman 
within 30 days from the date of notification of award. 
In case of default, amount shall carry 9 % interest 
per annum from the date of award till its realization. 

R. B. PATLE, Presiding Officer 

^ 1Wt, 26 2014 

W.3Tr. 33.—fsm SlMwi, 1947 (1947 
^ 14) ^ eiRI 17 ^ ’TRcl 

<+4<+kT ^ 331^1 Hi'* 

717^ 3||^ini'+ srfetgJTnr 13 ;^ ^ ^ 'qw 

(7T^^ 71W 7M3nf^/P7TOt/33R 70/2009) ^ y'*lRld ^17^ 
t # 717^ ^ 22/12/2014 ^ WTl fSH «III 

[■n. 71. ■Q:71-40012/63/2009-3n^3lR (^)] 
■qt. -^ujolqid, ^7^ 3if?i^ 
New Delhi, the 26th December, 2014 

S.O. 33. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. CGIT/ 
LC/R/70/2009) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of the Bharat 
Sanchar Nigam Ltd., Raipur and their workman, which was 
received by the Central Government on 22/12/2014. 

[No. L-40012/63/2009-IR(DU)] 

P. K. VENUGOPAL, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

NO.CGIT/LC/R/70/09 

Shri Subhash Kumar Thakur, 

S/o Shri Damodaran Thakur, 

C/o Shri pramod Singh, 

Advocate, Choprapara, Ambikapur, 

Surguj a (CG) .. .Workman 

Versus 

Chief General Manager, 

Telecom, BSNL, 

Chhattisgarh Telecom Circle, 

Raipur. 

The Telecom District Manager, 

BSNL, Behind Doorsanchar Bhawan, 

Ambikapur, Chhattisgarh ...Management 

AWARD 

Passed on this 10”’ day of December, 2014 

1. As per letter dated 24-7-09 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section -10 of I.D. Act, 1947 as per Notification No. L-40012/ 
63/09-IR(DU). The dispute under reference relates to: 

“ Whether the contract between the management of 
BSNL, Ambikapur and their contractor with regard 
to employment of Shri Subhash Kumar Thakur is 
sham and bogus? If yes, whether the action of the 
management in terminating his services w.e.f. 9-5-08 
is legal and justified? If not, to what relief the 
workman is entitled to?” 

2. After receiving reference, notices were issued to 
the parties. Workman submitted statement of claim at 
pages 1 to 4. Case of 1st party is that he was employed as 
Motor Driver in 96 to drive State owned Vehicle MP 27 B- 
4455 by DTO Office of Telecom District Engineer, 
Ambikapur. That after formation of BSNL, his services 
were utilized by the office of Ilnd party for various offices. 
The pay of 1st party was increased to Rs.3500 per month 
from May -08. Workman submits that there was no contract 
in existence tin the year 2000-01. Workman was employed 
in BSNL office, Ambikapur. He worked without break for 
12 years against sanctioned post of Driver. He had 
continuously worked more than 240 days during each of 
the calendar year 96 to 2008. Workman had tried for his 
absorption against vacant post of Driver in BSNL Office, 
Ambikapur. However he was not regularized by the 
management on the ground that he was outsider. That 
suddenly he was terminated without notice. Workman 
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claims ignorance about reasons for his termination. He 
submits that his termination is in violation of Section 25-F 
of I.D.Act. It amounts to retrenchment. That more than 
1000 employees are working with Ilnd party. Ilnd party 
has terminated him from service as he had participated in 
formation of BSNL Theka Mazdoor Union Registration 
No. 197 under Trade Union Act 1926. That said Union had 
submitted charter of various demands. It was the reason 
for his termination. 1st party workman further reiterates 
his termination is without notice. No retrenchment 
compensation is paid to him. Ilnd party has violated 
Section 25-F, G. H of I.D.Act. He prays for his reinstatement 
with back wages. 

3. Ilnd party filed Written Statement opposing claim of 
workman. It is denied that initially workman was engaged 
as Motor Driver in 1996 by DOT Ambikapur. That 
instructions are issued by Govt, of India dated 30-3-85 to 
stop fresh recruitment of casual labours for any kind of 
work. The workman was not employed in DOT Office. That 
on 1-10-00, after formation of BSNL, services of workman 
were utilized. He was deployed by contractor for specific 
work on required basis. The wages were being paid to 
contractors who was awarded contract of caretaking and 
house keeping. As workman was never appointed by 
department, there was no question of his termination or 
removal from service. As workman was not regular 
employer in department, there is no question of his 
termination or illegal retrenchment. Workman never 
represented his grievance before management orally or in 
writing. Ilnd party denies violation of Section 25-F, G H,N 
of ID Act. 

4. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below :- 

(i) “Whether the contract between 
management of B SNL Ambikapur 
and their contractors w.e.r. 
employment of Shri Subhash 
Kumar Thakur is sham and 
bogus? 

(ii) Whether the action of the 
management in terminating his 
services w.e.f. 9-5-08 is legal and 
justified? 

(iii) If not, what relief the workman is 
entitled to?” 

REASONS 

5. Point No. 1,2- The workman submits that he was in 
employment of Ilnd party as Driver from 1996. His services 
are terminated in violation of Section 25-F, N of ID Act on 
9-5-08. Ilnd party denies employer employee relationship. 
That after formation of B SNL in October 2000, the services 


of workmen were utilized in same manner through 
contractor the caretaking and house keeping. 

6. Workman filed affidavit of his evidence supporting 
his claim that he was working as motor driver with Ilnd 
party from 96 to 2008. He was orally terminated on 9-5-08. 
That he had completed 240 days continuous service. 
Initially he was paid Rs.1700 per month. Wages were 
increased to Rs.3500. That he had given option for regular 
appointment as Driver but he was not appointed on regular 
basis for the reasons he was outsider. Workman has 
produced documents Exhibit W-1, W-2. Exhibit W-3(l) to 
(54) , Exhibit W-4, W-5, W-6. I will deal with those 
documents at later part. Workman in his cross-examination 
says before he was engaged with Ilnd party, post was not 
advertised. Some driver had called him. the driver was not 
acquainted with him. His name was not sponsored through 
Employment Exchange. He has not submitted application 
for selection. He did not face oral interview. Appointment 
letter was not given to him. He was paid his salary by clerk 
in the office. During the year 2000-01, he was working 
under contractor. 

7. Management’s witness Ravishankar also stated in 
his affidavit that 1st party workman was employed through 
contractor. Zerox copy of documents about the contract 
are produced. The documents shows that M/s. Salauddin 
Siddique and Param Jeet Singh Basu submitted contract 
for house keeping and driving of departmental vehicle. 
However the evidence of workman shows that he was 
paid wages by clerk in office. No evidence is adduced that 
workman was paid his salary by contractor. The 
contentions of Ilnd party that workman was employed 
through contractor cannot be accepted as no evidence is 
adduced that establishment of Ilnd party is registered 
under CL(R&A)Act, 1970 required under Section-7. No 
evidence is also adduced that the contractors were holding 
licence required as per Section 12 of CL(R(&A) Act, 1970. 
The documents w.r.t. contract appears only paper work. 
The workman was actually working as driver on 
establishment of Ilnd party. Workman has stated that he 
was working from 96 to 2008. He completed 240 days 
continuous service. He was terminated without notice, no 
retrenchment compensation was paid to him. The 
documents Exhibit W-1 experience certificate issued by 
Sub-Divisional Engineer shows that workman was working 
in Ilnd party from 93 to 2003-04 as Driver. Exhibit W-2 
shows applications submitted by workman to Sub- 
Divisional Engineer for purchase of 3 tyres for vehicle 
No. MP-27B4455. However the documents Exhibit W-3/1 
to 3/54, the purchase receipt of diesel are found in name 
of Ambika Transport. Those documents appears 
inconsistent with evidence of workman. Workman has 
produced insurance policy to Vehicle No. MP-25B4455 at 
Exhibit W-4. Said document bears signature of the 
workman. Exhibit W-5 is receipt of fine Rs.700 paid in name 
of workman for offence under Section 279, 337 of IPC. 


In Affirmative 


In Negative 


As per final 
order. 




[^II—75n^3(ii)] 


3,2015/^ 13, 1936 


69 


From said receipt, it is not clear whether Vehicle MP 27 B 
4455 was involved in the accident. The evidence of 
workman about he was working with Ilnd party as Driver 
from 96 to 08 is not shattered. The contentions of find 
party that workman was engaged through contractor 
cannot be said legal as the establishment of find party 
was not registered under Contract Labour (Regulation & 
Abolition)Act 1970. Neither contractor was holding 
licence therefore the evidence of workman that he was 
working as Driver in establishment of find party cannot 
be discarded. Workman in his cross-examination says that 
the fuel in the Vehicle was supplied through contractor. 
He had not gone for filling fuel in the vehicle. He had 
come to know about it from other persons cannot support 
claim of find party as contractor was not holding licence. 
The establishment was not registered. The evidence in 
cross-examination of management’s witness shows that 
he was working in Telecom office, Ambikapur from January 
2002. During said period, workman was also working in 
said office as Driver. That the management’s witness had 
seen letter dated 22-11-04 relating to contractors. The 
copies of bills payments made, that attendance of workman 
was not maintained by department. It was maintained by 
contractor. Workman was not served with notice of 
termination. No retrenchment compensation was paid to 
him. the evidence clearly shows that as establishment of 
Hind party was not registered under CL(R&A)Act, the 
contractor was not holding licence. Workman working in 
establishment of find party was employee of find party. 
His services are terminated without notice though 
retrenchment compensation is paid. The termination of 
services of 1st party workman is in violation of Section 25- 
F of ID.Act, for above reasons, I record my finding in 
Point No. 1 in Affirmative, Point No.2 in Negative. 

8. Point No.3- in view of my finding on Point No.2, 
termination of workman is illegal for violation of Section 
25-F of ID Act, question arises whether workman is entitled 
for reinstatement with backwages. The evidence in cross- 
examination of workman shows that he was not appointed 
following selection process. Therefore reinstatement of 
workman would not be justified. Reasonable compensation 
would be appropriate. Considering workman was working 
from 96 to 2008, compensation Rs. 2 Lakh would be 
justified. Accordingly I record my finding in Point No.3. 

9. In the result, award is passed as under:- 

(1) The contract between management of BSNL 
Ambikapur and their contractors w.e.r. employment 
of Shri Subhash Kumar Thakur is sham and bogus. 

(2) The action of the management in terminating his 
services w.e.f. 9-5-08 is not legal and proper. 

(3) Ilnd party is directed to pay compensation Rs. 2 
Lakhs to the workman. 

Amount as per above order shall be paid to workman 
within 30 days from the date of notification of award. 


In case of default, amount shall carry 9 % interest 
per annum from the date of award till its realization. 

R. B. PATLE, Presiding Officer 

^ 29 2014 

w.arr. 34.—f5[^ srfkrfwr, 1947 (1947 
^ 14) ^ HRI 17 ^ RTOl 

RRR fWT Mbits, MM ^ MM?! ^ 3|R 

<+4<+kT ^ f sMfM fMis f 

sIlSllHl'* srfMRnr M ^ -4141^4, ^ 

Mr wn 66/2007) M -gMM wt t ^ MMr 
417447 M 22/12/2014 M fSlT 411 

[71. ■Q:R-40012/48/2007-3I1|3IR (Mj))] 

4). t74T srfMlTt 

New Delhi, the 29th December, 2014 

S.O. 34. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. 66/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of the Manager, Bharat Sanchar Nigam 
Ltd., Karauli and their workman, which was received by 
the Central Government on 22/12/2014. 

[No. L-40012/48/2007-IR(DU)] 

P. K. VENUGOPAL, Desk Officer 

31^?1''C1 

3it?i^Pr4j 3ifiicD'(u| iT^ 5ni Rimieii), 
vir^^7 

71. 66/2007 
w tp^ 
tftcn7ft4 3lft[4il^ 

MrI 4. 71. W-40012/48/2007-IR (DU) fMf 26/10/2007 

Shri Dileep Harijan 

S/o. Shri Agura Ran Harijan, 

Mohan Nagar, Hindaun City, 

Distt.- Karauli (Rajasthan) 

v/s 

1. The Manager, 

Bharat Sanchar Nigam Ltd., 

Hindaun City, 

Karauli 

JPS 45) dW ^ 7171^ Mef-tfgcfltte 

3lrf dll dW ^ : 4?1 ^1.4'?l'll -tfScflcte 
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: : 

: 27.11. 2014 

1. MtI JRTR 1947 4 W 10 

\5W7I 1 TTO (e[) 26.10.2007 3fT^ ^ feK 

^ 3 imR W ^ 11 JRTR SET 

tfRcT feis PlHId I :- 

2 . ‘Whether the action of the management of BSNL, in 
terminating the services of their workman Shri Dileep 
Harijan w.e.f.01/03/2007, is legal and justified? If not, to 
what relief the workman is entitled to?’ 

3 . i|lRlit>l dSTff R STJTIR Jlf^KId: SpR cfT TSPT t Rt 

7 H 1995 iisfsfRTipRTiaTTTT^R M R Ssf WT^ STelT (RR?) 
R SS T 7 150 WtR Mfd* 1 l 6 cR ^ [JSclH T 7 ^ Rt 7 J[ | ^ 

JlRfe R WT StR cR cpR Pi^fchl SE Sff RSI rpji spy | ;yppy_;yppy 

^ R sRh Rssft R llTsJt cR ^ ^ cR sfR JPT 2000 if stR 
cR Slfrl'l ckpy 900 *llRl 0 sfll 

4. 3ITR STsJt TT TfS T8TS t Rt vitld NlR (Wlffe) R TS "^dN 

3fR ulldl sfk ^ -gdlcl ii RRt R 0K“I llTsJt R 3 itR sRt Rt 
R7«ft R sR wt^ RcttRieuIRtt, ERwsffRtTdRRTfi^RmR 
SItR ■gdN dT TTd RtST | 31tR HTsff TT SS TSpf t Rt HiR R 

0 l 40 lel R STS StR JPT 2005 R RsR Rt RST R TTrfReT R TST 
3 fk 28 TTSR 2007 dT TT 4 RtST | RdRr 1 . 3.2007 Rt Rddt R stR Rt 
RtTS RdT RR TRd MS sfk RdT RtfRd RR JWd SE R sfR stR 
Rt Md ^ tRstR Rt fR^ RRsr R stRR m R i IRtR R Tjsd 
R JPMT R StR R cfdT t fR fRrRtPT TT TSSd TtR SlyjRld, 
fRfR fRfkS 3 fk ^gjsrrfRd RRRf ms R IRstet R IRsts 11 

5 . sd R MT dST I fR IRtR R c|dy R aftRfRr fRrrs srfRfRsd 
1947 Rt did 25 -Rt, 25 -Sd sfR 25 -Sd Rd STTRs RRtH R 3 TjRs 
21 TT TJedftR | 3 TT I 3 Td: RST MTRt TT 3 TtRsT fRdfd RR Rd 11 

6 . sd R TdT dST t fR fRrR R set stR Rt Rsr JurfR se fRR 
EtR R STS STR R ddTSST «IS 3 TTfTd SS dsRdT RReR (RRts),RfeT 
R MST STtRsS TE^ Rt I ddTSST «IS 3 TTpT SS dsRdT STRetR R 
TJWT«T Rt ^ 5 sst| fRR etR R STS mR Rt m mstRtsee Rt 
fRiifsTst Re Rsti 

7 . see 8 R stR R sd mRts [Rill t fR stR R fRrR R sdf eR 

WT dST RsT sR t sfR SSR sR Wcljfd fRsfRd SS 3TTS7SST SSM sR t 

ddfRR eR Rt Rst mtRt eesstsmjR R emejR I i sd R set 
ssT I fR fRrR ssstRs R RRRr etR R fRrR ste eR sR Rsr R 
dsrR etR R eettR sR sfRsr Rt e^ sR I afts s R aftRfRsr 
fRsTS EfRfRss 1947 R R sR sfRsr sR esstR fRrr eR sR dsisr et 

EEdT 1 1 

8 . Ed; eR R Sd eRtt sR t fR fRrR sR fRRRd fRsr etR fR 
Re eeRt sR fRR R fRiR stR sR Re R SERd ijRsR Rds aft? 


mR R we ^RfRd sRi Sd R eRtt sR sR t fR sssRse sR 
fRRRd fRw etR fR srfRfT ssfi seR Rt M R STfRis fRMwr 
sR RtR dE STR sR fRstd sett/■^S dS RdS SSH sRi 

9. STfRERtRSTSERdEET^SEEsRsERsTfRERsWE 1, 
2 , 3, 4, 5, 6, 7, 8, 9 R ESS sR EsRsTE fRsi t afts arfrlfRsd ESS R 
Sd ssRe fRw t fR fRRts R eetI eReR ET RR ss sR I 
dW E R eR Rt eR WTSf eReR R SS S7 fRfld fRw SE 11 
eR STE Et dSS SdlR sR I Sd SEd S SSSRd RR R EIEI sRsds 
fRR etR sRs sR 1 1 eR sR stRt Rt fRRt ss ss fRRt m R fRjfRr 
sR sR sRt ddfeiR eR geiR e e gciR e sRf sdES R sR 1 1 sd 
Rt EdT SE fR ^SES Re Rt wisf Rt esse Rss EsfR R arrsN ss 
sR Eidl t afk dRt sEK sR e sR 1 1 sd Rt set se fR fRsRt Res 
STd RitilRiE fRsrs arfRfRss sR srs 25 -Rt ss 25 ss e ssRet sR 
fRE SE I dE fRR Rt fRsS Rt aisReTE sR Rt I dE eR ste 
sRt Rt 240 fRs E ssR Sd sR fRsi se t i sd Rt set se t fR es 
eR Rt sR Rt sR R Re seRt e sR| eR sR I afk eR 
R US Rt fRRcT SSTSE dE dRf Rt fRSTSE ETSTelS Rt ^JSdd SdR Rt 
RtfRsT Rt I ard: eR Rt stRiss Rrst Rt ets i 

10 . ESTfeiESTS R eR Ed stRiss R EET Rt ^SdfRr Rt sR 1 1 

ESTfelESTS RsdEdTSEtfRERssaTE RRSEdt E S^raH 

RsRsd STd R sRtRs R fRirs R fRE ete e dE RRsr ste sR 
fRE ETE EI dd WEE R SSS [JSdU ^ WSfRd STT5SS fR RtRsRt 
ESTfelESTS R Ed EeR I fRdR ^JSES Rt RRcT ETE 11 ESTfEESTS 
R Ed AW-1 ESTSd AWE [1^1^ R ESfRd STSdS Rt RTRsfrTSf 
Res RtsRtisdRsETSEtfR sttsss R ee I fR RisRsd 
l[Td sReRR Rt ES RffFd fRE SE E dE RReS Ed sR Rfld 
fRESEEiEsttReiRTdssdST fRiR R sR eReR Rt tfRsd R 
Re Rt ti 

11 . stRiet R dsRs R eR Ed arfRMs EE R ET R AW -1 
ESTSd AW-5 5SdH STTJdS Rt RtRsfrlSf ESTfelESTS R Ed SS^ 
Rt sR 1 1 ddR arMsd stR Ms RRes e srsd-ss ee R ss^ 
fRE SE 1 1 fRisr Ed stR Rt srsd-ss R fRsE sRisRe fRrfE 
9.10.2012 Rt Rt sR tl 

12 . fRTE Rt ddlT R Rf| sMs EE SSfT Sf fRE SE 1 1 fRlR 
eR R fRrtS ^ EHeT 5S R aftSSETST EHeT, T3SEEeT arfRsSTT Rt 
STSd-ss EE R ss^ Rt sR I afk stR sst es eR Rt sfRsRE 
fRlTE 19.2.2013 sR Rt sR tl 

13. RR TssssE R Res arfRssdTss sR sdd ^ se sesR e 
dEE aiSeitSTS fRd I TSSSSST Ed fRfRd Sdd R SPpJd sR sR t dt 
sesR R Res tl 

14. stR R Res sftfRfR sR dds R sd sdd sR sR t fR ds 
1995 R stR fRsR R Res R ssRd e afts tjsR Rds R dss-dss 
ss sRdR R fRdR Rt fRdR asES ss ds 2000 R eR e Rds 900 
SeR sftSTd dt SE I SdR STS STR R 2005 R 28.2.2007 dST SSR 
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[^II—75n^3(ii)] 

tor I 7H 2000 ^ 2005 ci^t STcrf^ cf5t 5171 cpp} f%51 551 

fyRW <51 “5^ f^sfl 5R1 5^1 %51 5511 55 555 '4t f% 5Jfl t f% J5sJt 
^ 57 f^^55 ^ TW^l ^ f^Sl 5171 5it| 5^7ft5 75«'5 

'5T5lf^l5175 715S1 57^ 5^1 %51 551 t sfk f^51 ^ yfrmto 

^ 5? 7^ %511 % 5ii5lM 511 5;571H, 5;571R 51557 ^ 

IflTl f%51 7551 51 5 % IflTl f%51 7551 51, 5? 555 ?tal 

I f% 5isft 551 355 55M M ^ glTl 55t 5^ 35517 57 

55t ^ ii ^ I 55 5571 ^ 5?! 54t t f% f^51 5171 35rit fdRad 
5571 ii 55 5e^ %51 5511 f% 5is}t 5^ 51# 5# 4t 54t 3ff7 

55 5571 '>fl cf^t 5!fl t % 5isff 755 555 wl507 5ell 551 Til 57757 
fMsl517^t 11 f^51 ^ 55 ^ fdRsid 5571 57^ %51 t % fMt 

0d“57 5^ ii 5is}t ^ 240 ^5 555 5fi %51 571% 55 71lf|7 %511 % 
5isff % 55f 55%75 51 %f%5 glTl ^515lfEl5175 % 715S1 
5isff 55t 55fMl %%55 5# 57fl 55t 5% 11 5571 51?% 5S1 

% 55 Ue^TJ f%551 t % f%551 IflTl 5171 25 7%, 25 55 55 25 55 55 
577155 %51 551 I 315: 5% 1995 % 51?% 5% f%5f%5 %5175 515% |5 
7155-7155 57 f%7f% 51% 71575 5f%71T5l % 755 %51 % 51571 f%551 515 
f%% 75% % 755^ % 31J515 5515 f%151 755 | 

15. f%551 5% 5751 % felfed 5571 % 55 57%75 f%>5l 5511 % 51?% 

5% 55% Pl^Rd 55 5% f%51 551 5?5 5% %571 f%17% f%?l5 55% % f%% 
55% 57 7751 551 ?5 3ff7 f%5Fl % 55% 5 %% % 5575 5?% 755 575 
5511 5? % 551 5511 % % 7155| 51%51% 55 5%% 

555%lt3ff75#l51?%5%?715557 f%^ 5% 5%t 5?5 51?% % 5%% 
1 % 5% % 240 f%5 7151517 55% 5% f%>5l I 715 51?1 551 % 

5% 7551% 755751 %55 NtgRl % 35517 57 5% 757% t 3ff7 5% 75 7%t 
t, 51?% 5f%51 5171 %75 5%% f%55% 57557% 57 5%f 57^ f%151 551 t 
f%171% 55 7575 % f% 571% 7151757 55% f%1511 51?% % 355% 5fM«5 % 
755 5751 t f%5 51% 55 755l| 517% 7575 ?5 55% 571% 7?55 57 5715% 
57%t 7551 5177% ?% f%lfl% 55 75f|7 I f% 51?% gRl 755757 55% 517% 
55 51?51 57171 3ff7 555S71 t| 55 5151 551 t 1% 51?% 5% 51''% 

Pl^f%d 5% %t 5% 3171: 5715% 551% 55 5?5 5% 5575, 4%%51 755 55% 
1%5517 575 551 ?51 f%5«% f%515 % 355lf%551 55% %%5N % 5M5 % 
5175151 7575 11 f%515 glTl 3f%%f%51 f%5K 3lf%f%55 5% 5171 25 7% ^cf 
25 55 55 577155 5% f%151 55111 f^'lFl 55 55% %% 57 5175151 
7575 I 57%%% %%517 55% 5% f%15 SfM % %% 55% 5175175 I ?7T 
7W5 % f%5r5 5% 5%% f%l*%51% 5%! 557% 11 %% 5% 7if%51 5% 

715[f%T 57 77% 5% 5f%51 7571: % 551 f%% 5% % 351: 5f%5> % 55 57 
Pl^f%d f%l7% 1% 0p|C0 ci|[c5i 5% 5% %t 5% I 715 ■'% 5l?l 551 t 1% 
f%5Fl % 55% %% 57 5175151 7575 t 351: %%5N f%15 c5f%715f % %% 
55% 517555 t 55 aitolf % 7W5 % f%515 5% 5%% f%5%51% 5% 
557% I 

16. felRsld 5571 % 57717 7 % 7f5 5551 551 f f% fc| 5 l 5 51771 717557 
% f%55 f%%5% 55 51515 517% |5 55% 5% 35755 %75 f | f%5Fl % 
Pl^Rfd % fe51 5%% 3lf%55% 715 755 3lf%c|71 5%f t 715 755 5% %715T7 
557%551 1571 5f%51 55 515 f%^ % fef% 317[i%f%71 5 %! 51?% 5% 
55 % % 7i%llf%51 f%^f%71 5# %t 5% 3fl7 %5ef %% 551# % 31M7 57 


51?% % 55% f%175 # 7% 55 f%f%7TO f%^ 5# 11 felf^Tl 5571 % 
57717 8 % 55 5151 551 t 1% f^^Fl IflTl 4%%51 5% 51# f%5%%171 5# 
f%151 551, 51?% 5% %5el 515 355lf%551 5f%51 % 775 % 7751 551 ?5 3%7 
5%| Pl^f%d 55 75% 5% f%151 575 ?5 5?5 %7% f%?lf% % 51?% 5% 5%% 
%5igf%71 55 %51 3555551 5# I 55 51?% % 51# # 240 f%5 % 75151 
55% 5# f%151, 315: 51?% 5%% 315[7%5 51% 55 65>5I7 5% t 5?5 7%5%51 
3551 5%5 75lf%71 #% 7%^ 11 

17. 55555 % 3lf%55%f 3%7 57fl 557155 5571 % 31557 57 f%7dl75 

# fel% f%R 515 5 c 5'5 #% t :- 

1. 551 51?% f%#5 ?f%751 f%5«% # 3#1 f%fl5 7155% 51%5l% | 
7M 5% f%55% 5171 f%5t51 1.3.2007 5% 7151 ^Rd f%151 551 ’i’ 

2. 551 51?% f%#5 ?f%7R % %51 7P5f%l 5% 1%^ 1.3.2007 # 
#51 1}% 51#57 5% % 5151757 240 f%5 7151 f%55% % 31?%5 
55% f%151 I ? 

3. 551 f%5«% 5171 5171 25 7% 3Mf%51 f%5K 3lf%f%55 55 
'iTOl'dd f%151 575 t ? 

4 . 551 f% 55 % IflTl 7571 25 55 3 f%%f %51 f %515 3 lf%f %715 55 
'iTOl'dd f %151 575 t ? 

5. 31J7%5 f%5% 75# 51% 55 551517 I? 

[%WK«I 7f7s5T 

18. 55 515 35515 55 I f# 551 51?% f%#5 ?f%7R f%55% # 

3#1 f%^ 7551% 51%75% I 5?5 13% f%5a% glTl f%5i51 1.3.2007 5% 

%5igx5 f%175 5511 

19. 15571 5K % 7W5 % 55 155%75f%5 t f# 51?% glTl 7%5#5 

3551 5%5 % 5% 3fl7 7J5 1995 % 575 % 7551% 5>45 k 1 % 755 % f%55% 

# 7f%f 150 755% 5 |Ri 5> %751 57 %51 % ?llf%el %t% 55 15e%75 f%151 575 

11 f%5«% S171 51#717 % 51?% 5% %51 % f%ff71 517% % 5?5 % 75^ 775 
% ^'5>K f%151 575 11 715 1% 5151 575 51?% 5% 5%% Pl^Rd %t 5# # 
5% 7% 15% f%5# 5171 %51:557T 517% 55 555 5# 15575 11 15571 5?7f 5% 
5f%R-?lf% % 715 5?71 f%l? 517% 55 IN 51?% 57 I f# 15% f%55% % 5%-lj55 
1995 % 5771 315% 71# %c5 % f%pl f%1751 5515# 57 75# 551 5N1 
57^ ?7T 7W % 5%% f%^ 55 31?151 15715% 5#!#% 57p 5# 5% 
5# 11 75# % 755 i||R|0| % 577N 1 % 7%t557 f%175 t f# 15% 5%% 
f%^ 55 5# #75 575 ?51 571 7W71 % N# 7151 #f#51 75«71 55 
555 t 51# % 351% 5151 55 % 715?# % 551?l-55 57^ f%>5l t 3%7 
5fM«5 % 715 7%f51N f%175 t f# 15% 5%% f%^ 55 5# f%75 575 ?51 
715 # i#51N f%175 I f# 55 15715% %#% 57 55175 575 1571 7155 f%5«% 
5171 5%% #5# f%#%l 55% 5# 5% 5# # I 35% 5f%5%55 % 755% 

% 715 vied<51 f%175 t f# 15% 7551% 55% % fe# 7751 575 ?5 3fl7 5% 
1995 % 1571% 515557 555 f%1751 15751% f%5# f%515 % 55% 57 eRM 
3ff7 55% 51751751 5% 2007 % 515 f%5# % %%5N % 5M5 % 55% 
5175151 ^ 5N #751 715 '*% 5151 t f# 1571% 28 5N5% 2007 551 55% 
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3ff7 ^ ilN WR ^ TP} ^ 7U 11 ^ fepft rfr 

t % ^ SRSfpJt M ^ RR 8IT "JI? sITcT t R? R^f 
IrRTTR^SRRR## feRRT RM SR I 3fFt W«R RTsJt RR 
R?T t % RR 2000 RTR JRsJt RSR RRff RWt ft TP} TTcf ^ 

Rft JR5?t TP} T7 ^ SR cRift Tfpft R?ft TP} TR ^ sft | Rpft R? 

RelT RRRT SR ^ Rpft 'Rfpft RRft RR?t viiidl sJt | W 5 ft 3Rrt RRI f % 
RR RRRT Jtft Rft t % f^RTR Rt^ Rf Pl^i^ Rft ft RSR yp[-RlR 

RRR ftRt SR RR RRR |eR ^ s^" | RRf RR RR vJe^RRfpJ t % Rtsff 

RfefR 3RR) R^ cf RRR fPf 3f[R RR f RSIR 3R[RR RR 2000 
f Rt^R RRf RtR RR JPT 2005 RT RRR R7 Rft RRt oftp RJpft 
RPU RJPtf RRft RRcft sft, 3Rf; RTsJt 4 W«R RfM«R RR RR RSRT 
RetR sftp ^jR t f% RR 2000 eft RK Rtsft sft? RJPfft RRft Rpft ft TP} 
TTft S^l 

20. JRsft eftt W5R eftt ufrtrftSR eft RRR RfR ^ RR JRR; RtfftR t % 
Rtsff Rft fetRSft ^ RRT RR eUTRR Tp} RTRft ^ RTSTR Rft Rft 
fftft 11 RRT WR ft RRTRRft RR Ttf Tt^ pft TR^ I fftlRT^ RTsft ^ft 
RTSTR eftt RTRsJr fft^ I 

21. RTsft ft RrfftRTT ft RR fftPTT I fftr RTR RR RT^R RR ^|RTR 
ftildl STT Rt TJRT 3tRlft ft TTPlft RTRR TJRPfft RRft RTTft RT^ft eft fftlR RTTcft 
sft 3fk RT^R RR RR^RRet RPTTRT ftft eft RTR RTR 2005 ft TRft ^R- f^R^ft 
eft RRf ftRT ft 'Rpftieid fpR 28 RTRRft 2007 RRT RRR fftTRT | RRT RTRfft 
ft ftt RTsft ItTR fetRSft 7ft RRf RRR RTRft Jft WN ft ftRR ^TRU ft 
wffttR 3TSTRT RTfftlft ft RTnI^T Rftf RtfftftTR RR^ Rft fftpR RRT t 
fft^ft RTsff ft RTSTR RR MsJr RT I 

22. RTsft RRT ftt RRRT ft TRRTfelRtRPt ft RRST RtR [JRRH wf%T 
RP5RR RR^ fftft Rft I ftt fftRRR t :- 

RIR wi TJRRTR ftRet) RRftt ^ 

R. RRf^ Rf^ X fftft tf)t RMT 

1 jM RRft RRfeRl^ 01.01.2005 ft 07.01.2005 210 30 X 7 

2 REmf RRft fcftR Rlf^ 08.01.2005 ft 14.01.2005 210 30 X7 

3 RERTRlf RRft fftftR Rlf^ 23.01.2005 ft 31.01.2005 270 30 X9 

4 REft RRft ftt RRftR 01.04.2005 ft 07.04.2005 210 30 X 7 

5 fftRRT RRft ftt RRlftsi 08.04.2005 ft 15.04.2005 210 30 X 7 

T5RftRR ^JRRH RP57R ftt RRlfft |R fttfefT RRRT ft ftpH RTsft 
RRT ft fftiTR RTftpIRRT ftt cRRT ft RR TJpftTR fftRT RRT I fft TJRR ^JRRH 
RP5RR RR RSlld t fft R,RdN ftftRR SIR Rft RfftefT fcfiTTR IfTR fftRT 
eilldl STT fyRlft ^ RSR ftf ^ ftftt t fft fftTST RTT R? Retd t 
fft Tpp} ftft RR ftRT STT sfft [JRRH ft ftftRR ft RTM STT ftfftR RTsJt 
R5T ftt R?RT ft ^ RSR ftt Ret Rft fftelctT I fft RTsJt fftrft ft Rff fftpR 
RT RTfftRT ftlR RR fftfPT STT RRffft RPJRR RTsJt ft RT^fftR Rf t sftR 
fffttr RR RR RRT^ TT TJRRR RrMr RTRft f | ^ RTsJt ft RifftRT ftlR 
ftft ftft ft RSR RR ft RRTHgR fpR 11 Rift RP5RR RPTRft sftR 3TfeT 2005 


ft t sftR ^ ftftM ft R17RN f Mr ^ TRTet, RR Rd^ RTMrR, 
^RRTR ft yfdNRlRR ft RftRRR fftRT t fft ft Rift Rlftt RtfftftRR fftlft 
MtR ft t sftR RIRpf ft ■yiRTR ft RPRMt t sftR Mf eftft ft Mt 
RTR fdt eP[ ftft ft R?ft RIRRf RR RRft fftRT RRft 'JRRTH ft RPRfftpT 
RP5RR MpT ftfPflRRTetftRTftRTTRRftRR RR^rr Rft Mr f fft ftRR 
RTgfdt 2005 ft RtT'J^ sft RT Rft sft | fftfttR IfTRT RfdtRftSR ft RR RfttRRR 
fftRT RRT t fft eft 2007 ft RK fftTRT ft ftftRR ft RTSRR ft RTRRf RR 
RRR RTRRTRT RT^ RTR MtT sftR 28 RTRRft 2007 ft RTR ftftRR ft RTERR 
ftftRTptftRUlRtRTiRRRTRfR [JRRTH RTRRR ft TRsft ft RRT ft fttf 
RRR Rft ftt RR JPfrft I RRtfft Rftf ftt RTRRR RTsft fftfttR rMtR Rft 
[JRRRR ft wMt Rf 11 RRfRT 3 RR ftt fftfttR rMr ftt Rfftt RTR 
23.1.2005 ft 31.1.2005 RRT ftRet 9 fM RTTft RTRRT rMr RRT t ftfp 
30 R. Mrt Rejltj^l Rft RR ft 270 Ri. RR R,RdN fftRT RRT t| fffttR 
rMpT ft RTSTRTJRR 3TR7 RRRft RTR Rft Rpft RTTR Rft RRft WR RT 
RRft rM M ft fttRR RRftt Reft RTlft RTRt RTpft sft dt fftft Rft 
[JRRH ft 3tMR RR fftfttR rMiR RR RtftlRR ft RR RTSTR Retd RtM 
ftdt t fft RRRft RrfftRT ftdR R,RdN RT TTRT RRt SR sftT TIR 2000 ft 
RRRR RtfftRT ftdR 900 TT. SR RRffft RRRft TReftt ftt rMr RRt ’JRdH 
ftfftRT RT RT rMr RRt t sftr TRRRft 2005 ft ftclet 16 fM RRft RTTRt 

rMr tl 

23. Rft RR ?TT dSR RR ReePR ftt RRTRjft t fft Rsft RRT gTTt 3TRft 
Rdft dSR 3PR cRfftpft ft WR ft IJRdR RTRRT Rf^ Mr RRT f 
ftfftd 3TRft TPRN ft Rftf RP5RT Rft RT^ Mr RRT t fft d ft RRRft 
fftrftt ft Rft ftRT fftft RRft ft dSR RR TP1 s}r ft Tpft | ReePRfttR t fft 
RRd [JRdH eiivJdft ft RTsft RRT RtTT RRR ft ftTH ^ M^ ^ ^ f^ 
RRT fft ^fPTH RTRRT fM Mt TRTft fftft Rft t RTT T1RR [JRdH ftftRR 
ft RTSRR ft Rft Mr RRdT SR RfeRT MtR RtTT Mr RRdT SR sftT 
MtR RtTT 'JRdR fftft M ft RRRR RR RTRT RRR fft RTftdTftRR 
ftftRTT ft RTERR ft Rft RfeRT fttft MtR 5TR ftdT ft fftjRd fftft Rft st | 
TRsJt RRT eft RRd RRTT RTf 3TRT Mt RiR ft it6R RT fePR RRR Ml TRT 
ft RRTT WT-^d fft Rftt t Mr ftt Rlftt RRT 5TR 3TRft cRfftdRd R^RdlR ft 
TPRRT ft TIR 1995 ft Mt TIR 2005 RSTRT RTpft RK Rft 3tRfft RR Rftf 
■yrdH RP5RT WT-^d Rft MrT RRT t fftdft Rdft fftrftt ft ftRT ft ftft 
Rft jf^ ft Tpft I 

24. RRd TIRTd cRRsRT R MMt ft 3ttRR RT ft 5TT fftM RT f fft 
Rtsff RRT R? dSR M RTTft ft StTIRTet t fft R? Mftt ft RU RtfftRT ftdR 
RT eft 1995 ft Rf sftr RjR ft RSR TIRTlf RrftRTft ft RR RT fftjRd |3R 
SRSftT^TTdSRRTtfftTRRTTftftftt 3tT1RTet I fft Mst RtTt RTlftt ftRt 
1.03.2007 RTf TTRtRT Rft Rftt sftT R? dSR ftt fftlR RTTft ft StTIRTet t fft 
RtftR ft RTrftRTTet ft RTR TIR 2005 (frifft 3tWd) ft MM 28.2.2007 dRT 
fftrftt ft Rft dRlfcllell (TfttRT) ftRRRTRTTftfftRT|R?RKfft^ 
dR^ RTftt ft fftSTR RRTTTTTRRT Mfd fftRT RTTdT 11 

25. PlTdKR RTR-fft^ ftTsRT 2 R? RTR-fft^ ^TTRPT RTT I fft 
RRT RTsft ft ftRT TIRTM ftt ffM 1.3.2007 ft ijft ftMsT Rft ft 240 M 
dRT elRTdR RTpt MtT If ^TT TKft ft ReePMtR I fft RTsjt ?TT dSR ftt 
M RTTft ft RtTIRTet I fft Mst IfTTtRftftRTftTTRtRRtdSRRftRftf 
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Pl^f^ JRH cf5t ^1 ^ Hep RhTcP 17.2003 ^ ijcp ^i 

240 Rh Hep el'IlHK epp} epT^ HH IRH t Hlf^lcpT ^i HT^l ^ eJe^ f%HT 
I f% c[^ 2005 ^ 28.2.2007 Hep H^f epp} f%HT I HT5H if 

tP-^H 7PTST-HH ^i '4t Hldt ^ HH vied<4 f%Hl t f% epT cppJcpTef 
iJH ^ HR 2005 if 3TRft HH^t WH H7 JH: HR 

epp} HP ^IlfJlel ?t HHT 3fk f^HTcp 28.2.2007 HR cppJpH PHI el%H 2005 
if RP} HP Rlftef # ^ PPRH PUSH HHPfeft HP H# t ^ 
HHH-HH RHH HTH t sffp H RH HTH RT vied<51 t f% 2005 ^ 

HlfPP R! Rp} HP Hllftef |3fT| wfelHPlSH PHH HTsft ^ PhI^K 
%HTt%RtRPlPHHHT^RP^SlT3flPR# PSPR^t HH^t RP M 
sJt I Rift PHH HTsft HefT dlHI HT Hi r 41 viPinl HhH HeU dldl sft I HH 
^RRt%HHPl^Hfft% fciHFT if ^ hH Pl^feld sft I PUSH 
nil HHH ^ PHH; PHR t f% HTsff RH H8H R1 UlR RP^ 31 PI Hid 

t f% Vi PR RhTR 1.3.2007 ^ePRP H^ 240 Rh HR dHIHIP 
Rp} fcpHI I HHTHefl HP HT^l IfTPT HPpH Rp} HP HH^ffcl 3fSRT 
H;HHH ^ PPRH if Rt^ fcPiPR Hf HPfl I ftlPl% HH HRH ^ % HPl^ 
Rh H^ 2005 HT^H RI RPlRTef PWH ^ HP fctHSll HR RPl 
HP Plfinf^d |31T|RflHTHRTtRl^PlTSHH#tf% fcRsll sffp HTsU ^ 
41 h r 1| 3T^RH §-H f% f^Sft HTS-ff 4 RHH HPP^ HT^H ^ RpjRTef 
^ ^PR HPRH HhH hH i^R HPH R^HT I HHH cHTPsHT HH 
SHHIP HP RH HP f f% HTS-ff rI^TH i^HPjflrH 4 frff^T 
RhTR 01.03.2007 HR ReRSP erf rf dHIdIP 240 rfR RP^ rf 
H8H erf rfiR RP^ 3 PI Hid t| HH HR dH^PHP Hlrfl rf frfSR 
HRTPTH1R PHI PiRld rfPH dldl 11 

26. PiPHIPH HR PlPsHT 3 :- HH HR RH 3fTRH RI t % 
HHT felHSfl HTPT HTPI 25 -h 11 sfrfllfrfR rfHR SiPpHH RT vied'tR rf>HI 
HHT t? HTPT 25-H?I pR eHHPRT I : - 

"HTPT 25-15 if Wclrf ^ HrfPH- RR % fM sfrfllfrfR 
pSfPIH rf rfipll r4rTP erf, RI HTPH RT HTHPr t w'cdl erf 
Rpft ?1 3ilp HH HPT PHTHH R^RTPl rflpH rfftlR HHrf RT 
?1, HR, HH rf PrR RHrfr MrR ^ RTPRT rf, rPtIM^ 
rfpTT RTHHT, fM 3PH HpIrR rfl IPcrfl RPHT t, MrR sfrf 

hhIrtp ^ rfn rtt PiPth |h fM rpr rrh Mrr, 

Hl*jd1 pffp rf sflp HPT r4rTP erf w'cdl rIhT, R1 HPT HHrf rf 
PrffRd rfPTT Rlrf HTeTT RpdH eiirfel rfll" 

27. RTT PTRR rf HlrflRT rfHPHP5rfHTrflHSTrflHPRrfHH HerfpH 
rfpTT HHT I frf) frfHST IfTPT Hlrfl RT rfR rf HTPT 25 rfl, HTPT 25-HH, HTPT 
25-HH HH STJedn 21 HTprfPT PlfeTHH rf HlfcTHH rf HeeTHH rf HHTHT 
HHT 11 HRT HTPT 25-rfl rf HTHHH rf STJRP Hfrf Prfefdl IfTPT rfnrfl 
erf Rlrfl t rfr Prfefdl sflp RrfRR rf rfTH rfipfr RPR rf 3THR rf HPT 
RrfRR rfl Ifcrfl HHrf rfl RtM RT PTHrf hr rf frffR |3H 11 HTsft 
IfTPT 3THrfT HlrflRT rf 3THR RHH-HH rf HIlHH rf HP^ PUSH rf PHH RH 
HR RT HerfpH Hff rfsHT t frf) fctHSrf rf HR rffH^R Hlrfl rf PT^ 
RrfRTPT rf PHH Hrrf rft HHT rf-Hfrf rfl sffp PTPHR rf RfrflH RrfRR H^H 
HT? RTlrf frfpPR Hlrfr rf PHH 3THrfl ypNpISH rf HR HerfpH rfiHT 11 % 
28 HRHfr 2007 HR HPlrf RTH frfHT sffp HPlrf HR rf rfrfHR rf HIlHH rf 


Rlrf R1 PR 11 Hlrfl rf HR Rrfl Hrff RR t rfr HPlrf RpTRi cHfrfpT RT 
rfR rf PPprf |H nrf RHT frfHT HHT I sffp HR eHfrfpT HrfH I? 3R; HRT 
frfrfrT rf HR frfRrf frfRRR f Hlrfl rf HTHrf rf fcTHST HRT HRT 
25-rfl sffrflfrfR frfHR 3TfrffrfHH rf HTHHH RT HerfHH PIlRd HrfT 11 

28. RR HR HTPT 25-HH sffrflfrfR frffR RfrffrfHH rf HerfHH RT 
jRHlHTrflHRPTSHfrfRRprfrf RPTReT I frf HPlrf RHHT^ PTH 2005 
rf rfR rf JT; Rlrf rf HR ddldlP HR PHR HR frfTSrf rf HRf HR Rlrf 
frfR 11 Rsff IfTPT elHTRP rfR H Rprf rf HfrfRHPHPRT HTPT 25-HH rf 
HTHHH Rrft rf HTHrf rf STTRfrfcT Hrff Rlrf 11 PH 1995 rf Rrft rf HRrfl 
HR fetHSll rfl rfR rf 150 pi). JlfrfHTR rfl HP rf rfrffe RT Herfpp frfR t 
rffrfn 1995 rf 2005 rf rfn rfl STHfrf rf rfl RsH rf frfHSfl rf HRI RHTPR 
HR PTTR rfR Rprf RT RSH PIlRd Hrff frfR t sffp Ndlcidl HP RPT PTHH 
rf Rsft rf RSH Sffp RHH-HR rf RfcTfrfRT rfT^ rfpT PHSH H# 11 HRT 
PTHPPT eRHR H fcReTRH rf 3TTHR HP rf RPT frfnrf HP | frf Hlrfl HST RPT 
HTPT 25-rfl RHR 25-HH sffrfTfrfR frfHR RfrffrfHH rf HTfrfPH RT 
HeefHH PIlRld Hff frfR HR t, HR HR frf^ PTHp[PTR Rrff rf frfSR 
HRTPTPHR PiRld frfR dldl 11 

29. frfpRPH HR-frf^ rfPsR 4 :-HR HR-frf^ RPT 3TTRH RT t frf 
HR frfrslT RPT HTPT 25-RH sffrflfrfR frfHR 3TfrffrfHH RT HeeTHH Rsft 
rfl PfR rf HTHrf rf frf)R HR t? HTPT 25-HH sffrfTfrfR frfHR 3TfrffrfHH 
RT HRHH frfHRT f:- 

"HTPT 25-HT. w'cdl frfR HH RrfRTPf RT frfrfpH- RRT frf 
frfirff RrfRlrf rfl HHrf rfl Rlrf I 3ffP frfflRR frfirfl erfrfdrf 
rfr 3THrf frfrfpH rf PPprf rfl HPHTHR RPR I, HRf HR HH HHrf 
frfR HH RrfRTPT rfl, RT HTPPT rf HTHfrfR t, rfrf fffrf rf, rfpfT 
frffrfd rfl RTH, HR 31HPTP rfR frf ^H: frfffRH rf felH RHrf rfl 
HPHlfrfd Rrf 3ffp rfnrf frfR HH HH RrfRTPf rff r1 ^H; PihIrh 
rf felH RHrf rfl HPRfrfpT Rrf 3R rM HP RfrfHR frfrfR I" 

30. HRT HTHHH rf HR cHHPHT t frf rfrf frfirfl RrfRR rfl rfHrfl rfl 

RIdl t sffp HPlrf HR rflHTRR frf rfl eiifrfdrf rfl 3THrf frfrfRH rf PPRH 
RRR t rf rfrf frfrfrf rf wcrfl frfrf nrf RrfRR rfr frfrfRH RT 

RHPR HRrf frfnr Rirfll sffp Hfrf wcrfl frfHT RrfRR frfHlRH RT 

RWR I rf Hrf RH cHfrfrrf rfl ^ rf hUrH rf RlrffT I Hlrf RPT 
PHH RHrf hIMsH rf HR prfRR frfHTHHTtfrfHrfRHTrfrfHR HPlrfl 
RHR RH eHfrfr rfr frfrST IfTPT Hrf efHTHT HHT I srfp frflST rf^HR rf 
HIHTH rf Rlrf RPR PRT 11 HlrflRT rf RHR PUSH rf Rrf RPT HR RT 
Herfpp Hrf I frf frffST rf RsH rfl RHTRP RR erfrfT rff PR feTR 11 
frfrsll PTTSll frfrfR ^HR HPTeT rfl rfrfrrfSH rf rfl rfpTT rfrf ipIR Hrf 
frfR HR I frf Rrfl rf rfR rf RHirf rf RH frfHST rf frflrfl cHfrfd rff 
frf^ rfl I RR: frfHST IfTPT HTPT 25-HH sffrflfrfR frfHTH RfrffrfHH rf 
HTHHH RT HeefHH Hlrfl HST PTTfrfpT Hrf RP PTRT11 HR RH frf^ RH^PTR 
HTsff rf frfpiSH HRTPTTHR PiRld frfpR RIdl 11 

31. Hlrfl rf felRH nfdPlfrf rfl RPR rf HR HRPT rfl Hrfl t frf frfHST 
IfTPT Rsft rfl rfR rf PTRR rf RHT rfRH H;HRH rf PTRR rf rfl| frfHPR 
nrf MP-^d frfpR HR t sflp RPT PTfRH rf rff rfl^ frfHPR HP^ Hrff frfpR 
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W t Wsft ^ 47 Pl^<W 4T 3RT: 

7WN nfd^Jel 3IMT4T 46“! cf5t \j1n 1 
44 4Ts}t TT 4T4T 3fTW f%4T 4fRT 4Tfl41 
RgN 3lf^c|<WI 45t rRT ^ 4? 4?7T cf5t TJft t % MKp4T cfk 47 314^ 
TSN4?t%4T7^TT4R4Tsft4«f47tf^3I4^ 744^ 7454 ^ 3144T 
41474 T74T 4Tfl4 3fl7 f^«f 45t tM 344R 47 4Ts}t 4«1 411^ 
744 4471 4^1 417 744741 4? 4?7T '>fl 45t TJfl t f% 4isft f^5?l 4U 
4# TU t 3ff7 471^ 74^ 444^ 4144 47fl M f | 4is}t 44 4? 
4144 ’ft 444471 t fftl 41^4 7?ft ftkU 4714ft 47ftt 4714ft 4144 41lft 
4177 ft sft 44ffftl fcl45ft 41771 717447 44 71444 I 4141 fftlTft 3lfft44ft slTTl 
4471 4447 4ft Sljlfft M4N 4ft 4ft 44 71417ft I 4rft 441 4ft 4471 4471 ft 
7W4 ft 44 47ft7Tft4 f fft 744 wft ftt fft^ ft 7144 sfk 74774 ft 
7W4 ft 47^ 4144 ft 44177474 4ft 11 4lft ft 4lfftl44 ft 314ftt fft^ 
44 74774 4lfftl41 ft714 ftlftl 47441 1 414% 4141|el41414 ft 744 4ft ftfft41 
ft7T4 ftft ft41 47717 1 ft 7ft447 fft41 11 4151 7141 fftlSl glTl 3lfftft74 
47 ^ 4 417 ft ft 4474 4frI41^ 31441741 W4 fftft 41lft 44 444 t 31441 
3Mfft41 fft414 3lfftfft44 ft fftfftN 414414f ft 44444 44 444 I, 571 
7W4 ft 2006, ig;ft4 fttft (W.4^ 471.), 38 ft 414ftk 714%! ’4141414 
1471 ft 4ft fftfft 744741 vieftlsiftlil 11 

32. 2006 'gft4 4ftft (471.%^ 471-), 38, IjlTl 447 fftell 474471 - 
3lfte4ft 4414 454T4ft 3147 fftft - 474ft ft 47474 ft 71S417[747 474ft 
ftt ft41 15.8.85 ft 31lft71 ft 714M 417 ft 4ft ft I ft41 714lfft ft eF144 
7471 7471 414 fftpi 01.6.92 ift 474ft ft 3lft74ft 4ft ft41 ft ^ft441 
ftt fttfftTl ftft 3ff7 314171: 474ft ftt ft41 7141% 44 fftlK ^414^44 

3 ffftfft 4 i ’414lfft4174 4 ft ^ fft41 4411 

33. 474 ft ft 314 ft Tftsft’Tl 3441 4ft4 ft 45 vieft<sl fftill fft 45 ft4l 

7141% ft 31lft41 fftnft 15.8.85 7141 10/- 774ft tfft41 441^ 47 
3lft74ft 4 ft ftTll ft 41 % ft 4 l 7141% ft 34ft41 fftftll ftft ft ijft 
3 ffftfft 4 i fft 4 i 4 3lfftft44 ft 4144% 44 41714 4# fft41 4411 m 
'4141714 ft 71441 474ft 4ft TRT ft 441 31lft44 3lNlellft 4ft fftft?! Tllft 
417 ft ft fel4 474,(1 fft Tmlellft 1976 ft 1986 7141 4 ft ft 41 314% 44 

ft714 7fft747 44 4747 ftTl 47^ 4lft I 3lft71lft ft 7fteft't 31% 4% ft 

fftTkg" 45 4144 477j(1 fft41 fft 474 ft 744 4114 47 31R1 4’4 417 417 fft41 
44 uft 4ftf 74lft fft^fftl ft 4 ft ft I 45 5iIT4ft 41% ft fel4 

fft^471 41 541 414 4114 5% 41 Tlf uft |711 fft41 41(11 411 45 ft 4151 

441 fft 4lft4lft ft ft417141% ft ft41 ijft ijM 12 4151 ft 240 fftl 7141 
7141747 4% fft41 11 45 ft 4151 441 fft vi7lft 714 82, 83 3% 84 
ft 4344 : 114, 63 3% 124 fft4 4% fft41 t 3171: vi7lft1 7^17 714171 417ft 
ft 13 ft 4171 25 ( 441 ) 3ff%fft41 fftlK 3lfftft44 ft ft 4ft ftft41 44 
31^41714 417 ft ftf fftfftn 3444441711 4ft ft I 

34. 1174 ft ft 744 4 ft 7454 ft 47^ 417 714144 4151 fft 45 471 7471 
7141 470/- 774 ft 4fftll5 ft ftTH 47 fftflTl 411 3lft74ft ftf 71741 ft 441 
4lft4lft ft 7454 ft 134f%71 ft417 4151 fft 4lft4lft ft 4% ft 441 4ft ft 
240 fftl 444 %! fft411 514 ’4141714 ft 474ft ft 7454 47 47f74 fft41 
3% 4747 TlTl 541 1976 ft 86 7141 4ft ft54 7fftl757 4 WT^d 417ft 47 
yfrl^^ei 31441741 454 417 45 3144lfft5 fft41 fft 474ft ft 240 fftd ft 


34141 4 % fft41 315: 4714ft ft4ig%l 3lftllfft41 ft I 514 ’4141714 ft 4171 
25 (w), 25 (%) % 25 ( 44 ) 4 ft 4fft41 44 41714 4 417ft ft 4474 
4lft4lft 4 ft ^ft441 ft fel4 31lftftl5 fft41 % 744 ft fftwi ftlN 4ft 20 
4f%15 4471% 3141 417 ft 44 fftft?! fft41| 

35. 414ftf4 574 ’4141714 ftf 44171% ft 514 ’4141714 ft %% ftf 
g% ftf 541 514 ’4141714 ft %% ft %S14 3lft71lft ftf 41%44 74lf%l 
ftf I 44171 % ft %% ft %S14 414ftf4 1574 ’4141714 ftf 7F5% ft 
ftcft ft% 3lftf71 Pi 775 4ft 44 45 31441%! fft41 fft 514 ’4141714 ft 7% 
31441%! fft41 t fft 41471% ft 4f%41 7454 ft 31% 4144 lIlRd fft41 
11 4Rftf4 7T%f5 ft 514 ’4141714 glTl ft714 4%411, 4757 ftTl, 541 
4lft7ll%ft ftf 4f%51 73% 4 47^5 4% 47 454 ftf 4% 4frl4171 
31441741 ft! % 7% 5571411 514 ’4141714 ft 45 ftf 31441%! fft41 fft 
474% ftf ^7141 ft % 41pRl 4lft71% ftf ft41 PdPd 774 ft 41% 77ft 
4% 3% 474% ftf ft41 71445 417 ft 4% I 

36. 414ft4 7%74 ’4141714 ft 71451 414ftf4 474 ’4141714 ftf 
^4115% ft %% ft fftsi? 3lft74% ftf 45 4571 % fft 414% 7lft74 
’4141714 ft 3% 3lft41 fftftft ft 317441 7W 774 ft 45 31441%! fft411 
fft 417%141 7% 47 %4 417ft 44 4lf%l 4lft7% 47 I fft ft41 714% ftf 
fftfft ft 13ft 441 4ft ft 4lft71% ft 240 fft4 44ft fft ill t % 4lfft74 P<llg 
417ft ft 0 %k 1 3144171 751 11 45 4571 ftf 4ft 4% fft 10 71171 44 
3lfftft74 47^ 4 417ft 47 Upctjel 31441541 454 4% 4ft 4ft^ 4415 Tlftf 
% I 474% 4ft574lft4545714ft4%514 ’4141714 ft 4frI4171 31441741 
3lfilM ft 7W4 ft 454 417ft 514 ’4141714 ft 71% fft41 t 44% 
Pi|fy10 ft 4% ft 3lfftft74 ft 315: 514 ’4141714 SRI 4f4 fftft 4% 47 
471 47^ chi'll Pftcfdl 44 44% 411 45 4571 ftf 4ft 4% fft 3lfftft74 
fft%451 ft 41% ft I 571%4 47144 4lf%l I fft 45 %S 41ft fft 744%15 
314fft ft 4lft4% ft 240 fftd 44ft ’ftf fft ill 11 

37. 544451 ftf 545 4571 ft 4%54 ft 414ftf4 714% ’4141714 ft 4171 
2 (3lf3if), 4171 25 (%) % 25 %) ftf 74^ % 4f44'4 741744 4% 
477R 8 HW 43 ft 4lft7% SRI 5% eft %1S 417ft ft SlfftlS ft TWN 
ft 541 5%f ftf t4lfft4151 ft 7W4 ft 45 31441%! fft41 t, “To 
attract provisions of Section 25-F, the workman claiming 
protection under it, has to prove that there exists 
relationship of employer and employee; that he is a 
workman within the meaning of Section 2(s) of the Act; 
the establishment in which he is employed is an industry 
within the meaning of the Act and he must have put in not 
less than one year of continuous service as defined by 
Section 25- B under the employer. These conditions are 
cumulative. If any of these conditions is missing the 
provisions of Section 25 -F will not be attracted. To get 
relief from the court the workman has to establish that he 
has right to continue in service and that his service has 
been terminated without complying with the provisions 
of Section 25-F of the Act. 

38. The section postulates three conditions to be 
fulfilled by an employer for getting a valid retrenchment, 
namely:- 
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(i) one month’s clear notice in writing indicating the 
reasons for retrenchment or that the workman 
has been paid wages for the period of notice in 
lieu of such notice; 

(ii) payment of retrenchment compensation which 
shall be equivalent to 15 day’s average pay for 
every completed year of continuous service or 
any part thereof, in excess of six months; 

(iii) a notice to the appropriate Government in the 
prescribed manner.” 

39. flcffe ^ 10 (l980) 4 443, 

^ ^ cptf W1 M ^ if 

Tlfld 31% i|71# Jfl ^3^ 15^ 

tj? 31crEn% f%T I % n? f%RT I % ^fl %Rt1 
%% ^ I % cl? % c[5%1 C[5t f%1 tjcp c[^ 

if 13% 240 f% % [chill t 3fk 31? ?Tf%1 iff % iR t cf? %J c^ 
7fT53f if %[% ch% c^ SlielRcW WSif Wt-^d % I 

40. Wtf 3^ IRcR 18 ^ ifR% %% -i||i||e|i| ^ 13%? f%T f % 
5R1sI|f 4 dW 1^ ifff% W«lf 3^ 3lfftf%f % W«lf 240 f% % 3f% 

^ TficR ii % IRp f%T 1RT I, d % 3? ^ wg if % 

3? 3ffir% 3? 31% IR^ t, d % W3f%Tft qf%d tfRR? 
d ff Plillcfdl 5RT W-t^d W7-%1 iR % [chill iRJT | 

41. i1I%f3l -i||i||di| ^ 31? iff t3e% f%T t % 31? SRfnfcl f 

% %% yft ^ddl el*41 %T cjRif cj? ‘die? 0'<dl 113% W Plillitdl 
^ 31#T %T ii % 7% dSlT % dff 113% c^ ii % SlfifMtj 
iffT«31 % %1T I dRifflf 7% -i||i||e|3| ^ 31c|%d 3i%fift 

240 f% dch 3% ^ tt'el'd 7% 3^ dS313ht f% c[% c^ dlfilRI 3hl %? 
% f%1T t tTci [% 31#R?1 '■3||i||di|l' ii M3f?i 5171 10 3 i 4 ^ 
3lfif% d Mt-^d 3% c^ TRcR ii widTiel 31c|tJ17R1 *leld ¥?R 3lfl f | 
I11%fzi 713% -i||i||e|3| ^ 31? 3f31Ell% f%l 1173isft % 7f%f 
^ JTetlsJt 351 EM 25 (w) ^ ^«fT ^f^RIT SRpRR ?? 3if^ 

SRI 

42. R171 25 (nfl) R31 25 %) ^ 3R[TOR ^ ii 31? TfICT SR % 

tf% %R i%f cjff 7J^ RR 77777M SPffeRsff RM % [4>i|| ylldl I ?7f 
TWR ii RRRffR 713% RIRIRR i[ R? 3f3|E1% f%1 f % 3%lft Rff 
fif3ff% %1 3^ 3mi31 ii 3%Rs}t 71 tfif3h % # 3lf%dl TJ^ 

3^ 777 TTTTcf 3|ff 131% % 3|ff rr 71% 11 3ff%77i 3|ff irr rr 
3fiffeRsff 5171 R RT^d f% % R7 EM 114 (III) (yff) RKdlR 7R5R 
3ffEffi|3lR ^ 31%d '■3||i||di| 5171 llfff3^ 3f3|ER7TIR R?R f% 1% ^ 
7f13R ii R1% 713% 33RR1RR if 31? 3f3|ER% f%1 I % % 3f3|ER7R1 
R?TR 3% 33RRiePi c^ 711151 04dl7l 5Rf ?71 3Rd 3hi 7R5I1 yi-^d 

3h73R %1 3illf 5f%R1 7J^ 3ff%5 4 f SRSR R%1R 3f3|ER7R1 

RM 3% 3|ff 3R[dfR % R5R 3|ff rr 71%! MRIRIR 5171 yid^^d 

3f3|ER7TRl R?R 5% ^ 3lf%R RRTd % 3^ % MTRefR er) TR^ 

%1 3iP|c|| 4 t 7R531 SlRdecl 4 f sffR % f% f%1 W 713hd1 SR | 
RIRiffR 713% -i||i||d3| if d5^ 31% 7%R dffl 


43. 3I%H ir% 3^ dS3f % ilf%SlM Rit ^feRd 777 31? 7W I 
% RRiflTI 713% -i||i||d3| 5171 JIM I331d fcifif cRRTSR 3I%R iR% ii 
efPJ^ dfcfl 1 1 IRsft 3^ 73iR 3^ 7R531 RR 3 f)SRi c^ 31J7R7 vRtcR 4Pl<l) 
4dd'*ll*ll % 3^ 3517111 EM 25 yft RR 25 R3f 3^ IRRSRR 33713^ * 11*1 el 4 
3ll0[4d % % I 3f[7 IRsft Rjf EM 25 Tift RR 25 Rd 3|5f 1^755 31S13R 
31R31M1 % RR 3lf%7 % t| 

44. RRIRRTI 3^ SififRdRi, 13713^ TIRsfR 4 13R3R151 5171 R7^ TRRR dSR 
71%fd dSR RR Rf%SlM, ig%l RK flR^Rfi 57 RRd fif% 3fl7 33Rd 
fdRf % r| % 331R7SR 3^ ^feRd 777^ |R 4 571 fi|% R7 | % 
Risft R«f 571 dS31 351 f% R57i[ 4 317RRef I f% JRsft R?) % 71R% % 
f%f 1.3.2007 3^ % 334 IRsff if R35 Rel'*R7 3f4 4 240 % [d<l[i|d % 
r 4 t 3f[7 fcfRSft Rff % 4 fifffd % 3^ dS3f Rif t JRsft R«f f% Rf 
357 TIRR t, dR7[7R7 RKdlR 7% Pl*l*1 feffi% 5171 Rdic5 1.3.2007 *4 
JRsft Rff % 71Rf% RR 3% [4% RR MRTTRd t dSR IRsft RdfRRR 
^ Refly rRcjIR 3R%f Rind'll RRf RR ?R7R17 R^f f | Jfisjf Rff 7%% 
3% 3f% 771% % % I RR RR^ 771% Rff RR# 11 MrMrR 

4f4d Pl4si RR \37d7 dRd RRR7 RtR Rfidl 11 HR 1C dR7[7117 NlRd 
[4>i|l Rfidl 1 1 

R7d R1%f, %17ftR 3lf%rf1 
% 29 fMTRT, 2014 

W.3Tr. 35.—31%inich f%ld 31%WT, 1947 (1947 
dd 14) % SRRf 17 ^ 31j,7K'J| if' %%f TTTdM TPdWd 
T3%%7 -RMl 7%H % TMdWf ^ ^ TMS" 

Pfdl'ddiT 3% ^3% ddfdlRf ^ #Ef 31%6f if' fiff% 3Mf%7 
f%ld %%f 7TMR 3Mf%7 3lfeMM % m MFMR, 
^ (%^f Wfl 14/2014) % UddfRld wf t, 

% TRdM % 22/12/2014 % WTI sdl 

[71. -0:77-42011/131/2013-31143^7: (:%)] 

■qf. % %j,*ilqid, 3if?Mn7t 

New Delhi, the 29th December, 2014 

S.O. 35.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. 14/2014) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of the Rajasthan Atomic Power Station 
Unit, Rawatbhata and their workman, which was received 
by the Central Government on 22/12/2014. 

[No. L-42011/131/2013-IR(DU)] 
P. K. VENUGOPAL, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENTENDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
JAIPUR 

BHARAT PANDEY, Presiding Officer 
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I.D. 14/2014 

Reference No.L-42011/131/2013-lR(DU) 

Dated: 6.3.2014 

The Secretary, 

Parmanu Vidyut Karmachari 
Union (CITU), Office CITU Union, 

Phase 2, Rawatbhata (Kota)-323305. 

V/s 

Site Executive Director, 

Rajasthan Atomic Power 
Station Unit, R.R.Site, 

Rawatbhata (Kota). 

AWARD 

25.11.2014 

1. The Central Government in exercise of the powers 
conferred under clause (d) of Sub-section 1 & 2(A) of 
Section 10 of the Industrial Disputes Act 1947 has refen'ed 
the following Industrial dispute to this tribunal for 
adjudication:- 

"441 SMsIf JRtPT TRT ^ 4 >l 4 <tSf RtRel SrjTFT cff 

TRk«f 44 47 44P# efU ^ cfRu TtI 44^ 4 
4 e 1 4 "illill Rid I? ifR 4 ^ dl 4 Tsft ddRlRt RlJl 71 ?d 44 4 T 4 
^ 4^1 44 4414 R I:’" 

2. After receipt of reference notices were sent to both 
the parties fixing 24.6.2014 for filing statement of claim. On 
24.6.2014 Sh. Kuldip Aswal, Advocate learned counsel for 
applicant appeared on behalf of applicant & alleged to 
file authority & statement of claim from the applicant side. 
Sh. Dharmendra Jain, Advocate came in appearance on 
behalf of opposite party & alleged to file authority from 
the opposite side on next date. Next date 8.9.2014 was 
fixed for filing authority from both the side & statement of 
claim from the applicant side. None appeared from both 
the side on 8.9.2014. There was advocate strike on 8.9.2014 
hence, 24.11.2014 was fixed by the tribunal adjourning the 
proceeding for the day on its own motion for filing 
statement of claim. On 24.11.2014 none appeared for the 
applicant side hence, opportunity for filing statement of 
claim was closed in view of the fact that applicant is not 
showing any interest in filing the statement of claim & 
bringing the reference to a logical conclusion. It is 
important to note that on 24.11.2014 when case was taken 
up for hearing learned representative of the opposite party 
appeared & alleged that another CGIT case no. 13/2014 is 
pending before this tribunal which is based exactly on the 
same reference as in the present case. From perusal of 
CGIT case no. 13/2014 it is clear that reference is exactly 
same as in the present case. In that view of the matter I am 
of the view that one file will be sufficient to answer the 
reference & there is no need to proceed with two cases 


parallely. Accordingly, this reference being earlier than 
CGIT case no.13/2014 is disposed for want of statement of 
claim in absence of applicant. 

3. It is pertinent to note that vide Labour Ministry’s 
order dated 6.3.2014 applicant was directed to file statement 
of claim with complete relevant documents & list of 
witnesses with the tribunal within 15 days from the receipt 
of above order of reference forwarding the copy of 
statement of claim to each of the opposite parties involved 
in this dispute but applicant failed to file statement of 
claim in compliance of that order also. In above fact & 
circumstances, it is clear that beside the order of the Labour 
Ministry, notices sent by tribunal also have failed to initiate 
the applicant for submitting the statement of claim. 

4. Applicant has neither filed statement of claim on the 
direction of Ministry nor on receipt of notice sent by the 
tribunal. It appears that applicant is not interested & willing 
in submitting the claim for adjudication. In the above 
circumstances & in the absence of material brought on 
record it is not possible to adjudicate the reference under 
consideration, therefore, “No Claim Award” is passed in 
this matter. The reference under adjudication is answered 
accordingly. 

5. Award as above. 

BHARAT PANDEY, Presiding Officer 
M 29 RbHJ, 2014 

w.arr. 36 .—sll^inido srMwi, 1947 (1947 
^ 14) ^ «TRI 17 ^ ij-’ 

rH4l^4>T sfk ^4^ 4)44 ikT ^ sMRrar 

4' TlWf sMfrrar srfeRtrnT m "414^4, 
^14^ ^ 4413 (444 4W 12/2014) 4^ 444f44 444t t, 
# ^4^4 47447 4/1 22/12/2014 4^ W4 ^34 4TI 

[4. 4:51-42011/130/2013-341341: (:^)] 
4t. ^741 3lf44n7t 

New Delhi, the 29th December, 2014 

S.O. 36.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. 12/2014) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of the Rajasthan Atomic Power Station 
Unit, Rawatbhata and their workman, which was received 
by the Central Government on 22/12/2014. 

[No. L-42011/130/2013-IR(DU)] 
P. K. VENUGOPAL, Desk Officer 
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ANNEXURE 

CENTRAL (JOVERNMENTINDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 

JAIPUR 

BHARAT PANDEY, PRESIDING OFHCER 

I.D.12/2014 

Reference No.L-42011/130/2013-IR(DU) 

Dated: 11.2.2013 
General Secretary 

Rajasthan Atomic Project Karamchari 
Sangh, (Intuc), Intuc Office, 

Pratap Circle, PO- Bhabhanagar, 

Rawatbhata via Kota. 

V/s 

Executive Director (Site) 

Rajasthan Atomic Electricity House 
R.R.Site, Rawatbhata via Kota. 

AWARD 

25.11.2014 

1. The Central Government in exercise of the powers 
conferred under clause (d) of Sub-Section 1 & 2(A) of 
Section 10 of the Industrial Disputes Act 1947 has refen'ed 
the following Industrial dispute to this tribunal for 
adjudication:- 

"441 SM'sJt 4444 5RI ^ 3fR, 7144 1^, 7?1, 4 ^ Tf 
R 4 TT 01 . 04.2009 ^ 44 , 4 , 4 4 444 314 ^^ 

^4 TlT^f 45) 4Tf4T# ^4 4 '■ill ill Rid I? iff^ 4^ 4l M 
cfRlRt Rrfl 7144 44 4 414 ^ 41^ 44 64>4K t?" 

2. After receipt of reference notices were sent to both 
the parties fixing 24.6.2014 for filing statement of claim. On 

24.6.2014 Sh. Kuldip Aswal, Advocate learned counsel for 
applicant appeared on behalf of applicant & alleged to file 
authority & statement of claim from the applicant side. Sh. 
Dharmendra Jain, Advocate came in appearance on behalf 
of opposite party & alleged to file authority from the 
opposite side on next date. Next date 8.9.2014 was fixed 
for filing authority from both the side & statement of claim 
from the applicant side. None appeared from both the side 
on 8.9.2014. There was advocate strike on 8.9.2014 hence, 

24.11.2014 was fixed by the tribunal adjourning the 
proceeding for the day on its own motion for filing 
statement of claim. On 24.11.2014 none appeared for the 
applicant side hence, opportunity for filing statement of 
claim was closed in view of the fact that applicant is not 
showing any interest in filing the statement of claim & 
bringing the reference to a logical conclusion. It is 
important to note that on 24.11.2014 when case was taken 
up for hearing learned representative of the opposite party 


appeared & alleged that another CGIT case no.27/2014 is 
pending before this tribunal which is based exactly on the 
same reference as in the present case. From perusal of 
CGIT case No. 27/2014 it is clear that reference is exactly 
same as in the present case. In that view of the matter I am 
of the view that one file will be sufficient to answer the 
reference & there is no need to proceed with two cases 
parallely. Accordingly, this reference being earlier than 
CGIT case No.27/2014 is disposed for want of statement 
of claim in absence of applicant. 

3. It is pertinent to note that vide Labour Ministry’s 
order dated 11.2.2013 applicant was directed to file 
statement of claim with complete relevant documents & 
list of witnesses with the tribunal within 15 days from the 
receipt of above order of reference forwarding the copy of 
statement of claim to each of the opposite parties involved 
in this dispute but applicant failed to file statement of 
claim in compliance of that order also. In above fact & 
circumstances, it is clear that beside the order of the Labour 
Ministry, notices sent by tribunal also have failed to initiate 
the applicant for submitting the statement of claim. 

4. Applicant has neither filed statement of claim on the 
direction of Ministry nor on receipt of notice sent by the 
tribunal. It appears that applicant is not interested & willing 
in submitting the claim for adjudication. In the above 
circumstances & in the absence of material brought on 
record it is not possible to adjudicate the reference under 
consideration, therefore, “No Claim Award” is passed in 
this matter. The reference under adjudication is answered 
accordingly. 

5. Award as above. 

BHARAT PANDEY, Presiding Officer 
M 30 2014 

w.arr. 37—srfkiRm, 1947 (1947 

^ 14) 47 ) «4KI 17 ^ ij-’ ^ 

(MlJirt), sIR 

TR47R STferaTTH ^ -tll4ld4, ^ 

■cRiB (^^ 7M37T^/p;4rat/37R 127/2000) ^ 

Wt t # 45-504 47) 22/12/2014 47) W fSH «4I 

[H. 4:^-40012/146/2000-37t|37R (^)] 
4). -^ujolmd, ^447 3#[47TC) 
New Delhi, the 30th December, 2014 

S.O. 37. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. Case No. 
CGIT/LC/R/127/2000) of the Central Government 
Industrial Tribunal-cum-Labour Court, Jabalpur now as 
shown in the Annexure in the Industrial Dispute between 
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the employers in relation to the management of the Sub- 
Divisional Officer (Telegraphs), Raigarh and their 
workman, which was received by the Central Government 
on 22/12/2014. 

[No. L-42012/146/2000-IR(DU)] 
P. K. VENUGOPAL, Desk Officer 

ANNEXURE 

BEFORETHECTJNTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CXJM-LABOUR 
COURT, JABALPUR 

NO. CGIT/LC/R/127/00 

Shri Amar Singh Soni, 

S/o Late Tara Bahadur Soni, 

Telephone Exchange, 

Raigarh ...Workman 

Versus 

Sub-Divisional Officer (Telegraphs), 

Raigarh ...Management 

AWARD 

Passed on this IS* day of November, 2014 

1. As per letter dated 30-6-00 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D.Act, 1947 asperNotificationNo.L-40012/ 
146/2000/IR(DU). The dispute under reference relates to: 

“ Whether the action of Sub-Divisional Officer 
(Telegraphs), Raigarh (MP) in terminating the 
services of Shri Amar Singh Soni, Ex-casual worker 
w.e.f. 1-1-1997 is justified? If not, to what relief the 
workman is entitled?” 

2. After receiving reference, notices were issued to 
the parties. 1st party workman submitted statement of 
claim at Page 2/1 to 2/2. Case of 1st party workman is that 
he was working at casual mazdoor under Sub-Division 
Officer, Telephone Raigarh from 16-11-92, his working days 
are shown in Para-2 of his statement of claim - 11 days in 
1992,305 days in 1993,290 days in 1994,295 days in 1995 
& 303 days in 1996. Workman submits that he was 
employed for installation and maintenance of telephone 
lines. He was terminated from 1-1-97. However he 
continued to be employed though contractor that he was 
paidtill31-12-96. His wages were reduced by Rs. 300-400 
pm from 1-1-1997. Notice was not served on him, he was 
not paid compensation for pay in lieu of notice. The 
termination of his service by Ilnd party is illegal. However 
workman has prayed for temporary status/regularization 
of his services. 


3. Ilnd party filed Written Statement at Page 7/1 to 7/4. 
It is submitted that workman is challenging action of Ilnd 
party in not allowing him temporary status and 
consequential benefits. It is submitted that casual workers 
were engaged by deptt. for targeted work on daily wages. 
The workers were not engaged on regular basis. The 
contracts of departmental casual labors on muster roll is 
automatically terminated on expiry of stipulated time at 
end of every month. For next month such labour is not 
deployed if he desires to work either under same Officer or 
other therefore termination of service of workman doesnot 
arise. Workman was engaged as casual labour on 7-11-89. 
He is not entitled to benefit of said scale. It is reiterated 
that workman was not engaged during 31-3-85 to 22-6-88. 
Workman was not continuing in service. He remained 
absent for more than 365 days. Workman did not work on 
muster roll as per available records. Workman was daily 
wager. There was no question of termination of his service. 
Workman has started his own job. Workman doesnot fulfill 
requirements of the scheme for regularization. All other 
adverse contentions of workman are denied. It is submitted 
that workman is not entitled for regularization. 

4. Workman died during pendency of reference 
proceeding, his LRs are brought on record. 

5. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below :- 

(i) Whether the action of In Affirmative 
Sub Divisional Officer 

(Telegraphs), Raigarh (MP) 
in terminating the services 
of Shri Amar Singh Soni, 

Ex-casual worker w.e.f. 

1-1-1997 is justified? 

(ii) If not, what relief the LRs of workman is not 

workman is entitled to?” entitled to any relief. 

REASONS 

6 . As per terms of reference, legality of termination of 
service of workman is challenged. Workman died during 
pendency of reference, his LRs are brought on record, 
though widow of workman filed affidavit of her evidence, 
she failed to appear for her cross-examination. Her evidence 
cannot be considered. Management’s witness Shri C. R. 
Raj filed affidavit of his evidence supporting contentions 
of management that workman was engaged as casual 
labour. He was not working prior to 31-3-1985, he was not 
continued to work on 7-11-1989. Workman is not fulfilling 
conditions of working 240 days in a year. He is not entitled 
for regularization. Evidence of management witness 
remained unchallenged. There is no reason to discard his 
evidence. For reasons discussed above, I record my finding 
in Point No. 1 in Affirmative. 
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7. In the result, award is passed as under:- 

(1) The action of Sub-Divisional Officer (Telegraphs), 
Raigarh (MP) in terminating the services of Shri Amar 
Singh Soni, Ex-casual worker w.e.f. 1-1-1997 is legal 
and proper. 

(2) LRs are not entitled for any relief. 

R. B. PATLE, Presiding Officer 
M 30 2014 

w.arr. 38 .—sfRftfe siMwi, 1947 (1947 

^ 14) ^ erro 17 ^ 31 T^' y<ci,K y<<4)Kl SRttrr 

sflT ^ajR %pei ^ ^ rH4l^4iT 3|R 

4i 4'4)KT ^ #Ef 31^'ST 4' 3f|4ini4i 4' 
sll^inido 13;4 m -t|l4ld4, d4dy,< ^ 

■w (^4 # 4 t 3 nf^/p;d 4 t/ 3 iR wn 58/2011) ^ y^iiRid 

wt t # TIWI ^ 22/12/2014 ^ W f SH an I 

[71. ■Q:d-4201 1/94/2010-311|31R (^) ] 

■qt. -^ujolqid, ^7^ siRmuTt 

New Delhi, the 30th December, 2014 

S.O. 38. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. CGIT/ 
LC/R/58/201 1) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jaipur now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of the Government Opium 
& Alkaloid Eactory, Neemuch and their workman, which 
was received by the Central Government on 22/12/2014. 

[No. L-42011/94/2010-IR(DU)] 

P. K. VENUGOPAL, Desk Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

NO. CGIT/LC/R/58/2011 

Shri Shrikant Palohia, 

R/oJ-11, Alkaloid Colony, 

Neemuch ...Workman 

Versus 

General Manager, 

Govt. Opium & Alkaloid Factory, 

Neemuch ...Management 

AWARD 

Passed on this 24* day of November, 2014 

1. As per letter dated 25-5-2011 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 


Section-10 of I.D .Act, 1947 asperNotificationNo.L-42011/ 
94/20lO-IR(DU). The dispute under reference relates to: 

“Whether the action of the management of Opium 
& Alkaloid Factory, Neemuch in terminating the 
services of Shri Shrikant Palohia by way of 
compulsory retirement w.e.f. 14-6-2010 is legal and 
justified? What relief the workman is entitled to?” 

2. As per order dated 25-5-2011, the dispute between 
parties is referred for adjudication. Notices were issued to 
parties dated 22-9-2011,25-4-12,27-2-13,9-7-13,19-11-13, 
16-6-14 & 18-7-14. Despite of repeated notices issued, 
parties have not participated in reference proceeding. It 
appears that 1st party is not interested to prosecute its 
claim under reference and Ilnd party has also not shown 
interest to participate in the reference proceeding. Under 
such set of facts, no dispute award is passed. 

R. B. PATLE, Presiding Officer 

^ fWt, 30 2014 

w.arr. 39.—f5[^ srfkrfwi, 1947 (1947 

^ 14) ^ SITTI 17^3ig717u4^^7T7qq7 33rg?4fTfM, 
^ ^ 71^ Rql'Jl'JiT 3fl7 4,4 c),kT ^ 

#Ef 4 3f|4in feK 4 TRqiR sfl^in I'* 
3lfeRt7TJT ^ -4141^4, '44d'i7 ^ iwz (7TR4 
7M3n^/T3;717Tt/31R TEW 148/1992) 47) wt t 

qft 7174^ 44 22/12/2014 ^4 WTl fSlT «lll 

[71. T371-14012/109/1991-3T|31K (:^)] 

■qt. ^ujolqid, ^741 3444 t4 

New Delhi, the 30th December, 2014 

S.O. 39. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. CGIT/ 
LC/R/1 48/1992) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of the Ordnance 
Factory, Jabalpur and their workman, which was received 
by the Central Government on 22/12/2014. 

[No. L-14012/109/1991-IR(DU)] 
P. K. VENUGOPAL, Desk Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

NO. CGIT/LC/R/148/92 

Shri Tarachand 

C/o Shri R.C.Shrivastava, Advocate, 

B-46/1, RatanNagar, 

Jabalpur. ...Workman 
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Versus 

General Manager, 

Ordnance Factory, 

Khamaria, 

Jabalpur ...Management 

AWARD 

Passed on this 26* day of November, 2014 

1. As per letter dated 27-7-92 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D .Act, 1947 asperNotificationNo.L-14012/ 
109/91 -IR(DU). The dispute under reference relates to: 

“Whether the action of the management of Ordnance 
Factory, Khamaria, MP in terminating the services 
of Shri Tarachand, Ex-T. No. YD/353/63779 w.e.f. 
15-1-91 is legal and justified? If not, to what relief 
the workman is entitled to?” 

2. After receiving reference, notices were issued to 
the parties. 1st party workman submitted statement of claim 
at Page 5/1 to 5/2. Case of 1st party is that he was employed 
with Ilnd party. His service record was excellent, workman 
was served with charge sheet alleging forgery of signature 
of Shri Rajesh Kumar EST/13, drawing his payment. 
Workman had denied charges, enquiry was initiated 
against him. Enquiry Officer held charges against workman 
proved. On report of Enquiry Officer, he was dismissed 
from service, workman pleaded that he was not given 
opportunity for his defence. Relevant documents were 
not shown to him during Enquiry Proceedings. Enquiry 
was conducted in violation of principles of natural justice. 
The findings of Enquiry Officer are perverse. Workman 
prays for his reinstatement with backwages. 

3. Ilnd party filed Written Statement at Page 3/1 to 3/2. 
Case of Ilnd party is that Shri Rajesh Kumar Token No. YD/ 
353/63779 was its employee. He did not receive its payment 
for December 1989 as he was absent on day of payment. It 
was found that on pay roll of December 1989, payment of 
Shri Rajesh Kumar was received though he was absent. 
The complaint in writing was received. On investigation, 
it was found that workman forged signature of Shri Rajesh 
Kumar on register and received salary of Rs. 328.05 when 
Shri Rajesh Kumar was absent. That after issuing charge 
sheet, workman had denied charges against him, enquiry 
was conducted against workman allowing opportunity for 
his defence. After receiving report of Enquiry Officer, 
penalty of dismissal was imposed by General Manager. It 
is further submitted that penalty of reduction of pay was 
also imposed by General Manager. Appeal was preferred 
by workman. That in Ordnance Factory Khamaria, Jabalpur, 
there are several thousands employees. The misconduct 
committed by workman is of serious nature. In the interest 
of harmony among Govt, servants, it is necessary to 


discourage such acts. On such grounds, Ilnd party prays 
for rejection of claim of workman. 

4. As per order dated 30-6-2014, dealing with 
preliminary issue, it was held that no enquiry was 
conducted against workman before imposing punishment 
on him. 

5. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 

reasons as below :- 

(i) “Whether the action of the 
management of Ordnance 
Factory, Khamaria, MP in 
terminating the services of 
Shri Tarachand, 

Ex-T. No. YD/353/63779 w.e.f 
15-1-91 is legal and justified? 

(ii) If not, what relief the workman 
is entitled to?” 

REASONS 

6 . In view of order dated 13-6-04, it was found that no 
enquiry was conducted against workman before imposing 
punishment of dismissal against him. Ilnd party was given 
opportunity to prove misconduct adducing evidence. 
However Ilnd party failed to adduce evidence to prove 
any misconduct alleged against workman, as such no 
evidence is adduced by Ilnd party to prove misconduct 
on part of workman. Workman has filed affidavit of evidence 
denying forgery of documents of receiving pay of Shri 
Rajesh Kumar. Management’s witness Shri B.B.Singh filed 
his affidavit that enquiry was conducted against workman 
about the allegation that workman had forged signature 
of Shri Rajesh Kumar and received his pay Rs. 328.05. in 
his cross-examination, management’s witness denied 
suggestion that workman was terminated from service 
without conducting enquiry. However record of enquiry 
is not produced by Ilnd party. In absence of any evidence 
to prove charges alleged against workman, the punishment 
of dismissal from service imposed on workman is illegal. 
For above reasons, I record my finding on Point No.l in 
Negative. 

7. Point No.2- In view of my finding in Point No.l, 
punishment of dismissal against workman is illegal, 
question arises whether workman is entitled for 
reinstatement with full backwages. Workman is dismissed 
from service for charges of forgery receiving salary of 
Shri Rajesh Kumar. The charges are not supported by any 
evidence therefore order of dismissal of workman cannot 
be sustained. It deserves to be quashed and set-aside. 
The evidence of workman and witness of management is 
not clear about gainful employment of workman. 
Considering 1st party workman was terminated in 1991 
and there is no clear evidence about his gainful 


In Negative 


As per final 
order. 
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employment, in view considered view, reinstatement of 1st 
party workman with 40 % backwages would be appropriate. 
Accordingly I record my finding in Point No.2. 

8 . In the result, award is passed as under:- 

(1) The action of the management of Ordnance Factory, 
Khamaria, MP in terminating the services of Shri 
Tarachand, Ex-T.No. YD/353/63779 w.e.f. 15-1-91 is 
not legal and proper. 

(2) Ilnd party is directed to reinstate workman with 
continuity of service with 40 % backwages. 

R. B. PATLE, Presiding Officer 

M 30 2014 

w.arr. 40.—siMwi, 1947 (1947 
^ 14) tlKI 17 ^ 3t 

^ ^ TTO rH4l'44iT 3Tk ^ 

■qW (7T4^ 7F^ 60/1991) ^ ^ Traqfw 

^ 17 # t # 71747K 4^ 01/10/2014 4^ W7T f37T 841 

[71. 4:71-41012/32/1991-341347 (^.-1) ] 

■qt. -^ujolqid, ^741 3lf4447t 

New Delhi, the 30th December, 2014 

S.O. 40. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Corrigendum on Award 
(Ref. No. 60/1991) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jaipur it may be read as 
Industrial Tribunal, Jaipur as shown in the Annexure in 
the Industrial Dispute between the management of the 
Western Railway and their workman, which was received 
by the Central Government on 14/10/2014. 

[No. L-41012/32/1991-IR(B-I)] 

P. K. VENUGOPAL, Desk Officer 

40 60/1991 

TRcfR, 44 44Tef4, 4^ Red! 44 34^71 MTT 
44-41012/32/91- 3fT|.31T7.(#.^) ^447 30.10.1991 

#fpef 54 |;gT7T4 fe.4. 24405, 

$1^75(17^'S'< ^-II, 

3Ft4T5Rf4 7[t^, 
qfeq M 44[4j[t 4^44, 

^ 441^7 7Rs4T 1188/4, WM Tlell'll, 

344^-305001 ...4Tsft 


«f4R 

1. 4?TME4f, qft44 M 4^, 44^ I 

2. g®l 44774T4T M44, eil4l 3W^ | 

3. 44 qiRcti 3rfi|i|'dl 0)^1 440 344^ | ...3Msff4'4 

44^-44 

nIcjI'HI'I 3fRfcf4^: 4ft tw 7i*iK 1^4, 3n7.44.'^.47T. 

4Ts}t qff 3ft7 ^ ; 4ff toq ^ 

3M#44 4 3Tt7 ^ : 4ff Ttqf 

^410 3141^ ; 07.02.2014 

3141^ 

1. 4T74 7R447 7^ 44 44Tef4 qff 3fTW 41012/32/91 

^445 30.10.1991 ^ IRr 3f7[7J^ cf4 1^414 “Whether the the 
action of the management of Western Railway, Ajmer in 
terminating the services of Shri Ghisulal, Electroplater, 
T, No. 24405/25 in C&W at Ajmer w.e.f 08.01.88 is justified? 
If not, to what relief the workmen concerned is entitled 
to?” OtfslPlulil 3ffEt4R4 4)f 4M |34 f | 

2. 4Tsft #14 Tfif 3ft7 ^ 7^4# 344) 4# f|7[ 47 0S44 f#4 % 

4[sJf cfft PlijRd #44 02.05.76 eft 4)447ef 74f^ 4# 7^ 3fM7 47 
TMTTft 7^ 44 47 ##4 7(477# if |t sff | 4Ts[t IfTTT OTTff 4 # 7 ^ 7144 
34# #R |0 774441 47 f 41 R f#f 44 c(jt| 4444 47^ t# #41 474 
41, 7#^ 4774 # 7^ 4 # 31^ 444f#l #744# sft 3# 444 47^ 
4# f#t74 # TlfctTl #4 47^ 4# 41^ ^ # 34# 4171 #74 #41 411 
4 isff Tjff (ficiel 4144) if 714)ef 44 714ef 3tf#4 7^ 44# 7^ 34417 47 # 
' 1 I 07 I 71 #74 474 411 4Tsft 7^ Rndcg #4444 4# 4 # ciiRn efftf iff 
444444 47p # #41 # 4is}t 4# td# TffrTM 77M I 41 34^ 
4e4T 11 3t418ff 4171 #41#4 444 ^f 3 (# 4 f#[ 4 l 47 # #4r'ft4 444 

4)7 4414 #1 ^ #45445 477 #41 4411 4 isjf 4171 #45441 3 l# 4 l # 
#744 34?# 4)f 4#, #7144 41 # 4417 4 # #41 441 1 qisjf #45441 4fl 
#4# 7^ d t#1417 t| 314: 41# 4lt gq; #1 71 #41 411417 7# 
eIT4-qf#IT4 #el# 7# | 

3. 3141#44 45f 3il7 7^#4 31141 4^4 44 14414 47^4 417 

MkP#) 3N#1 4 ft # 41# ##1 4 ff 4#441 if 4# 34711 f 714T 
sMf#! #414 31##44 1947 7^ 41441# 7^ 347#71 ^ #414 411 ^ 
44 31#447 R174#4)7q' 4 ll #f t| 41 # 7471 Pig#d 7^ 7144 'leid 
7T4## # t«l#41 71P474 74# 47 #4414/47 # 4 # 1 ^ ?4141 441 

11 4/4714/1 47 3t41#44 44 41 S 14 f # 41 # qff #^ 41747 ^ 4 # 
7 ^ 4 # 455 44417 344 / 5/5 71#7/5/ 7444# 7^ 44 47 #4# 02.07.76 4)1 
4)1 4# # I 41# 4171 4# 7^ 7144 314# fl##) qV^dl 345# 474 # 
4# # 71S4 744#414 444 # ^ #44 474 S 4 , #i# 345# 4144 
UTtM 4 74)el wl-Sd 4)1 74#4 02.07.62 #7# |# # I f# 444714 glTl 
41# 451 3tig 4 ##141 #R74 7# 7i4#5 #74eI4 # 41 # 4 # 47 , 41 # 
44 5471 7 iieli ii 347144771 4 # #4 3fl7 345# 4144 577f/f 4 # 41741 
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^ ^ M ^ W Ifra 

3fr^ ^ ^ cRRR 3fT^^ R Rui^ 

08.01.88 Rf '^cipjafcp f^Zfl TifT 11 ^ 11 'isliR'Jl 

^1 

4. SfT^T f^T 05.10.98 TRT fciwfpf yTPI cf)! 
31^ ijcf 3 TjRu tllRd Rhill RIII f^5?t cf5t 3ik ^ cfitf ^ ^ 
^ R 19.05.99 c5f JITS^I f^5?t cf^t Rfti JTTCT HTsft ^i JRI 
M ^ #fp^ TT ?USI ^ ^ |31T 11 

5. '^fPfrRfTTJ 3fT^ Rdi 0 23.08.99 SET ^ 3ldR*1 '<lgd 

^ ^i HdKI yfd^ld 3RT cR^ 3fT^ T^ I R^sft TRT 

SlTlRd -dSd TT 'JRIH Tff RR R 'RJJTRtRI SM 3IRi RtT 
31.07.2000 IRT RsJt Rt ^ ij fePJT yRR Rwc^ ^Rf Wf 'uRd 
Rcfl ^i feR TI 3 iR?[ RtIT RfT I 

6 . 3M'Sl1'l“l ITRT RTfrjJ Tra( ^^TMTeRj if \JcR Sfclli R R^ Rc 
TflRlTT RR 3 tR R JRRR UW '■illilldil IRT 5 ^: RRiJ TT 
J]U||c|JJu| R RmRT RR ^ R 3TT^ R^ Tj^l 

7. TJRI qR Rt sIRT ^ Rjt I WR TT aTRTtRT RttTT RTT I 

8. jttR qRRiR tt trt t Rr rR Rt R^ RRr 02 . 07.76 R 

TdR^ jRRtt Rt R tritR riRt R r r rsttR ^ R Rt qR R, 
RR 6lK ii wR T7 Rqr RTT I rR Rt aTTRTTRr qRsfT rRR tR 
R RqRr 15.11.1980 Rt R^-i rt RRt 03 . 04.86 Rt 

^RjfRRr ^-ii R r r qRNcT Rr rit 1 1 rR qRiRfR rt ciR 
I Rt RqR Rt RR R rR R RrtRiRrrt, ttRrR, rRrt |r rtR 
rtrIRrij R sitRr R RRjq R-^d tR RtR qR 1 1 tjrt RrtR tRR 
R RRt R RR RrtR Rr qR Rtr qRi rR mRiPiR rt ttR t Rt 
R qR RR t^rtR R qq qq Rq RRRq Rrr R, rtt w ^ qtt^ 
R^ qsqRfqq^qRRr^q^tlRRRt R^Rq Rtr RR R 
qqq Rt qR, ^ R Rt| qRrq tiR qR Rtr qR 1 1 rR 
yfdPlR RT RRT t Rt rR RRT RstRtR qVqdl R Rqq RR qqTR- 
qq ^T qR Rtr rr t sfR rr RtRt rtr-Rr R rtt^ Rjrnq 
RirtR qR 1 1 rR gTR rr qrR rmRsttct rt^ rr RrR rr qR 
Rt qR 1 1 RqR Rt Rq R RTRRfRqq R qrqsr sitr ttr tjr RrtR 
qq^ qR Rtr rr ti RqRr o5.io.98 Rt RqrRq rRt Rt 3 t^ 
RRq Rtr rt "^rt 1 1 RqR Rt Rq R RR qqsR ^ qR |R 1 1 rtr 
tf qrsJt Rt qqdi^did 'jqeTR qR rtt^ rR i rtr rRtrtR qq RqiRq 
yfdPiR RR Rtjrt Rt^ q^ sftq ^qiRt qjddi R rR Rt qR R rR i 
qrR Rt sfRqqq ^RR^ RT RRfiq qR Rrt rr | rtr qRcrqq Rt qR 
Tjqew qR Rqrf rRi qrsJt Rt RqRr 08 . 01.88 Rt Rrt'jstr r? Rrt 
qqri RrqrR Rqqq qrsJt rtr 3r*qTRqq RqtR 07 . 09.87 Rt ^ fRqr 
RRTI qrR qrqr qq^ rRr, MIrr RR riR^ rt R rR i IRtR rt 
R iR qR RT R^ddN qR fR^ rt^ qq '■qiqiRlRqq qrqr fRrR R tRsTg" 
RdiR 31.7.2000 Rt rrtR qiRd fRqr RT ^RT1 1 RtR Rt str R qrR 
Rt Rife qR RT RR RR q,qdN qR fRqr qqr 1 qrstf iqqT tjR rtr ii 
qR Rqq fRqr qqr t fR q? qR-fRqiT qR t, q? Rrr ?qqTRq Rqqr 
R RTqqr 1 1 qrsJt qfrrRiRT rt Rsrq t fR fRrR sfrqr RTqrRfRqq Rr 


RttRt ^ RT ^RTteq qR R^f R qjqq if fRrR RttRt Rt RRr Rq^, 
Rq ^Rt qqt qrq q? qR qR fRqr rt qrRqr 1 rr: qrsJt Rt ^q- Rr R 
fRR rtR qqr Rwr Rrq-qR qqr qiR rtr ReiR rt^ rt rrtR qrfRr 
fRqr RTcT I qrsJt wfdPiRr str RqR qRf R qiqstq R fRq ^rtIRr irRt 
Rr fRR qR t :- 

1 . 1992 Rq Rtf qtt 2391 (RTT.qtt.) tRs sttr qRTq q RR qqrq qrq 

% 

2 . 2001 II qR qR R 1721 (qqrqr) RRRiq sttr sttR qrR fR. qqrq 
R.sft. 

3 . ( 1999 ) 1 qqr qtt qft 517 Rqr qrfRqr qqrq R.sft. Rqq qtt^ q 
R'-qi 

4 . ( 1999 ) 1 qq Rt Rt 529 jRq rIr ^jRqq q rr qqrq qjRqqq 

fttRTR 

9 . fRiRt R fRqq qfRfRfR rt Rqq I fR qrRt rRir Rt qfRqqr R 
qR RUT 1 1 'qTqrfRfTqq R sftofRoRfRo 1947 R qrq 7 r(i) R q?q 
■gqR q PiPfd qrR qq RfRqqq qR ti rwR wfdPiRr qq qR t fR 
utR qrq Pi^fRi R qqq 08.ii.76 R qrqqfqrq qq R qffRq Rqqr 10 R, 
fRR qRq%T RfRqqR R qqrrfRT qrqqrq q RqR qqqqp qrq Rr R qR 
R, fRqR qrR R Reiieiq qq qrq qoqoqroReiieiq Reiqq R, rrR, 
Reiieiq R qRr R fRifqr 08 . 09 . 1959 , Reiiciq RR R fRifqr 02 . 07 .i962 
qsTT Rqqr rtsR qrq fM |R R| qrR R rRRRt q RRRqr 
Rqqr qq qqqqq qrqR qq rrotowoRo rrcr R, rrR R qqrqrqrR 
R RqR qq fRqfqr 22 . 10.86 q 13 . 12.86 R tt^ fRqr fR tsqq Reiieiq 
1961 qqr wdRl qTRT qqr rt qRT qqR qrq ricRI qqr R qfRfRq fRqr 
qqr I Rq: R Rrper qq fRiTeiq R RHfqq qrqqr R RtqR qqM Rq 
Rfr R qqiq 1 1 qrR qrq fR^ R fRR qqiq qsq qq qwrq fRR 
rtR qq RrRq qq tqrR qrq fRqqrjqrr fRTrRr tqfq qrqiRt qRt, fRRi 
RrRq Rt qrR tR qq Rqrjqqr fRqr qqr 1 1 qrRt R tqfq fRRR R Rt 

Rqr qqrqr 1 1 qrRt qfRfRfR sfrq fRfRqr qrqr Rtuqt qq tm 
qqrqr I, RfRq qq qpqqr Rt qrRt R qrt rtR qq R fRfRqr sfrqr rR 
RRt, ^qiR fRfRqr qq qqr ?%q STTI qfRfRRr qq qR t fR Tqqirqft R 
qq arrqR qrqq tjtRM Rqr srrqqqqr 1 1 qrRt R srrqR rjqM qR qrR 
tiTtR qq tjR Rqrjqqr fRqr qqr 1 1 qrRt sfrqr qq^ arRtef qR Rt qrrqRq 
qiqqjq qii^ qqrqq qM 1 1 qrRt qfrifRfR sfTqr arqRt qrfRqq R arqRt 
TTqfrrRr q RdRqr Rtw R qqrro Rqr q# qrqR qq RtR qqqq qR 
qqrqr 1 1 qfRfRfR qq qR I fR qrRt qrqr fRqffRq Rtw qR q^qR R 
qqqq qrRt qR Rqrjqqr fRqr qqr 1 1 qrRt qrq qq^ qRq TqfRq fRR 
qqR Rtn ti srqrRt wfqPiRf sfrq suR qqR R qrqRq R fRu ^^qrfRqr 
<j'cid Rq fRR qR t - 

1 . ( 2012 ) 8 qqr qft qft 748 RR^ fRR qqrq qRq Rtr qrqq qRq 1 

10 . Tsqq q«R R qRf qq qqq fRqr I qqrq# qq qqqqr R siqeitqTq 
q 31?qqq fRqr qqr I 

M Rt RRj^ Rt fR^ fRqfqr oi.o7.76 Rf fRqfqr 02 . 07.76 
R fRqq <sieiiRl R qq R fRsrq srr-qrRt RqRt rqerrRt R qq qq 
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3Rsrt M ^ ^ 11 M ^ 5M 02.07.76 

^ ^ ^ ^ JPPJW W^I f^TJl TjZfi I 15.02.80 7^ 3fT^ 
gRT Wsff 7i5t 02.07.76 7MT# ^ 7R MJRT 

TfR TlFfr TpJt 11 ifisJt ci^ aiTcRlTte q^Sfl TJrM ^ W 
R^icfi 15.04.80 ^ ^-I 7^ Tq- IJcf SlR^I R'li^ 

07.05.86 IfRT 7^ tr iRRf[7l [chi|| Tj^jy f | 

11. RwffTl TjfTTf 7i^ 3f|^^ R^i^ 05.10.98 SRT 

31f5 1J7i 31^ TltRn Rrit W 11 f^tq# 7i5t 3k 7^ q7t| WSH ^ Tyf 
^ TR ^qjqifkfRR 1[RT W^Tl Rqsft 19.05.99 75f tR 7[5t Rk HSR 
WCT RTsJt ii titR jRsff TR qiRsy qq ^ |3yi f, Rqfk M RfrffRk RRT 
Rfrfkt^R TRf tR qiJt 1 1 qysJt TfRjefTef ^ SRRf qiqsT qq if qzfRf Riqi f 
k RTsff 1[RT 3fqR R^Rq 7^ MR Tpift iff Mf tR 31TsR TShM R^f 
7IHTRT RRT HSR vjq^l Pl^Rq RIC0 TfjR 7^ SIIRR R? kRT TpSRf RtRT 
11 RTsft 4 iR| 0 R 3fqR qqiqf ij qqjqy | % fcfqjff gjqy qqqR R^Rq 7^ 
MR TRlRjt qsJt q#R TrRhRH NHNdl MTRfkfRR 7^ M5f kl 
T^f tR TfjJt 1 1 fctqsfl RRT RTsft TfRjelTef R TqR qfrfktSR tR rR 
1 1 31H: RTsJt 5RI JR^ RT«R 3RRM 1 1 

12 . RR«fr Rfrfkk 7R3fRRRHH7f^fRRTRRTtf%RTsftRRT 

RqiRi 08.11.76 tR Rqi HlfRlkH qqq ii 3fqR 15.04.1947 

HSR MR tR RTOHORToRtlleiR, 3feI7R Rh, 3lylk R 811^41 Tfl^ HlRK 
RhT 3iRlH RtRT 11 HTfq fklTelR R t#f7[5 rMHT tR MRM trjR qq 
Risff Mq fkllRR R 31HIRH H# TfRRT HSR 31 ThR mM qf Rrt RHTRT 

tl k Rm RH R RrR Rt fR^ 7^ fefR RhR RwRT IRqRlH Rtrt 

7RTHT I, TjRt 7^ mRh fRsRRH R%RT 3TqHT7R Rf^ RRH tR RR# 11 
RrsR IfM RhTHRr RTRtr R Rw tRI fcRqqq Rh R# RtRI RRT f, % 
TMlRt tR qq qq fR^ Rg tRR fkqqq qqqftiq Rm RRT RI RrR 
ifM TMiRt tR qq Rg MRh Rmht 3rhR mM RRr RHiRT f, qq^ 
RrsR Riqi RR tRR RtRRm ki hR RR t, RihR rh 3iRjH R k 

TMRt tR qq cR fklfRq qMqy aqsR 1 1 3(q; Rfq^ff 
R^lNq, Rqi Rim -qiqiR^'yq tR qqjsf Rqy qRf qyqqr RhR tR qRf 
RRlj^ 317IW1T MM TRHT tl 

13. HTsJt qrqi 3iqR htR R 3iqR RtjRh TMqqei qqR tR 3fMq qq 
R>qi yiNi qHTHT R, qq^ RqRt qrqi qisJt tR MHieW tR qqRqi tR 
qrqqp ciiRqqq qqfqRR Rh qR tR qRt, fRaR M fRl? hR R qiTMT 
k qisJt tR Ri^ Rm tRR R |R| RiqRt IfM MTHTM 3TTk[ tR 
qiqqp qffeH qqHTknH R?[ qR TRqi RqR tR qRq qf^ij^ 3i7iw[ 

MM TfrTHT 11 

14. iR Rqq M R RqR R Rf^ R ijR RfRRn tRmht R# mpi 
qR Tjq qMTM qjqR tR qqqfH R Rf^Rn mh tR qqR fi qrR 
MK^dH Rt Rqk 02.07.76 R TMlRt tR qq qq R[^ R qR I 3fR 
qisfl qiqi RqiR 08.ii.76 tR qq^iRq mh Rh Rmt qqi t, Rt RtjRh 
tR 04 w 7IK ki R>qi qTfi 1 1 qq^qiRq qqq tR mm qiMT 07 R qisft 
tR tjm RiRf Rqk 15 . 04.1947 hsh TRfM Rmt 10 R qisJt tR RsiRm 
tRmht 3tthR hhM otRm ti wsR qrqi Ri^Rh tR qiM tR^ R 
MFH-qH Rh qR 0^1 hsjt htht-Rhi tR tihtR stjur tm RiIR RRiq 
TRiqiqHTMqqif| RqRtifTqiRtRqiTTfjRqRqMMTtRjqisRR 


mR sithR hhM tR 3i'0qiRi0i R[^ R qm ki tR R 1 qrsR qrqi 
qRR qqq R, tmth hsh q^qr R qR qM mt t, fR 7[q qqi-feiqqT qR I, 
7IH tRcm qqniqR Tfjqqy qqqqy 1 1 qqqqfTR qqq R qisft qiqi qqq qqTR 
ki qR fRqi qqi t, RR RsiRr R ^qi hR qq fkTqqi qR fRqi m qiTiMi 
fR qisR qrqi 3fqR fR^fk R qiM aiqR tdkq oq^R yj^RR 
tihtR qR R I RR R qiR R 3iqR qR TMqqqy qqR RR R q^f Rqi 
TiHiM 11 fRqR qiqi qisff tR cRRmh qqiqR affq RRRh Rmht 
31thR mM RR him RR qRiRqq kifRRqRtsflqqR^qiqwR 
RR RffR0 qq«q fRiR Rt Rq R Mqrteqq R msi ki tR qR f 1 
31H; fkfR qfRRR tR qq sqqfk qRTfqq tR yqR Rrq qR 1 1 

15. k fRra qq ^ timR R qq fRR n^RRt Rm tR 
3MM7MT qRRRIlMHqqqqMTjRt qT^fR Rt R RqfMq TRcT 

Pi^Rki qqn tR qq qwdi tl fRfR giqi UlR tR RqR qqqR 
Rqk 02.07.76 R fkffk qiR qR 1 1 siR k qqiR RqqqM 
ii sqqqqfRq qR«q hhM TqqR qq Rs-i m ^RTfRRqq 

k-ii R M qq qqRqn fRqi qqi 1 1 fRR R qqk# R ijR qqiR 
RqiMef ii RR qfkj^ qfRk qR RR M RiRki Rqi ^ R mRh R 
fRR mRtR tR qqRqfrf qqH tR qqR f | qyR Rf qqiR Rtimm if 
R Tqq qqR# qqR Rf qR ti fkaR M qqfkf Rht I fR qqiRf 
RtR fkffk R M qqk RqMMf if tRI RcIR^ RRR 3ffRH qR RI 

16 . fkfR tR qjfq R qq^ MifRq "^MiH ( 2012 ) 8 qqi R R 748 
Rkq % qqrq qRq 3ik HMqqki if qiqRq qRRq mthtm qrqi 
qfRqiRH IRRh sRh %Rh R Rm R I, tmIR fkqqRq qTqqq R 
qiR tR fR^fRy fRyfRy t| 31H: MH MlfRq ^MTH HqqqH 
qjqqTq R hsR M qfk-siM R fkq RR R Tqyqq qqqqH qTRq R M[ 
qR Rht 1 1 

17. fkR qrqr m sqqfk tR qR f fR qyR RRq tR qfRyqy if 
qR SM 13ffq MTqrfRfTqq tR Rkqy ^gqR q RMh titR Tqy 3 tRi0k 
qRti ?qT Rm ii qrqRq mhtm M qRky mthtm iqqT fRkq 
MifRq fRR R M fRRR afRufk fRqr qqr I fR MqrfRqqq Tqy 
RHTfkM Rqki R fRqfkr fR^ H7q R13k MiqifRqqq kki R q^ 
qqTqq PiPlq qR R q^di 1 3th: MTqrfRqqq tR qqq Rkqi R fRnfkf 
fR^ qq R sqrqr fkfq qrfRr Tqqqy f 1 3th: fRiR qfRRR tR mh 
sqqfRf qRTfqq tR qqR ska qR 1 1 

18. qiR qfRRR tR 3 k R qqfi MifRq ^MfR Tqy k TqRRf R 
sfsRqfq fRrqqqj# sfTkfTR fRqri mR^t qyR ^MfR R qsq qrf 
qfk-sifM qqqqq qr^qq R qsR qrf qfRMrR R qyqiqqr qqqR t, sih: 
MHqyRMfRq^MfHqTRRRqiiieqf RRti fRqriq qqyq qsyffRq 
qqq R qyqq Rqqqi ii fRqr qqr 1 1 

19. qqRrfH fcfkn R qMiqTRM qrqqq ii fRq 3f7qR qyfk fkM thtm 
I:- 

"qiR R RqjMef tR fRyR kR qqqq siqi fkik 08.01.88 R 
RryqjsTTq fRqy yqqq 3 fq|fRH M 3iRt tl Mq RTq^syTq aqkl 
aqqqq fRqr qqqr ti qiR R Rqjeqqr Rqi^ 08.01.88 R ff; 
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^ ^ 3fT^ TT SffSfnft t ^SIT 08.01.88 ^ Wsff cf?t 
#f[ 41^ I f% M lil'i^did sprit riciiri^ rit 

SlfMrit 31T^ ijyt T? ffJT I, 3U: M Jit 
JIM Trif TT sirint ti ritr o8.oi.88 t ririr 

PIT Jit tn tMel JW t jpsft rit ^4 ritu 

Jit ricuri^ elN-PridTiT 444 ^4 #f I" 

tw ^ t4, ^wtki 

4^ 1Wt, 30 RjIHJ, 2014 

w.sTT. 41 .—sfritrir ftiK stririM, 1947 (1947 tt 14) 
t EPJT1713E[jij4 ^ sfritrir siftiM It stit juijsih ft. t 
jriEIM t JW ftfriltf sffj 44t Ttnijf t t4 31^4 if rifri^ 
aktrir fku if triri jijtr sfktrir siriTTJ, Mgj t jsih 4J 

sfktrir 3 TftR 4 M^J t W 4 (jU’t jfJsPT 40 / 9 l) t 44 

t 4 Tltl 4 Tjt I, rit triri J 1 J 44 J tf 18 . 11.2014 JM | 31 T 41 1 

[t. -0:41-12012/237/1991-31113111: (^-I)] 

"t. -^ujoloid, ^441 sjfent 

New Delhi, the 30th December, 2014 

S.O. 41.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Corrigendum on Award 
No. (Ref. No. 40/91) published on 25.112014.1nstead Cent. 
Govt. Indus.Tribunal-cum-Labour Court, Jaipur it may be 
read as Industrial Tribunal, Jaipur as shown in the 
Annexure, in the industrial dispute between the 
management of Bank of Rajasthan Ltd and their workmen, 
received by the Central Government on 18/11/2014. 

[No. L-12012/237/91-IR(B-I)] 
P. K. VENUGOPAL, Desk Officer 

ai^n'er 

^JlBllfllI, 

^Ji 40 40/91 

M'JI: JIJTfE, ^4 441414, 4^ Rerif TT STlkl if4Tri 

4e1-12012/237/91-3lri.31R.(43) fkfT 13.08.1991 

ri^ riri ifrii4 54 ^ Ji4ri rii?, 

’jpijp 4gsf M Tkiri, 

414 4>ld1'v1J rio TUfriHJ, 4141 «414J, 
riUP-Surij, JM. 4 IJI 4jf 444 f% jrife, 
rife kj 858, kf 44J, 

7414 44J fejS SPffejl ri rid, 

^ jiriiri rig, jiteM, 4145 JI ...mri 


4414 

4?1JI4441, 

3iri.jft.3iri.jff.3iri- ri-. 

J1J4R riel 4ri, 

jft-jrit4, 4145 JI ...3Mri 

uririin 

risijfU Slfrifrit : ri k'd ^4R ri4, 311J.JI4.ri.'4J1. 

Jflri rit 3ltj ri : ri SIR.jft. ri4 

3iJ4ri rit 3iij ri ; ri strife MgyRiii 

frilfe 314fe : 18.10.2013 

314lri 

1 . rife J1J451J, 314 fefiew, M fcrit ri ferifei sifej}^ ri ririf 

^ 3M4 44 friffe 5J1 ril siferirif feririi fri4i t fri 

"-Whether the action of the management of the Bank of 
Rajasthan Ltd. Central Office Jaipur in dismissing Sh. Mittu 
Singh w.e.f. 16.03.90 is legal and justified? If not, to what 
relief the workman is entitled to?” 

2. friffe rit rife 441 ujiri ji44 if jfri rit 3itj ri jriri sife 
4ri4 ri |34 fri jfri rit fe^rii 4gst M 4iriiri ri j«fri 44 4J 
283/-J50 41g4lri 4J Rillfrid fri41 4411 4Jlri 414 3Ife Sllrif ri JPsft 
rit sferi J144 J144 4J 4fef fellft Jri I fesjf 4ft fris4T drif 4J SUfefril 
441 SIkIn 44 fridfe 30.08.88 fril 4411 ffejlri fef4 3lril4>IJl feJl 
Jifriki fei4 ri frifefet ri frilrid 444 purifrit ijri 4fe 41# 4J feiiri 
4ri sirrii 4if jrit 41411 jpsjf 41J1 rit 4ri 4141 ri ririi jrit 4S4 
Mjtjd 4ijri 4J ri uri friiri 4J feri frir sftj 4 ri vnri 44 h friri 4ri 
441 feri fefriri 44 Jk4i44 4feiri frill feri 4R14iri 4ri jjw ri ririi 
if UJiri 44H friri fri ri, Jjddl 4lt Jlri 41441J SkIn JtlRd 414 fddl 
4411 Jirri 4lt 314ri 4414 if Jjdcil^ 44 3I4J1J 4ri fri 4411 Jllri feJT 
sri flcil^jfril ri rilg- J1fe4 Slrilri ri JUSl WJrJd Slriel ri MJtjd 
4S4f 4J rij ri 441 ri fejJ4 41J "ri feri I ^Jtri 414 fef fefel44 ^ 
jirii if Jifefe 44 34^ (riri) rit jijfi rit M friij sijpri 4ff 
ji4gff4T 4iri 3ii4ri ri 441 vfri rif^ Ji4gft4i 4ri rid ri 
rifei friffe rife 44111 jfri ri fef.tfe.jff. ri ri ri 'yuiH ri ri 
4ri| riitfet 4 rif4irit feit 4ff, 4ri ri J44 ri siR^^fej ri ririri 
ri fripiri ri ri fitw ri 4fri4 rife ri fri4i I, rit siririri 11 
jpsjt ri fri? J14J4 4fet4rit J14gft41 1966 rit feJl 19 ri fcfrii rit 
feri 11 Jfrit 41J1 ri if 4>ri 16-17 cfe 441 frill fejfl fefel44 ri ri4T 
sifrii rit 11314: jpsft rit ri4igfrii rit srifJi ri srii 44 t ^ 4fefe 
frill fefej Riwdi rife rirsii 441 ji 4J4 'gfriisii jifrii ri 4?ief 
4fed 44 314fe mRd fri <11 ri I 

3. Sljpsft ri rit 3llJ ri 41414 ril |341 Slfefri Slrilri ri 4414T 
fri Jllri rit fe^fri 10.1.85 ri 30.3.85 441 ri rit 4| ri 44 fe4fe 
30.3.85 4ri ri TJlrit ri4T J44: J14141 ri 4| I Jfri rit 31fe ri 44 ffelfe 
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8 Cl^ ilR « W I WI ^ ^?lk ^ t 3Rf: 

^T#fl Jira 5# 3fmR W 11 

M ^ 3Ic[fg[ ^ ^ ^ sJt, ^ 31^ 

MM ^c[T Ml; ^ ^TfM ?t Mcfr t M: &TRT 

2(00)(^) 3ff^Pli|*1 STJHR IfTsft cf5T MI^ "JlM ^ 11 

4. *144K MR JR^ MRfT % IfTsJt cf^ 

RrM 24.07.74 cf^ Pl^cW f^ill Ml Sill IfTsJt cfif 30.08.88 cpt 

3Ik1h M Ml, fyRl^ liM Sff^l^Kl 1[RT f^RRUJflR yfRf ijof 
JiR^ M ^ ^ MRR 3lj^lKlPlcb 31^1^ IfRT ^ ajI^lM 
^ 3IcRR ^ 1^ HMM qif^ taMlt, 

Ifisff ^ 3PRR cR MTef I, ^ ^i ’ft fcp W?! EfftM# 
cjRft c^ sRlfM fftRJI Ml fftR^ 3nfRft7f 3lf^0Kl ft Wsft 7^ fftjSg" 
M ^ 3RRlTft |ft 04el Ml ftcR ^ Mfjft yiM ft ftcfftf ft ft 

#M fftlfl Ml SIT I Wsft 7^ fftw M5fftlT 1966 Tfft EM 19 ft fftrftcT 

^ cblftcil^ 71# Tift Tjft I ^ aifftMft ST7T 73 ft trtttt 7T 7[5[ 

3T7RR ftft |ft Mlcljfd^ MTf 7^ Rltgidl 7^ 3rjTlR TiTRl Ijft 7[R Suftq 
'lIlRd 7M 11 31cT: TTTsft URT TR^ TfftiT TJlfftjT fftRTT TiTlft I 

5. 'E||i||[t|0'<“l 7^ Siftsi Rdift 14.12.95 5RT TjTTTT 7|ft 3T^ 71 
3l^Rld ftftftdf fftRfl Ml I WCT 3111Tsft frii ftt 31 R ft ftt MTIcT fft? ftMT 
M ftt ft.iRT.Hift'li 7^ MSI M ft?l |ft, fyRlft HTsft yfdPlRl ft fftR? 7(ft 
11 WS71 HTsft ft 4lfft75 5R1 Ml 751 MSI M fftsu Ml, fyRlft 
3111Tsff ftftfftfft ft fftR? Tift 11 

6. MTlftlMR ^ 31Tft^ fftMl 17.12.2012 gRT 3111Tsft fft fril 3 P 1 
MRSIH fef. 751 31T|.ftt.31T|.ftt.3lft. frii fft. ft ^affteRRl ^ yllft 7ft TfMi 
*16IW6|E175, 31T|.ftt.3lft.ftt.31T|. fril fftf. ftt ifMlR TRIRfl Ml I 

7. IJM Tfftf Tift TiM ^ Tift I MTTfftt 751 SicielW^ fftill Mi | 

8. HTsit 7 ft fctgfH Jlfrlfftfft 751 dft I fft MTUfftiRR gRl TjM 
Tift 31^ ftRd fftill Ml 11 fftfft 751 Tf^ ^-SllRd Rltgid t fft k|^c^ 
TMl 7 ft Si^Rid M 31%! tilRd fftft Tillft 7 ft q^dld HM ft m-^d 

WCT Tift ftftfftlef 31H fft75ift Eifi mTT 35 MM 5S5 ftftt dM ft ftM 
35 ft WfTf Tift anfti fftng" ftft c5i siiEiR Rfi M5 35 MMI 3155sft 
mRiRiRi SRT Elft^ dM ft 35 ft WSif ft 35E57 55 35551 fftng" 555 75551 
I, ftfftri fftlft 5fcffftfftl 751 drft 5ft75R fftft TSlft 555 5ft 11 3MS5 ft 
Elft^ 355 ft fftft 5 ft 715151 ft 5Tsft ft fft55g' 3 ik1h fftlg" 5ft ftr51 5Tsft 
55 el'llft 5 ft 35ft5 Tift fftlg" 75fti ft fftft t75 ftt 3lR ft 55 ^ 5515 ft 
55751 fft? ftMT ft Tftciel Rft^ 355 7ft fftnift ft?T fft5T t, fftft 
T555fft7555 lfT5T 3R[R5T M 3lft5I ftfftl fftM 35 ^ f, 351: ft 55751 
% ft 55T5f 751 Tiftf 5M1 5# 11 355s}t Tftf 3ll5 ft IRfl ^ 575 ? 7ft. 
55- 5lft75 ft ftcid Mft 55-1 ft 55“8 Ml ft 555Tft3fl 75 I yqRfa fftiii 
11 MU Ml? ft ft 315 ft TRllftf ft ft55 751 ^ 75M 5 ft fft 75 I fft Sift 5 
Mirft sfftlR ft 51555f ft 755R ft M535 5S5 3ftEiy ft 5T5ft7RT 7ft ZMT 
5 ft 7 ft Ill sift ft t75 ft M5T 57S ft 310 5. 751 '55555 SM 755 ft 7ft 
sftfftRl 7ft I Sift Sfftfftfft 55 55if t fftl fftsft sfftfftfft sft ftijft 71551 
SSft 55“4 5 SSft 55“6 55 311E||Rd f, M5 455145 7ft feRsft 75 ft 


cftftlft ftt M5Tfft755R ft515S15ft55S5ftfRlfftl5T55T3ft55ft 
STsft 7ft Mlft fyR? 751 35RR fftST 575, ?5Tfelft ?57^ 31555 S5 35fts 
UlRld 5ft 5151 35 555511 31gT 555 Sift 55 175 ft 5551 57S ft 310 5. 
7^ '55555 SM 755ft 751 35fts 751 S?5 t, 715 35fts 'ft 5555 7^ 31515 ft 
fftlg" 5ft 5151 55 555511 STsJt sfftfftfft 751 75S15 f fft fftfts ftft 751 
fftfftc 7551 515M ftft S5 ftelft iftsN 55 ft5T ft?! t 3ff5 7551755ft S5 
S51-ft5-5ft. fft?! ft 555ft 5*45 ft 3l'fftd 75551 357M75 5ft 11 55551711 
Sisff Tift MR 3l'fftd 755ft Tift 75^ 575 ft 3ft5 5515 3isftf 5l44ISd ft 311E 
TR S5 5*45 feRS fftft ft | ftfftRT ?5T 0155 ft 31Tfts fftlg" 5ft 5151 3TT 
555511 STsft S5 ?lf5T 3Tft5 7515fft)ft5T 751 fttf 3irfts 5ft 11 STsJt Tift Tjft 
i[fftft5ft5M75T?5T3TRlft7iftfts’1515ftt|315:STs}tS5 MMl 57? 
3irfts M55jd 55571 ft 5iiR|d 5ft ft?! 11 351; ftriigfft? 3Tlft?l 31515? 755 
Sisff Tift fftuft Tjft ft?5 5 3M 5lft Sfftellft 5lfftd ftr? ft 46lel fft>4l 
31Tft I STsJt sfftfftfft SR! 3isft ?75f 7ft 515^5 ft Rr Mfftsi t^ccici ft? 
fftft 5ft t :- 

01. 1999 (8I) W MT 31R ftf?T ^RftlSI 4515 ftf.311. d450lft 5 3M I 

02. 1981 55 (73^ 5ft ) 457 (5R. ft.ft.) 3l5Sdellel 4515 5ft? 

3P5 555. 

03. 1971 (23) 755 Mf 355 273 sftftt ^elfftftftlftf 5151lft Tftf. fftl. SM 

ftft75 5 3M 

04. 2003(8) 551 iff 111 745 5ft5T ft# tjsTT TM fftftR ^155 35155fTel 

53MI 

05. 2009(2) TRMt 570 55S fftf? ftftf 4515 ft\Jll4 5SI5e1 fril S 3M I 

06. 1970 II W W ft-I (5?T ft) ft55ft5 ?l^ftRil5 Sf. Rf. 4515 

ftftTHI 

9 . 31 STs}t sfftfftfft ft 3 TSftf 71 ? 5 T ft 4 dl 4 l fftl STsft URT Sef.TM-ft- 
fftef SSft S 5“1 1470 ?. 7 ft ' 1 J 5 ?H ft? Rhsi 57 ? | fyRlft (4510 27 . 
01.87 Tift TSTcR ft M 7 I 55 M fft 5 f 7 il 29 . 01.87 Tftf sflEiy ft 5 T 5 ft 7 RT Tftf 
Tirai 7 iR 5 T 7 I?T 71 T I, S 5 *| M? 7 MT ft ?1 fftfft? ftTR wftt 11151 7 I?Tft sft 
t, ft" 5 ?f McR ft Sllft |ft t 3 ff 5 5 ^ ft? 4,5 ft 3 nft |ft f, 71 ? ?S? 
fteft MSIK 15 Tftf Rftltf M 4 sl 55-4 M 55-6 ft UlRd ft?T 11 ?sft S 5 
0 *llft 5 ft 3 irfts Tftt fftlg 7 ii 5 ft ftt 05 el 5715 M 555 ? fft? ftgdi Tftf 
ft? Rhsi 575 t, Rjl 50 l 55571 ft ?s}t S 5 0 *llft 5 ft 35 fts fftlg" ft?T 11 
?s}t ft 3 TSftft sfMm ft ft SSft M -1 175 ftt ft? 5 ft 7 ilR fftr? 575 11 
?s}t ftt Tjft ft ft t? ft 55 ? EifTSlEfft SRft ft 31 T 5 fS ft ftrugri? fft? 
35 ff? t, fftRlft 31 ft? TRft ? 35 M 71 Slfftnift HR! 555 5 R 5 3 TS 5 T 7 iR 
?s}t ftl sf? Tste ftM ^f^ 5 iLift S 5 T? ft ftft STlft 7 ? ?? fft? f | 
?s}t gRT ?ft 7 [ft ft Scft 751 ft Tj? [ftfftc ft? 4 dl 4 l t, \Ji 4 Rh ?ft 7 [ft 
ft Scft 01 ftft fftfft? 5 ff e 1 *idl 11 ?stt gl 5 l fftsTTR 29 . 01.87 Tift 51 ? 
10.30 431 M 7155 ft 541 ? ?t 7 iR fftsfTR 30 . 01.87 Tift 515^451 ^ S|? 5 T 
4 dl 4 l t 3 fft [4510 30 . 01.87 Tift 515 ft 45 T ft 313 lft 5 7 ft fftft 14151 ?t 5 T 
4 dl 4 l t, 3 lt fft 5154 5 ftf 11 ?sft gRl sfftsft?! ft fftuft 4 M Tftf ft 
5ft0R Rm 575 11 31?: ?s}t S5 MM 575 31Tfts fftl? ?f?T 11 
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3U: ^ ^ I ^ ^ if 

M Tjzf f :- 

01. 1998 i^ef 3fR 861 (TH.lft.) 0lviRlei STIT 

R'1l4 cf 3R spfN 31 Riel ^ cf 3R!j | 

02. 2004 ( 104 ) iipiArfSfR (Tfl.lft.) 715 §yllR<lR'l ef^ 'KJPT I[NeM 

■JJpRRf 6pfpi Ryf el«R cPt^ 7f 3Rf I 

03 1998 'Sc|e'[^ ijef iff ^ 703 3fTTRT31R^tlft W*1 PM 

^"-^R-j^ilei c[3R| 

10. 'Wf PSff TT TTT R>i|l iRf 'Tfito (^cdRl TT 

3ratTO TITM ^ JRWT 3ItW c[ atcRffJR I 

11. NdNell 3PIef[cR ^ M0C ?tcTT t % JITsft cf^ 1JT 3fRU PR 

Rdi0 30.08.88 cpf ^ 3TOI TT RhPI W % 3fN gRI IR^ Pef- 
PP).j)t. if RrTT 27.01.87 JR5IT 81792 ^ 81798 7^ gRT 

TRRR ^ PP fRpfr 29.01.87 Tt feffe RMT 08546 ^ 08551 

SRT ^ PTpRtri ^RcT gR[ f|[#p if 3M PP 31TP7^ pRpRRR 

SRT RTRT cfRPT PP MPI; T. 175/- PP 126/- TJcj ^ RPlfpT, Rld^l 
RRl cfRlR 7R RTRRr RfeRt RRicl TRT TIM T^f TtR M It ^ 
Peld Mf ^ 301 /-TS. TT 'yirfH PM PrR TT SIkIh efPM MTI RM 
31R[P JRfEI if MTflfeRR gRI RTR cpf 3(^ plRd RhPI MI 

11 M: 3R MTflfERRR T[# RtMT I % MTfltoRR Tffl WSH 
PTsff 7R 3IT^ mRcT ^cTT I SfSM P# | 3Msff It 7i5t sflR 4)t 

MM f% M c^M. IfRT MTpfeRR 7^ WM 7R[ pit Tp}[ | 
MM T^.M. R 3 TpR TmRI R [Rm Ri? IfRT (RpITfl 23.04.87 7[R 
Pef.PT-lR- (RR MPf M“1 TT TfRp IR^ 7[rM PdlPl t, Rl'tl0 WSI 
Pisff IfRT M5 p [RriR 4 ^ p sRT 4 ^RflfR ^ M 

Mf I ^ cISTf TPI PTsff R 3Mfr pfMsP R Rt IRm 11 75M W 
IfRT PTsff IflPT 6|dl4l RRhc d/R TfR MMT TfR yTRT 7 [rR 7^ Rdi^ 
19.08.87 Tpf ReiR PR57 Tpf pcP M feM MTT, yft PM) M“2 I, fyRT PP 
PTfT? Rt PTRtp R 3TpR ?MTSR ^ TMPT 11 fyRTTfP PTTp pppf pp-4 
tl 5# PTPR PfNgp R mtRtrt 7[R pm 7[R WfT ^ MMT ^ 
PPT 7^ feiR pTp pp pcM R 3 TpR g-tdlSR R PPR TfRPT PdIPI t, pR Pppf 
PP“5 t, fyRTTfP PTTfTTf PT?f PP“6 11 Mp PMtRpT tR SiPell^d R M 

Mdld ?RlT I fRr PTsR 5RT PT?f PP“1 Pef.PP>.lR. fRel TfelP TPM R?[ Rhiil 
PM I, RriR PTsft IfTPT STT7R R TJM^ 7[R pM fR%P RtR 81792 R 
81798 tR viiRp 7[MP PdIPI I TJM RRhcl tR RpR pR MMT TRt PTTP 
tIRtR PP pm) PP“4 IfRT pRpIP '(JwVRc, 7PT7R glPT TJM fRfRrR fRpTTfT 
27.01.87 tRI STTTR R fgfcRp RRt TRt PpR pff Rpt PdIPI I ^ PTfPP 
MR ReiR PPM IfTPT Rt pm) 06 IfTPT PTsff MPT PPp pftP^P R PTPpRpT 
TRt fRfRrp PTPsPT 08546 R 08551 TiftP^ R PTTR pff RpT PdIPI 11 M: 
RRfRpPMRPTsRlfTPTTJMPpR fRl%P RtR tmtir PelPT pRtR R trp 
R 'JPPPP MtR Tfp PPTPT fcRpi 11 PTsff wfdPlIR 7R p? prR mT I fRr 
TJM PpR PP“4 prf ppR pp-6 tRT PTRM Tpt 'dlRd 7[rR pm 

tmRpttr pttR tirR ptR TRt ppm R Rpt pff IRm ppt t sfip p ft tpR 

fRp? TIP 3IPPTP fRpT PPT t, ^ PTPP R yp-^d MPT RRt ft MmRtjM 
RelR PPM MPT TjPR |R t, fRlP PP RrR tRT ^ pp pppPM ptRt 3i[R>d 


11 75M PPPTtRtpTP MTPTfRTRP tR PTP«[ ppfRfp |R f sftp Ppftfp 
PPPtRr tRi PPPPT PP PtR? pft (Rm PP PPMT I M: PTsff yidPllR TIP 
Met PtR pRtpPP fRpR PpR PRP pft 11 PTsJt pTPT PP^ pRP PpR PP“1 
R fRpTTf) 29.01.87 tRi TJPP^ R yll^HP tRT PM Ref pTPT TfRPT PPTPT t, 
fRptR PfRpR tR 07 TMf TRt fete PT% 301 pT. tR tJPPM fg pRp fRpp 
t, PtpfRr PTsR tR pfRpTP tR 07 TMf R R prp pTefTP Pff pR pp t 3ftP Slf 
pR tR pcR PP Rpt 3fSTPT PPT R Tpft Rt tRTR fRRhc pft mm 11 M: RR 
fRpP PP R Pfsft pfpf Peld pRtR R Pef.ppr.pR. fRef PP^ prp 301 /-TS. 
PP tJPPPP PfRt pTPf T3PM PPffRp ffpp 11 

12. PfRt PP tjR 3TTPPP Rt RRfppp pftPuliPTsRpRTjRRRt 

RRfP pppteip tR PP Rdi0 20.06.86 pTPf TJPTtR tRsTp ptppfpft tR 3pRp 
R tp7 pR RpTsfr R TJSTPT fRiPf PPT sp, pp^ 3TRteT StfRfPpR pTPT PfsJt pR 
3teP 3TT^ PP NiRcliRcb TSMPPTfRrp T|R RgR |R pp PTPftP 3tMP PP 
fRpR pptR ptsR tRt pip cfifRcp Rm RpRt PPTP R RpiR tR pm 
R pR'Sd fRrPT TpT "IPp 11 M: tpi cR PPM pTPT plRplR R eRpT aflT 
pppfRrRpT ff tptpt R PTM ffPT 11 tRptR tR Rppjstt mRpt R Rt ^ 

psp PP T3 pRpP 11 

13. TJM psff pR sRp R pp^ MfRpT PP RR ptRpR R aisRpR 
fRpMTTJ# StPeffTR fRpTT I PlRt PffifRfR pTPT PP^ PfRt tR psp 
pri pRfRlM ?PPM PPMT tR pspf prf pRfRlM R ptR IRmp pppR 
t, M; T3M PTRT MfRpT tjCdid PlRt ^TfRpT tR cRpT R ePp[ pft ftR 11 

14. T3pRm IRRm tR TefPPTSP PlRt PP pRp pRtpPP ffR TlRp pft f 
M; PTPP PTPPPP pTPT RtR pR RtRTPT Pp Mfp Rr PPPP fRpT TpM f; 

"siptsR fpi ppmt pTPT Rr TRm fR?, po Ro ptRptR pR fRpfpi 

16.03.90 R PTPM M TPtR pR ppRpTlt TsfRpT pp Rg 11 pysR 
fRpRt sTjrffp pp arfRppR pff fi" 

15. StPlR 3PTp fRpTPT 18.10.2013 pR P|ef MTPTefP R fefPPTPT TpTPPp 
^PTPT PPT tR tR^ PTPPPP pR pppmtR fRppi^ Rtpt TPtR I 

fw ^ tRp, MPfRkf 

pf fWt, 30 fpPTMT, 2014 

W.STT. 42.—sftpptfRpi fRpTp SlfRfRpp, 1947 (l947 PP 14) 
pR PTPT 17 R M/Ipp R sftpptfRp? SlfRpMP fp? RtpiPTPT mtRp RRp 

'll Rid tpi cR ppp M tR Pi deg fRptrppR sftp TpprR pRcpiR cR RtP ptjpp 
R fRfep Rk/lfRp) fcfTiK R tR^ PTPPPP Rk/lfRcb sRRpmt tppjp R 
PPH pp sftprRfRpi STfRpMT Pip^, MM (PTPR pfPM 05/1992) R 
PtfRpMT pp pR pppfRp PmR I, tR tRRRp PTPPPP Rf 18.11.2014 PM 
|3P SIT 1 

[PI. T3:eI-T20T2/T4T/T990-3ITf3lR (Rt-I)] 

Rt. -RuJoIpM, Rp^ 3lf?MT1Pt 

New Delhi, the 30th December, 2014 

S.O. 42.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Corrigendum on Award 
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No. (Ref. 05/1992) published on 25.11.2014.Instead 
Cent.Govt.Indus.Tribunal-cum-Labour Court, Jaipur it 
may be read as Industrial Tribunal, Jaipur as shown in 
the Annexure, in the industrial dispute between the 
management of Bilwara Ajmer Kshetrya Gramin Bank 
and their workmen, received by the Central Government 
on 18/11/2014. 

[No. L-12012/141/1990-IR(B-I)] 
P. K. VENUGOPAL, Desk Officer 
ai^jfST 

40 05/1992 

M'H: 7P45R, ^4 44Tef4, 4^ Rccft 4?! 3fT^?T ^54T'4i 

44-12012/141/l990-3fTf.3fR. ( 4 - 1 ) 23.01.1992 

4 44. 44. 441^41 4t44 4444 
4t 44 l[*4dT^4 

37, d4ell, 4[4T4 W, 4^ 6144, 4t-444, 

4434 1 ...4t4 

4414 

3MSf, 

44414 444/ 4t 44 t4, 

flT4 444, 444MI ...44Ts}t 

44f^-5J4 

4l(j|'44 Sfter^f: 4' tw <3*1K 44, 414.44.4.441. 

4[sff 4t 3Tt4 4 : ^ 344.4^. 44 

44Tsff 4t 3Tt4 4 : ^ '§44 f% 

^414 4414 : 10.04.2014 

441^ 

1. 4144 41441R 45) 44444 4fEl43441 4 4lf^ f4p4 44 /^ 

“Whether Shri M.L. Karadia, officer of the Blilwara Ajmer 
Kshetriya Gramin Bank is a workman of the bank as defined 
in the Industrial Dispute Act 1947? If so, whether the action 
of the bank management in extending the period of 
probation of Shri M.L. Karadia was Justified? If not, to 
what relief Shri Karadia is entitled to?” 4M^44 ^ 

4fel44 4it 4M |41 11 

2. ^ 41 % 444 # ^ 414 44f 4^1444 %41 41414 4is}t 4^ 4tfe41 
41^ M 4 ^ cl 4441 4^4 3441 1^444 ^ 41^ | 41# Tjf^fZR ^ 
3it4 1 ^ # 414.4ft. lft4 ft Tftsfts 3441 4^4 ft4 fftl41 441 4414# 4414 
tftefte 3441 4#! eifftd # I ?41 444 44 fft4f41 10.04.2014 4ft 444 


4# ft 4lfft4 fftl41 f# 444 4# # #4 41#4141 # 441 I 314: ?41 
44144 4ft ft 44141 4# 416ft t| 

4. 4fft41 44 4444 # ftt4 41#4141 6l 4[411 t 3fl4 4fft41 4ft 

44144 4 ft 3irft 4eiN ft 4ftft 4# 11 314: 44144 ft fftN 314lft NlRd 
fftl41 4441 t :- 

3141^ 

"41# # 44 . 441 . 414fft41 44 M44 # #4 4#HI4I # 41lft 4 ft 
41# 4fftfftfft S14 44144 4ft 31lft Hellft ft 4# 47# # 
4444 41# # 44 . 441 . 414lfft41 641 ft4lft4 # Hlfftft 4ftft 4164 4lft 
44 3lfft44ft 4# 11" 

ft441 ^ #4, ^4141#41 

4^ #4#, 30 fftTTRT, 2014 

W.STT. 43.—3fkftftft41 fft4K 3lf#ft44,1947 (l947 44 14) 
4ft 4141 17 # 313444 ft 3fk#fft41 3lfft4144 444 3 ft ftdft 4441# # 
441? fft#414ft 3fk 44# 4lft41lft # ft#, 31344 ft fftfe 3fk#fft41 
fft414 ft ##4 4R41R 3fk#fft41 3lfft41T4 4144/ # 74H 47 3fk4lfft41 
3lfft4144 41437 4414 (71# 717541 5/99) # 3^4174 44 # 441lftl4 
417 # t, 4 ft ##4 717447 4 ft 18.11.2014 4M |311 41 1 

[#. 1344-4101 l/50/1995-3Ilft37K (#-I)] 

■#. #. ftiJJ,0l4ld, #7^ 34f?4^ 

New Delhi, the 30th December, 2014 

S.O. 43. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Corrigendum on Award 
No. (Ref.5/99) published on 25.112014.Instead 
Cent.Govt.Indus.Tiibunal-cum-Labour Court, Jaipur it may 
be read as Industrial Tribunal, Jaipur as shown in the 
Annexure, in the industrial dispute between the 
management of North West Railway and their workmen, 
received by the Central Government on 18/11/2014. 

[No. L-4101 l/50/1995-IR(B-I)] 
P. K. VENUGOPAL, Desk Officer 
Sl^ftei 

3it?ltPl<|) '4Nlf^tD7‘'l, 414^7 
#71 TO Tft.an^.#. 5/1999 

M#: #-4 717447, 31il ft41Tel4, 4ft fftccft 44 31lft41 7541# 
44-41011/50 / 95-31lft.3117.(#.l) [#[41 12.03.1997 

46lft#, 

#3^ 3pl4d vrfftft [tl4 31444 [fti6, 

6141 74141 # 471, 

ft[41lft7 ( 44 ## # 714474 4 3R) ...41# 
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1. JfUMEfT, ^ M I 

2. TW Tito M I 

3. TW 3ft«F[ 3TfiM, ^ M, I 

4. WNT #fW fMPf, ^ M, 

5. ^ W M«fT, ^ M, ^eUraR I 

6. ^ ^si Mot, ^ M MfP, 

Mr Mtri 

7. ^ w Mot, ^ M, 

4tWR I ...OTsfM 

MMt 

M#T 3tMt^; 4ft tw ^ M, 3fR.RI.^.W. 
wsff cift arP ft : ftt ftt. ft. 

3Msff ftt 3jk ft ; ftt MftR fft? TTR 
Mlft 3Mft : 10.10.2013 

3RI^ 

1. RR J1OTR ft 4fJ1 ftOTfTf ftt 3fTW MTT 41011/50/95 

MtT 12.03.1997 ft fftR TT Mr “Whether the 

18 workmen whose names, date of empoyment and the 
date of termination mentioned in the list annexed are 
entitled for reinstatement with back wages? If not, to 
what relief the workmen are entitled to and from the date” 
3lfftMl 3 iMtJ ftt IfM |3fT 11 

2. wsft 4 iM ftt sift ft Mfts fttr Ml ft?[ cr tsn fftR fft 

M 4(MMi SRI OTsff ftRIH ft OT sft ft 240 M ft 3lM M 

fftST RT tl M MfMi ftt I5RR M ft M fttM 3 iM ft 

wd SR tMr ft inft sn sot fftfti 4ifftsMt ftt ftsigM ft ijft 
M OT STS SS fttM 3ISIST fttM ftdS R w'cftl ^OTRIT Sllfft M 
Ml R| I ^ sfyysJt SRI 25 OT, 25 ftt OT 25 RS sMM fftSK 
3lMm 1947 ftt STeHT M sft Sftt 1 1 SOTsft SRI sMot ft«R fttM 
sft fttfcl SIOTflft |ft 3RIsft ftST Sisfft sft SR-SR Smlftcijcl WI ft S5IST 
OTT 11 31cl: M 4lfftsMi ftt JT; ftsi ft SSTR SR M RPT-Mm 
Mift STlftl 

3. StSlftM sft sits ft tftcftc SltS) sfts SS RSIS ft?I SR SISRf 
fftST fft 4lfftSOTS SRI eFOTR 240 M ft SlM SSft fftST ft, ftfIT sft^ 
sM ys^d sft fftsT 11 ftftsMf sft ftM ftds fttftt ft rs ft fftslRd 
SIOT ft left ^SI ftftfefS ft SSft RSI SSI ST I ftftsft ftt ftST 
3isfft fftSTSI 05.07.86 ftt Rid: ft Wd ft fift 11 ftftsMf OT SRI 
sftfttM Ms SifftMs, 1947 ft STSSH sft ftft 11 Rd: SlfttsS 
Sd sfts Rlffts fft ill Rlftl 


4. Mist 28.01.2005 sft ^otstMrs SRI OT SlSlft Slfftd SR SS 
SlfftPlRllRd fftsi SSI 

01 . ftftsi ftss M ^ ftsids s SOT M "jM M sd sift 
sfts ft?I sft ftft ft SIRS OTf ^ JM ft si STSlft 
Slfftd fftsi Rldl 11 

02. SOT fftft ^ SIS fftft OT fts? fftft Jd jfts fftft ft sfts ftd 
fftsi t, fftd^ SSSd sift Ms ftsi sft | 3 IT I, 3 Id: §sft ftSS 
ft sift SlSlft Slfftd sft fftsi RI OTdl I 

03. |fts 3RSRT ft sift RTSS ftsi sft ftt 11 ssRis gs gMs, 
ftSRRIS gs fftddRTS, ^ ^ gS SIS ^ S SPgSSTR 
gS RtSRIS ft RSlftt RWS ft 240 ffts Sdft sft fftsi 11 
Rd: ft sift dlSd Sift ft Rfftsdft sft 11 

04. fts sftt ftftsisR sftft disOTS gs sd^, otMi gs 
sgssiR, sws gs sstsrtr, Mi ^sr gs rsMr, 
SSSjSK gs fttdRIS, RSIOT RIR gS fttdSef, dlSgRRI gS 
sifss, dissftt gs sidiftsd, disRR gs OTRTO, ssssis gs 
fttig^ iRirs s stg^ 7ft gs tgedN 7ft ^r ii siRiftl sit 
Mgfftd Rgfftd s sM I, fftft rstrt fftsi rirt s sfft ft 
RfftsSRI RSft Mft ROTd ftdS OT OTf Rftt RIS Tlftd gS: 

M ft fftfttfftd ftft ft Rfftsdft tl 

05. M Mir M otitrs ft sisftts rot ottstrs ft M 
SlfftSd ftsi ftt sftti fftlRft' Sid 07 S^rf ftt ftft Rt 
SIstM/ftftsiSR ft SRI ftt sftt ftt, ft RISR SlsfttS ROT 
otistrs ft ftt M fft^ ^ sisft sft Mr fftsi t fft 07 sft 
sft M Rt gftt t, RRSd OTl RMtS SRI, Rl Rgdts MSN 
Ml SOT I, RR OT SSI SOTS sftsi I 

06. RSd rM ft Mot OTSfttS ROT OTIOTRS ftt TOTrM ft 
RSSI TftdlR RftfR ftsi sft sftt, Rt TotM ftt sftt M 
OTSfttS ROT OTIOTRS ftt OTRM STR STM Ms ftt gfe 
sft sftti 

07 . ftft Ml Id ft rMtSISI rMsOT sft Mot 05.07 .86 sft ftsi 
ift MdMl fftsi SOT tl Rftt RfftsiOTS RRIlftt rM sti fftlft ftt 
rM sft Pigfftd Sd ftSR TOTiftt SS OT fftSfSd stt fftsi SOT I M SRI 
ft OTi rMrr SRI sifftd Mfts Mot 28.01.05 sft sft MM fftssRi 
SOT t, S dt sft Mr fftsi SOT t sft? S tt OTSfttS SSIRM SRI RR 

Mfft sisd gsMssi SRft sd Mr sots Mot sot t i rr: suft rir 
RS ftSR ?dSI gSOT dd SOT t M ffts 11 Rfftsft sft MM SSdOT ftdS 
rMt SS rot-sMris rMt gs: ftsi ft Mft snft sd sft rM Mot sot 

t, RR RgdtS sft SOT RlFd fftOT Sd RSIdl t OT RR RgdtS ft sftt 
RSftSS fftsi Sd RSdd tl dR iftlT dSI tt StSt SSft ft dft 'gSSR 
Mfts siMd fftsi sdsi 11 

08. dJT ft sifttss/ rMsisr ft Mots rMssri ft dft ft?i Mist 
M otisiMsrs otr MsM 28.01.05 sft rMsisr ft SR ft RSlt SlMd 
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tor W 11 R^i0 05.07.86 ci^! ci^f 't)c||i|£fc6 [^i|| tizh" f, 

vilslRi 5171 240 ^ Site cpp} f%7f[ zizji 11 3MsJt 

5RT c5f ^ 5ST M-'«£IN cfip} Pl^cW f^TJT Tfin" 

SIT, ^ ISfT^ cPl 557 } 11 5171 1983 ^ 05.07.86 cRl 

el'IldK cfTFl f^ill W 11 5TSll'l“l RgN yfdPlI^ 571 55) t f% 
^ yfR^^fcR R|<1I4 ^ ^ %7f[ sifpcf) R^icfi 04.07.92 

57t #[755111 if[ cpf# #^ c5t #f^5 7^ |efT7R 75# 
# # # #7m 7i^ # ^ 57jt I f# 7R 

#f75 30.10.92 75t #7ffl 5171 fc[7[T5 7|7[ tr f# 551 1 3[5: HTsJ# 
5171 f# 771571^ t^7^717[5ff#T571Tt|3Rl: #7555 35 : 7^ 
^ M# # 57i 71575 #elT elT5-5f#5 5M 757^ 7^ 3Tf#5t 11 
His}# 7^ RsN #44x 11 IfTTT 3# # 7^ 715# ^l f# ## 
3#1 # # 5^ # 

01. 2008-#-7Ief7#[ 894 (TJTlTff) 7# fTp #) #551 5 3R 

7I5T5 7|si5 51# # 1TOM577 #55 5 355 I 

02. 5#-357. 1999 #5 7 # 1351 3M55 f% 7555 ## 

75f5#5 5T7#5 575 M# 7# 75 ## 

03. 5#-357. 2003 TJTl.Tfl. 3553 7171 . 175 . PieiM07 4515 #7515 

f##' # 777 , 05lc4>l I 

04. ( 2010 ) 1 TttrM 47 57rf# 3557 3777 RT 7555 %5T| 

^557?# 5771511 

05. 2008 ( 11 6) 74)7ei357 366 7 x 5 . 1771 . 377 . iroig lit. 751. f^. 4515 

#ef ^5N (TJTl.Tft.) 

09. 3151?^ 7^ RgN #44x11 751 # t % 515# '■4l5lRl075 SM 

07 7[^ Tftt f# 7^ 31M7 57 57575 75l f#g f#T f | #5515 #75 
#5 #f 75#lit S^, 7175 7#1#5 7# f# 7771 551 85, 77t 

55141 ^ 7# 57 7# ^ f#T 5511 #7555 Tftf 7# Pl^fctxl 3f#l 
7# # f#l ofk 5 ^ 73575 ! #I 1 ^ 7155 ii # 35# 3558ft 

Tift # ift 7# f#l 551 11 3558ft HRl 7# 7[f#51 7# #N # 5 ?! 
57 ft I #75515 57 3Mf# #15 3lf#55 1947 7ft 515755 efF[ 5^ 
# 11 315: 7# TUf# f#l 7#I 3558ft 7ft fc|gH #44x11 515 3# 
575t 7 ft TPI# ft f# 75lfft75 ijidid # f# # t :- 


01. 

2002 (1) ?77!3^ TR 7ft 755. 501 

#75551 ftt# 31lfft717 


71515 7^1 


02. 

1997 (2) #5ft 7fX5. 670 #55 ^ 

ftw # 7PM575 7555 


Tftrpi #55711 


03. 

2006 (4) TXTlTffTff 1 7# 3515 755#! 7555 7351 ftft I 

04. 

2010(111) ft.715.7ft. (571.7ff.) 1019 

7ft#R TJlflft# ftft51i5 


(ft#5) 4414 71# 4)4K 


05. 

2009 (15) TTTMfTft 327 755# 

fftl? 75151 6^4151 Tft? 


5ft75d7R 1 



06. ■'ITl.'l!. 7ft.57fc7J. 557 281/2012 f#15 5 355 5515 TIM #7 

7# 7Rs51 02 ft fft# #175 08.01.2012 I 

07. 2001 (1) 7g577j^ 5#! 7R. 592 71555551 #! 5515 TiR #7 

Tiftft I 

10. 7555 5«ft Tfft 5^ # xpft 555 1355 5S17(ft 3it7 7ft 57fl 7511# 
55 51M 7ft 3## #1M5#5 317I#R f#l 5511 

11. 515# 7171# ■5li|ld5 5171 751 !# 3 # 2010(lll) 7 it. 1 x 5 . 1 ft. 
( 7171 . 7 ft.) 1019 7ftfft57 Ijlftft# #555 (# 75 ) 5515 71# ^ 585 
IJTl.'lt. 7 ft. 7555 !J. 557 281 /2012 f#15 5 355 4415 7 R #7 75 tft 7#1 
02 ft fft# #175 08.01.2012 ft 515# 7375 75151515 5171 3lfftM# 
f#l 5511 fftl ^ 57? eft #75 #5 ft# #755111 ## 1-2 Tift ft! 

# f#l ?1 5t 737# 7ft5T ft 5ifft7T f# 7# 55 31#1 585 755151 ftxl5 
5# 7ft Reilft 7# 7ft 35# 5ft 13# # 555 I. 7[fftc5 ftft 55# ft 
#755# 75t 7x55555 #ip Tftt Tlfftl # 75151 73# 5151 11 515# 
75lf75 75151515 585 515# 7375 75151515 7ft 5ft#5 #Rff 5ft 
5#157 7# |ft ?5 11 #575# 5ft #55 # Tjef 355 Tlftt eIT5 

# 75151 585 7ft51 ft 55; fftfttf# 5)751 73# 5# 71551x5 || #51715 
7ft 07 7[ft 755 5? t# ftxH ftrftt #755111751# Jlf#l # t, 5? 
ftft 575ft fftift 5555 11 13571 #t 751# (^ccixil eft 57515 ft #75 
518#i5/#75515 5ft 45K1-45K1 SdK 7# #ijfft Tlftl eft 755 ft 

# # ft 7515 ft #5 eftt ijfft it 75iftftt 12010(111) ftt.55.7ft. (551.7ft.) 
1019 7#57 Ijiflftfte ft#li5 (#57) 7555 71# ^ ft # 7#1 08 
ft ?71 Tllft ft 5?x7fij4 #5-#51 4414 4)7x11 t| # 57? iR.ft. 7ft. 
7S7173J. 5717 281/2012 #15 5 355 4 414 7R #7 Tfftft 7#! 02 ft 
#f5 #75 08.01.2012 ft 31#1 ft #555 ft ft ?7T 7[lft ft 5Tft#5 
55H 757ft t| feI?M ?5 5ft5xl5 751# ^tftftf ft 55H f# 5ft 
#5-#5lt ft tJx1lRl4) #75 #75 5ft cftlef 44K1-45K1 ?7j57 7# 

dxPjfxi Tlftl 3151 757 # 7ft Rzi ^ ftf ijM ft 7#ft I 518#i5 

ft 757 57 #51715 ft 755 07 7[ft xR ftft 75#lft Tift Tjft 5ft 3ft7 ?71 
ftft 751 75t| 71xft57j5T75 4)K5 ft ft?l Tiftf fftiii 551 f | 31x1: 5? ftft 555 
7lftt|?71 07 7ftfttftftft7#ft 75175 #7555 7ft51 ft 4,#ftRix1 
ftft ift #75 755-5f#5 55x1 71# ft 31## 5^1 f | 

12. OTsft ##1 7ft 3117 7ft 57p ipi ftft zuftift 7ft 

3## #1x513# 3#7R #51 735#T Tift ^#ff ft 585 1X71 
5#8 iM ?7x51x1 575715 ft 585t ift lift## ift # #1x5 7# t, 
31x1: 7371x1 Tift 751# ^ 518#i5/#755i5 ft Tftfl ft el5[ 5^ # 
11 3558jt 7ft 31l7 7ft 57fl 75#5 ^#ff ft #5# feftxlf ft # # 
#5-#71 ?7x5flxl 5757 ii[ ft TlP; ?tft f, f#75i 5515 ISR #551 ft 

# 551 11 

13. 735# #55 ft 157177175 57575 ft #5 3# 51# #5 751x5 

I:- 

01. #75 5717 f# ^ ft5r55 5 7157 f# ^ f# 751 efti 

5# # Tfft # ft 4)K5 ?5 #f ft 7# ft Tit #57 3# 
NiRxI #51 751x5 11 
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f^T I, TTfiT fc[c[K ^ |3fT f, 3RT; 

JW cf^ HlRd T^f R)i|l ^ "(i^dl I 

03. |#T 3MJT ^ WSJf ^ ^ ^f5t 11 ^ 

c^JET ^ 53 %RT <g*iK ^ ^ cf 

TJM ^ yfNEPl ^ 3Msft JMH ^i 240 TP} Tff Rhill 
113U; t cptf '<16(1 pff 11 

04. ^ g5[ TTpJM, PN 

aipUTef, WMef, ^ ^ M 


^ #TEm, EcfT6? elTef ^ dH^dKI 
7N, PNEpfr g5[ PPURT g5[ WTO, WifN g5[ 

ifr^ TflR cf 6[t^ ^ g6[ '(jedN M ^ef 11 ci?|‘ 

#fig%T ^ c[ 31%J I, ?JT 07 cl^ Ji5t ^ 

^ WJ #[W[ gp: Rillf^d # ipi ftwfT efU-Pf^ 
JIM artert ^ #ri 11 #RTOf ii ^ 

JI?^ 4|fJ|0 TJ cpI HdKI-HdKI 6dl'< gM Plftl 

^ ii ftelT^ t| 

tw ^ 
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